
AGENDA 
Se ssio n  #918

ITEM TIME EXHIBIT INFO/
ACTION

AGENDA ITEM PRESENTER

1 5:30 p.m. CONVENE EXECUTIVE SESSION IN 
ACCORDANCE WITH ORS 192.660 (2) (d) to 
consider matters of labor negotiations, and

ORS 192.660(2)(i) to review and evaluate the 
employment-related performance of the chief 
executive officer of any public body.

Susie Jones & 
Debra Derr

2 7:00 p.m. CONVENE AS 
MHCCD BOARD

CALL TO ORDER /DECLARATION OF A 
QUORUM

Susie Jones

3 7:00 p.m. ELECTION OF OFFICERS Susie Jones

3.1 Action Election of 2016-2017 Board Chair

3.2 Action Election of 2016-2017 Vice Chair

4 7:10 p.m. PUBLIC INPUT

5 7:15 BUSINESS/ACTION

5.1 Action Approval of the Agenda Chair

5.2 Action Consent Agenda: Approvals & Information

a. Minutes from Board Mtg 6 /8 /16
b. Monthly Personnel Report (June)
c. Monthly Financial Report (June)
d. Monthly Head Start Report (June)
e. Budget Calendar, FY 16-17
f. Appointment of Budget Officer

Chair

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

A meeting of the Mt. Hood Community College District Board of Education will be held on 
July 13, 2016, with an Executive Session in the President's Office at 5:30 p.m., followed by 
a Regular Session at 7 p.m. in the Board Room at Mt. Hood Community College, 26000 S.E. 
Stark Street, Gresham, Oregon.



g. Approval to utilize goods an d / or services 
contracts in excess of $150,000

h. Head Start Grant Approval: EHS Childcare 
Partnerships Funding

i. Selection of a Sole Source Provider
j. Appointment of Deputy Clerk

5.3 Action Resolution to Refinance Existing Debt Jennifer
DeMent

5.4 Action MHCC Classified Employees Association 
Collective Bargaining Agreement 2016-2019

Corey Huston, 
Cathy Nichols

5.5 Action Board Calendar, 2016-2017 Debra Derr

5.6 Action Head Start Policy Revision: 2nd Reading Jean Wagner

5.7 Action Accept President's Performance Evaluation, 
2015-2016

Susie Jones

6 8:30 INFORMATION

6.1 Info Head Start Policy -  Gender Parity (first reading) Jean Wagner

6.2 Info First Reading: Policy Updates Debra Derr

6.3 Info GO Bond Debrief & Discussion Debra Derr

6.4 Info Board Committees Board Chair

6.5 Info President's Report Debra Derr

7 8:50 CLOSING REMARKS Chair

• Board Member Comments

• ASG Representative Comments

• Advisory Representatives comments

8 9:00 ADJOURNMENT Chair

The next regular meeting is scheduled for September 14, 2016

Individuals requiring accommodations due to a disability should contact the Disability 
Services office at 503/491-6923 or 503/491-7670 (TTD).

_________________ Please contact them as soon as possible to ensure availability.____________



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

DATE: July 13, 2016 

ITEM TITLE: 5.2

CONTACT PERSON: Carrie Toth, Board o f Education Relations 

SUBJECT: APPROVAL OF MINUTES



Session #917

A meeting of the Mt. Hood Community College District Board of Education was held on June 
8, 2016, with a TSCC hearing, followed by a Regular Session at 7:15 p.m. in the Board Room 
at Mt. Hood Community College, 26000 S.E. Stark Street, Gresham, Oregon.

TSCC HEARING

A Tax Supervising & Conservation Commission hearing was called to order at 6:05 p.m.

Debra Derr, Christie Plinski, Waldon Hagan, Richard Doughty, and Jennifer DeMent 
responded to questions on behalf of the College.

Hearing closed at 6:38.

CALL TO ORDER/DECLARATION OF A QUORUM

Board Members in attendance: Susie Jones (Chair), Jim Zordich (Vice Chair), Teena Ainslie, Sonny 
Yellott, Kenney Polson, Michael Calcagno, Tamie Arnold

A meeting of the MHCC District Board was called to order at 7:22 p.m. A quorum was present. 

APPROVAL OF THE AGENDA

Zordich moved to approve the agenda. The motion was seconded and passed unanimously. 

INFORMATION AND REPORTS

STUDENT RECOGNITION

Derr noted that it is a night of celebration. She first introduced Integrated Media students Hannah 
Manning, Jerram Hart, and Everardo Chavez, who put together a video on the College's Return on 
Investment. Their video was played for the board members and audience.

Derr introduced the Rho Theta students. MHCC's Rho Theta has won national awards. Beth 
Sammons introduced the Rho Theta leaders. This year, the students worked hard on scholarships, 
putting on a seminar that overfilled their room. They worked on an Honors National Research project 
on autism in our community and made an interactive teaching module to assist teachers and parents 
who feel their children are often misunderstood. They won an international award for the project. A 
3.5 GPA is required to join Rho Theta, with 207 joining this year. Each year, the chapter takes on a 
college project, looking at the College for ways it may need help. This year, they noticed that the 
College Placement tests can be an issue. They made a video that will be placed on the MHCC website.

A video of the softball team's NWAC Championship journey was played for the board. Derr noted 
her amazement in the level of community and civic engagement from our athletes. Each of the softball 
team members in attendance introduced themselves, their position, and their plans for the next year. 
Meadow McWhorter noted the amount of time the team spent volunteering off campus, knocking on 
doors for the bond, and serving the College.

Kim Hyatt noted a number of other awards that MHCC athletes received this year. The student 
athletes will receive a combined 67 degrees this year.



Derr recognized the Advocate staff. Adam, this year's editor, noted that they brought 31 issues out 
this year. They won first place in general excellence this year. Derr thanked them for working closely 
with the President's Office.

DISTINGUISHED TEACHING AWARD

Christie Plinski introduced the 2015-2016 Distinguished Teaching Award Winners: Julie Vawser, 
Naomi Abrahams, Susan Spencer, Kevin Lambert, and Laura Kutner. Plinski stated that these faculty 
members represent many faculty and staff who give of themselves every day. The winners received a 
plaque and a $500 check from the Foundation.

ASG RECOGNITION, FAREWELL, AND WELCOME

Seth Albert introduced Kelly Bernardino and Santiago Velasco, the new ASG President and Vice 
President for 2016-2017. Kelly is a current ASG member and is excited to work with the board, doing 
w hat they can with Guided Pathways, and especially helping our undocumented students. Santiago 
noted that he wants to focus on a goal to learn the MHCC system and have a better idea of how to 
reach out to our different populations.

ASG YEAR-END REPORT

Albert presented a year-end report, noting the many accomplishments of this year's ASG team. Derr 
thanked Albert and Patino for all their work. Ainslie stated that the presentation was wonderful. 
Arnold, a former ASG president, noted that the student government has come so far -  she thanked 
them for their work in the community and the school. Jones seconded the statement and thanked 
Albert and Patino for their leadership.

APPROVAL OF THE CONSENT AGENDA

Arnold moved to approve the consent agenda. The motion was seconded. Zordich asked for an 
explanation for Item h: the Head Start Director Hire. Susan Brady responded that Head Start has been 
in the process of succession planning for some time. Pam Greenough has been selected and approved 
by the Policy Council and by Head Start.

Jones called for a vote. The motion passed unanimously.

PUBLIC INPUT

No public input was received.

BUSINESS/ACTION

RESOLUTION TO CONSIDER AND CATEGORIZE TAXES

This was previously approved by the Budget Committee, and now only includes only the permanent 
tax rate. DeMent provided an explanation of the capped rate.

Calcagno moved to approve the resolution. The motion was seconded and carried unanimously. 

BUDGET APPROVAL

DeMent provided copies of the 2016-2017 Adopted Budget. Slight changes were made to the general 
fund reflect the actual health care rates, which are now known.



Jones asked what would happen if we went out for a bond in November that passed. DeMent noted 
that that it would be possible.

Zordich moved to approve. The motion was seconded and carried unanimously.

HEAD START POLICY FIRST READING

Jean Wagner introduced a revision to the staff code of conduct. It is a federal requirement that must 
be signed annually. Several items are requirements that must be in policy; others have been added 
and approved previously. The county now requires that staff cannot provide service to their children 
or family members, and this change is reflected in the update.

Arnold clarified that the children of employees can attend Head Start; Wagner responded that, yes, 
employees can have their children attend, but they cannot be their own child's teacher.

PRESIDENT'S REPORT

Derr thanked DeMent and Elizabeth Gomez for their work on the budget.

In May, we had a comprehensive accreditation review of our Funeral Services program that was 
completed successfully. In July, the board will be provided with further information about the 
election results and a recommendation.

A mock Accreditation visit took place with representatives from our sister colleges to practice for our 
accreditation visit in November.

Derr has been working on closing out the year. She met with Mayor Hales and others to discuss the 
potential for a Gateway collaboration. This morning, the Bruning Center excellence awards were 
presented, including 18 awards to faculty and staff.

Our Fisheries Technology program released thousands of rainbow trout into the pond. Derr thanked 
Al Sigala and Judi Charman for their work on the President's Garden Party, where Marianne Daoust 
and Susie Jones were honored with the Patron Saint awards.

Derr reminded the board about Commencement. Saturday, June 18th will be Strawberry Short Course 
festival day, where the time capsule will be revealed, and the 50th anniversary will be celebrated.

BOARD MEMBER/ADVISORY COMMENTS

Marilyn Pitts stated that this was a fun meeting -  she enjoyed hearing the student successes.

Corey Huston stated that the CEA and College have reached a tentative agreement on their CBA. He 
stated that this is the first time in recent memory that a contract has been settled. He was humbled by 
the student presentation, and stated that the students are the best of MHCC, and it is an honor and 
privilege to serve them.

Yellott noted that he was impressed by the students, and that they have been very busy.

Ainslie has served on the long-term care advisory council for the state of Oregon. They are concerned 
about jobs, and it was a delight to her to get a handout that she provided to the other board members 
with success stories. She thanked the College and Derr for making the Long Term Care Agency folks 
welcome on campus. She also noted that one of our local David Douglas students who graduated in 
1973 with a scholarship to Stanford was recently the subject of a movie called "The Last Gold."



Zordich noted that he and Jones have been busy disseminating scholarships for local high schools, a 
humbling opportunity to connect with our local schools. He attended the Perceptions reception at the 
BPOE lodge and thanked ASG for their assistance. He attended the Rho Theta induction, a humbling 
experience, and great to see the support the students receive from family and friends. He encouraged 
the members to renew their Fred Meyer Rewards.

Jones stated that she is looking forward to attending both the GED and the Commencement 
ceremonies. She noted that we have gotten some good information back on how the bond vote turned 
out.

Polson will be attending both GED and Commencement. He enjoyed the student recognition -  each 
individual student has their own story, and he appreciated that they were able to attend and share.
He was happy to see the teachers recognized, and that the CEA has reached an agreement.

Calcagno thanked DeMent on her work on the budget. He stated that his passion is upward mobility, 
to help students achieve their dreams and remove barriers by serving on the Trimet Metro Steering 
Committee. That work continues, and an MOU will likely be presented at the July meeting.

Arnold represented the College at the inaugural game of the Gresham Greywolves and threw out the 
first pitch. They won their first game and continue to win, and she encouraged everyone to attend 
and support the College and community. She attended the Garden Party and found it well thought 
out. She is proud to be on the board and to participate in Commencement.

Boyle stated Sara Williams, who works on the Healthcare and Benefits Committee, was pleased that 
the changes to the FTFA members' health benefits had saved the college money. The FTFA members 
presented the board with books written by MHCC faculty, with a bio included for each faculty 
member. Melissa Gonzalez-McNeal made the bookmarks.

Forbis thanked Seth and Lindsay and the students in ASG for their service.

ADJOURNMENT

Zordich moved to adjourn. The motion was seconded and carried unanimously.

Adjourned at 9:25 p.m.



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

DATE: July 13, 2016 

ITEM TITLE: 5.2b

CONTACT PERSON: Gale Blessing, Human Resources Director

SUBJECT: MONTHLY PERSONNEL REPORT

**This report outlines activity for the month of June 2016.

NEW EMPLOYEES:

Administrators

Managers

Support Staff

Employee Position Department Date

None

Employee Position Department Date

Drake, Ginaya Instructor LPN Health Professions 6/20/2016

Hartley, Jedidiah Assistant Manager - Student Financial 
Services

Business Office 6/1/2016

Meisel, Krystal EMSP STEM Manager Perkins 7/18/2016

Employee Position Department Date



TRANSFERS/CHANGE IN STATUS:

Employee Previous Position New Position Date

Grant, Serena Head Start Clerk Infant/Toddler Teacher ECC 6/13/2016

CURRENT SEPARATIONS:

Employee Position Department Date

Bottari, Sherri Lynn Instructional Services Coordinator -  
Curriculum

Instructional Services 6/30/2016

Cahill, Jennifer Education Site Manager Head Start 6/30/2016

Coulton, Mary Temp Teacher Head Start 6/7/2016

Cram, Stephanie Instructor - Psychology Social Science 6/30/2016

Duquette, Jennifer DARS Encoder Admissions, Registration and 
Records

6/30/2016

Elkinton, Sarah Bus Driver Head Start 6/1/2016

Harnly, Cynthia Instructor - Health & PE Health & PE 6/30/2016

Johnson, Janette Teacher Head Start 6/7/2016

Terra, Sandra Elena Instructor - Spanish Language 6/30/2016

Van Dover, Debbie Instructor - Physical Therapist Assistant 
Program

Health Professions 6/30/2016

Graham, Stephanie Events Coordinator Administrative Services 6/13/2016



INFORMATION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

DATE: July 13, 2016 

ITEM TITLE: 5.2c

CONTACT PERSON: Jennifer DeMent, Chief Financial Officer

SUBJECT: MONTHLY FINANCIAL REPORT 

2015-16 Activity through May:

Revenues:

• State support revenue is received quarterly in August, October, January and April. The amount 
budgeted for 2015-16 reflects Mt. Hood’s estimated share of the biennial state support amount 
of $535 million. Actual state support was approved by the legislature at $550 million, which will 
be reflected in the actual revenue column.

• Property tax revenue is received beginning in November. Revenue is turned over monthly from 
the counties, with the largest payments received in November and December.

• T  uition and fee revenue includes summer tuition of $2.1 million, fall tuition of $7 million, winter 
tuition of $6.5 million, and spring tuition of $5.9 million. Preliminary enrollment numbers 
indicate a decline in tuition bearing classes as compared to 2014/15 final enrollment by 
21.39% for summer term, 13.11% for fall term, 13.67% for winter term and 11.33% for spring 
term.



Expenditures:

As of May 31, eleven months of the fiscal year has passed. If expenditures occurred equally 
throughout the year, there would be 8% of the budget remaining. As an educational institution, the 
majority of costs are incurred between September and June.

• Salaries are not paid evenly over the year because most full-time faculty, who represent about 
50% of total salary, work ten months and are paid over twelve months. Therefore, three 
months of faculty salary will be recorded in June. Extra-teach is calculated and paid in June, 
as well. Budgeted amounts include step increases and longevity for eligible employees and no 
cost of living increases.

• Healthcare shows a greater percentage remaining than might be expected due to the timing of 
premium rate increases, which are effective October 1 and paid in advance in September. 
Open enrollment has completed and new rates have been applied.

• Fringe and tax costs are paid based on a percentage of salary so the percentage of budget 
remaining is similar to salaries, as expected.

• Debt Service is paid according to a prescribed debt service schedule, with payments occurring 
in July, December, January and June.

• T  ransfers to Other Funds includes budgeted amounts of $250 thousand for Student Aid, $275 
thousand for aquatic center support, and $400 thousand for facilities capital projects. Year to 
date $78 thousand has been transferred to Student Aid.



MT. HOOD COMMUNITY CO LLEG E DISTRICT 
General Fund Financial Report 

Fiscal Year 2015/16 
As of May 31, 2016

Actual 
Year to Date 
Jun 30, 2015 

(Audited)

Adopted
Budget
2015/16

Actual 
May 2016

Percentage 
of Budget 

Remaining

Revenues
State Support 24,935,144 27,062,523 27,751,156 -3%
Property Taxes 10,964,362 10,920,663 11,035,701 -1%
Tuition and Fees 27,345,038 26,431,230 24,005,651 9%
Uncollectible Receivables (383,262) (400,000) - n/a
Other Revenues 2,060,893 1,084,700 673,753 38%
Transfers In 78,689 200,000 - 100%

TOTAL REVENUES 65,000,864 65,299,116 63,466,262 3%

Expenditures
Salaries 35,118,031 36,796,514 29,521,056 20%
Health Care 5,222,736 5,851,426 4,727,415 19%
Fringe/Taxes 11,125,636 10,430,860 8,225,585 21%
Materials & Supplies 5,654,501 6,895,149 4,600,310 33%
Utilities 1,631,851 1,649,672 1,531,295 7%
Grants in Aid/T uition Waivers 1,207,195 1,307,840 1,082,763 17%
Debt Service 2,359,990 2,397,478 1,199,539 50%
Transfers to Other Funds 612,875 925,000 78,908 91%

TOTAL EXPENDITURES 62,932,815 66,253,939 50,966,872 23%

1 Rev Greater (Less) Than Exp 2,068,049 (954,823) 12,499,390

Beginning Fund Balance 4,264,382 3,900,000

Ending Fund Balance 6,332,431 2,945,177
A s a percentage of expenditures 10.1% 4.4%



GLOSSARY

Revenues:

State Support includes funds received through the Community College Support Fund allocated to 
each of the 17 community colleges in Oregon. Funding allocations are based on student full time 
equivalent (SFTE ) and a growth management component. The 2015/16 budget was based on the 
assumption that community colleges will receive $535 million for the 2015/17 biennium. The fund 
ultimately received $550 million, which is not reflected in the 2015/16 adopted budget. MHCC 
currently represents approximately 10% of the state total, however a percentage of funding may be 
based on outcomes at some point in the future.

Property Taxes include current and prior year taxes assessed at a permanent rate of .4917 per 
$1,000 of assessed value for Multnomah, Clackam as and Hood River Counties. Current year property 
taxes are a component in the community college revenue allocation formula for State Support.

Tuition and Fees include all tuition, course fees and instructional service fees generated for the 
General Fund. Tuition for 2015/16 generated $95.50 per credit hour during summer 2015. Beginning 
in fall term tuition was lowered by the Board to $94.00 per credit hour. A technology fee of $5.25 per 
credit hour and an Associated Student Government (ASG) fee of $3 per credit hour are in addition to 
the tuition rate and recorded in separate funds. A College Service Fee of $45 per term is also 
assessed to students registered for a minimum of one credit. An Access Fee of $35 per term is also 
assessed to students registered for a minimum of two credits.

Other Revenues include rental charges, interest earnings, and grant and foundation indirect cost 
recoveries and sales revenue.

Transfers In is primarily profit generated by the Bookstore. These transfers typically occur in June as 
part of the year-end closing process.

Expenditures:

Salaries consist of the wages and salaries paid to all employees from all employee groups.

Health Care consists of the employer paid portion of medical, dental and vision insurance premiums, 
as well as $45,000 for the Part-time Faculty and Tutor Association’s health insurance 
reimbursements.

Fringe/Taxes are all other employer paid fringe costs, and include P E R S  (18.66%), Social Security 
(6.2%), Early Retirement (3.5%), Medicare (1.45%) and Long-term disability, life, workers 
compensation and unemployment insurance and tax sheltered annuity payments (combined 1.2%).

Materials & Supplies consists of all non-personnel costs such as supplies, repair of equipment, 
printing and photocopying, contracted services, travel and capital outlays.

Utilities include water, sewage, electricity, waste management, gas and telecommunication costs.

Grants in Aid/Tuition Waivers include tuition and fee waivers for students as established by board 
policy, as well as staff tuition waivers as established by collective bargaining agreements.



Debt Service consists of principle and interest payments on general long-term debt.

Transfers to Other Funds represents the required general fund match for the federal financial aid 
programs, and transfers from the general fund for facilities capital projects and Aquatic Center 
support.



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

DATE: July 13, 2016 

ITEM TITLE: 5.2d

CONTACT PERSON: Jean Wagner, Head Start Executive Director

SUBJECT: MONTHLY HEAD START REPORT

Head Start/Early Head Start News from the Director

June 2016

News:

• We have completed the hiring of a new Head Start/Early Head Start Director and are pleased 
to announce that Pam Greenough Corrie is the new Director beginning July 1, 2016. We will 
open the Associate Director position soon.

• We are in the middle of bargaining the personnel contract with the Oregon School Employees 
Association. Thus far we have reached agreement on over half of the articles and are working 
to complete the bargaining process this summer.

• We are busy planning for the new Preschool Promise classroom that Early Learning 
Multnomah is funding. Our plan is to enroll Burmese refugees and serve them in collaboration 
with IRCO. They are very interested in working together. This will not be a Head Start 
classroom and will not meet some of the Head Start regulations. However, it will be a high 
quality center following the regulations of Preschool Promise.

• Our Early Head Start Child Care Partnerships (EHS CCP) Program plans to partner with 
KinderCare. It is located at 2180 NE Division in Gresham. Policy Council must approve new 
locations for Head Start.



• Since the EHS CCP program had such a slow start, we have over $500,000 in unexpended 
funds. We would like approval for a grant to carry over funds to cover several minor 
renovations, radon mitigation and two playgrounds. •

• We have taken 230 Early Head Start applications and 449 Head Start applications since 
January 1, 2016. This is a total of 679 applications out of the 1,000 we will need.



Enrollment Report for May 2016

This report shows the number of children enrolled in Head Start and Early Head Start. The Head Start Act 
642(d)(2) requires a report of program enrollment periodically to the Policy Council and the Board.

Este informe muestra el numero de ninos matriculados en Head Start y Early Head Start. La Ley de Head Start 
642 (d) (2), requiere un informe periodicamente de la inscription en el programa a Policy Council y a la 
Directiva.

Number of children funded to serve
Head Start H H Early Head Start | H
Federal 399 Federal 108
State 625 State 6
City of Portland 40 City of Portland 24

MIECHV 20
Child Care Partnerships 75

Total: 1064 Total: 233

Enrollment for May
Head Start Children Early Head Start Children
Head Start 1017* Early Head Start 158

EHS Child Care Partnerships 44
Total: 1017 Total: 202

*Openings not filled in part year programs due to being in last 60 days of program year.

Number of children who have applied (as of 5/31/16)
Program Children
Head Start 236
Early Head Start 491
EHS Child Care Partnerships 
Total:

7
734



Average Daily Attendance By Head Start or Early Head Start Center 2015-16

This report shows the average daily attendance for each Head Start and EHS center. The Performance Standards 
state that the program should maintain an average attendance of at least 85%. When the attendance falls below 
85%, the program must analyze the reasons. The Head Start Act 642(d)(2) requires the program to report this 
monthly to the Policy Council and the Board

Este informe muestra el promedio de asistencia diaria en cada Centro de Head Start y Early Head Start. El 
Desempeno de las Normas de Funcionamiento de Head Start manifiesta que los Centros deben mantener un 
promedio de asistencia de al menos el 85%. Cuando el promedio de asistencia diaria baja del 85%, el programa 
debe analizar las razones. La Ley de Head Start 462(d)(2) requiere que el programa de un informe 
mensualmente a Policy Council y a la Directiva.

Average Daily Attendance by Head Start or Early Head Start Center
C enter July Aug. Sept. Oct. Nov. Dec. Jan. Feb. M ar. Apr. M ay June Total

C ascade C rossing HS 90% 90% 74% 79% 79% 85% 80% 81% 75% 81%
D avis 76% 85% 87% 82% 87% 87% 87% 89% 85%
D ivision  HS 91% 88% 78% 84% 77% 78% 84% 77% 79% 82%
E arl B oyles HS 97% 94% 86% 88% 77% 88% 89% 94% 92% 91%
Early C hildhood C enter H S Full day 92% 89% 80% 78% 92% 87% 85% 86% 89% 86%
Early C hildhood C enter E H S Full 
day

92% 86% 82% 84% 84% 83% 85% 90% 84%
86%

Early C hildhood C enter P art D ay HS 90% 88% 81% 76% 90% 84% 81% 80% 70% 81%
F airv iew  HS 88% 90% 76% 81% 78% 77% 88% 80% 78% 82%
G atew ay HS 91% 88% 90% 86% 80% 85% 85% 83% 81% 86%
H azelw ood HS 88% 84% 81% 79% 82% 78% 81% 77% 80% 81%
K elly P lace HS 87% 86% 84% 81% 79% 83% 85% 76% 84% 83%
K nott HS 86% 83% 81% 79% 85% 76% 82% 74% 84% 80%
L incoln  Park 95% 91% 93% 89% 77% 84% 86% 84% 88% 89%
M t. H ood  HS 91% 82% 81% 78% 88% 80% 83% 79% 82% 82%
N orth  P ow ellhurst HS 89% 83% 86% 79% 82% 84% 83% 79% 80% 83%
R ockw ood HS 90% 88% 81% 83% 80% 83% 81% 82% 84% 84%
R ussellville HS* 71% 79% 86% 87% 83% 87% 81% 86% 88% 92% 90% 85%
R ussellville EHS* 90% 92% 95% 95% 87% 83% 85% 89% 94% 89% 91% 90%
P rogram  A D A 81% 86% 96% 87% 83% 82% 82% 83% 85% 83% 83%

*children attending Russellville are subsidized by DHS child care subsidy

Average Daily Attendance by Early Head Start Community Partner
C enter July Aug. Sept. Oct. Nov. Dec. Jan. Feb. M ar. Apr. M ay June Total

D avid D ouglas H igh School 67% 73% 79% 81% 69% 71% 63% 74% 68% 72%
D iscovery G arden 13% 60% 80% 84% 91% 66%
G resham  H igh School 95% 82% 70% 66% 73% 85% 65% 67% 81% 76%
H appy Go Lucky 100% 97% 93% 100% 82% 90% 85% 86% 90% 98% 92%
L ittle F riend’s Day School 100% 81% 88% 95% 90% 97% 93% 74% 84% 86% 89%
M elody’s M unchkins 97% 90% 88% 95% 69% 98% 92% 90% 92% 97% 91%
Pixie C hild  Care 80% 88% 77% 57% 55% 63% 75% 66% 64% 52% 68%
R eynolds Learning A cadem y

■ % ■
38% 32% 53% 68% 61% 50%



Attendance Analysis

Part Day Attendance analysis when below 85% for May, 2016.

Our program attendance for the month of May was at 83%. Most of the children were out of classes 
due to illness. Other causes for absenteeism were due to bus service not being available to certain 
sites or classrooms and families having difficulty with their own transportation. The next most 
common reason for absence was for appointments and family emergencies.

Staff are calling parents daily to ascertain the reason for absences. Family Workers continue to talk 
to families about alternatives for transportation when bus service is not available or when their own 
transportation supports have changed. Family Workers and Teachers were having conversations with 
families about the importance of attendance during their last home visits and parent teacher 
conferences.

Site teams continue to work together to ensure that all are taking precautions to ensure that 
classrooms and sites are kept clean. Staff and families continue to be directed to wash their hands 
upon entrance into the classrooms. Staff continues to talk with families about practices for keeping 
their child healthy, when it is appropriate for their child to attend school and advising those to stay 
home when they are contagious.



Mt. Hood Community College Head Start 
Financial Report 

M ay 2016

This is a monthly report of the Head Start program grants and budget including credit card expenditures as 
required by the Head Start for School Readiness Act of 2007. 642(d)(2)

Este es un informe mensual de las becas del programa de Head Start y presupesto incluyendo los gastos de 
tarjetas de credito requerido por ley 2007. 642(d)(2)

BUDGET JULY 2015-JUNE 2016
Fun d in g Source Total Funds
Federal/State Head Start $9,893,967
Head Start Training $40,472
Portland Children’s Levy HS $428,331
Federal Early Head Start $1,415,899
Federal EHS Training $35,397
EHS Child Care Partnerships $1,643,474
EHS Child Care Partnerships Training $34,056
Portland Children’s Levy EHS $301,137
State EHS $78,238
Maternal/Infant & Early Childhood 
Home Visit (MIECHV)

$121,465

Total $13,992,166
Expenditure Report for May

Budget
Category

Budget Spent Percent Spent

Salaries and 
Fringe Benefits $10,069,667 $7,908,826 78.54%
Equipment $13,000 $12,946 99.58%
Travel/Training $250,456 $132,159 51.73%
Supplies $387,428 $435,058 112.29%
Contractual $792,442 $235,422 29.71%
Other $2,474,173 $1,736,453 70.18%
Total $13,987,173 $10,460,864 74.76%

Reimbursement Funds
Source Am ount

Budgeted
Am ount 
Received 
Y e a r  to Date

DHS Child Care* $200,000 $166,267
USDA Funds* $500,000 $393,475.51

*Reimbursements have a lag time of up to 60 days



US Bank Visa Purchasing Cards for Head Start & Early Head Start

Visa Purchasing Cards used by Head Start staff are monitored monthly at several levels. Visa logs and receipts 
are prepared by card holder and reviewed monthly by supervisors who check for allowability of the purchases. 
The Financial Specialist in the Head Start office reviews the logs to ensure accuracy and the Head Start director 
signs off on each log. The business office does a final review for accuracy. Performance standards also require 
the Head Start Policy Council and MHCC Board of Education to review all VISA purchases.

Todas las compras para el programa realizadas por el personal de Head Start a traves de las tarjetas Visa son 
supervisadas mensualmente en diferentes niveles. La hoja de registro de la tarjeta visa y recibos son preparados 
por la persona responsable y luego es revisado mensualmente por los supervisores para verificar dichas 
transacciones. La Especialista de Finanzas de la oficina de Head Start revisa las hojas de registro para asegurar 
la exactitud y luego la Directora de Head Start firma cada hoja de registro. La oficina de negocios hace la 
revision final. Tambien se especifica en las Normas de Desempeno que todas las compras para el programa de 
las tarjetas Visa, requieren de la revision de Policy Council Head Start y de la Directiva de Education de 
MHCC.

Closing Date 5/20/16
Description Head Start E H S C h ild re n ’s 

L e v y  E H S
Oregon

E H S
M IE C H V E H S

C C P
Totals

Center Supplies $1772.22 $461.68 $2,233.90
Child Food $0.00
Computer Supplies $0.00
Dental/Medical $0.00
Education Supplies $0.00
Family Services $459.10 $29.15 $91.61 $488.25
Health Supplies $0.00
Maintenance $0.00
Office Supplies $0.00
Other Costs $0.00
Parent Activities $2,386.97 $454.23 $44.74 $27.90 $2,885.94
Postage $0.00
Pre-Employment $0.00
Site Repair $575.00 $575.00
Training $7,541.29 $1,282.88 $4,642.56 $8,824.17
Vehicle Costs $1,072.62 $58.33 $34.97 $1,165.92
Utilities $1,674.66 $411.35 $494.99 $303.95 $238.56 $2,884.95
Total $15,481.86 $2,697.62 $574.70 $0.00 $303.95 $5,000.63 $19,058.13

This is a list of frequently used vendors where purchasing cards are usee
Frequent Vendors Supplies
Cash n Carry Parent Center Committee Meeting (PCCM) Supplies
Discount School Supply Classroom Supplies
Dollar Tree PCCM Supplies
Fred Meyer Classroom/Site/PCCM Supplies
Grocery Outlet PCCM Supplies
Safeway PCCM Supplies
Target Classroom/Site/PCCM Supplies

and the purpose.



Frequent Vendors Supplies
Walgreens Site Supplies (Photo Processing)
Walmart Classroom/Site Supplies
Home Depot Site Repair Supplies

This is a list of all the VISA purchasing cardholders.
L a st Name F irst  Name Position Default Account No.
Last Name First Name Position Default Account No.
Burt Naomi Family Worker 16-5100-00-7404, 16-5102-00-7404 

16-5119-00-7404
Cahill Jennifer Home Visit Manager 16-5119-00-7414
Chamberlin Carolina Family Worker 16-5100-00-7401, 16-5102-00-7401
Christensen Craig Food Service Driver 16-5105-00-7327
Cooley Velvet Education Site Manager 16-5100-00-7400, 16-5102-00-7400
Davis Maurita Operations Manager 16-5105-00-7327
Davison Kate Family Worker 16-5100-00-7402, 16-5102-00-7402

Deitz Mavonnie Exec. Assistant 16-5100-00-7406, 16-5102-00-7406 
16-5119-00-7406

Hendricks Melissa Family Worker 16-5100-00-7415, 16-5102-00-7415
Smith Cynthia Education Site Manager 16-5100-00-7415, 16-5102-00-7415
Corrie Pam Associate Director 16-5100-00-7020, 16-5102-00-7020
Johnson Tandi Family Worker 16-5100-00-7402, 16-5102-00-7402
Lihs Karen Fiscal Specialist Various
Love-Taylor Carrie Education Site Manager 16-5100-00-7402, 16-5102-00-7402
Salas-Umana Erica Health & Nutrition Manager 16-5100-00-7410, 16-5102-00-7410
McClenahen Bernice Education Site Manager 16-5100-00-7403, 16-5102-00-7403 

16-5119-00-7403
Perez Erlinda Family Worker 16-5100-00-7412, 16-5102-00-7412
Recken Roberta Education Site Manager 16-5100-00-7404, 16-5102-00-7404 

16-5119-00-7404
Sellers Cindy Family Worker 16-5100-00-7415, 16-5102-00-7415
Szimonisz Anna Family Worker 16-5100-00-7403, 16-5102-00-7403 

16-5119-00-7403
Takkunen Ali Education Manager 16-5100-00-7020, 16-5102-00-7020
TBA Education Site Manager 16-5100-00-7401, 16-5102-00-7401
Wald Bella Family Worker 16-5100-00-7404, 16-5102-00-7404
Wald Wolff Transportation Specialist 16-5100-00-7061, 16-5102-00-7061
Weathersbee Steve Facilities/Transportation

Technician
16-5100-00-7700, 16-5102-00-7700 
16-5119-00-7700

Strom Abby Education Site Manager 16-5100-00-7412, 16-5102-00-7412
Willow Eirian Family Worker 16-5100-00-7412, 16-5102-00-7412
Zanotti Nikki Administrative Assistant- 

Health
16-5100-00-7410, 16-5102-00-7410



USDA / C A C F P  Monthly Report 
H S and EH S Classrooms

This report shows the numbers of meals and snacks served across Head Start as well as the 
reimbursement we receive from the USDA for these meals and snacks. The Head Start Act 642(d) (2) 
requires a monthly report of meals and snacks provided by the USDA to be reported monthly to the 
Policy Council and the Board.

Este informe muestra el numero de comidas y meriendas servidos a traves de todo el programa de Head 
Start, asi como el reembolso que recibimos de USDA por las comidas y meriendas. La Ley de Head Start 
462(d) (2) requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.

USDA Reimbursement Rates for 2015-16
Meal Rate per Meal

Breakfast 1.62
Lunch 2.98
Snack 0.82

May 2016
Meal Number of meals served

Breakfast 13,545
Lunch 14,106
Snack 2,519
Total Reimbursement for the month: $71,256.26



Head Start and E a r ly  Head Start Non Federal Share Report
2015-16

This is a monthly report of the Head Start Program's Non- Federal Share (in-kind) as required by the 
Head Start School for Readiness Act of 2007. Federal funds are awarded to Head Start and Early Head 
Start programs with the stipulation that programs annually raise a 25% in kind match.

Este es un informe mensual del programa de Head Start requerido por la Preparation Escolar de 
la Ley 2007. Los Fondos Federales otorgados para el programa de Head Start y Early Head Start 
se estiman arriba del 25% anualmente (segun diferentes tipos de donaciones).

Total Annual Budget
Federal EHS Grant $1,451,296.00
Federal EHS Child Care Partnerships $1,677,530.00
Federal HS Grant $4,312,944.00

TOTAL GRANT $7,441,770.00
Match Needed: $1,860,442.50

In-kind Match:

Month
Projected
Monthly: Match Cumulative %

July $155,036.88 $155,036.88 8.33%
August $155,036.88 $155,036.88 16.67%
September $155,036.88 $155,036.88 25.00%
October $155,036.88 $155,036.88 33.33%
November $155,036.88 $155,036.88 41.67%
December $155,036.88 $155,036.88 50.00%
January $155,036.88 $155,036.88 58.33%
February $155,036.88 $155,036.88 66.67%
March $155,036.88 $155,036.88 75.00%
April $155,036.88 $155,036.88 83.33%
May $155,036.88 $155,036.88 91.67%
June $155,036.88 $155,036.88 100.00%

Y e a rly  Total $1,860,442.50 $1,860,442.56 100.00%

Available Match:
Oregon Head Start $5,621,225.00
Oregon EHS $78,238.00
Portland Children’s Levy $301,137.00

Total $121,465.00



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.2e

CONTACT PERSON: Jennifer DeMent, Chief Financial Officer 

SUBJECT: BUDGET CALENDAR, 2016-2017



Mt. Hood Community College 
Budget Calendar 2017-18



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.2f

CONTACT PERSON: Jennifer DeMent, Chief Financial Officer

SUBJECT: APPOINTMENT OF BUDGET OFFICER

In accordance with ORS 294.331 which directs the college “to designate a budget officer for the 
district who shall supervise the preparation of the annual school budget,” administration recommends 
the appointment of Jennifer DeMent as the 2017-2018 budget officer.

RECOMMENDATION:

To approve the appointment of Jennifer DeMent as the budget officer for the 2017-2018 budget, in 
accordance with ORS 294.331.



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.2g

CONTACT PERSON: Jennifer DeMent, Chief Financial Officer

SUBJECT: APPROVAL TO UTILIZE GOODS AND/OR SERVICES CONTRACTS 
IN EXCESS OF $150,000

Per C C R P  (Community College Rules of Procurement) 301 "The Board reserves to itself final 
approval of all contracts in excess of $150,000”.

The College expects to require goods and/or services from each of the vendors listed below during 
the 2016-2017 fiscal year. Funding will be drawn from a variety of College accounts. The 
Administration anticipates that each of the listed contracts may aggregate at least $150,000 in 
total expenditures during the fiscal year.

The following purchases will be made through use of State of Oregon contracts available for the 
College’s use through the Oregon Cooperative Purchasing Program (O RCPP), other co-operative 
programs or are exempt from procurement regulations:

V endor N am e G oods/services to be provided A m ount

A m erican  F idelity H ealth  Services Payroll $800,000

A m erican  F unds Service C om pany Payroll $300,000

A pple Inc C om puters, P eripherals, Software $200,000

B lackboard  Inc D istance L earning system $225,000



V endor N am e G oods/services to be provided A m ount

C engage Learning Inc B ookstore sales inventory (textbooks) $480,000

City o f  G resham U tilities and other M unicipal Services $400,000

C D W -G IT - C om puter, peripheral, software $200,000

C om puter Technology L ink IT  - C om puter, peripheral, software $300,000

C opiers N orthw est C opier / Printer / Scanner $200,000

D avid D ouglas School D istrict L easing space, C lasses, V ended M eals, Partnership $250,000

D ell M arketing L P IT  - C om puter, peripheral, software $200,000

Electrical C onstruction  C om pany Installation  and m aintenance o f  electrical system s $350,000

E lsevier Inc B ookstore sales inventory (textbooks) $200,000

Food Services o f  A m erica Grocery /  Supplies $350,000

H ew lett-Packard (H P) C om puters, Peripherals, Software $200,000

Insigh t G lobal IT  - C om puter, peripheral, software $200,000

IN G -State o f  O regon P lan Payroll $200,000

Jenzabar Inc M aintenance C ontract &  C onsulting Services $900,000

Johnson C ontrols Inc M aintenance Services C ontract $180,000

John W iley &  Sons Inc B ookstore sales inventory (textbooks) $200,000

M cG raw -H ill C om panies B ookstore sales inventory (textbooks) $550,000

N  E  C A  - I B E  W A pprenticeship  T raining Provider $200,000

N orthw est N atural U tilities $350,000

N ebraska B ook  C om pany B ookstore sales inventory (textbooks) $300,000

O ffice M ax Inc O ffice Supplies $175,000

O rbis C ascade A lliance M em bership fee and Softw are M aintenance $190,000

O regon E m ploym ent D epartm ent U nem ploym ent claim s $550,000

Pearson E ducation B ookstore sales inventory (textbooks) $400,000

Portland G eneral Electric U tilities $900,000

Presidio N etw orked Solutions IT  N etw ork  and m aintenance support $400,000

Property and C asualty C overage for 
E ducation  (PA C E)

Liability  Insurance $600,000

S a if C orporation W orkers’ com pensation  insurance $350,000

Sheet M etal Training Fund A pprenticeship  provider $200,000



V endor N am e G oods/services to be provided A m ount

Teachers Insurance Payroll $450,000

T ri-M et B us Passes $220,000

U  S B ank C ard Services B anking Services (Purchasing  C ard Program ) $6,000,000

U nited  States Postal Service M eter Postage $200,000

V anguard  F iduciary  T rust Co Payroll $250,000

W  W  N orton  & Com pany Inc B ookstore sales inventory (textbooks) $180,000

W illam ette C arpenters Training A pprenticeship provider $200,000



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.2h

CONTACT PERSON: Jean Wagner, Head Start Executive Director

SUBJECT: HEAD START GRANT APPROVAL: EHS CHILDCARE 
PARTNERSHIPS FUNDING

To: MHCC Board of Education

From: Jean Wagner, Head Start Executive Director

Subject: Approval of Carryover Funds from EHS/CCP grant

Head Start is seeking Board approval for a grant to bring forward funding from the Early Head Start Child 
Care Partnership Grant in order to complete approved projects.

The initial period of funding for EHS/CCP ends August 1, 2016. The grant came with start-up funding to 
improve facilities and materials for child care providers. The grant start was delayed as providers were 
recruited and several projects were not completed. This funding will pay for the following projects.

1. Gresham Barlow Playground
2. Kindercare bathroom remodel
3. Pixie Child Care playground
4. Little Friends small parts for playground



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.2i

CONTACT PERSON: Jennifer DeMent, Chief Financial Officer

SUBJECT: CONSIDERATION AND APPROVAL OF SELECTION OF A SOLE SOURCE 
PROVIDER

MHCC intends to enter into a five year contract with the Education Advisory Board (EAB).

EAB is a membership organization with a membership base of over 5,200 organizations across healthcare 
and higher education.

EAB is the sole and full owner and manufacturer of the research and insights, customized data and 
analytics, and the suite of support services provides through Student Success Collaborative — Navigate 
(SSC-Navigate). There are no authorized agents or resellers of any of these product or services. This 
product is not available through any other entities; nor to our knowledge, does any organization offer the 
combination of services and support provided through SSC— Navigate.

Currently, EAB services Mt. Hood Community College through the Community College Executive Forum 
("CCEF"), the best practice research program dedicated to community college executives. Through that 
active membership, EAB is knowledgeable of MHCC's most pressing issues and challenges and routinely 
provides research studies, contacts, and assistance regarding situations and questions that arise via the 
executive leadership and managers. As a result of this familiarity of operations and strong relationship, 
EAB is uniquely positioned to provide an excellent base on which to accelerate SSC— Navigate 
implementation.

RECOMMENDATION:

MHCC has posted this statewide as a sole source justification due to special needs and qualifications of 
the vendor under ORS 279B.075. The administration recommends awarding the contract to EAB. Total 
Cost: approximately $ 750,000 over a five year period.



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.2j

CONTACT PERSON: Debra Derr, President

SUBJECT: APPOINTMENT OF DEPUTY CLERK OF THE BOARD

Per Board Policy 2040, the clerk may delegate to the deputy clerk performance of the 
following duties, unless specifically required to be signed by the Chair of the Board 
and the clerk of the Board:

1. To sign all official documents of the Board other than the Board meeting 
minutes;

2. To serve as custodian of district funds; and

3. To furnish and file all financial reports as requested by the Board and 
president/clerk and as required by law.

Administration recommends Jennifer DeMent be appointed as deputy clerk of the 
Board.

RECOMMENDATION:

Approval of the Deputy Clerk as presented.



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.3

CONTACT PERSON: Jennifer DeMent, Chief Financial Officer

SUBJECT: RESOLUTION TO REFINANCE EXISTING DEBT 

Recommendation:

Consideration and approval of attached resolution authorizing the issuance 
and sale of full faith and credit refunding obligations for the purpose of 
refunding certain outstanding obligations of the District; designating an 
authorized representative, underwriter/placement agent and special counsel; 
authorizing appointment of an escrow agent and verification agent; 
authorizing execution and delivery of a financing agreement and escrow 
deposit agreement; and related matters.

Background and Justification:

This resolution authorizes staff to obtain financing to refund certain outstanding 
debt at a lower interest rate. Following is a summary of proposed refunding and 
savings.



SUMMARY OF REFUNDING RESULTS

Mt. Hood Community College 
Proposed Refunding of Outstanding FFCO, Series 2016

P roposed  
R e fu n d in g  of 

S e rie s  20 04  FFC O

P ro p o se d  
R e fu n d in g  of 

S e rie s  20 08  FFC O

P ro p o se d  
R e fu n d in g  of 

S e rie s  2009  FFC O

P roposed  
R e fu n d in g  of 

S e rie s  20 10  FFC O  
P lacem e n t T o ta l

D ated  D ate 0 9 /1 5 /2 0 1 6 0 9 /1 5 /2 0 1 6 0 9 /1 5 /2 0 1 6 0 9 /1 5 /2 0 1 6 0 9 /1 5 /2 0 1 6
D e live ry  Date 0 9 /1 5 /2 0 1 6 0 9 /1 5 /2 0 1 6 0 9 /1 5 /2 0 1 6 0 9 /1 5 /2 0 1 6 0 9 /1 5 /2 0 1 6
A rb itra g e  Yie ld 1 .9 7 9 24 5 % 1 .9 7 9 2 4 5 % 1 .9 7 9 2 4 5 % 1 .9 7 9 2 4 5 % 1 .9 7 9 2 4 5 %
E scro w  Yie ld - 0 .6 6 6 2 9 7 % 0 .8 0 3 4 9 0 % - 0 .7 6 7 8 5 7 %
V a lu e  o f  N e g a tiv e  A rb itrag e - 1 1 3,9 4 5 .4 0 2 8 9,1 4 8 .2 4 - 4 0 3 ,0 9 3 .6 4

Bo nd P ar A m o u n t 2 ,7 2 5 ,0 0 0 .0 0 4 ,5 8 0 ,0 0 0 .0 0 8 ,3 3 0 ,0 0 0 .0 0 4 ,3 0 0 ,0 0 0 .0 0 1 9 ,9 3 5 ,0 0 0 .0 0
T ru e  In te re st Co st 1 .6 2 5 7 9 0 % 2 .1 8 0 1 2 3 % 2 .4 6 3 7 2 5 % 2 .3 5 1 0 2 1 % 2 .3 1 1 3 5 5 %
N e t In te re st C o st 1 .7 3 8 5 8 3 % 2 .4 1 0 4 7 4 % 2 .7 4 2 4 9 9 % 2 .6 0 8 4 4 1 % 2 .5 6 3 0 0 2 %
A ll-In  T IC 1 .6 9 3 3 3 4 % 2 .2 3 4 3 5 7 % 2 .5 1 2 0 5 4 % 2 .3 9 0 9 7 5 % 2 .3 6 0 7 1 8 %
A v e ra g e  Co u p o n 3 .9 8 4 1 8 2 % 4 .4 3 1 6 5 5 % 4 .6 1 8 2 1 6 % 4 .5 3 3 8 8 5 % 4 .5 1 0 3 3 6 %
A v e ra g e  Life 4 .4 5 4 8 .3 6 6 9 .5 8 6 7 .767 8 .212

P ar am o u n t o f  re fu n d e d  bonds 2 ,9 6 0 ,0 0 0 .0 0 5 ,0 0 0 ,0 0 0 .0 0 8 ,8 7 5 ,0 0 0 .0 0 4 ,8 7 5 ,0 0 0 .0 0 2 1 ,7 1 0 ,0 0 0 .0 0
A v e ra g e  co u p o n  o f  re fu n d e d  bonds 4 .0 4 2 2 5 2 % 3 .9 1 2 9 2 2 % 4 .2 3 8 0 1 6 % 3 .6 5 0 0 0 0 % 4 .0 2 1 9 9 9 %
A v e ra g e  life o f  re fu n d e d  bonds 4 .0 2 8 8 .313 9 .607 7 .789 8 .1 4 0

PV  o f p r io r  d e b t 3 ,2 1 1 ,5 0 1 .8 4 5 ,7 8 8 ,2 9 3 .4 0 1 0 ,7 1 0 ,5 5 4 .6 0 5 ,5 0 0 ,5 0 0 .9 0 2 5 ,2 1 0 ,8 5 0.7 3
N et PV  Sa v in gs 2 5 7,2 5 3 .8 8 3 5 6 ,5 8 9 .9 4 4 9 6 ,7 5 5 .3 4 4 3 4,5 9 1 .0 7 1 ,5 45 ,1 9 0 .2 3
P e rce n ta ge  sa v in g s  o f re fu n d in g  p ro ce e d s 8 .5 2 3 9 7 6 % 6 .6 1 7 2 3 8 % 5 .0 2 2 6 5 1 % 8 .7 3 4 9 6 3 % 6 .6 3 9 5 7 8 %

Jun 21, 2016 8:45 am Prepared by Piper Jaffray & Co. - BPW (MtHoodCC:R_FFCO)



SAVINGS

Mt. Hood Community College 
Proposed Refunding of Outstanding FFCO, Series 2016

D ate
P rio r 

D e b t S e rv ic e
R e fu n d in g  

D e b t  S e rv ic e S a v in g s

P re se n t  V a lu e  
A n n u a l to  0 9 / 1 5 / 2 0 1 6  
S a v in g s  @  1 .9 7 9 2 4 4 9 %

1 2 /0 1 /2 0 1 6 3 7 3 ,2 8 9 .3 8 1 8 1 ,6 4 0 .0 0 1 9 1 ,6 4 9 .3 8 - 1 9 0 ,8 5 4 .1 8
0 1 / 1 5 / 2 0 1 7 3 8 3 ,3 5 5 .6 3 - 3 8 3 ,3 5 5 .6 3 - 3 8 0 ,8 4 7 .1 2
0 6 /0 1 / 2 0 1 7 6 4 8 ,2 8 9 .3 8 1 ,0 8 5 ,2 0 0 .0 0 -4 3 6 ,9 1 0 .6 2 1 3 8 ,0 9 4 .3 9 -4 3 0 ,8 3 4 .1 4
0 7 /1 5 / 2 0 1 7 5 2 ,4 2 4 .3 8 - 5 2 ,4 2 4 .3 8 - 5 1 ,5 7 0 .9 8
1 2 /0 1 /2 0 1 7 3 6 8 ,2 7 0 .6 3 4 2 0 ,3 7 5 .0 0 -5 2 ,1 0 4 .3 7 - -5 0 ,8 7 6 .2 3
0 1 / 1 5 / 2 0 1 8 3 8 7 ,4 2 4 .3 8 - 3 8 7 ,4 2 4 .3 8 - 3 7 7 ,3 8 2 .9 6
0 6 / 0 1 / 2 0 1 8 6 4 8 ,2 7 0 .6 3 9 6 5 ,3 7 5 .0 0 -3 1 7 ,1 0 4 .3 7 7 0 ,6 4 0 .0 2 -3 0 6 ,5 9 5 .8 3
0 7 / 1 5 / 2 0 1 8 4 6 ,1 4 3 .1 3 - 4 6 ,1 4 3 .1 3 - 4 4 ,5 0 6 .7 3
1 2 /0 1 / 2 0 1 8 3 6 3 ,1 6 0 .6 3 4 0 9 ,4 7 5 .0 0 -4 6 ,3 1 4 .3 7 - -4 4 ,3 4 0 .7 5
0 1 /1 5 / 2 0 1 9 3 9 6 ,1 4 3 .1 3 - 3 9 6 ,1 4 3 .1 3 - 3 7 8 ,3 5 0 .2 0
0 6 /0 1 / 2 0 1 9 9 5 3 ,1 6 0 .6 3 1 ,2 3 9 ,4 7 5 .0 0 -2 8 6 ,3 1 4 .3 7 1 0 9 ,6 5 7 .5 2 -2 7 1 ,4 2 7 .3 9
0 7 /1 5 / 2 0 1 9 3 9 ,4 9 3 .1 3 - 3 9 ,4 9 3 .1 3 - 3 7 ,3 4 9 .6 6
1 2 /0 1 /2 0 1 9 3 5 1 ,8 7 6 .8 8 3 9 2 ,8 7 5 .0 0 -4 0 ,9 9 8 .1 2 - -3 8 ,4 8 5 .5 5
0 1 / 1 5 / 2 0 2 0 3 9 9 ,4 9 3 .1 3 - 3 9 9 ,4 9 3 .1 3 - 3 7 4 ,1 0 8 .5 7
0 6 / 0 1 / 2 0 2 0 1 ,3 8 1 ,8 7 6 .8 8 1 ,6 2 7 ,8 7 5 .0 0 -2 4 5 ,9 9 8 .1 2 1 5 1 ,9 9 0 .0 2 -2 2 8 ,6 5 9 .2 7
0 7 / 1 5 / 2 0 2 0 3 2 ,4 7 3 .1 3 - 3 2 ,4 7 3 .1 3 - 3 0 ,1 1 1 .7 3
1 2 /0 1 /2 0 2 0 3 3 1 ,8 1 0 .6 3 3 6 8 ,1 7 5 .0 0 -3 6 ,3 6 4 .3 7 - -3 3 ,4 7 0 .0 5
0 1 /1 5 / 2 0 2 1 4 0 7 ,4 7 3 .1 3 - 4 0 7 ,4 7 3 .1 3 - 3 7 4 ,1 3 9 .7 2
0 6 /0 1 / 2 0 2 1 1 ,5 2 1 ,8 1 0 .6 3 1 ,7 7 3 ,1 7 5 .0 0 -2 5 1 ,3 6 4 .3 7 1 5 2 ,2 1 7 .5 2 -2 2 9 ,0 9 0 .5 9
0 7 /1 5 / 2 0 2 1 2 4 ,9 7 3 .1 3 - 2 4 ,9 7 3 .1 3 - 2 2 ,7 0 5 .5 0
1 2 /0 1 /2 0 2 1 3 0 9 ,9 4 9 .3 8 3 4 0 ,0 7 5 .0 0 -3 0 ,1 2 5 .6 2 - -2 7 ,1 8 7 .0 9
0 1 / 1 5 / 2 0 2 2 4 1 4 ,9 7 3 .1 3 - 4 1 4 ,9 7 3 .1 3 - 3 7 3 ,5 9 5 .2 3
0 6 / 0 1 / 2 0 2 2 1 ,5 7 4 ,9 4 9 .3 8 1 ,8 3 5 ,0 7 5 .0 0 -2 6 0 ,1 2 5 .6 2 1 4 9 ,6 9 5 .0 2 -2 3 2 ,4 5 1 .9 3
0 7 / 1 5 / 2 0 2 2 1 7 ,1 7 3 .1 3 - 1 7 ,1 7 3 .1 3 - 1 5 ,3 0 9 .2 6
1 2 /0 1 /2 0 2 2 2 8 3 ,7 0 5 .6 3 3 1 0 ,1 7 5 .0 0 -2 6 ,4 6 9 .3 7 - -2 3 ,4 2 1 .6 2
0 1 / 1 5 / 2 0 2 3 4 2 2 ,1 7 3 .1 3 - 4 2 2 ,1 7 3 .1 3 - 3 7 2 ,6 6 4 .8 6
0 6 /0 1 / 2 0 2 3 1 ,6 4 3 ,7 0 5 .6 3 1 ,9 0 5 ,1 7 5 .0 0 -2 6 1 ,4 6 9 .3 7 1 5 1 ,4 0 7 .5 2 -2 2 9 ,0 9 5 .9 2
0 7 /1 5 / 2 0 2 3 8 ,8 2 0 .0 0 - 8 ,8 2 0 .0 0 - 7 ,7 0 9 .3 8
1 2 /0 1 /2 0 2 3 2 5 5 ,6 0 0 .6 3 2 7 8 ,2 7 5 .0 0 -2 2 ,6 7 4 .3 7 - -1 9 ,6 7 2 .2 9
0 1 / 1 5 / 2 0 2 4 4 2 8 ,8 2 0 .0 0 - 4 2 8 ,8 2 0 .0 0 - 3 7 1 ,1 4 9 .9 3
0 6 / 0 1 / 2 0 2 4 1 ,7 0 0 ,6 0 0 .6 3 1 ,9 6 3 ,2 7 5 .0 0 -2 6 2 ,6 7 4 .3 7 1 5 2 ,2 9 1 .2 6 -2 2 5 ,6 6 3 .2 0
1 2 /0 1 / 2 0 2 4 2 2 7 ,4 9 5 .6 3 2 4 4 ,5 7 5 .0 0 -1 7 ,0 7 9 .3 7 - -1 4 ,5 2 9 .0 8
0 6 /0 1 / 2 0 2 5 2 ,1 0 2 ,4 9 5 .6 3 1 ,9 6 4 ,5 7 5 .0 0 1 3 7 ,9 2 0 .6 3 1 2 0 ,8 4 1 .2 6 1 1 6 ,1 7 6 .6 3
1 2 /0 1 /2 0 2 5 1 9 0 ,9 9 1 .8 8 2 1 0 ,1 7 5 .0 0 -1 9 ,1 8 3 .1 2 - -1 6 ,0 0 0 .4 4
0 6 /0 1 / 2 0 2 6 2 ,1 7 0 ,9 9 1 .8 8 2 ,0 2 5 ,1 7 5 .0 0 1 4 5 ,8 1 6 .8 8 1 2 6 ,6 3 3 .7 6 1 2 0 ,4 3 2 .5 4
1 2 /0 1 /2 0 2 6 1 5 2 ,4 1 8 .1 3 1 7 3 ,8 7 5 .0 0 -2 1 ,4 5 6 .8 7 - -1 7 ,5 4 7 .9 2
0 6 /0 1 / 2 0 2 7 2 ,2 4 7 ,4 1 8 .1 3 2 ,1 0 3 ,8 7 5 .0 0 1 4 3 ,5 4 3 .1 3 1 2 2 ,0 8 6 .2 6 1 1 6 ,2 4 2 .5 0
1 2 /0 1 /2 0 2 7 1 1 1 ,0 0 1 .2 5 1 2 5 ,6 2 5 .0 0 -1 4 ,6 2 3 .7 5 - -1 1 ,7 2 6 .4 0
0 6 / 0 1 / 2 0 2 8 2 ,3 3 1 ,0 0 1 .2 5 2 ,1 9 5 ,6 2 5 .0 0 1 3 5 ,3 7 6 .2 5 1 2 0 ,7 5 2 .5 0 1 0 7 ,4 9 0 .8 6
1 2 /0 1 / 2 0 2 8 6 6 ,4 4 1 .2 5 7 3 ,8 7 5 .0 0 -7 ,4 3 3 .7 5 - -5 ,8 4 4 .6 7
0 6 /0 1 / 2 0 2 9 1 ,5 8 6 ,4 4 1 .2 5 1 ,4 9 3 ,8 7 5 .0 0 9 2 ,5 6 6 .2 5 8 5 ,1 3 2 .5 0 7 2 ,0 6 5 .6 4
1 2 /0 1 /2 0 2 9 3 4 ,7 1 3 .7 5 3 8 ,3 7 5 .0 0 -3 ,6 6 1 .2 5 - -2 ,8 2 2 .4 6
0 6 / 0 1 / 2 0 3 0 1 ,6 5 9 ,7 1 3 .7 5 1 ,5 7 3 ,3 7 5 .0 0 8 6 ,3 3 8 .7 5 8 2 ,6 7 7 .5 0 6 5 ,9 0 6 .4 3

2 9 ,0 5 2 ,8 0 7 .0 5 2 7 ,3 1 8 ,6 9 0 .0 0 1 ,7 3 4 ,1 1 7 .0 5 1 ,7 3 4 ,1 1 7 .0 5 1 ,5 4 0 ,9 2 7 .8 0

Savings Summary

Jun 21, 2016 8:45 am Prepared by Piper Jaffray & Co. - BPW (MtHoodCC:R_FFCO)

P V  o f s a v in g s  fro m  ca sh  f lo w 1 ,5 4 0 ,9 2 7 .8 0
Plu s: R e fu n d in g  fu n d s  o n  h an d 4 ,2 6 2 .4 3

N e t  PV  S a v in g s 1 ,5 4 5 ,1 9 0 .2 3



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.5

CONTACT PERSON: Debra Derr, President 

SUBJECT: BOARD CALENDAR, 2016-2017



MHCCD Board of Education Calendar 
2016-2017

Date
July 13, 2016

Time
6 p.m.
7 p.m.

Activity
Pre Board Workshop/Dinner 
Board Meeting

Expected

August 26, 2016
(tentative)

All Day Board Retreat -  MHCC Board Room Expected

September 14, 2016 6 p.m.
7 p.m.

Pre Board Workshop/Dinner 
Board Meeting

Expected

October 12, 2016 6 p.m.
7 p.m.

Pre Board Workshop/Dinner 
Board Meeting

Expected

November 9, 2016 6 p.m.
7 p.m.

Pre Board Workshop/Dinner 
Board Meeting

Expected

December 14, 2016 6 p.m.
7 p.m.

Pre Board Workshop/Dinner 
Board Meeting

Expected

January 11, 2017 6 p.m.
7 p.m.

Pre Board Workshop/Dinner 
Board Meeting

Expected

February TBD Board Retreat Expected

February 8, 2017 6 p.m.
7 p.m.

Pre Board Workshop/Dinner 
Board Meeting

Expected

March 8, 2017 6 p.m.
7 p.m.

Tenure Reception 
Board Meeting

Expected

April 12, 2017 6 p.m.
7 p.m.

Budget Committee 
Board Meeting

Expected

May 10, 2017 6 p.m.
7 p.m.

Budget Committee 
Board Meeting

Expected

June 14, 2017 6 p.m.
7 p.m.

Pre Board Workshop/Dinner 
Board Meeting

Expected



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.6

CONTACT PERSON: Jean Wagner, Head Start Executive Director

SUBJECT: HEAD START POLICY REVISION -  CODE OF CONDUCT (second 
reading)



MT. HOOD COMMUNITY COLLEGE

CHILD DEVELOPMENT AND FAMILY SUPPORT PROGRAMS

CODE OF CONDUCT-STAFF
Purpose: The provision of standards of conduct supports agencies in reinforcing appropriate professional 
behavior among staff. Written standards of conduct help to guide staff members in ambiguous situations; 
and they help protect staff against allegations of misconduct.

Applicable Performance Standards: 1304.52(h) (1-3)

1. I will abide by the policies set forth in the following documents:
a. M t. H o o d  C o m m u n ity  C o lleg e  H a n d b o o k  f o r  C h ild  D e v e lo p m e n t a n d  F a m ily  S u p p o r t  

P ro g ra m s.
b. Mt. Hood Community College Board Policies and Administrative Regulations.
c. Child Development and Family Support Programs P o lic y  a n d  P ro c e d u re  M a n u a l.

2. I will show respect for and promote the uniqueness of each child and family and will refrain 
from stereotyping on the basis of gender, race, ethnicity, culture, religion, disability, sexual 
orientation or gender identity.

3. I will adhere to the C h ild  G u id a n ce  P o lic y  at all times. I will use positive methods of child 
guidance at all times and will not engage in corporal punishment, emotional or physical abuse, 
humiliation, or isolation, the use of food as punishment or reward or the denial of basic needs.

4. I understand that no child is to be left alone out of sight or sound or unsupervised at any time.
5. I will maintain confidentiality regarding children, families and staff. I will protect this 

information by safeguarding it and discussing it only with those who have a legitimate need to 
know. Staff may not access confidential information other than what is required within the 
scope of their job responsibilities.

6. I will not provide any program services to my child or any of my family members. If this 
situation should arise, I will let my supervisor know of the issue, so alternative plans can be 
made.

7. I will report suspected child abuse as required by state law and program policy.
8. I understand that teamwork is a key value of the Child Development and Family Support 

Programs and agree to work diligently at being a good team member in my work group(s).
9. I will not use drugs or alcohol at the work site or come to work under the influence of drugs or 

alcohol.
10. I understand that it is my responsibility to obtain and maintain training and certification (i.e.

Food Handler’s card, First Aid, CDA, School Bus License, health appraisal, etc.) as required 
in my position qualifications.

11. I will not solicit or accept gratuities, favors, or anything of significant value for personal use or 
enrichment from contractors/vendors or potential contractors/vendors who have been awarded 
contracts or provide services or materials for Mt. Hood Community College.

12. I agree to work the days and times I am scheduled and will attend all assigned meetings.
13. I will not bring any family members to work during paid time without the prior authorization 

of my supervisor.
14. I understand that I must maintain professional boundaries with children, families and providers 

served by Child Development and Family Support Programs.

15. I understand this document shall be placed in my personnel file and that violations of these 
codes may result in disciplinary action up to and including termination.



I have read the Code of Conduct and agree to abide by it.

Name:_____________________________  D ate:_____________________

References/Resources: Mt. Hood Community College Handbook for Child Development and Family 
Support Programs, M t. H o o d  C o m m u n ity  C o lleg e  B o a r d  P o lic ies , M t. H o o d  C o m m u n ity  C o llege  
A d m in is tra tiv e  R eg u la tio n s , C D F S  P o lic y  a n d  P ro c e d u re  M a n u a l, C h ild  G u id a n ce  P o licy , C o n fid e n tia lity  
P olicy , S u s p e c te d  C h ild  A b u se  a n d  N e g le c t  R e p o r tin g  P o lic y



ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 5.7

CONTACT PERSON: Susie Jones, Board Chair

SUBJECT: ACCEPT PRESIDENT'S PERFORMANCE EVALUATION, 2015-2016



INFORMATION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 6.1

CONTACT PERSON: Jean Wagner, Head Start Executive Director

SUBJECT: HEAD START POLICY -  GENDER PARITY (first reading)

Mt. Hood Community College Child Development and Family Support Programs
GENDER PARITY POLICY

Purpose: To ensure all children, families and providers are honored and valued as individuals 
with strengths.

Child Development and Family Support Programs (CDFS) including Head Start, Early Head Start, 
Parents as Teachers, and Child Care Resource and Referral believes in meeting all children, 
families and providers where they are. Children and adults have the right to declare their own 
gender identity. All services are designed to ensure equity for children and adults however they 
choose to identify themselves.

Mt. Hood Community College CDFS staff will treat all children, parents and providers with 
respect. They will use the pronoun of the person's choice and offer services that acknowledge 
the person's needs and expectations.



INFORMATION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 6.2

CONTACT PERSON: Debra Derr, President; Carrie Toth -  Executive Assistant, Board o f 
Education

SUBJECT: OSBA RECOMMENDATIONS - BOARD POLICY UPDATES



Reproduction of All Copyrighted 
Materials: 2100

Among the facilities available to teachers in carrying out their educational assignments are a 
variety of machines for reproducing the written and spoken word, either in single or multiple 
copies.

Infringement on copyrighted material, whether prose, poetry, graphic images, music, audio tape, 
video or computer-programmed materials, is a serious offense against federal law and contrary 
to the ethical standards required of staff and students alike.

Violations may result in criminal or civil suits.

The Board therefore requires that all reproduction of copyrighted material be conducted strictly 
in accordance with applicable provisions of law. Unless otherwise allowed as "fair use” under 
federal law, permission must be acquired from the copyright owner prior to reproduction of 
material in any form.

"Fair use” is not a rigidly defined term. "Fair use” is based on the following standards:

1. ) The purpose and character of the use;
2. ) The nature of the copyrighted work;
3. ) The amount of and the sustainability of the portion used;
4. ) The effect of the use upon the potential market for, or value of, the copyrighted work.

If an individual questions the legality of duplicating materials, the individual should seek 
permission from the copyright holders.

Employees in violation of copyright law may be required to remunerate the College in the event 
of loss due to litigation and may be subject to discipline up to and including dismissal.

The President will provide guidelines for the "fair use” of copyrighted materials that meet the 
requirements of Section 107 of the Copyright Act of 1976 and applicable amendments.

END O F P O LIC Y

Legal Reference(s):

O R S  341.290(2)



Facilities Planning: 4000

Section 4000: Facilities/Risk Management 

Facilities Master Plan 

Board Policy: 4000

The board will gather and analyze appropriate data to evaluate the College’s facilities needs on 
a long-range basis. Such data will include, but not be limited to, enrollment projections, 
anticipated changes in the instructional program, analysis of community building plans, analysis 
of sites and evaluation of present facilities.

The Mt. Hood Community College (MHCC) Facilities Master Plan guides the expansion and 
renovation of M HCC’s facilities to meet programmatic needs, restore satisfactory physical 
condition, meet regulatory requirements, implement the College’s Strategic Plan and maintain 
alignment with a campus-wide sustainability initiative that encourages environmentally 
responsible plans, services, operations and curricula.

The College shall prepare a five-year capital plan documenting new construction, remodeling, 
maintenance, equipment and projects needed to meet the Americans with Disabilities Act, 
including requirements of the projected costs of meeting those needs.

The Facilities Master Plan will be reviewed by the M HCC District Board of Education on an 
annual basis.

END O F P O LIC Y

Legal Reference(s):
O R S  341.290(2)

O AR 589-003-0010



Capital Construction Program: 4000

(replaces BP4020: Building and Land Use)

The Board may submit to voters, on any election date specified in Oregon Revised Statutes, the 
question of contracting a bonded indebtedness to build or renovate College buildings, or to 
purchase College sites as provided by law. Before such a bonded election, the specific needs 
for facilities will be communicated to the public. Careful estimates will be made as to amounts 
required for the project.

All new construction or alterations to existing buildings will ensure to the maximum extent 
feasibly that facilities are readily accessible and usable by individuals with disabilities.

Following approval by the voters, the bonds to be issued will be advertised appropriately. The 
date of issue will be coordinated with tax collection dates, payments on bonds already 
outstanding and favorable market conditions. Disposition of the bonds may be accomplished by 
public sale on a competitive bid or negotiated basis, as determined by the Board.

The Board will annually appropriate College funds in the bonded debt service fund for the 
purpose of paying interest and principal on outstanding bonds. If sufficient funds are not 
available in the debt service fund, the Board will authorize by resolution an interfund loan for the 
purpose of meeting debt service requirements.

The capital projects fund is the fund authorized by the approval of the bond issue. Initial receipts 
from the sale of bonds are deposited in, and actual expenditures made from, this fund. The 
Board will adopt an annual budget appropriation resolution authorizing payments from the fund 
of the amounts needed to meet contractual obligations due architects, contractors, and other 
individuals or firms. The Board will receive periodic reports on expenditures made from this fund 
as compared with original appropriations for various projects.

END O F P O LIC Y

Legal Reference(s):
O R S  195.110 

O R S  197.295-197.314 

O R S  Chapter 255 

O R S  Chapter 294 

O R S  341.290 

O AR 589-003-0100



ADMINISTRATOR EVALUATIONS: NEW

Evaluation -  Administrators

The President will implement and supervise an evaluation system for administrative personnel. 
The President will report to the board annually on the performance of all administrators and 
make recommendations regarding their employment and/or salary status.

Formal evaluations will be made at least once, annually. They shall be conducted according to 
the following guidelines:

1. ) Evaluative criteria for each position will be in written form and made available to the
administrator;

2. ) Evaluations will be made by the President and/or designee;
3. ) Evaluations will be in writing and discussed with the administrator by the person who

makes the evaluation;
4. ) The administrator being evaluated will have the right to attach a memorandum to the

written evaluation and right of appeal through established grievance procedures, if 
applicable.

END O F P O LIC Y  

Legal Reference(s):

O R S  196.660(2)(i), (8)

O R S  341.290

O AR 589-008-0100(1)(h)



MOTHER FRIENDLY WORKPLACE: NEW

The College recognizes that a normal and important role for mothers is to have the option and 
ability to provide for a child by breastfeeding or expressing milk in the workplace. The Board 
directs the President to take measures and develop regulations to ensure that all College 
employees shall be provided with an adequate location for the expression of milk or 
breastfeeding.

The President shall see that the College makes a reasonable effort to provide a room or other 
location in close proximity to the employees’ work area, other than a restroom, where an 
employee can breastfeed a child or express milk in privacy. This policy directs the President to 
include the following in the development of a regulation to ensure the provisions for employees 
required by this policy:

1. The advice of a school nurse or health professional in determining the most reasonable 
facility accommodation;

2. The plan shall include an accessible, private room with a lock that would allow a mother:
a. To breastfeed a child brought in during lunch or other break period; or
b. To pump breast milk to be stored for later use.

3. The room shall include:
a. Electrical outlets for electric pumps;
b. Sanitation facilities, including a sink close by, for hand washing and the rinsing of 

containers; and
c. A sign-up sheet and a sign posting the room as "private during use.”

A reasonable effort will be made to provide a flexible work schedule in consideration of the 
requirements of the staff member’s responsibility.

The College shall provide the employee a 30-minute rest period to breastfeed or express milk 
during each 4-hour work period, or the majority part of a 4-hour work period, to be taken by the 
employee approximately in the middle of the work period. If feasible, the employee will take the 
rest period at the same time as the rest periods or meal periods provided by the College.



BOARD LEGISLATIVE PROGRAM: NEW

The Board will not take any position advocating or proposing a local, state or national legislative 
matter, except in a case which is of direct concern to the College.

END O F P O LIC Y

Legal Reference(s):

O R S  341.283 

O R S  341.290(2)



Smoking, Aerosolizing, or Vaporizing On 
College Premises: 5041

(Replaces BP5041: Tobacco-Free Environment)

Smoking, aerosolizing, or vaporizing on College premises is restricted to designated outdoor 
areas and is otherwise prohibited.

END O F P O LIC Y

Legal Reference(s):

O R S  341.290(2)

O R S  433.835 to 433.990



Executive Sessions: 9182

Section 9000: Board By-Laws 

Executive Sessions 

Board Policy: 9182

The Board of Education may hold executive sessions before, during or after a regular, special or 
emergency meeting, for any reason permitted by law. An executive session may be called upon 
request of three Board members or by common consent of the Board. The presiding Officer will 
announce the executive session by identifying the authorization under O R S  192.660 for holding 
such session and by noting the subject of the executive session. Members of the press may 
attend executive sessions; the Board may elect to disallow members of the press to attend 
executive sessions held for the purpose of conducting deliberations with persons designated by 
the governing body to carry on labor negotiations. Any member of the news media may be 
barred from attending an executive session if the member of the press media is a party to the 
litigation or is an employee, agent or contractor of a news media organization that is a party to 
the litigation.

Executive session may be held:

(a) To consider the employment of a public officer, employee, staff member or individual
agent.

b) To consider the dismissal or disciplining of, or to hear complaints or charges brought 
against, a public officer, employee, staff member or individual agent who does not request an 
open hearing.

(c) To consider matters pertaining to the function of the medical staff of a public hospital 
licensed pursuant to O R S  441.015 (Licensing of facilities and health maintenance 
organizations) to 441.063 (Use of facilities by licensed podiatric physicians and surgeons) 
including, but not limited to, all clinical committees, executive, credentials, utilization review, 
peer review committees and all other matters relating to medical competency in the hospital.

(d) To conduct deliberations with persons designated by the governing body to carry on 
labor negotiations.

(e) To conduct deliberations with persons designated by the governing body to negotiate 
real property transactions.

(f) To consider information or records that are exempt by law from public inspection.

(g) To consider preliminary negotiations involving matters of trade or commerce in which 
the governing body is in competition with governing bodies in other states or nations.

(h) To consult with counsel concerning the legal rights and duties of a public body with 
regard to current litigation or litigation likely to be filed.

(i) To review and evaluate the employment-related performance of the chief executive 
officer of any public body, a public officer, employee or staff member who does not request an 
open hearing.



(j) To carry on negotiations under O R S  chapter 293 with private persons or businesses 
regarding proposed acquisition, exchange or liquidation of public investments.

(k) If the governing body is a health professional regulatory board, to consider 
information obtained as part of an investigation of licensee or applicant conduct.

(L) If the governing body is the State Landscape Architect Board, or an advisory 
committee to the board, to consider information obtained as part of an investigation of registrant 
or applicant conduct.

(m) To discuss information about review or approval of programs relating to the security 
of any of the following:

(A) A nuclear-powered thermal power plant or nuclear installation.

(B) Transportation of radioactive material derived from or destined for a nuclear- 
fueled thermal power plant or nuclear installation.

(C) Generation, storage or conveyance of:

(i) Electricity;

(ii) G as in liquefied or gaseous form;

(iii) Hazardous substances as defined in O R S  453.005 (Definitions for 
O R S  453.005 to 453.135) (7)(a), (b) and (d);

(iv) Petroleum products;

(v) Sewage; or

(vi) Water.

(D) Telecommunication systems, including cellular, wireless or radio systems.

(E) Data transmissions by whatever means provided.

No executive session may be held for the purpose of taking any final action or making any final 
decision. Content discussed in executive sessions is confidential and must not be made public. 
Documents pertaining to evaluation, district personnel and students are also confidential and must 
not be made available to the public.

END OF PO LICY

Legal Reference:
O RS 192.660



Order of Business and Procedure: 9183

Section 9000: Board By-Laws 

Board Meeting Procedure 

Board Policy: 9183

Four members will constitute a quorum for holding a meeting. An affirmative vote of the majority 
of all Board members will be required for the passage of a motion. The Chair of the Board is 
allowed to vote on all motions. Each member's vote on all motions will be recorded in the 
minutes.

END O F P O LIC Y

Legal Reference:
O R S  192.650 
O R S  244.120(2)
O R S  341.283



Board Meeting Agenda: 9183.1

Section 9000: Board By-Laws 
Board Meeting Agenda 
Board Policy: 9183.1

Board Chair and the president will prepare an agenda for all regular meetings of the Board. 
Items of business may be suggested by any Board member, staff member, student or citizen of 
the district by notifying the president at least ten calendar days prior to the meeting.

The agenda will follow a general order established by the Board. Opportunities for public input 
will be included. The Board will follow the order of business set up by the agenda unless the 
order is altered by a consensus of the Board.

Items of business not on the agenda may be discussed and acted upon if the majority of the 
Board agrees to consider them.

The agenda, together with supporting materials, will be distributed to Board members at least 
seven calendar days prior to the meeting. The agenda will be available to the press and to 
interested patrons through the president's office at the same time it is available to the Board 
members. Copies of the agenda for the press and public will not contain any confidential 
information included in the Board members' packets.

Members of the public may request a copy of the agenda through the president's office.

Individuals visually impaired will receive an agenda, any related supporting materials available 
to the general public and minutes in an appropriate alternative format upon request of at least 
48 hours’ notice prior to and/or following a public meeting.

Appropriate auxiliary aids and services available to ensure equally effective communications 
with qualified persons with disabilities may include large print, audio recordings, and readers. 
Primary consideration will be given to the requests of the person with a disability in the selection 
of appropriate auxiliary aids and services.

Should the Board demonstrate such requests would result in a fundamental alteration in the 
service, program or activity or in undue financial and administrative burdens, alternate, equally 
effective communications will be used.

Auxiliary aids and services for persons with disabilities will be available at no charge to the 
individual.

END O F P O LIC Y

Legal Reference(s):
O R S  192.640 

O R S  341.283

Americans with Disabilities Act of 1990, 42 U.S.C. Section 12101 et seq. 29 C F R  Part 1630; 28 
C F R  Part 35 (2006), Americans with Disabilities Act Amendments Act of 2008



Authorized Use of College Equipment 
and Materials: New

College materials and equipment will be used only for educational purposes by College 
personnel on College properties.

Exceptions to this policy must be approved by the President and authorized use shall be 
consistent with O R S  Chapter 244.

END O F P O LIC Y

Legal Reference(s):

O R S  Chapter 244 

O R S  341.290(2)

O R .E T H IC S  COMM’N, OR. G O V ’T  E T H IC S  LAW, A G U ID E FO R PU BLIC  O F F IC A LS  (2008)



INFORMATION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 6.3

CONTACT PERSON: Debra Derr, President 

SUBJECT: GO BOND DEBRIEF AND DISCUSSION



INFORMATION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 6.4

CONTACT PERSON: Board Chair

SUBJECT: BOARD COMMITTEES



INFORMATION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF 
EDUCATION

DATE: July 13, 2016

ITEM TITLE: 6.5

CONTACT PERSON: Debra Derr, President 

SUBJECT: PRESIDENT'S REPORT
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	A meeting of the Mt. Hood Community College District Board of Education will be held on July 13, 2016, with an Executive Session in the President's Office at 5:30 p.m., followed by a Regular Session at 7 p.m. in the Board Room at Mt. Hood Community College, 26000 S.E. Stark Street, Gresham, Oregon.
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	A meeting of the Mt. Hood Community College District Board of Education was held on June 8, 2016, with a TSCC hearing, followed by a Regular Session at 7:15 p.m. in the Board Room at Mt. Hood Community College, 26000 S.E. Stark Street, Gresham, Oregon.
	A meeting of the Mt. Hood Community College District Board of Education was held on June 8, 2016, with a TSCC hearing, followed by a Regular Session at 7:15 p.m. in the Board Room at Mt. Hood Community College, 26000 S.E. Stark Street, Gresham, Oregon.
	A meeting of the Mt. Hood Community College District Board of Education was held on June 8, 2016, with a TSCC hearing, followed by a Regular Session at 7:15 p.m. in the Board Room at Mt. Hood Community College, 26000 S.E. Stark Street, Gresham, Oregon.

	TSCC HEARING
	TSCC HEARING

	A Tax Supervising & Conservation Commission hearing was called to order at 6:05 p.m.
	A Tax Supervising & Conservation Commission hearing was called to order at 6:05 p.m.

	Debra Derr, Christie Plinski, Waldon Hagan, Richard Doughty, and Jennifer DeMent responded to questions on behalf of the College.
	Debra Derr, Christie Plinski, Waldon Hagan, Richard Doughty, and Jennifer DeMent responded to questions on behalf of the College.

	Hearing closed at 6:38.
	Hearing closed at 6:38.

	CALL TO ORDER/DECLARATION OF A QUORUM
	CALL TO ORDER/DECLARATION OF A QUORUM

	Board Members in attendance: Susie Jones (Chair), Jim Zordich (Vice Chair), Teena Ainslie, Sonny Yellott, Kenney Polson, Michael Calcagno, Tamie Arnold
	Board Members in attendance: Susie Jones (Chair), Jim Zordich (Vice Chair), Teena Ainslie, Sonny Yellott, Kenney Polson, Michael Calcagno, Tamie Arnold

	A meeting of the MHCC District Board was called to order at 7:22 p.m. A quorum was present. APPROVAL OF THE AGENDA
	A meeting of the MHCC District Board was called to order at 7:22 p.m. A quorum was present. APPROVAL OF THE AGENDA

	Zordich moved to approve the agenda. The motion was seconded and passed unanimously. INFORMATION AND REPORTS
	Zordich moved to approve the agenda. The motion was seconded and passed unanimously. INFORMATION AND REPORTS

	STUDENT RECOGNITION
	STUDENT RECOGNITION

	Derr noted that it is a night of celebration. She first introduced Integrated Media students Hannah Manning, Jerram Hart, and Everardo Chavez, who put together a video on the College's Return on Investment. Their video was played for the board members and audience.
	Derr noted that it is a night of celebration. She first introduced Integrated Media students Hannah Manning, Jerram Hart, and Everardo Chavez, who put together a video on the College's Return on Investment. Their video was played for the board members and audience.

	Derr introduced the Rho Theta students. MHCC's Rho Theta has won national awards. Beth Sammons introduced the Rho Theta leaders. This year, the students worked hard on scholarships, putting on a seminar that overfilled their room. They worked on an Honors National Research project on autism in our community and made an interactive teaching module to assist teachers and parents who feel their children are often misunderstood. They won an international award for the project. A 3.5 GPA is required to join Rho 
	Derr introduced the Rho Theta students. MHCC's Rho Theta has won national awards. Beth Sammons introduced the Rho Theta leaders. This year, the students worked hard on scholarships, putting on a seminar that overfilled their room. They worked on an Honors National Research project on autism in our community and made an interactive teaching module to assist teachers and parents who feel their children are often misunderstood. They won an international award for the project. A 3.5 GPA is required to join Rho 

	A video of the softball team's NWAC Championship journey was played for the board. Derr noted her amazement in the level of community and civic engagement from our athletes. Each of the softball team members in attendance introduced themselves, their position, and their plans for the next year. Meadow McWhorter noted the amount of time the team spent volunteering off campus, knocking on doors for the bond, and serving the College.
	A video of the softball team's NWAC Championship journey was played for the board. Derr noted her amazement in the level of community and civic engagement from our athletes. Each of the softball team members in attendance introduced themselves, their position, and their plans for the next year. Meadow McWhorter noted the amount of time the team spent volunteering off campus, knocking on doors for the bond, and serving the College.

	Kim Hyatt noted a number of other awards that MHCC athletes received this year. The student athletes will receive a combined 67 degrees this year.
	Kim Hyatt noted a number of other awards that MHCC athletes received this year. The student athletes will receive a combined 67 degrees this year.


	Derr recognized the Advocate staff. Adam, this year's editor, noted that they brought 31 issues out this year. They won first place in general excellence this year. Derr thanked them for working closely with the President's Office.
	Derr recognized the Advocate staff. Adam, this year's editor, noted that they brought 31 issues out this year. They won first place in general excellence this year. Derr thanked them for working closely with the President's Office.
	Derr recognized the Advocate staff. Adam, this year's editor, noted that they brought 31 issues out this year. They won first place in general excellence this year. Derr thanked them for working closely with the President's Office.

	DISTINGUISHED TEACHING AWARD
	DISTINGUISHED TEACHING AWARD

	Christie Plinski introduced the 2015-2016 Distinguished Teaching Award Winners: Julie Vawser, Naomi Abrahams, Susan Spencer, Kevin Lambert, and Laura Kutner. Plinski stated that these faculty members represent many faculty and staff who give of themselves every day. The winners received a plaque and a $500 check from the Foundation.
	Christie Plinski introduced the 2015-2016 Distinguished Teaching Award Winners: Julie Vawser, Naomi Abrahams, Susan Spencer, Kevin Lambert, and Laura Kutner. Plinski stated that these faculty members represent many faculty and staff who give of themselves every day. The winners received a plaque and a $500 check from the Foundation.

	ASG RECOGNITION, FAREWELL, AND WELCOME
	ASG RECOGNITION, FAREWELL, AND WELCOME

	Seth Albert introduced Kelly Bernardino and Santiago Velasco, the new ASG President and Vice President for 2016-2017. Kelly is a current ASG member and is excited to work with the board, doing what they can with Guided Pathways, and especially helping our undocumented students. Santiago noted that he wants to focus on a goal to learn the MHCC system and have a better idea of how to reach out to our different populations.
	Seth Albert introduced Kelly Bernardino and Santiago Velasco, the new ASG President and Vice President for 2016-2017. Kelly is a current ASG member and is excited to work with the board, doing what they can with Guided Pathways, and especially helping our undocumented students. Santiago noted that he wants to focus on a goal to learn the MHCC system and have a better idea of how to reach out to our different populations.

	ASG YEAR-END REPORT
	ASG YEAR-END REPORT

	Albert presented a year-end report, noting the many accomplishments of this year's ASG team. Derr thanked Albert and Patino for all their work. Ainslie stated that the presentation was wonderful. Arnold, a former ASG president, noted that the student government has come so far - she thanked them for their work in the community and the school. Jones seconded the statement and thanked Albert and Patino for their leadership.
	Albert presented a year-end report, noting the many accomplishments of this year's ASG team. Derr thanked Albert and Patino for all their work. Ainslie stated that the presentation was wonderful. Arnold, a former ASG president, noted that the student government has come so far - she thanked them for their work in the community and the school. Jones seconded the statement and thanked Albert and Patino for their leadership.

	APPROVAL OF THE CONSENT AGENDA
	APPROVAL OF THE CONSENT AGENDA

	Arnold moved to approve the consent agenda. The motion was seconded. Zordich asked for an explanation for Item h: the Head Start Director Hire. Susan Brady responded that Head Start has been in the process of succession planning for some time. Pam Greenough has been selected and approved by the Policy Council and by Head Start.
	Arnold moved to approve the consent agenda. The motion was seconded. Zordich asked for an explanation for Item h: the Head Start Director Hire. Susan Brady responded that Head Start has been in the process of succession planning for some time. Pam Greenough has been selected and approved by the Policy Council and by Head Start.

	Jones called for a vote. The motion passed unanimously.
	Jones called for a vote. The motion passed unanimously.

	PUBLIC INPUT
	PUBLIC INPUT

	No public input was received.
	No public input was received.

	BUSINESS/ACTION
	BUSINESS/ACTION

	RESOLUTION TO CONSIDER AND CATEGORIZE TAXES
	RESOLUTION TO CONSIDER AND CATEGORIZE TAXES

	This was previously approved by the Budget Committee, and now only includes only the permanent tax rate. DeMent provided an explanation of the capped rate.
	This was previously approved by the Budget Committee, and now only includes only the permanent tax rate. DeMent provided an explanation of the capped rate.

	Calcagno moved to approve the resolution. The motion was seconded and carried unanimously. BUDGET APPROVAL
	Calcagno moved to approve the resolution. The motion was seconded and carried unanimously. BUDGET APPROVAL

	DeMent provided copies of the 2016-2017 Adopted Budget. Slight changes were made to the general fund reflect the actual health care rates, which are now known.
	DeMent provided copies of the 2016-2017 Adopted Budget. Slight changes were made to the general fund reflect the actual health care rates, which are now known.


	Jones asked what would happen if we went out for a bond in November that passed. DeMent noted that that it would be possible.
	Jones asked what would happen if we went out for a bond in November that passed. DeMent noted that that it would be possible.
	Jones asked what would happen if we went out for a bond in November that passed. DeMent noted that that it would be possible.

	Zordich moved to approve. The motion was seconded and carried unanimously.
	Zordich moved to approve. The motion was seconded and carried unanimously.

	HEAD START POLICY FIRST READING
	HEAD START POLICY FIRST READING

	Jean Wagner introduced a revision to the staff code of conduct. It is a federal requirement that must be signed annually. Several items are requirements that must be in policy; others have been added and approved previously. The county now requires that staff cannot provide service to their children or family members, and this change is reflected in the update.
	Jean Wagner introduced a revision to the staff code of conduct. It is a federal requirement that must be signed annually. Several items are requirements that must be in policy; others have been added and approved previously. The county now requires that staff cannot provide service to their children or family members, and this change is reflected in the update.

	Arnold clarified that the children of employees can attend Head Start; Wagner responded that, yes, employees can have their children attend, but they cannot be their own child's teacher.
	Arnold clarified that the children of employees can attend Head Start; Wagner responded that, yes, employees can have their children attend, but they cannot be their own child's teacher.

	PRESIDENT'S REPORT
	PRESIDENT'S REPORT

	Derr thanked DeMent and Elizabeth Gomez for their work on the budget.
	Derr thanked DeMent and Elizabeth Gomez for their work on the budget.

	In May, we had a comprehensive accreditation review of our Funeral Services program that was completed successfully. In July, the board will be provided with further information about the election results and a recommendation.
	In May, we had a comprehensive accreditation review of our Funeral Services program that was completed successfully. In July, the board will be provided with further information about the election results and a recommendation.

	A mock Accreditation visit took place with representatives from our sister colleges to practice for our accreditation visit in November.
	A mock Accreditation visit took place with representatives from our sister colleges to practice for our accreditation visit in November.

	Derr has been working on closing out the year. She met with Mayor Hales and others to discuss the potential for a Gateway collaboration. This morning, the Bruning Center excellence awards were presented, including 18 awards to faculty and staff.
	Derr has been working on closing out the year. She met with Mayor Hales and others to discuss the potential for a Gateway collaboration. This morning, the Bruning Center excellence awards were presented, including 18 awards to faculty and staff.

	Our Fisheries Technology program released thousands of rainbow trout into the pond. Derr thanked Al Sigala and Judi Charman for their work on the President's Garden Party, where Marianne Daoust and Susie Jones were honored with the Patron Saint awards.
	Our Fisheries Technology program released thousands of rainbow trout into the pond. Derr thanked Al Sigala and Judi Charman for their work on the President's Garden Party, where Marianne Daoust and Susie Jones were honored with the Patron Saint awards.

	Derr reminded the board about Commencement. Saturday, June 18th will be Strawberry Short Course festival day, where the time capsule will be revealed, and the 50th anniversary will be celebrated.
	Derr reminded the board about Commencement. Saturday, June 18th will be Strawberry Short Course festival day, where the time capsule will be revealed, and the 50th anniversary will be celebrated.

	BOARD MEMBER/ADVISORY COMMENTS
	BOARD MEMBER/ADVISORY COMMENTS

	Marilyn Pitts stated that this was a fun meeting - she enjoyed hearing the student successes.
	Marilyn Pitts stated that this was a fun meeting - she enjoyed hearing the student successes.

	Corey Huston stated that the CEA and College have reached a tentative agreement on their CBA. He stated that this is the first time in recent memory that a contract has been settled. He was humbled by the student presentation, and stated that the students are the best of MHCC, and it is an honor and privilege to serve them.
	Corey Huston stated that the CEA and College have reached a tentative agreement on their CBA. He stated that this is the first time in recent memory that a contract has been settled. He was humbled by the student presentation, and stated that the students are the best of MHCC, and it is an honor and privilege to serve them.

	Yellott noted that he was impressed by the students, and that they have been very busy.
	Yellott noted that he was impressed by the students, and that they have been very busy.

	Ainslie has served on the long-term care advisory council for the state of Oregon. They are concerned about jobs, and it was a delight to her to get a handout that she provided to the other board members with success stories. She thanked the College and Derr for making the Long Term Care Agency folks welcome on campus. She also noted that one of our local David Douglas students who graduated in 1973 with a scholarship to Stanford was recently the subject of a movie called "The Last Gold."
	Ainslie has served on the long-term care advisory council for the state of Oregon. They are concerned about jobs, and it was a delight to her to get a handout that she provided to the other board members with success stories. She thanked the College and Derr for making the Long Term Care Agency folks welcome on campus. She also noted that one of our local David Douglas students who graduated in 1973 with a scholarship to Stanford was recently the subject of a movie called "The Last Gold."


	Zordich noted that he and Jones have been busy disseminating scholarships for local high schools, a humbling opportunity to connect with our local schools. He attended the Perceptions reception at the BPOE lodge and thanked ASG for their assistance. He attended the Rho Theta induction, a humbling experience, and great to see the support the students receive from family and friends. He encouraged the members to renew their Fred Meyer Rewards.
	Zordich noted that he and Jones have been busy disseminating scholarships for local high schools, a humbling opportunity to connect with our local schools. He attended the Perceptions reception at the BPOE lodge and thanked ASG for their assistance. He attended the Rho Theta induction, a humbling experience, and great to see the support the students receive from family and friends. He encouraged the members to renew their Fred Meyer Rewards.
	Zordich noted that he and Jones have been busy disseminating scholarships for local high schools, a humbling opportunity to connect with our local schools. He attended the Perceptions reception at the BPOE lodge and thanked ASG for their assistance. He attended the Rho Theta induction, a humbling experience, and great to see the support the students receive from family and friends. He encouraged the members to renew their Fred Meyer Rewards.

	Jones stated that she is looking forward to attending both the GED and the Commencement ceremonies. She noted that we have gotten some good information back on how the bond vote turned out.
	Jones stated that she is looking forward to attending both the GED and the Commencement ceremonies. She noted that we have gotten some good information back on how the bond vote turned out.

	Polson will be attending both GED and Commencement. He enjoyed the student recognition - each individual student has their own story, and he appreciated that they were able to attend and share.
	Polson will be attending both GED and Commencement. He enjoyed the student recognition - each individual student has their own story, and he appreciated that they were able to attend and share.

	He was happy to see the teachers recognized, and that the CEA has reached an agreement.
	He was happy to see the teachers recognized, and that the CEA has reached an agreement.

	Calcagno thanked DeMent on her work on the budget. He stated that his passion is upward mobility, to help students achieve their dreams and remove barriers by serving on the Trimet Metro Steering Committee. That work continues, and an MOU will likely be presented at the July meeting.
	Calcagno thanked DeMent on her work on the budget. He stated that his passion is upward mobility, to help students achieve their dreams and remove barriers by serving on the Trimet Metro Steering Committee. That work continues, and an MOU will likely be presented at the July meeting.

	Arnold represented the College at the inaugural game of the Gresham Greywolves and threw out the first pitch. They won their first game and continue to win, and she encouraged everyone to attend and support the College and community. She attended the Garden Party and found it well thought out. She is proud to be on the board and to participate in Commencement.
	Arnold represented the College at the inaugural game of the Gresham Greywolves and threw out the first pitch. They won their first game and continue to win, and she encouraged everyone to attend and support the College and community. She attended the Garden Party and found it well thought out. She is proud to be on the board and to participate in Commencement.

	Boyle stated Sara Williams, who works on the Healthcare and Benefits Committee, was pleased that the changes to the FTFA members' health benefits had saved the college money. The FTFA members presented the board with books written by MHCC faculty, with a bio included for each faculty member. Melissa Gonzalez-McNeal made the bookmarks.
	Boyle stated Sara Williams, who works on the Healthcare and Benefits Committee, was pleased that the changes to the FTFA members' health benefits had saved the college money. The FTFA members presented the board with books written by MHCC faculty, with a bio included for each faculty member. Melissa Gonzalez-McNeal made the bookmarks.

	Forbis thanked Seth and Lindsay and the students in ASG for their service.
	Forbis thanked Seth and Lindsay and the students in ASG for their service.

	ADJOURNMENT
	ADJOURNMENT

	Zordich moved to adjourn. The motion was seconded and carried unanimously.
	Zordich moved to adjourn. The motion was seconded and carried unanimously.

	Adjourned at 9:25 p.m.
	Adjourned at 9:25 p.m.
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	CONTACT PERSON: Gale Blessing, Human Resources Director
	CONTACT PERSON: Gale Blessing, Human Resources Director

	SUBJECT: MONTHLY PERSONNEL REPORT
	SUBJECT: MONTHLY PERSONNEL REPORT

	**This report outlines activity for the month of June 2016.
	**This report outlines activity for the month of June 2016.
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	Position
	Position
	Position
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	Department
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	Date
	Date
	Date



	Drake, Ginaya
	Drake, Ginaya
	Drake, Ginaya
	Drake, Ginaya


	Instructor LPN
	Instructor LPN
	Instructor LPN


	Health Professions
	Health Professions
	Health Professions


	6/20/2016
	6/20/2016
	6/20/2016



	Hartley, Jedidiah
	Hartley, Jedidiah
	Hartley, Jedidiah
	Hartley, Jedidiah


	Assistant Manager - Student Financial Services
	Assistant Manager - Student Financial Services
	Assistant Manager - Student Financial Services


	Business Office
	Business Office
	Business Office
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	6/1/2016



	Meisel, Krystal
	Meisel, Krystal
	Meisel, Krystal
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	EMSP STEM Manager
	EMSP STEM Manager
	EMSP STEM Manager
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	Perkins


	7/18/2016
	7/18/2016
	7/18/2016





	Employee
	Employee
	Employee
	Employee
	Employee
	Employee


	Position
	Position
	Position


	Department
	Department
	Department


	Date
	Date
	Date





	TRANSFERS/CHANGE IN STATUS:
	TRANSFERS/CHANGE IN STATUS:
	TRANSFERS/CHANGE IN STATUS:


	Employee
	Employee
	Employee
	Employee
	Employee
	Employee


	Previous Position
	Previous Position
	Previous Position


	New Position
	New Position
	New Position


	Date
	Date
	Date



	Grant, Serena
	Grant, Serena
	Grant, Serena
	Grant, Serena


	Head Start Clerk
	Head Start Clerk
	Head Start Clerk


	Infant/Toddler Teacher ECC
	Infant/Toddler Teacher ECC
	Infant/Toddler Teacher ECC


	6/13/2016
	6/13/2016
	6/13/2016





	CURRENT SEPARATIONS:
	CURRENT SEPARATIONS:
	CURRENT SEPARATIONS:


	Employee
	Employee
	Employee
	Employee
	Employee
	Employee


	Position
	Position
	Position


	Department
	Department
	Department


	Date
	Date
	Date



	Bottari, Sherri Lynn
	Bottari, Sherri Lynn
	Bottari, Sherri Lynn
	Bottari, Sherri Lynn


	Instructional Services Coordinator - Curriculum
	Instructional Services Coordinator - Curriculum
	Instructional Services Coordinator - Curriculum


	Instructional Services
	Instructional Services
	Instructional Services


	6/30/2016
	6/30/2016
	6/30/2016



	Cahill, Jennifer
	Cahill, Jennifer
	Cahill, Jennifer
	Cahill, Jennifer


	Education Site Manager
	Education Site Manager
	Education Site Manager


	Head Start
	Head Start
	Head Start


	6/30/2016
	6/30/2016
	6/30/2016



	Coulton, Mary
	Coulton, Mary
	Coulton, Mary
	Coulton, Mary


	Temp Teacher
	Temp Teacher
	Temp Teacher


	Head Start
	Head Start
	Head Start


	6/7/2016
	6/7/2016
	6/7/2016



	Cram, Stephanie
	Cram, Stephanie
	Cram, Stephanie
	Cram, Stephanie


	Instructor - Psychology
	Instructor - Psychology
	Instructor - Psychology


	Social Science
	Social Science
	Social Science


	6/30/2016
	6/30/2016
	6/30/2016



	Duquette, Jennifer
	Duquette, Jennifer
	Duquette, Jennifer
	Duquette, Jennifer


	DARS Encoder
	DARS Encoder
	DARS Encoder


	Admissions, Registration and Records
	Admissions, Registration and Records
	Admissions, Registration and Records


	6/30/2016
	6/30/2016
	6/30/2016



	Elkinton, Sarah
	Elkinton, Sarah
	Elkinton, Sarah
	Elkinton, Sarah


	Bus Driver
	Bus Driver
	Bus Driver


	Head Start
	Head Start
	Head Start


	6/1/2016
	6/1/2016
	6/1/2016



	Harnly, Cynthia
	Harnly, Cynthia
	Harnly, Cynthia
	Harnly, Cynthia


	Instructor - Health & PE
	Instructor - Health & PE
	Instructor - Health & PE


	Health & PE
	Health & PE
	Health & PE


	6/30/2016
	6/30/2016
	6/30/2016



	Johnson, Janette
	Johnson, Janette
	Johnson, Janette
	Johnson, Janette


	Teacher
	Teacher
	Teacher


	Head Start
	Head Start
	Head Start


	6/7/2016
	6/7/2016
	6/7/2016



	Terra, Sandra Elena
	Terra, Sandra Elena
	Terra, Sandra Elena
	Terra, Sandra Elena


	Instructor - Spanish
	Instructor - Spanish
	Instructor - Spanish


	Language
	Language
	Language


	6/30/2016
	6/30/2016
	6/30/2016



	Van Dover, Debbie
	Van Dover, Debbie
	Van Dover, Debbie
	Van Dover, Debbie


	Instructor - Physical Therapist Assistant Program
	Instructor - Physical Therapist Assistant Program
	Instructor - Physical Therapist Assistant Program


	Health Professions
	Health Professions
	Health Professions


	6/30/2016
	6/30/2016
	6/30/2016





	Graham, Stephanie
	Graham, Stephanie
	Graham, Stephanie
	Graham, Stephanie
	Graham, Stephanie
	Graham, Stephanie


	Events Coordinator
	Events Coordinator
	Events Coordinator


	Administrative Services
	Administrative Services
	Administrative Services


	6/13/2016
	6/13/2016
	6/13/2016





	Div
	Figure

	INFORMATION
	INFORMATION
	INFORMATION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016 ITEM TITLE: 5.2c
	DATE: July 13, 2016 ITEM TITLE: 5.2c

	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer
	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer


	SUBJECT: MONTHLY FINANCIAL REPORT 2015-16 Activity through May:
	SUBJECT: MONTHLY FINANCIAL REPORT 2015-16 Activity through May:
	SUBJECT: MONTHLY FINANCIAL REPORT 2015-16 Activity through May:

	Revenues:
	Revenues:

	• State support revenue is received quarterly in August, October, January and April. The amount budgeted for 2015-16 reflects Mt. Hood’s estimated share of the biennial state support amount of $535 million. Actual state support was approved by the legislature at $550 million, which will be reflected in the actual revenue column.
	• State support revenue is received quarterly in August, October, January and April. The amount budgeted for 2015-16 reflects Mt. Hood’s estimated share of the biennial state support amount of $535 million. Actual state support was approved by the legislature at $550 million, which will be reflected in the actual revenue column.


	• Property tax revenue is received beginning in November. Revenue is turned over monthly from the counties, with the largest payments received in November and December.
	• Property tax revenue is received beginning in November. Revenue is turned over monthly from the counties, with the largest payments received in November and December.
	• Property tax revenue is received beginning in November. Revenue is turned over monthly from the counties, with the largest payments received in November and December.


	• T uition and fee revenue includes summer tuition of $2.1 million, fall tuition of $7 million, winter tuition of $6.5 million, and spring tuition of $5.9 million. Preliminary enrollment numbers indicate a decline in tuition bearing classes as compared to 2014/15 final enrollment by 21.39% for summer term, 13.11% for fall term, 13.67% for winter term and 11.33% for spring term.
	• T uition and fee revenue includes summer tuition of $2.1 million, fall tuition of $7 million, winter tuition of $6.5 million, and spring tuition of $5.9 million. Preliminary enrollment numbers indicate a decline in tuition bearing classes as compared to 2014/15 final enrollment by 21.39% for summer term, 13.11% for fall term, 13.67% for winter term and 11.33% for spring term.
	• T uition and fee revenue includes summer tuition of $2.1 million, fall tuition of $7 million, winter tuition of $6.5 million, and spring tuition of $5.9 million. Preliminary enrollment numbers indicate a decline in tuition bearing classes as compared to 2014/15 final enrollment by 21.39% for summer term, 13.11% for fall term, 13.67% for winter term and 11.33% for spring term.


	Expenditures:
	Expenditures:
	Expenditures:


	As of May 31, eleven months of the fiscal year has passed. If expenditures occurred equally throughout the year, there would be 8% of the budget remaining. As an educational institution, the majority of costs are incurred between September and June.
	As of May 31, eleven months of the fiscal year has passed. If expenditures occurred equally throughout the year, there would be 8% of the budget remaining. As an educational institution, the majority of costs are incurred between September and June.
	As of May 31, eleven months of the fiscal year has passed. If expenditures occurred equally throughout the year, there would be 8% of the budget remaining. As an educational institution, the majority of costs are incurred between September and June.

	• Salaries are not paid evenly over the year because most full-time faculty, who represent about 50% of total salary, work ten months and are paid over twelve months. Therefore, three months of faculty salary will be recorded in June. Extra-teach is calculated and paid in June, as well. Budgeted amounts include step increases and longevity for eligible employees and no cost of living increases.
	• Salaries are not paid evenly over the year because most full-time faculty, who represent about 50% of total salary, work ten months and are paid over twelve months. Therefore, three months of faculty salary will be recorded in June. Extra-teach is calculated and paid in June, as well. Budgeted amounts include step increases and longevity for eligible employees and no cost of living increases.

	• Healthcare shows a greater percentage remaining than might be expected due to the timing of premium rate increases, which are effective October 1 and paid in advance in September. Open enrollment has completed and new rates have been applied.
	• Healthcare shows a greater percentage remaining than might be expected due to the timing of premium rate increases, which are effective October 1 and paid in advance in September. Open enrollment has completed and new rates have been applied.

	• Fringe and tax costs are paid based on a percentage of salary so the percentage of budget remaining is similar to salaries, as expected.
	• Fringe and tax costs are paid based on a percentage of salary so the percentage of budget remaining is similar to salaries, as expected.

	• Debt Service is paid according to a prescribed debt service schedule, with payments occurring in July, December, January and June.
	• Debt Service is paid according to a prescribed debt service schedule, with payments occurring in July, December, January and June.

	• T ransfers to Other Funds includes budgeted amounts of $250 thousand for Student Aid, $275 thousand for aquatic center support, and $400 thousand for facilities capital projects. Year to date $78 thousand has been transferred to Student Aid.
	• T ransfers to Other Funds includes budgeted amounts of $250 thousand for Student Aid, $275 thousand for aquatic center support, and $400 thousand for facilities capital projects. Year to date $78 thousand has been transferred to Student Aid.


	MT. HOOD COMMUNITY COLLEGE DISTRICT General Fund Financial Report Fiscal Year 2015/16 As of May 31, 2016
	MT. HOOD COMMUNITY COLLEGE DISTRICT General Fund Financial Report Fiscal Year 2015/16 As of May 31, 2016
	MT. HOOD COMMUNITY COLLEGE DISTRICT General Fund Financial Report Fiscal Year 2015/16 As of May 31, 2016


	Div
	Table
	TR
	TD
	P
	Span


	Actual Year to Date Jun 30, 2015 (Audited)
	Actual Year to Date Jun 30, 2015 (Audited)
	Actual Year to Date Jun 30, 2015 (Audited)


	Adopted
	Adopted
	Adopted

	Budget
	Budget

	2015/16
	2015/16


	Actual May 2016
	Actual May 2016
	Actual May 2016


	Percentage of Budget Remaining
	Percentage of Budget Remaining
	Percentage of Budget Remaining



	Revenues
	Revenues
	Revenues
	Revenues


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	State Support
	State Support
	State Support
	State Support


	24,935,144
	24,935,144
	24,935,144


	27,062,523
	27,062,523
	27,062,523


	27,751,156
	27,751,156
	27,751,156


	-3%
	-3%
	-3%



	Property Taxes
	Property Taxes
	Property Taxes
	Property Taxes


	10,964,362
	10,964,362
	10,964,362


	10,920,663
	10,920,663
	10,920,663


	11,035,701
	11,035,701
	11,035,701


	-1%
	-1%
	-1%



	Tuition and Fees
	Tuition and Fees
	Tuition and Fees
	Tuition and Fees


	27,345,038
	27,345,038
	27,345,038


	26,431,230
	26,431,230
	26,431,230


	24,005,651
	24,005,651
	24,005,651


	9%
	9%
	9%



	Uncollectible Receivables
	Uncollectible Receivables
	Uncollectible Receivables
	Uncollectible Receivables


	(383,262)
	(383,262)
	(383,262)


	(400,000)
	(400,000)
	(400,000)


	-
	-
	-


	n/a
	n/a
	n/a



	Other Revenues
	Other Revenues
	Other Revenues
	Other Revenues


	2,060,893
	2,060,893
	2,060,893


	1,084,700
	1,084,700
	1,084,700


	673,753
	673,753
	673,753


	38%
	38%
	38%



	Transfers In
	Transfers In
	Transfers In
	Transfers In


	78,689
	78,689
	78,689


	200,000
	200,000
	200,000


	-
	-
	-


	100%
	100%
	100%



	TOTAL REVENUES
	TOTAL REVENUES
	TOTAL REVENUES
	TOTAL REVENUES


	65,000,864
	65,000,864
	65,000,864


	65,299,116
	65,299,116
	65,299,116


	63,466,262
	63,466,262
	63,466,262


	3%
	3%
	3%



	Expenditures
	Expenditures
	Expenditures
	Expenditures


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	Salaries
	Salaries
	Salaries
	Salaries


	35,118,031
	35,118,031
	35,118,031


	36,796,514
	36,796,514
	36,796,514


	29,521,056
	29,521,056
	29,521,056


	20%
	20%
	20%



	Health Care
	Health Care
	Health Care
	Health Care


	5,222,736
	5,222,736
	5,222,736


	5,851,426
	5,851,426
	5,851,426


	4,727,415
	4,727,415
	4,727,415


	19%
	19%
	19%



	Fringe/Taxes
	Fringe/Taxes
	Fringe/Taxes
	Fringe/Taxes


	11,125,636
	11,125,636
	11,125,636


	10,430,860
	10,430,860
	10,430,860


	8,225,585
	8,225,585
	8,225,585


	21%
	21%
	21%



	Materials & Supplies
	Materials & Supplies
	Materials & Supplies
	Materials & Supplies


	5,654,501
	5,654,501
	5,654,501


	6,895,149
	6,895,149
	6,895,149


	4,600,310
	4,600,310
	4,600,310


	33%
	33%
	33%



	Utilities
	Utilities
	Utilities
	Utilities


	1,631,851
	1,631,851
	1,631,851


	1,649,672
	1,649,672
	1,649,672


	1,531,295
	1,531,295
	1,531,295


	7%
	7%
	7%



	Grants in Aid/T uition Waivers
	Grants in Aid/T uition Waivers
	Grants in Aid/T uition Waivers
	Grants in Aid/T uition Waivers


	1,207,195
	1,207,195
	1,207,195


	1,307,840
	1,307,840
	1,307,840


	1,082,763
	1,082,763
	1,082,763


	17%
	17%
	17%



	Debt Service
	Debt Service
	Debt Service
	Debt Service


	2,359,990
	2,359,990
	2,359,990


	2,397,478
	2,397,478
	2,397,478


	1,199,539
	1,199,539
	1,199,539


	50%
	50%
	50%



	Transfers to Other Funds
	Transfers to Other Funds
	Transfers to Other Funds
	Transfers to Other Funds


	612,875
	612,875
	612,875


	925,000
	925,000
	925,000


	78,908
	78,908
	78,908


	91%
	91%
	91%



	TOTAL EXPENDITURES
	TOTAL EXPENDITURES
	TOTAL EXPENDITURES
	TOTAL EXPENDITURES


	62,932,815
	62,932,815
	62,932,815


	66,253,939
	66,253,939
	66,253,939


	50,966,872
	50,966,872
	50,966,872


	23%
	23%
	23%
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	1 Rev Greater (Less) Than Exp
	1 Rev Greater (Less) Than Exp
	1 Rev Greater (Less) Than Exp
	1 Rev Greater (Less) Than Exp


	2,068,049
	2,068,049
	2,068,049


	(954,823)
	(954,823)
	(954,823)


	12,499,390
	12,499,390
	12,499,390


	TD
	P
	Span





	Beginning Fund Balance
	Beginning Fund Balance
	Beginning Fund Balance
	Beginning Fund Balance
	Beginning Fund Balance
	Beginning Fund Balance


	4,264,382
	4,264,382
	4,264,382


	3,900,000
	3,900,000
	3,900,000



	Ending Fund Balance
	Ending Fund Balance
	Ending Fund Balance
	Ending Fund Balance


	6,332,431
	6,332,431
	6,332,431


	2,945,177
	2,945,177
	2,945,177



	As a percentage of expenditures
	As a percentage of expenditures
	As a percentage of expenditures
	As a percentage of expenditures


	10.1%
	10.1%
	10.1%


	4.4%
	4.4%
	4.4%





	GLOSSARY
	GLOSSARY
	GLOSSARY


	Revenues:
	Revenues:
	Revenues:

	State Support includes funds received through the Community College Support Fund allocated to each of the 17 community colleges in Oregon. Funding allocations are based on student full time equivalent (SFTE) and a growth management component. The 2015/16 budget was based on the assumption that community colleges will receive $535 million for the 2015/17 biennium. The fund ultimately received $550 million, which is not reflected in the 2015/16 adopted budget. MHCC currently represents approximately 10% of th
	State Support includes funds received through the Community College Support Fund allocated to each of the 17 community colleges in Oregon. Funding allocations are based on student full time equivalent (SFTE) and a growth management component. The 2015/16 budget was based on the assumption that community colleges will receive $535 million for the 2015/17 biennium. The fund ultimately received $550 million, which is not reflected in the 2015/16 adopted budget. MHCC currently represents approximately 10% of th

	Property Taxes include current and prior year taxes assessed at a permanent rate of .4917 per $1,000 of assessed value for Multnomah, Clackamas and Hood River Counties. Current year property taxes are a component in the community college revenue allocation formula for State Support.
	Property Taxes include current and prior year taxes assessed at a permanent rate of .4917 per $1,000 of assessed value for Multnomah, Clackamas and Hood River Counties. Current year property taxes are a component in the community college revenue allocation formula for State Support.

	Tuition and Fees include all tuition, course fees and instructional service fees generated for the General Fund. Tuition for 2015/16 generated $95.50 per credit hour during summer 2015. Beginning in fall term tuition was lowered by the Board to $94.00 per credit hour. A technology fee of $5.25 per credit hour and an Associated Student Government (ASG) fee of $3 per credit hour are in addition to the tuition rate and recorded in separate funds. A College Service Fee of $45 per term is also assessed to studen
	Tuition and Fees include all tuition, course fees and instructional service fees generated for the General Fund. Tuition for 2015/16 generated $95.50 per credit hour during summer 2015. Beginning in fall term tuition was lowered by the Board to $94.00 per credit hour. A technology fee of $5.25 per credit hour and an Associated Student Government (ASG) fee of $3 per credit hour are in addition to the tuition rate and recorded in separate funds. A College Service Fee of $45 per term is also assessed to studen

	Other Revenues include rental charges, interest earnings, and grant and foundation indirect cost recoveries and sales revenue.
	Other Revenues include rental charges, interest earnings, and grant and foundation indirect cost recoveries and sales revenue.

	Transfers In is primarily profit generated by the Bookstore. These transfers typically occur in June as part of the year-end closing process.
	Transfers In is primarily profit generated by the Bookstore. These transfers typically occur in June as part of the year-end closing process.

	Expenditures:
	Expenditures:

	Salaries consist of the wages and salaries paid to all employees from all employee groups.
	Salaries consist of the wages and salaries paid to all employees from all employee groups.

	Health Care consists of the employer paid portion of medical, dental and vision insurance premiums, as well as $45,000 for the Part-time Faculty and Tutor Association’s health insurance reimbursements.
	Health Care consists of the employer paid portion of medical, dental and vision insurance premiums, as well as $45,000 for the Part-time Faculty and Tutor Association’s health insurance reimbursements.

	Fringe/Taxes are all other employer paid fringe costs, and include PERS (18.66%), Social Security (6.2%), Early Retirement (3.5%), Medicare (1.45%) and Long-term disability, life, workers compensation and unemployment insurance and tax sheltered annuity payments (combined 1.2%).
	Fringe/Taxes are all other employer paid fringe costs, and include PERS (18.66%), Social Security (6.2%), Early Retirement (3.5%), Medicare (1.45%) and Long-term disability, life, workers compensation and unemployment insurance and tax sheltered annuity payments (combined 1.2%).

	Materials & Supplies consists of all non-personnel costs such as supplies, repair of equipment, printing and photocopying, contracted services, travel and capital outlays.
	Materials & Supplies consists of all non-personnel costs such as supplies, repair of equipment, printing and photocopying, contracted services, travel and capital outlays.

	Utilities include water, sewage, electricity, waste management, gas and telecommunication costs.
	Utilities include water, sewage, electricity, waste management, gas and telecommunication costs.

	Grants in Aid/Tuition Waivers include tuition and fee waivers for students as established by board policy, as well as staff tuition waivers as established by collective bargaining agreements.
	Grants in Aid/Tuition Waivers include tuition and fee waivers for students as established by board policy, as well as staff tuition waivers as established by collective bargaining agreements.


	Debt Service consists of principle and interest payments on general long-term debt.
	Debt Service consists of principle and interest payments on general long-term debt.
	Debt Service consists of principle and interest payments on general long-term debt.


	Transfers to Other Funds represents the required general fund match for the federal financial aid programs, and transfers from the general fund for facilities capital projects and Aquatic Center support.
	Transfers to Other Funds represents the required general fund match for the federal financial aid programs, and transfers from the general fund for facilities capital projects and Aquatic Center support.
	Transfers to Other Funds represents the required general fund match for the federal financial aid programs, and transfers from the general fund for facilities capital projects and Aquatic Center support.
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	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016 ITEM TITLE: 5.2d
	DATE: July 13, 2016 ITEM TITLE: 5.2d

	CONTACT PERSON: Jean Wagner, Head Start Executive Director
	CONTACT PERSON: Jean Wagner, Head Start Executive Director

	SUBJECT: MONTHLY HEAD START REPORT
	SUBJECT: MONTHLY HEAD START REPORT

	Head Start/Early Head Start News from the Director
	Head Start/Early Head Start News from the Director

	June 2016
	June 2016


	News:
	News:
	News:

	• We have completed the hiring of a new Head Start/Early Head Start Director and are pleased to announce that Pam Greenough Corrie is the new Director beginning July 1, 2016. We will open the Associate Director position soon.
	• We have completed the hiring of a new Head Start/Early Head Start Director and are pleased to announce that Pam Greenough Corrie is the new Director beginning July 1, 2016. We will open the Associate Director position soon.

	• We are in the middle of bargaining the personnel contract with the Oregon School Employees Association. Thus far we have reached agreement on over half of the articles and are working to complete the bargaining process this summer.
	• We are in the middle of bargaining the personnel contract with the Oregon School Employees Association. Thus far we have reached agreement on over half of the articles and are working to complete the bargaining process this summer.

	• We are busy planning for the new Preschool Promise classroom that Early Learning Multnomah is funding. Our plan is to enroll Burmese refugees and serve them in collaboration with IRCO. They are very interested in working together. This will not be a Head Start classroom and will not meet some of the Head Start regulations. However, it will be a high quality center following the regulations of Preschool Promise.
	• We are busy planning for the new Preschool Promise classroom that Early Learning Multnomah is funding. Our plan is to enroll Burmese refugees and serve them in collaboration with IRCO. They are very interested in working together. This will not be a Head Start classroom and will not meet some of the Head Start regulations. However, it will be a high quality center following the regulations of Preschool Promise.

	• Our Early Head Start Child Care Partnerships (EHS CCP) Program plans to partner with KinderCare. It is located at 2180 NE Division in Gresham. Policy Council must approve new locations for Head Start.
	• Our Early Head Start Child Care Partnerships (EHS CCP) Program plans to partner with KinderCare. It is located at 2180 NE Division in Gresham. Policy Council must approve new locations for Head Start.


	• Since the EHS CCP program had such a slow start, we have over $500,000 in unexpended funds. We would like approval for a grant to carry over funds to cover several minor renovations, radon mitigation and two playgrounds. •
	• Since the EHS CCP program had such a slow start, we have over $500,000 in unexpended funds. We would like approval for a grant to carry over funds to cover several minor renovations, radon mitigation and two playgrounds. •
	• Since the EHS CCP program had such a slow start, we have over $500,000 in unexpended funds. We would like approval for a grant to carry over funds to cover several minor renovations, radon mitigation and two playgrounds. •

	• We have taken 230 Early Head Start applications and 449 Head Start applications since January 1, 2016. This is a total of 679 applications out of the 1,000 we will need.
	• We have taken 230 Early Head Start applications and 449 Head Start applications since January 1, 2016. This is a total of 679 applications out of the 1,000 we will need.


	Enrollment Report for May 2016
	Enrollment Report for May 2016
	Enrollment Report for May 2016


	This report shows the number of children enrolled in Head Start and Early Head Start. The Head Start Act 642(d)(2) requires a report of program enrollment periodically to the Policy Council and the Board.
	This report shows the number of children enrolled in Head Start and Early Head Start. The Head Start Act 642(d)(2) requires a report of program enrollment periodically to the Policy Council and the Board.
	This report shows the number of children enrolled in Head Start and Early Head Start. The Head Start Act 642(d)(2) requires a report of program enrollment periodically to the Policy Council and the Board.


	Este informe muestra el numero de ninos matriculados en Head Start y Early Head Start. La Ley de Head Start 642 (d) (2), requiere un informe periodicamente de la inscription en el programa a Policy Council y a la Directiva.
	Este informe muestra el numero de ninos matriculados en Head Start y Early Head Start. La Ley de Head Start 642 (d) (2), requiere un informe periodicamente de la inscription en el programa a Policy Council y a la Directiva.
	Este informe muestra el numero de ninos matriculados en Head Start y Early Head Start. La Ley de Head Start 642 (d) (2), requiere un informe periodicamente de la inscription en el programa a Policy Council y a la Directiva.


	Number of children funded to serve
	Number of children funded to serve
	Number of children funded to serve


	Head Start HH
	Head Start HH
	Head Start HH
	Head Start HH
	Head Start HH
	Head Start HH


	Early Head Start |H
	Early Head Start |H
	Early Head Start |H



	Federal
	Federal
	Federal
	Federal


	399
	399
	399


	Federal
	Federal
	Federal


	108
	108
	108



	State
	State
	State
	State


	625
	625
	625


	State
	State
	State


	6
	6
	6



	City of Portland
	City of Portland
	City of Portland
	City of Portland


	40
	40
	40


	City of Portland
	City of Portland
	City of Portland


	24
	24
	24
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	Span
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	MIECHV
	MIECHV
	MIECHV


	20
	20
	20
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	Span


	TD
	P
	Span


	Child Care Partnerships
	Child Care Partnerships
	Child Care Partnerships


	75
	75
	75



	Total:
	Total:
	Total:
	Total:


	1064
	1064
	1064


	Total:
	Total:
	Total:


	233
	233
	233





	Enrollment for May
	Enrollment for May
	Enrollment for May


	Head Start
	Head Start
	Head Start
	Head Start
	Head Start
	Head Start


	Children
	Children
	Children


	Early Head Start
	Early Head Start
	Early Head Start


	Children
	Children
	Children



	Head Start
	Head Start
	Head Start
	Head Start


	1017*
	1017*
	1017*


	Early Head Start
	Early Head Start
	Early Head Start


	158
	158
	158
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	P
	Span


	TD
	P
	Span


	EHS Child Care Partnerships
	EHS Child Care Partnerships
	EHS Child Care Partnerships


	44
	44
	44



	Total:
	Total:
	Total:
	Total:


	1017
	1017
	1017


	Total:
	Total:
	Total:


	202
	202
	202





	*Openings not filled in part year programs due to being in last 60 days of program year.
	*Openings not filled in part year programs due to being in last 60 days of program year.
	*Openings not filled in part year programs due to being in last 60 days of program year.


	Number of children who have applied (as of 5/31/16)
	Number of children who have applied (as of 5/31/16)
	Number of children who have applied (as of 5/31/16)


	Program
	Program
	Program
	Program
	Program
	Program


	Children
	Children
	Children



	Head Start
	Head Start
	Head Start
	Head Start


	236
	236
	236



	Early Head Start
	Early Head Start
	Early Head Start
	Early Head Start


	491
	491
	491



	EHS Child Care Partnerships Total:
	EHS Child Care Partnerships Total:
	EHS Child Care Partnerships Total:
	EHS Child Care Partnerships Total:


	7
	7
	7

	734
	734





	This report shows the average daily attendance for each Head Start and EHS center. The Performance Standards state that the program should maintain an average attendance of at least 85%. When the attendance falls below 85%, the program must analyze the reasons. The Head Start Act 642(d)(2) requires the program to report this monthly to the Policy Council and the Board
	This report shows the average daily attendance for each Head Start and EHS center. The Performance Standards state that the program should maintain an average attendance of at least 85%. When the attendance falls below 85%, the program must analyze the reasons. The Head Start Act 642(d)(2) requires the program to report this monthly to the Policy Council and the Board
	This report shows the average daily attendance for each Head Start and EHS center. The Performance Standards state that the program should maintain an average attendance of at least 85%. When the attendance falls below 85%, the program must analyze the reasons. The Head Start Act 642(d)(2) requires the program to report this monthly to the Policy Council and the Board


	Este informe muestra el promedio de asistencia diaria en cada Centro de Head Start y Early Head Start. El Desempeno de las Normas de Funcionamiento de Head Start manifiesta que los Centros deben mantener un promedio de asistencia de al menos el 85%. Cuando el promedio de asistencia diaria baja del 85%, el programa debe analizar las razones. La Ley de Head Start 462(d)(2) requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.
	Este informe muestra el promedio de asistencia diaria en cada Centro de Head Start y Early Head Start. El Desempeno de las Normas de Funcionamiento de Head Start manifiesta que los Centros deben mantener un promedio de asistencia de al menos el 85%. Cuando el promedio de asistencia diaria baja del 85%, el programa debe analizar las razones. La Ley de Head Start 462(d)(2) requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.
	Este informe muestra el promedio de asistencia diaria en cada Centro de Head Start y Early Head Start. El Desempeno de las Normas de Funcionamiento de Head Start manifiesta que los Centros deben mantener un promedio de asistencia de al menos el 85%. Cuando el promedio de asistencia diaria baja del 85%, el programa debe analizar las razones. La Ley de Head Start 462(d)(2) requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.


	Average Daily Attendance by Head Start or Early Head Start Center
	Average Daily Attendance by Head Start or Early Head Start Center
	Average Daily Attendance by Head Start or Early Head Start Center


	Center
	Center
	Center
	Center
	Center
	Center


	July
	July
	July


	Aug.
	Aug.
	Aug.


	Sept.
	Sept.
	Sept.


	Oct.
	Oct.
	Oct.


	Nov.
	Nov.
	Nov.


	Dec.
	Dec.
	Dec.


	Jan.
	Jan.
	Jan.


	Feb.
	Feb.
	Feb.


	Mar.
	Mar.
	Mar.


	Apr.
	Apr.
	Apr.


	May
	May
	May


	June
	June
	June


	Total
	Total
	Total



	Cascade Crossing HS
	Cascade Crossing HS
	Cascade Crossing HS
	Cascade Crossing HS


	TD
	P
	Span


	TD
	P
	Span


	90%
	90%
	90%


	90%
	90%
	90%


	74%
	74%
	74%


	79%
	79%
	79%


	79%
	79%
	79%


	85%
	85%
	85%


	80%
	80%
	80%


	81%
	81%
	81%


	75%
	75%
	75%


	TD
	P
	Span


	81%
	81%
	81%



	Davis
	Davis
	Davis
	Davis


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	76%
	76%
	76%


	85%
	85%
	85%


	87%
	87%
	87%


	82%
	82%
	82%


	87%
	87%
	87%


	87%
	87%
	87%


	87%
	87%
	87%


	89%
	89%
	89%


	TD
	P
	Span


	85%
	85%
	85%



	Division HS
	Division HS
	Division HS
	Division HS


	TD
	P
	Span


	TD
	P
	Span


	91%
	91%
	91%


	88%
	88%
	88%


	78%
	78%
	78%


	84%
	84%
	84%


	77%
	77%
	77%


	78%
	78%
	78%


	84%
	84%
	84%


	77%
	77%
	77%


	79%
	79%
	79%


	TD
	P
	Span


	82%
	82%
	82%



	Earl Boyles HS
	Earl Boyles HS
	Earl Boyles HS
	Earl Boyles HS


	TD
	P
	Span


	TD
	P
	Span


	97%
	97%
	97%


	94%
	94%
	94%


	86%
	86%
	86%


	88%
	88%
	88%


	77%
	77%
	77%


	88%
	88%
	88%


	89%
	89%
	89%


	94%
	94%
	94%


	92%
	92%
	92%


	TD
	P
	Span


	91%
	91%
	91%



	Early Childhood Center HS Full day
	Early Childhood Center HS Full day
	Early Childhood Center HS Full day
	Early Childhood Center HS Full day


	TD
	P
	Span


	TD
	P
	Span


	92%
	92%
	92%


	89%
	89%
	89%


	80%
	80%
	80%


	78%
	78%
	78%


	92%
	92%
	92%


	87%
	87%
	87%


	85%
	85%
	85%


	86%
	86%
	86%


	89%
	89%
	89%


	TD
	P
	Span


	86%
	86%
	86%



	Early Childhood Center EHS Full day
	Early Childhood Center EHS Full day
	Early Childhood Center EHS Full day
	Early Childhood Center EHS Full day


	TD
	P
	Span


	TD
	P
	Span


	92%
	92%
	92%


	86%
	86%
	86%


	82%
	82%
	82%


	84%
	84%
	84%


	84%
	84%
	84%


	83%
	83%
	83%


	85%
	85%
	85%


	90%
	90%
	90%


	84%
	84%
	84%


	TD
	P
	Span


	86%
	86%
	86%



	Early Childhood Center Part Day HS
	Early Childhood Center Part Day HS
	Early Childhood Center Part Day HS
	Early Childhood Center Part Day HS


	TD
	P
	Span


	TD
	P
	Span


	90%
	90%
	90%


	88%
	88%
	88%


	81%
	81%
	81%


	76%
	76%
	76%


	90%
	90%
	90%


	84%
	84%
	84%


	81%
	81%
	81%


	80%
	80%
	80%


	70%
	70%
	70%


	TD
	P
	Span


	81%
	81%
	81%



	Fairview HS
	Fairview HS
	Fairview HS
	Fairview HS


	TD
	P
	Span


	TD
	P
	Span


	88%
	88%
	88%


	90%
	90%
	90%


	76%
	76%
	76%


	81%
	81%
	81%


	78%
	78%
	78%


	77%
	77%
	77%


	88%
	88%
	88%


	80%
	80%
	80%


	78%
	78%
	78%


	TD
	P
	Span


	82%
	82%
	82%



	Gateway HS
	Gateway HS
	Gateway HS
	Gateway HS


	TD
	P
	Span


	TD
	P
	Span


	91%
	91%
	91%


	88%
	88%
	88%


	90%
	90%
	90%


	86%
	86%
	86%


	80%
	80%
	80%


	85%
	85%
	85%


	85%
	85%
	85%


	83%
	83%
	83%


	81%
	81%
	81%


	TD
	P
	Span


	86%
	86%
	86%



	Hazelwood HS
	Hazelwood HS
	Hazelwood HS
	Hazelwood HS


	TD
	P
	Span


	TD
	P
	Span


	88%
	88%
	88%


	84%
	84%
	84%


	81%
	81%
	81%


	79%
	79%
	79%


	82%
	82%
	82%


	78%
	78%
	78%


	81%
	81%
	81%


	77%
	77%
	77%


	80%
	80%
	80%


	TD
	P
	Span


	81%
	81%
	81%



	Kelly Place HS
	Kelly Place HS
	Kelly Place HS
	Kelly Place HS


	TD
	P
	Span


	TD
	P
	Span


	87%
	87%
	87%


	86%
	86%
	86%


	84%
	84%
	84%


	81%
	81%
	81%


	79%
	79%
	79%


	83%
	83%
	83%


	85%
	85%
	85%


	76%
	76%
	76%


	84%
	84%
	84%


	TD
	P
	Span


	83%
	83%
	83%



	Knott HS
	Knott HS
	Knott HS
	Knott HS


	TD
	P
	Span


	TD
	P
	Span


	86%
	86%
	86%


	83%
	83%
	83%


	81%
	81%
	81%


	79%
	79%
	79%


	85%
	85%
	85%


	76%
	76%
	76%


	82%
	82%
	82%


	74%
	74%
	74%


	84%
	84%
	84%


	TD
	P
	Span


	80%
	80%
	80%



	Lincoln Park
	Lincoln Park
	Lincoln Park
	Lincoln Park


	TD
	P
	Span


	TD
	P
	Span


	95%
	95%
	95%


	91%
	91%
	91%


	93%
	93%
	93%


	89%
	89%
	89%


	77%
	77%
	77%


	84%
	84%
	84%


	86%
	86%
	86%


	84%
	84%
	84%


	88%
	88%
	88%


	TD
	P
	Span


	89%
	89%
	89%



	Mt. Hood HS
	Mt. Hood HS
	Mt. Hood HS
	Mt. Hood HS


	TD
	P
	Span


	TD
	P
	Span


	91%
	91%
	91%


	82%
	82%
	82%


	81%
	81%
	81%


	78%
	78%
	78%


	88%
	88%
	88%


	80%
	80%
	80%


	83%
	83%
	83%


	79%
	79%
	79%


	82%
	82%
	82%


	TD
	P
	Span


	82%
	82%
	82%



	North Powellhurst HS
	North Powellhurst HS
	North Powellhurst HS
	North Powellhurst HS


	TD
	P
	Span


	TD
	P
	Span


	89%
	89%
	89%


	83%
	83%
	83%


	86%
	86%
	86%


	79%
	79%
	79%


	82%
	82%
	82%


	84%
	84%
	84%


	83%
	83%
	83%


	79%
	79%
	79%


	80%
	80%
	80%


	TD
	P
	Span


	83%
	83%
	83%



	Rockwood HS
	Rockwood HS
	Rockwood HS
	Rockwood HS


	TD
	P
	Span


	TD
	P
	Span


	90%
	90%
	90%


	88%
	88%
	88%


	81%
	81%
	81%


	83%
	83%
	83%


	80%
	80%
	80%


	83%
	83%
	83%


	81%
	81%
	81%


	82%
	82%
	82%


	84%
	84%
	84%


	TD
	P
	Span


	84%
	84%
	84%



	Russellville HS*
	Russellville HS*
	Russellville HS*
	Russellville HS*


	71%
	71%
	71%


	79%
	79%
	79%


	86%
	86%
	86%


	87%
	87%
	87%


	83%
	83%
	83%


	87%
	87%
	87%


	81%
	81%
	81%


	86%
	86%
	86%


	88%
	88%
	88%


	92%
	92%
	92%


	90%
	90%
	90%


	TD
	P
	Span


	85%
	85%
	85%



	Russellville EHS*
	Russellville EHS*
	Russellville EHS*
	Russellville EHS*


	90%
	90%
	90%


	92%
	92%
	92%


	95%
	95%
	95%


	95%
	95%
	95%


	87%
	87%
	87%


	83%
	83%
	83%


	85%
	85%
	85%


	89%
	89%
	89%


	94%
	94%
	94%


	89%
	89%
	89%


	91%
	91%
	91%


	TD
	P
	Span


	90%
	90%
	90%



	Program ADA
	Program ADA
	Program ADA
	Program ADA


	81%
	81%
	81%


	86%
	86%
	86%


	96%
	96%
	96%


	87%
	87%
	87%


	83%
	83%
	83%


	82%
	82%
	82%


	82%
	82%
	82%


	83%
	83%
	83%


	85%
	85%
	85%


	83%
	83%
	83%


	83%
	83%
	83%


	TD
	P
	Span





	*children attending Russellville are subsidized by DHS child care subsidy
	*children attending Russellville are subsidized by DHS child care subsidy
	*children attending Russellville are subsidized by DHS child care subsidy


	Average Daily Attendance by Early Head Start Community Partner
	Average Daily Attendance by Early Head Start Community Partner
	Average Daily Attendance by Early Head Start Community Partner


	Center
	Center
	Center
	Center
	Center
	Center


	July
	July
	July


	Aug.
	Aug.
	Aug.


	Sept.
	Sept.
	Sept.


	Oct.
	Oct.
	Oct.


	Nov.
	Nov.
	Nov.


	Dec.
	Dec.
	Dec.


	Jan.
	Jan.
	Jan.


	Feb.
	Feb.
	Feb.


	Mar.
	Mar.
	Mar.


	Apr.
	Apr.
	Apr.


	May
	May
	May


	June
	June
	June


	Total
	Total
	Total



	David Douglas High School
	David Douglas High School
	David Douglas High School
	David Douglas High School


	TD
	P
	Span


	TD
	P
	Span


	67%
	67%
	67%


	73%
	73%
	73%


	79%
	79%
	79%


	81%
	81%
	81%


	69%
	69%
	69%


	71%
	71%
	71%


	63%
	63%
	63%


	74%
	74%
	74%


	68%
	68%
	68%


	TD
	P
	Span


	72%
	72%
	72%



	Discovery Garden
	Discovery Garden
	Discovery Garden
	Discovery Garden


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	13%
	13%
	13%


	60%
	60%
	60%


	80%
	80%
	80%


	84%
	84%
	84%


	91%
	91%
	91%


	TD
	P
	Span


	66%
	66%
	66%



	Gresham High School
	Gresham High School
	Gresham High School
	Gresham High School


	TD
	P
	Span


	TD
	P
	Span


	95%
	95%
	95%


	82%
	82%
	82%


	70%
	70%
	70%


	66%
	66%
	66%


	73%
	73%
	73%


	85%
	85%
	85%


	65%
	65%
	65%


	67%
	67%
	67%


	81%
	81%
	81%


	TD
	P
	Span


	76%
	76%
	76%



	Happy Go Lucky
	Happy Go Lucky
	Happy Go Lucky
	Happy Go Lucky


	TD
	P
	Span


	100%
	100%
	100%


	97%
	97%
	97%


	93%
	93%
	93%


	100%
	100%
	100%


	82%
	82%
	82%


	90%
	90%
	90%


	85%
	85%
	85%


	86%
	86%
	86%


	90%
	90%
	90%


	98%
	98%
	98%


	TD
	P
	Span


	92%
	92%
	92%



	Little Friend’s Day School
	Little Friend’s Day School
	Little Friend’s Day School
	Little Friend’s Day School


	TD
	P
	Span


	100%
	100%
	100%


	81%
	81%
	81%


	88%
	88%
	88%


	95%
	95%
	95%


	90%
	90%
	90%


	97%
	97%
	97%


	93%
	93%
	93%


	74%
	74%
	74%


	84%
	84%
	84%


	86%
	86%
	86%


	TD
	P
	Span


	89%
	89%
	89%



	Melody’s Munchkins
	Melody’s Munchkins
	Melody’s Munchkins
	Melody’s Munchkins


	TD
	P
	Span


	97%
	97%
	97%


	90%
	90%
	90%


	88%
	88%
	88%


	95%
	95%
	95%


	69%
	69%
	69%


	98%
	98%
	98%


	92%
	92%
	92%


	90%
	90%
	90%


	92%
	92%
	92%


	97%
	97%
	97%


	TD
	P
	Span


	91%
	91%
	91%



	Pixie Child Care
	Pixie Child Care
	Pixie Child Care
	Pixie Child Care


	TD
	P
	Span


	80%
	80%
	80%


	88%
	88%
	88%


	77%
	77%
	77%


	57%
	57%
	57%


	55%
	55%
	55%


	63%
	63%
	63%


	75%
	75%
	75%


	66%
	66%
	66%


	64%
	64%
	64%


	52%
	52%
	52%


	TD
	P
	Span


	68%
	68%
	68%



	Reynolds Learning Academy
	Reynolds Learning Academy
	Reynolds Learning Academy
	Reynolds Learning Academy


	■%■
	■%■
	■%■


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	38%
	38%
	38%


	32%
	32%
	32%


	53%
	53%
	53%


	68%
	68%
	68%


	61%
	61%
	61%


	TD
	P
	Span


	50%
	50%
	50%





	Attendance Analysis
	Attendance Analysis
	Attendance Analysis

	Part Day Attendance analysis when below 85% for May, 2016.
	Part Day Attendance analysis when below 85% for May, 2016.


	Our program attendance for the month of May was at 83%. Most of the children were out of classes due to illness. Other causes for absenteeism were due to bus service not being available to certain sites or classrooms and families having difficulty with their own transportation. The next most common reason for absence was for appointments and family emergencies.
	Our program attendance for the month of May was at 83%. Most of the children were out of classes due to illness. Other causes for absenteeism were due to bus service not being available to certain sites or classrooms and families having difficulty with their own transportation. The next most common reason for absence was for appointments and family emergencies.
	Our program attendance for the month of May was at 83%. Most of the children were out of classes due to illness. Other causes for absenteeism were due to bus service not being available to certain sites or classrooms and families having difficulty with their own transportation. The next most common reason for absence was for appointments and family emergencies.

	Staff are calling parents daily to ascertain the reason for absences. Family Workers continue to talk to families about alternatives for transportation when bus service is not available or when their own transportation supports have changed. Family Workers and Teachers were having conversations with families about the importance of attendance during their last home visits and parent teacher conferences.
	Staff are calling parents daily to ascertain the reason for absences. Family Workers continue to talk to families about alternatives for transportation when bus service is not available or when their own transportation supports have changed. Family Workers and Teachers were having conversations with families about the importance of attendance during their last home visits and parent teacher conferences.

	Site teams continue to work together to ensure that all are taking precautions to ensure that classrooms and sites are kept clean. Staff and families continue to be directed to wash their hands upon entrance into the classrooms. Staff continues to talk with families about practices for keeping their child healthy, when it is appropriate for their child to attend school and advising those to stay home when they are contagious.
	Site teams continue to work together to ensure that all are taking precautions to ensure that classrooms and sites are kept clean. Staff and families continue to be directed to wash their hands upon entrance into the classrooms. Staff continues to talk with families about practices for keeping their child healthy, when it is appropriate for their child to attend school and advising those to stay home when they are contagious.


	Mt. Hood Community College Head Start Financial Report May 2016
	Mt. Hood Community College Head Start Financial Report May 2016
	Mt. Hood Community College Head Start Financial Report May 2016


	This is a monthly report of the Head Start program grants and budget including credit card expenditures as required by the Head Start for School Readiness Act of 2007. 642(d)(2)
	This is a monthly report of the Head Start program grants and budget including credit card expenditures as required by the Head Start for School Readiness Act of 2007. 642(d)(2)
	This is a monthly report of the Head Start program grants and budget including credit card expenditures as required by the Head Start for School Readiness Act of 2007. 642(d)(2)

	Este es un informe mensual de las becas del programa de Head Start y presupesto incluyendo los gastos de tarjetas de credito requerido por ley 2007. 642(d)(2)
	Este es un informe mensual de las becas del programa de Head Start y presupesto incluyendo los gastos de tarjetas de credito requerido por ley 2007. 642(d)(2)


	BUDGET JULY 2015-JUNE 2016
	BUDGET JULY 2015-JUNE 2016
	BUDGET JULY 2015-JUNE 2016


	Funding Source
	Funding Source
	Funding Source
	Funding Source
	Funding Source
	Funding Source


	Total Funds
	Total Funds
	Total Funds



	Federal/State Head Start
	Federal/State Head Start
	Federal/State Head Start
	Federal/State Head Start


	$9,893,967
	$9,893,967
	$9,893,967



	Head Start Training
	Head Start Training
	Head Start Training
	Head Start Training


	$40,472
	$40,472
	$40,472



	Portland Children’s Levy HS
	Portland Children’s Levy HS
	Portland Children’s Levy HS
	Portland Children’s Levy HS


	$428,331
	$428,331
	$428,331



	Federal Early Head Start
	Federal Early Head Start
	Federal Early Head Start
	Federal Early Head Start


	$1,415,899
	$1,415,899
	$1,415,899



	Federal EHS Training
	Federal EHS Training
	Federal EHS Training
	Federal EHS Training


	$35,397
	$35,397
	$35,397



	EHS Child Care Partnerships
	EHS Child Care Partnerships
	EHS Child Care Partnerships
	EHS Child Care Partnerships


	$1,643,474
	$1,643,474
	$1,643,474



	EHS Child Care Partnerships Training
	EHS Child Care Partnerships Training
	EHS Child Care Partnerships Training
	EHS Child Care Partnerships Training


	$34,056
	$34,056
	$34,056



	Portland Children’s Levy EHS
	Portland Children’s Levy EHS
	Portland Children’s Levy EHS
	Portland Children’s Levy EHS


	$301,137
	$301,137
	$301,137



	State EHS
	State EHS
	State EHS
	State EHS


	$78,238
	$78,238
	$78,238



	Maternal/Infant & Early Childhood Home Visit (MIECHV)
	Maternal/Infant & Early Childhood Home Visit (MIECHV)
	Maternal/Infant & Early Childhood Home Visit (MIECHV)
	Maternal/Infant & Early Childhood Home Visit (MIECHV)


	$121,465
	$121,465
	$121,465



	Total
	Total
	Total
	Total


	$13,992,166
	$13,992,166
	$13,992,166





	Expenditure Report for May
	Expenditure Report for May
	Expenditure Report for May


	Budget
	Budget
	Budget
	Budget
	Budget
	Budget

	Category
	Category


	Budget
	Budget
	Budget


	Spent
	Spent
	Spent


	Percent Spent
	Percent Spent
	Percent Spent



	Salaries and Fringe Benefits
	Salaries and Fringe Benefits
	Salaries and Fringe Benefits
	Salaries and Fringe Benefits


	$10,069,667
	$10,069,667
	$10,069,667


	$7,908,826
	$7,908,826
	$7,908,826


	78.54%
	78.54%
	78.54%



	Equipment
	Equipment
	Equipment
	Equipment


	$13,000
	$13,000
	$13,000


	$12,946
	$12,946
	$12,946


	99.58%
	99.58%
	99.58%



	Travel/Training
	Travel/Training
	Travel/Training
	Travel/Training


	$250,456
	$250,456
	$250,456


	$132,159
	$132,159
	$132,159


	51.73%
	51.73%
	51.73%



	Supplies
	Supplies
	Supplies
	Supplies


	$387,428
	$387,428
	$387,428


	$435,058
	$435,058
	$435,058


	112.29%
	112.29%
	112.29%



	Contractual
	Contractual
	Contractual
	Contractual


	$792,442
	$792,442
	$792,442


	$235,422
	$235,422
	$235,422


	29.71%
	29.71%
	29.71%



	Other
	Other
	Other
	Other


	$2,474,173
	$2,474,173
	$2,474,173


	$1,736,453
	$1,736,453
	$1,736,453


	70.18%
	70.18%
	70.18%



	Total
	Total
	Total
	Total


	$13,987,173
	$13,987,173
	$13,987,173


	$10,460,864
	$10,460,864
	$10,460,864


	74.76%
	74.76%
	74.76%





	Reimbursement Funds
	Reimbursement Funds
	Reimbursement Funds


	Source
	Source
	Source
	Source
	Source
	Source


	Amount
	Amount
	Amount

	Budgeted
	Budgeted


	Amount Received Year to Date
	Amount Received Year to Date
	Amount Received Year to Date



	DHS Child Care*
	DHS Child Care*
	DHS Child Care*
	DHS Child Care*


	$200,000
	$200,000
	$200,000


	$166,267
	$166,267
	$166,267



	USDA Funds*
	USDA Funds*
	USDA Funds*
	USDA Funds*


	$500,000
	$500,000
	$500,000


	$393,475.51
	$393,475.51
	$393,475.51





	*Reimbursements have a lag time of up to 60 days
	*Reimbursements have a lag time of up to 60 days
	*Reimbursements have a lag time of up to 60 days


	Visa Purchasing Cards used by Head Start staff are monitored monthly at several levels. Visa logs and receipts are prepared by card holder and reviewed monthly by supervisors who check for allowability of the purchases. The Financial Specialist in the Head Start office reviews the logs to ensure accuracy and the Head Start director signs off on each log. The business office does a final review for accuracy. Performance standards also require the Head Start Policy Council and MHCC Board of Education to revie
	Visa Purchasing Cards used by Head Start staff are monitored monthly at several levels. Visa logs and receipts are prepared by card holder and reviewed monthly by supervisors who check for allowability of the purchases. The Financial Specialist in the Head Start office reviews the logs to ensure accuracy and the Head Start director signs off on each log. The business office does a final review for accuracy. Performance standards also require the Head Start Policy Council and MHCC Board of Education to revie
	Visa Purchasing Cards used by Head Start staff are monitored monthly at several levels. Visa logs and receipts are prepared by card holder and reviewed monthly by supervisors who check for allowability of the purchases. The Financial Specialist in the Head Start office reviews the logs to ensure accuracy and the Head Start director signs off on each log. The business office does a final review for accuracy. Performance standards also require the Head Start Policy Council and MHCC Board of Education to revie

	Todas las compras para el programa realizadas por el personal de Head Start a traves de las tarjetas Visa son supervisadas mensualmente en diferentes niveles. La hoja de registro de la tarjeta visa y recibos son preparados por la persona responsable y luego es revisado mensualmente por los supervisores para verificar dichas transacciones. La Especialista de Finanzas de la oficina de Head Start revisa las hojas de registro para asegurar la exactitud y luego la Directora de Head Start firma cada hoja de regis
	Todas las compras para el programa realizadas por el personal de Head Start a traves de las tarjetas Visa son supervisadas mensualmente en diferentes niveles. La hoja de registro de la tarjeta visa y recibos son preparados por la persona responsable y luego es revisado mensualmente por los supervisores para verificar dichas transacciones. La Especialista de Finanzas de la oficina de Head Start revisa las hojas de registro para asegurar la exactitud y luego la Directora de Head Start firma cada hoja de regis


	Closing Date 5/20/16
	Closing Date 5/20/16
	Closing Date 5/20/16


	Description
	Description
	Description
	Description
	Description
	Description


	Head Start
	Head Start
	Head Start


	EHS
	EHS
	EHS


	Children’s Levy EHS
	Children’s Levy EHS
	Children’s Levy EHS


	Oregon
	Oregon
	Oregon

	EHS
	EHS


	MIECHV
	MIECHV
	MIECHV


	EHS
	EHS
	EHS

	CCP
	CCP


	Totals
	Totals
	Totals



	Center Supplies
	Center Supplies
	Center Supplies
	Center Supplies


	$1772.22
	$1772.22
	$1772.22


	$461.68
	$461.68
	$461.68


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$2,233.90
	$2,233.90
	$2,233.90



	Child Food
	Child Food
	Child Food
	Child Food


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Computer Supplies
	Computer Supplies
	Computer Supplies
	Computer Supplies


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Dental/Medical
	Dental/Medical
	Dental/Medical
	Dental/Medical


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Education Supplies
	Education Supplies
	Education Supplies
	Education Supplies


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Family Services
	Family Services
	Family Services
	Family Services


	$459.10
	$459.10
	$459.10


	$29.15
	$29.15
	$29.15


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$91.61
	$91.61
	$91.61


	$488.25
	$488.25
	$488.25



	Health Supplies
	Health Supplies
	Health Supplies
	Health Supplies


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Maintenance
	Maintenance
	Maintenance
	Maintenance


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Office Supplies
	Office Supplies
	Office Supplies
	Office Supplies


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Other Costs
	Other Costs
	Other Costs
	Other Costs


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Parent Activities
	Parent Activities
	Parent Activities
	Parent Activities


	$2,386.97
	$2,386.97
	$2,386.97


	$454.23
	$454.23
	$454.23


	$44.74
	$44.74
	$44.74


	TD
	P
	Span


	TD
	P
	Span


	$27.90
	$27.90
	$27.90


	$2,885.94
	$2,885.94
	$2,885.94



	Postage
	Postage
	Postage
	Postage


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Pre-Employment
	Pre-Employment
	Pre-Employment
	Pre-Employment


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$0.00
	$0.00
	$0.00



	Site Repair
	Site Repair
	Site Repair
	Site Repair


	$575.00
	$575.00
	$575.00


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$575.00
	$575.00
	$575.00



	Training
	Training
	Training
	Training


	$7,541.29
	$7,541.29
	$7,541.29


	$1,282.88
	$1,282.88
	$1,282.88


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$4,642.56
	$4,642.56
	$4,642.56


	$8,824.17
	$8,824.17
	$8,824.17



	Vehicle Costs
	Vehicle Costs
	Vehicle Costs
	Vehicle Costs


	$1,072.62
	$1,072.62
	$1,072.62


	$58.33
	$58.33
	$58.33


	$34.97
	$34.97
	$34.97


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	$1,165.92
	$1,165.92
	$1,165.92



	Utilities
	Utilities
	Utilities
	Utilities


	$1,674.66
	$1,674.66
	$1,674.66


	$411.35
	$411.35
	$411.35


	$494.99
	$494.99
	$494.99


	TD
	P
	Span


	$303.95
	$303.95
	$303.95


	$238.56
	$238.56
	$238.56


	$2,884.95
	$2,884.95
	$2,884.95



	Total
	Total
	Total
	Total


	$15,481.86
	$15,481.86
	$15,481.86


	$2,697.62
	$2,697.62
	$2,697.62


	$574.70
	$574.70
	$574.70


	$0.00
	$0.00
	$0.00


	$303.95
	$303.95
	$303.95


	$5,000.63
	$5,000.63
	$5,000.63


	$19,058.13
	$19,058.13
	$19,058.13





	This is a list of frequently used vendors where purchasing cards are usee
	This is a list of frequently used vendors where purchasing cards are usee
	This is a list of frequently used vendors where purchasing cards are usee


	Frequent Vendors
	Frequent Vendors
	Frequent Vendors
	Frequent Vendors
	Frequent Vendors
	Frequent Vendors


	Supplies
	Supplies
	Supplies



	Cash n Carry
	Cash n Carry
	Cash n Carry
	Cash n Carry


	Parent Center Committee Meeting (PCCM) Supplies
	Parent Center Committee Meeting (PCCM) Supplies
	Parent Center Committee Meeting (PCCM) Supplies



	Discount School Supply
	Discount School Supply
	Discount School Supply
	Discount School Supply


	Classroom Supplies
	Classroom Supplies
	Classroom Supplies



	Dollar Tree
	Dollar Tree
	Dollar Tree
	Dollar Tree


	PCCM Supplies
	PCCM Supplies
	PCCM Supplies



	Fred Meyer
	Fred Meyer
	Fred Meyer
	Fred Meyer


	Classroom/Site/PCCM Supplies
	Classroom/Site/PCCM Supplies
	Classroom/Site/PCCM Supplies



	Grocery Outlet
	Grocery Outlet
	Grocery Outlet
	Grocery Outlet


	PCCM Supplies
	PCCM Supplies
	PCCM Supplies



	Safeway
	Safeway
	Safeway
	Safeway


	PCCM Supplies
	PCCM Supplies
	PCCM Supplies



	Target
	Target
	Target
	Target


	Classroom/Site/PCCM Supplies
	Classroom/Site/PCCM Supplies
	Classroom/Site/PCCM Supplies





	and the purpose.
	and the purpose.
	and the purpose.


	Frequent Vendors
	Frequent Vendors
	Frequent Vendors
	Frequent Vendors
	Frequent Vendors
	Frequent Vendors


	Supplies
	Supplies
	Supplies



	Walgreens
	Walgreens
	Walgreens
	Walgreens


	Site Supplies (Photo Processing)
	Site Supplies (Photo Processing)
	Site Supplies (Photo Processing)



	Walmart
	Walmart
	Walmart
	Walmart


	Classroom/Site Supplies
	Classroom/Site Supplies
	Classroom/Site Supplies



	Home Depot
	Home Depot
	Home Depot
	Home Depot


	Site Repair Supplies
	Site Repair Supplies
	Site Repair Supplies





	This is a list of all the VISA purchasing cardholders.
	This is a list of all the VISA purchasing cardholders.
	This is a list of all the VISA purchasing cardholders.


	Last Name
	Last Name
	Last Name
	Last Name
	Last Name
	Last Name


	First Name
	First Name
	First Name


	Position
	Position
	Position


	Default Account No.
	Default Account No.
	Default Account No.



	Last Name
	Last Name
	Last Name
	Last Name


	First Name
	First Name
	First Name


	Position
	Position
	Position


	Default Account No.
	Default Account No.
	Default Account No.



	Burt
	Burt
	Burt
	Burt


	Naomi
	Naomi
	Naomi


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7404, 16-5102-00-7404 16-5119-00-7404
	16-5100-00-7404, 16-5102-00-7404 16-5119-00-7404
	16-5100-00-7404, 16-5102-00-7404 16-5119-00-7404



	Cahill
	Cahill
	Cahill
	Cahill


	Jennifer
	Jennifer
	Jennifer


	Home Visit Manager
	Home Visit Manager
	Home Visit Manager


	16-5119-00-7414
	16-5119-00-7414
	16-5119-00-7414



	Chamberlin
	Chamberlin
	Chamberlin
	Chamberlin


	Carolina
	Carolina
	Carolina


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7401, 16-5102-00-7401
	16-5100-00-7401, 16-5102-00-7401
	16-5100-00-7401, 16-5102-00-7401



	Christensen
	Christensen
	Christensen
	Christensen


	Craig
	Craig
	Craig


	Food Service Driver
	Food Service Driver
	Food Service Driver


	16-5105-00-7327
	16-5105-00-7327
	16-5105-00-7327



	Cooley
	Cooley
	Cooley
	Cooley


	Velvet
	Velvet
	Velvet


	Education Site Manager
	Education Site Manager
	Education Site Manager


	16-5100-00-7400, 16-5102-00-7400
	16-5100-00-7400, 16-5102-00-7400
	16-5100-00-7400, 16-5102-00-7400



	Davis
	Davis
	Davis
	Davis


	Maurita
	Maurita
	Maurita


	Operations Manager
	Operations Manager
	Operations Manager


	16-5105-00-7327
	16-5105-00-7327
	16-5105-00-7327



	Davison
	Davison
	Davison
	Davison


	Kate
	Kate
	Kate


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7402, 16-5102-00-7402
	16-5100-00-7402, 16-5102-00-7402
	16-5100-00-7402, 16-5102-00-7402



	Deitz
	Deitz
	Deitz
	Deitz


	Mavonnie
	Mavonnie
	Mavonnie


	Exec. Assistant
	Exec. Assistant
	Exec. Assistant


	16-5100-00-7406, 16-5102-00-7406 16-5119-00-7406
	16-5100-00-7406, 16-5102-00-7406 16-5119-00-7406
	16-5100-00-7406, 16-5102-00-7406 16-5119-00-7406



	Hendricks
	Hendricks
	Hendricks
	Hendricks


	Melissa
	Melissa
	Melissa


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7415, 16-5102-00-7415
	16-5100-00-7415, 16-5102-00-7415
	16-5100-00-7415, 16-5102-00-7415



	Smith
	Smith
	Smith
	Smith


	Cynthia
	Cynthia
	Cynthia


	Education Site Manager
	Education Site Manager
	Education Site Manager


	16-5100-00-7415, 16-5102-00-7415
	16-5100-00-7415, 16-5102-00-7415
	16-5100-00-7415, 16-5102-00-7415



	Corrie
	Corrie
	Corrie
	Corrie


	Pam
	Pam
	Pam


	Associate Director
	Associate Director
	Associate Director


	16-5100-00-7020, 16-5102-00-7020
	16-5100-00-7020, 16-5102-00-7020
	16-5100-00-7020, 16-5102-00-7020



	Johnson
	Johnson
	Johnson
	Johnson


	Tandi
	Tandi
	Tandi


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7402, 16-5102-00-7402
	16-5100-00-7402, 16-5102-00-7402
	16-5100-00-7402, 16-5102-00-7402



	Lihs
	Lihs
	Lihs
	Lihs


	Karen
	Karen
	Karen


	Fiscal Specialist
	Fiscal Specialist
	Fiscal Specialist


	Various
	Various
	Various



	Love-Taylor
	Love-Taylor
	Love-Taylor
	Love-Taylor


	Carrie
	Carrie
	Carrie


	Education Site Manager
	Education Site Manager
	Education Site Manager


	16-5100-00-7402, 16-5102-00-7402
	16-5100-00-7402, 16-5102-00-7402
	16-5100-00-7402, 16-5102-00-7402



	Salas-Umana
	Salas-Umana
	Salas-Umana
	Salas-Umana


	Erica
	Erica
	Erica


	Health & Nutrition Manager
	Health & Nutrition Manager
	Health & Nutrition Manager


	16-5100-00-7410, 16-5102-00-7410
	16-5100-00-7410, 16-5102-00-7410
	16-5100-00-7410, 16-5102-00-7410



	McClenahen
	McClenahen
	McClenahen
	McClenahen


	Bernice
	Bernice
	Bernice


	Education Site Manager
	Education Site Manager
	Education Site Manager


	16-5100-00-7403, 16-5102-00-7403 16-5119-00-7403
	16-5100-00-7403, 16-5102-00-7403 16-5119-00-7403
	16-5100-00-7403, 16-5102-00-7403 16-5119-00-7403



	Perez
	Perez
	Perez
	Perez


	Erlinda
	Erlinda
	Erlinda


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7412, 16-5102-00-7412
	16-5100-00-7412, 16-5102-00-7412
	16-5100-00-7412, 16-5102-00-7412



	Recken
	Recken
	Recken
	Recken


	Roberta
	Roberta
	Roberta


	Education Site Manager
	Education Site Manager
	Education Site Manager


	16-5100-00-7404, 16-5102-00-7404 16-5119-00-7404
	16-5100-00-7404, 16-5102-00-7404 16-5119-00-7404
	16-5100-00-7404, 16-5102-00-7404 16-5119-00-7404



	Sellers
	Sellers
	Sellers
	Sellers


	Cindy
	Cindy
	Cindy


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7415, 16-5102-00-7415
	16-5100-00-7415, 16-5102-00-7415
	16-5100-00-7415, 16-5102-00-7415



	Szimonisz
	Szimonisz
	Szimonisz
	Szimonisz


	Anna
	Anna
	Anna


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7403, 16-5102-00-7403 16-5119-00-7403
	16-5100-00-7403, 16-5102-00-7403 16-5119-00-7403
	16-5100-00-7403, 16-5102-00-7403 16-5119-00-7403



	Takkunen
	Takkunen
	Takkunen
	Takkunen


	Ali
	Ali
	Ali


	Education Manager
	Education Manager
	Education Manager


	16-5100-00-7020, 16-5102-00-7020
	16-5100-00-7020, 16-5102-00-7020
	16-5100-00-7020, 16-5102-00-7020



	TBA
	TBA
	TBA
	TBA


	TD
	P
	Span


	Education Site Manager
	Education Site Manager
	Education Site Manager


	16-5100-00-7401, 16-5102-00-7401
	16-5100-00-7401, 16-5102-00-7401
	16-5100-00-7401, 16-5102-00-7401



	Wald
	Wald
	Wald
	Wald


	Bella
	Bella
	Bella


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7404, 16-5102-00-7404
	16-5100-00-7404, 16-5102-00-7404
	16-5100-00-7404, 16-5102-00-7404



	Wald
	Wald
	Wald
	Wald


	Wolff
	Wolff
	Wolff


	Transportation Specialist
	Transportation Specialist
	Transportation Specialist


	16-5100-00-7061, 16-5102-00-7061
	16-5100-00-7061, 16-5102-00-7061
	16-5100-00-7061, 16-5102-00-7061



	Weathersbee
	Weathersbee
	Weathersbee
	Weathersbee


	Steve
	Steve
	Steve


	Facilities/Transportation
	Facilities/Transportation
	Facilities/Transportation

	Technician
	Technician


	16-5100-00-7700, 16-5102-00-7700 16-5119-00-7700
	16-5100-00-7700, 16-5102-00-7700 16-5119-00-7700
	16-5100-00-7700, 16-5102-00-7700 16-5119-00-7700



	Strom
	Strom
	Strom
	Strom


	Abby
	Abby
	Abby


	Education Site Manager
	Education Site Manager
	Education Site Manager


	16-5100-00-7412, 16-5102-00-7412
	16-5100-00-7412, 16-5102-00-7412
	16-5100-00-7412, 16-5102-00-7412



	Willow
	Willow
	Willow
	Willow


	Eirian
	Eirian
	Eirian


	Family Worker
	Family Worker
	Family Worker


	16-5100-00-7412, 16-5102-00-7412
	16-5100-00-7412, 16-5102-00-7412
	16-5100-00-7412, 16-5102-00-7412



	Zanotti
	Zanotti
	Zanotti
	Zanotti


	Nikki
	Nikki
	Nikki


	Administrative Assistant- Health
	Administrative Assistant- Health
	Administrative Assistant- Health


	16-5100-00-7410, 16-5102-00-7410
	16-5100-00-7410, 16-5102-00-7410
	16-5100-00-7410, 16-5102-00-7410





	USDA / CACFP Monthly Report HS and EHS Classrooms
	USDA / CACFP Monthly Report HS and EHS Classrooms
	USDA / CACFP Monthly Report HS and EHS Classrooms

	This report shows the numbers of meals and snacks served across Head Start as well as the reimbursement we receive from the USDA for these meals and snacks. The Head Start Act 642(d) (2) requires a monthly report of meals and snacks provided by the USDA to be reported monthly to the Policy Council and the Board.
	This report shows the numbers of meals and snacks served across Head Start as well as the reimbursement we receive from the USDA for these meals and snacks. The Head Start Act 642(d) (2) requires a monthly report of meals and snacks provided by the USDA to be reported monthly to the Policy Council and the Board.

	Este informe muestra el numero de comidas y meriendas servidos a traves de todo el programa de Head Start, asi como el reembolso que recibimos de USDA por las comidas y meriendas. La Ley de Head Start 462(d) (2) requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.
	Este informe muestra el numero de comidas y meriendas servidos a traves de todo el programa de Head Start, asi como el reembolso que recibimos de USDA por las comidas y meriendas. La Ley de Head Start 462(d) (2) requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.


	USDA Reimbursement Rates for 2015-16
	USDA Reimbursement Rates for 2015-16
	USDA Reimbursement Rates for 2015-16
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	TD
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	Span


	Meal
	Meal
	Meal


	Rate per Meal
	Rate per Meal
	Rate per Meal


	TD
	P
	Span



	TR
	TD
	P
	Span


	Breakfast
	Breakfast
	Breakfast


	1.62
	1.62
	1.62


	TD
	P
	Span



	TR
	TD
	P
	Span


	Lunch
	Lunch
	Lunch


	2.98
	2.98
	2.98


	TD
	P
	Span



	TR
	TD
	P
	Span


	Snack
	Snack
	Snack


	0.82
	0.82
	0.82


	TD
	P
	Span



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span





	May 2016
	May 2016
	May 2016


	Meal
	Meal
	Meal
	Meal
	Meal
	Meal


	Number of meals served
	Number of meals served
	Number of meals served



	Breakfast
	Breakfast
	Breakfast
	Breakfast


	13,545
	13,545
	13,545



	Lunch
	Lunch
	Lunch
	Lunch


	14,106
	14,106
	14,106



	Snack
	Snack
	Snack
	Snack


	2,519
	2,519
	2,519



	Total Reimbursement for the month:
	Total Reimbursement for the month:
	Total Reimbursement for the month:
	Total Reimbursement for the month:


	$71,256.26
	$71,256.26
	$71,256.26





	Head Start and Early Head Start Non Federal Share Report
	Head Start and Early Head Start Non Federal Share Report
	Head Start and Early Head Start Non Federal Share Report

	2015-16
	2015-16

	This is a monthly report of the Head Start Program's Non- Federal Share (in-kind) as required by the Head Start School for Readiness Act of 2007. Federal funds are awarded to Head Start and Early Head Start programs with the stipulation that programs annually raise a 25% in kind match.
	This is a monthly report of the Head Start Program's Non- Federal Share (in-kind) as required by the Head Start School for Readiness Act of 2007. Federal funds are awarded to Head Start and Early Head Start programs with the stipulation that programs annually raise a 25% in kind match.

	Este es un informe mensual del programa de Head Start requerido por la Preparation Escolar de la Ley 2007. Los Fondos Federales otorgados para el programa de Head Start y Early Head Start se estiman arriba del 25% anualmente (segun diferentes tipos de donaciones).
	Este es un informe mensual del programa de Head Start requerido por la Preparation Escolar de la Ley 2007. Los Fondos Federales otorgados para el programa de Head Start y Early Head Start se estiman arriba del 25% anualmente (segun diferentes tipos de donaciones).


	Total Annual Budget
	Total Annual Budget
	Total Annual Budget
	Total Annual Budget
	Total Annual Budget
	Total Annual Budget



	Federal EHS Grant
	Federal EHS Grant
	Federal EHS Grant
	Federal EHS Grant


	$1,451,296.00
	$1,451,296.00
	$1,451,296.00



	Federal EHS Child Care Partnerships
	Federal EHS Child Care Partnerships
	Federal EHS Child Care Partnerships
	Federal EHS Child Care Partnerships


	$1,677,530.00
	$1,677,530.00
	$1,677,530.00



	Federal HS Grant
	Federal HS Grant
	Federal HS Grant
	Federal HS Grant


	$4,312,944.00
	$4,312,944.00
	$4,312,944.00



	TOTAL GRANT
	TOTAL GRANT
	TOTAL GRANT
	TOTAL GRANT


	$7,441,770.00
	$7,441,770.00
	$7,441,770.00



	Match Needed:
	Match Needed:
	Match Needed:
	Match Needed:


	$1,860,442.50
	$1,860,442.50
	$1,860,442.50





	In-kind Match:
	In-kind Match:
	In-kind Match:
	In-kind Match:
	In-kind Match:
	In-kind Match:



	Month
	Month
	Month
	Month


	Projected
	Projected
	Projected

	Monthly:
	Monthly:


	Match
	Match
	Match


	Cumulative %
	Cumulative %
	Cumulative %



	July
	July
	July
	July


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	8.33%
	8.33%
	8.33%



	August
	August
	August
	August


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	16.67%
	16.67%
	16.67%



	September
	September
	September
	September


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	25.00%
	25.00%
	25.00%



	October
	October
	October
	October


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	33.33%
	33.33%
	33.33%



	November
	November
	November
	November


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	41.67%
	41.67%
	41.67%



	December
	December
	December
	December


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	50.00%
	50.00%
	50.00%



	January
	January
	January
	January


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	58.33%
	58.33%
	58.33%



	February
	February
	February
	February


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	66.67%
	66.67%
	66.67%



	March
	March
	March
	March


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	75.00%
	75.00%
	75.00%



	April
	April
	April
	April


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	83.33%
	83.33%
	83.33%



	May
	May
	May
	May


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	91.67%
	91.67%
	91.67%



	June
	June
	June
	June


	$155,036.88
	$155,036.88
	$155,036.88


	$155,036.88
	$155,036.88
	$155,036.88


	100.00%
	100.00%
	100.00%



	Yearly Total
	Yearly Total
	Yearly Total
	Yearly Total


	$1,860,442.50
	$1,860,442.50
	$1,860,442.50


	$1,860,442.56
	$1,860,442.56
	$1,860,442.56


	100.00%
	100.00%
	100.00%





	Available Match:
	Available Match:
	Available Match:
	Available Match:
	Available Match:
	Available Match:



	Oregon Head Start
	Oregon Head Start
	Oregon Head Start
	Oregon Head Start


	$5,621,225.00
	$5,621,225.00
	$5,621,225.00



	Oregon EHS
	Oregon EHS
	Oregon EHS
	Oregon EHS


	$78,238.00
	$78,238.00
	$78,238.00



	Portland Children’s Levy
	Portland Children’s Levy
	Portland Children’s Levy
	Portland Children’s Levy


	$301,137.00
	$301,137.00
	$301,137.00



	Total
	Total
	Total
	Total


	$121,465.00
	$121,465.00
	$121,465.00





	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.2e
	ITEM TITLE: 5.2e

	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer SUBJECT: BUDGET CALENDAR, 2016-2017
	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer SUBJECT: BUDGET CALENDAR, 2016-2017


	Mt. Hood Community College Budget Calendar 2017-18
	Mt. Hood Community College Budget Calendar 2017-18
	Mt. Hood Community College Budget Calendar 2017-18


	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.2f
	ITEM TITLE: 5.2f

	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer
	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer


	SUBJECT: APPOINTMENT OF BUDGET OFFICER
	SUBJECT: APPOINTMENT OF BUDGET OFFICER
	SUBJECT: APPOINTMENT OF BUDGET OFFICER

	In accordance with ORS 294.331 which directs the college “to designate a budget officer for the district who shall supervise the preparation of the annual school budget,” administration recommends the appointment of Jennifer DeMent as the 2017-2018 budget officer.
	In accordance with ORS 294.331 which directs the college “to designate a budget officer for the district who shall supervise the preparation of the annual school budget,” administration recommends the appointment of Jennifer DeMent as the 2017-2018 budget officer.


	RECOMMENDATION:
	RECOMMENDATION:
	RECOMMENDATION:


	To approve the appointment of Jennifer DeMent as the budget officer for the 2017-2018 budget, in accordance with ORS 294.331.
	To approve the appointment of Jennifer DeMent as the budget officer for the 2017-2018 budget, in accordance with ORS 294.331.
	To approve the appointment of Jennifer DeMent as the budget officer for the 2017-2018 budget, in accordance with ORS 294.331.


	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.2g
	ITEM TITLE: 5.2g

	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer
	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer


	SUBJECT: APPROVAL TO UTILIZE GOODS AND/OR SERVICES CONTRACTS IN EXCESS OF $150,000
	SUBJECT: APPROVAL TO UTILIZE GOODS AND/OR SERVICES CONTRACTS IN EXCESS OF $150,000
	SUBJECT: APPROVAL TO UTILIZE GOODS AND/OR SERVICES CONTRACTS IN EXCESS OF $150,000

	Per CCRP (Community College Rules of Procurement) 301 "The Board reserves to itself final approval of all contracts in excess of $150,000”.
	Per CCRP (Community College Rules of Procurement) 301 "The Board reserves to itself final approval of all contracts in excess of $150,000”.

	The College expects to require goods and/or services from each of the vendors listed below during the 2016-2017 fiscal year. Funding will be drawn from a variety of College accounts. The Administration anticipates that each of the listed contracts may aggregate at least $150,000 in total expenditures during the fiscal year.
	The College expects to require goods and/or services from each of the vendors listed below during the 2016-2017 fiscal year. Funding will be drawn from a variety of College accounts. The Administration anticipates that each of the listed contracts may aggregate at least $150,000 in total expenditures during the fiscal year.

	The following purchases will be made through use of State of Oregon contracts available for the College’s use through the Oregon Cooperative Purchasing Program (ORCPP), other co-operative programs or are exempt from procurement regulations:
	The following purchases will be made through use of State of Oregon contracts available for the College’s use through the Oregon Cooperative Purchasing Program (ORCPP), other co-operative programs or are exempt from procurement regulations:


	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name


	Goods/services to be provided
	Goods/services to be provided
	Goods/services to be provided


	Amount
	Amount
	Amount



	American Fidelity Health Services
	American Fidelity Health Services
	American Fidelity Health Services
	American Fidelity Health Services


	Payroll
	Payroll
	Payroll


	$800,000
	$800,000
	$800,000



	American Funds Service Company
	American Funds Service Company
	American Funds Service Company
	American Funds Service Company


	Payroll
	Payroll
	Payroll


	$300,000
	$300,000
	$300,000



	Apple Inc
	Apple Inc
	Apple Inc
	Apple Inc


	Computers, Peripherals, Software
	Computers, Peripherals, Software
	Computers, Peripherals, Software


	$200,000
	$200,000
	$200,000



	Blackboard Inc
	Blackboard Inc
	Blackboard Inc
	Blackboard Inc


	Distance Learning system
	Distance Learning system
	Distance Learning system


	$225,000
	$225,000
	$225,000





	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name


	Goods/services to be provided
	Goods/services to be provided
	Goods/services to be provided


	Amount
	Amount
	Amount



	Cengage Learning Inc
	Cengage Learning Inc
	Cengage Learning Inc
	Cengage Learning Inc


	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)


	$480,000
	$480,000
	$480,000



	City of Gresham
	City of Gresham
	City of Gresham
	City of Gresham


	Utilities and other Municipal Services
	Utilities and other Municipal Services
	Utilities and other Municipal Services


	$400,000
	$400,000
	$400,000



	CDW-G
	CDW-G
	CDW-G
	CDW-G


	IT - Computer, peripheral, software
	IT - Computer, peripheral, software
	IT - Computer, peripheral, software


	$200,000
	$200,000
	$200,000



	Computer Technology Link
	Computer Technology Link
	Computer Technology Link
	Computer Technology Link


	IT - Computer, peripheral, software
	IT - Computer, peripheral, software
	IT - Computer, peripheral, software


	$300,000
	$300,000
	$300,000



	Copiers Northwest
	Copiers Northwest
	Copiers Northwest
	Copiers Northwest


	Copier / Printer / Scanner
	Copier / Printer / Scanner
	Copier / Printer / Scanner


	$200,000
	$200,000
	$200,000



	David Douglas School District
	David Douglas School District
	David Douglas School District
	David Douglas School District


	Leasing space, Classes, Vended Meals, Partnership
	Leasing space, Classes, Vended Meals, Partnership
	Leasing space, Classes, Vended Meals, Partnership


	$250,000
	$250,000
	$250,000



	Dell Marketing LP
	Dell Marketing LP
	Dell Marketing LP
	Dell Marketing LP


	IT - Computer, peripheral, software
	IT - Computer, peripheral, software
	IT - Computer, peripheral, software


	$200,000
	$200,000
	$200,000



	Electrical Construction Company
	Electrical Construction Company
	Electrical Construction Company
	Electrical Construction Company


	Installation and maintenance of electrical systems
	Installation and maintenance of electrical systems
	Installation and maintenance of electrical systems


	$350,000
	$350,000
	$350,000



	Elsevier Inc
	Elsevier Inc
	Elsevier Inc
	Elsevier Inc


	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)


	$200,000
	$200,000
	$200,000



	Food Services of America
	Food Services of America
	Food Services of America
	Food Services of America


	Grocery / Supplies
	Grocery / Supplies
	Grocery / Supplies


	$350,000
	$350,000
	$350,000



	Hewlett-Packard (HP)
	Hewlett-Packard (HP)
	Hewlett-Packard (HP)
	Hewlett-Packard (HP)


	Computers, Peripherals, Software
	Computers, Peripherals, Software
	Computers, Peripherals, Software


	$200,000
	$200,000
	$200,000



	Insight Global
	Insight Global
	Insight Global
	Insight Global


	IT - Computer, peripheral, software
	IT - Computer, peripheral, software
	IT - Computer, peripheral, software


	$200,000
	$200,000
	$200,000



	ING-State of Oregon Plan
	ING-State of Oregon Plan
	ING-State of Oregon Plan
	ING-State of Oregon Plan


	Payroll
	Payroll
	Payroll


	$200,000
	$200,000
	$200,000



	Jenzabar Inc
	Jenzabar Inc
	Jenzabar Inc
	Jenzabar Inc


	Maintenance Contract & Consulting Services
	Maintenance Contract & Consulting Services
	Maintenance Contract & Consulting Services


	$900,000
	$900,000
	$900,000



	Johnson Controls Inc
	Johnson Controls Inc
	Johnson Controls Inc
	Johnson Controls Inc


	Maintenance Services Contract
	Maintenance Services Contract
	Maintenance Services Contract


	$180,000
	$180,000
	$180,000



	John Wiley & Sons Inc
	John Wiley & Sons Inc
	John Wiley & Sons Inc
	John Wiley & Sons Inc


	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)


	$200,000
	$200,000
	$200,000



	McGraw-Hill Companies
	McGraw-Hill Companies
	McGraw-Hill Companies
	McGraw-Hill Companies


	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)


	$550,000
	$550,000
	$550,000



	N E C A - I B E W
	N E C A - I B E W
	N E C A - I B E W
	N E C A - I B E W


	Apprenticeship Training Provider
	Apprenticeship Training Provider
	Apprenticeship Training Provider


	$200,000
	$200,000
	$200,000



	Northwest Natural
	Northwest Natural
	Northwest Natural
	Northwest Natural


	Utilities
	Utilities
	Utilities


	$350,000
	$350,000
	$350,000



	Nebraska Book Company
	Nebraska Book Company
	Nebraska Book Company
	Nebraska Book Company


	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)


	$300,000
	$300,000
	$300,000



	Office Max Inc
	Office Max Inc
	Office Max Inc
	Office Max Inc


	Office Supplies
	Office Supplies
	Office Supplies


	$175,000
	$175,000
	$175,000



	Orbis Cascade Alliance
	Orbis Cascade Alliance
	Orbis Cascade Alliance
	Orbis Cascade Alliance


	Membership fee and Software Maintenance
	Membership fee and Software Maintenance
	Membership fee and Software Maintenance


	$190,000
	$190,000
	$190,000



	Oregon Employment Department
	Oregon Employment Department
	Oregon Employment Department
	Oregon Employment Department


	Unemployment claims
	Unemployment claims
	Unemployment claims


	$550,000
	$550,000
	$550,000



	Pearson Education
	Pearson Education
	Pearson Education
	Pearson Education


	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)


	$400,000
	$400,000
	$400,000



	Portland General Electric
	Portland General Electric
	Portland General Electric
	Portland General Electric


	Utilities
	Utilities
	Utilities


	$900,000
	$900,000
	$900,000



	Presidio Networked Solutions
	Presidio Networked Solutions
	Presidio Networked Solutions
	Presidio Networked Solutions


	IT Network and maintenance support
	IT Network and maintenance support
	IT Network and maintenance support


	$400,000
	$400,000
	$400,000



	Property and Casualty Coverage for Education (PACE)
	Property and Casualty Coverage for Education (PACE)
	Property and Casualty Coverage for Education (PACE)
	Property and Casualty Coverage for Education (PACE)


	Liability Insurance
	Liability Insurance
	Liability Insurance


	$600,000
	$600,000
	$600,000



	Saif Corporation
	Saif Corporation
	Saif Corporation
	Saif Corporation


	Workers’ compensation insurance
	Workers’ compensation insurance
	Workers’ compensation insurance


	$350,000
	$350,000
	$350,000



	Sheet Metal Training Fund
	Sheet Metal Training Fund
	Sheet Metal Training Fund
	Sheet Metal Training Fund


	Apprenticeship provider
	Apprenticeship provider
	Apprenticeship provider


	$200,000
	$200,000
	$200,000





	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name
	Vendor Name


	Goods/services to be provided
	Goods/services to be provided
	Goods/services to be provided


	Amount
	Amount
	Amount



	Teachers Insurance
	Teachers Insurance
	Teachers Insurance
	Teachers Insurance


	Payroll
	Payroll
	Payroll


	$450,000
	$450,000
	$450,000



	Tri-Met
	Tri-Met
	Tri-Met
	Tri-Met


	Bus Passes
	Bus Passes
	Bus Passes


	$220,000
	$220,000
	$220,000



	U S Bank Card Services
	U S Bank Card Services
	U S Bank Card Services
	U S Bank Card Services


	Banking Services (Purchasing Card Program)
	Banking Services (Purchasing Card Program)
	Banking Services (Purchasing Card Program)


	$6,000,000
	$6,000,000
	$6,000,000



	United States Postal Service
	United States Postal Service
	United States Postal Service
	United States Postal Service


	Meter Postage
	Meter Postage
	Meter Postage


	$200,000
	$200,000
	$200,000



	Vanguard Fiduciary Trust Co
	Vanguard Fiduciary Trust Co
	Vanguard Fiduciary Trust Co
	Vanguard Fiduciary Trust Co


	Payroll
	Payroll
	Payroll


	$250,000
	$250,000
	$250,000



	W W Norton & Company Inc
	W W Norton & Company Inc
	W W Norton & Company Inc
	W W Norton & Company Inc


	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)
	Bookstore sales inventory (textbooks)


	$180,000
	$180,000
	$180,000



	Willamette Carpenters Training
	Willamette Carpenters Training
	Willamette Carpenters Training
	Willamette Carpenters Training


	Apprenticeship provider
	Apprenticeship provider
	Apprenticeship provider


	$200,000
	$200,000
	$200,000





	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.2h
	ITEM TITLE: 5.2h

	CONTACT PERSON: Jean Wagner, Head Start Executive Director
	CONTACT PERSON: Jean Wagner, Head Start Executive Director

	SUBJECT: HEAD START GRANT APPROVAL: EHS CHILDCARE PARTNERSHIPS FUNDING
	SUBJECT: HEAD START GRANT APPROVAL: EHS CHILDCARE PARTNERSHIPS FUNDING

	To: MHCC Board of Education
	To: MHCC Board of Education

	From: Jean Wagner, Head Start Executive Director
	From: Jean Wagner, Head Start Executive Director

	Subject: Approval of Carryover Funds from EHS/CCP grant
	Subject: Approval of Carryover Funds from EHS/CCP grant

	Head Start is seeking Board approval for a grant to bring forward funding from the Early Head Start Child Care Partnership Grant in order to complete approved projects.
	Head Start is seeking Board approval for a grant to bring forward funding from the Early Head Start Child Care Partnership Grant in order to complete approved projects.

	The initial period of funding for EHS/CCP ends August 1, 2016. The grant came with start-up funding to improve facilities and materials for child care providers. The grant start was delayed as providers were recruited and several projects were not completed. This funding will pay for the following projects.
	The initial period of funding for EHS/CCP ends August 1, 2016. The grant came with start-up funding to improve facilities and materials for child care providers. The grant start was delayed as providers were recruited and several projects were not completed. This funding will pay for the following projects.

	1. Gresham Barlow Playground
	1. Gresham Barlow Playground

	2. Kindercare bathroom remodel
	2. Kindercare bathroom remodel

	3. Pixie Child Care playground
	3. Pixie Child Care playground

	4. Little Friends small parts for playground
	4. Little Friends small parts for playground


	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.2i
	ITEM TITLE: 5.2i

	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer
	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer


	SUBJECT: CONSIDERATION AND APPROVAL OF SELECTION OF A SOLE SOURCE PROVIDER
	SUBJECT: CONSIDERATION AND APPROVAL OF SELECTION OF A SOLE SOURCE PROVIDER
	SUBJECT: CONSIDERATION AND APPROVAL OF SELECTION OF A SOLE SOURCE PROVIDER

	MHCC intends to enter into a five year contract with the Education Advisory Board (EAB).
	MHCC intends to enter into a five year contract with the Education Advisory Board (EAB).

	EAB is a membership organization with a membership base of over 5,200 organizations across healthcare and higher education.
	EAB is a membership organization with a membership base of over 5,200 organizations across healthcare and higher education.

	EAB is the sole and full owner and manufacturer of the research and insights, customized data and analytics, and the suite of support services provides through Student Success Collaborative — Navigate (SSC-Navigate). There are no authorized agents or resellers of any of these product or services. This product is not available through any other entities; nor to our knowledge, does any organization offer the combination of services and support provided through SSC—Navigate.
	EAB is the sole and full owner and manufacturer of the research and insights, customized data and analytics, and the suite of support services provides through Student Success Collaborative — Navigate (SSC-Navigate). There are no authorized agents or resellers of any of these product or services. This product is not available through any other entities; nor to our knowledge, does any organization offer the combination of services and support provided through SSC—Navigate.

	Currently, EAB services Mt. Hood Community College through the Community College Executive Forum ("CCEF"), the best practice research program dedicated to community college executives. Through that active membership, EAB is knowledgeable of MHCC's most pressing issues and challenges and routinely provides research studies, contacts, and assistance regarding situations and questions that arise via the executive leadership and managers. As a result of this familiarity of operations and strong relationship, EA
	Currently, EAB services Mt. Hood Community College through the Community College Executive Forum ("CCEF"), the best practice research program dedicated to community college executives. Through that active membership, EAB is knowledgeable of MHCC's most pressing issues and challenges and routinely provides research studies, contacts, and assistance regarding situations and questions that arise via the executive leadership and managers. As a result of this familiarity of operations and strong relationship, EA


	RECOMMENDATION:
	RECOMMENDATION:
	RECOMMENDATION:


	MHCC has posted this statewide as a sole source justification due to special needs and qualifications of the vendor under ORS 279B.075. The administration recommends awarding the contract to EAB. Total Cost: approximately $ 750,000 over a five year period.
	MHCC has posted this statewide as a sole source justification due to special needs and qualifications of the vendor under ORS 279B.075. The administration recommends awarding the contract to EAB. Total Cost: approximately $ 750,000 over a five year period.
	MHCC has posted this statewide as a sole source justification due to special needs and qualifications of the vendor under ORS 279B.075. The administration recommends awarding the contract to EAB. Total Cost: approximately $ 750,000 over a five year period.


	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.2j
	ITEM TITLE: 5.2j

	CONTACT PERSON: Debra Derr, President
	CONTACT PERSON: Debra Derr, President


	SUBJECT: APPOINTMENT OF DEPUTY CLERK OF THE BOARD
	SUBJECT: APPOINTMENT OF DEPUTY CLERK OF THE BOARD
	SUBJECT: APPOINTMENT OF DEPUTY CLERK OF THE BOARD

	Per Board Policy 2040, the clerk may delegate to the deputy clerk performance of the following duties, unless specifically required to be signed by the Chair of the Board and the clerk of the Board:
	Per Board Policy 2040, the clerk may delegate to the deputy clerk performance of the following duties, unless specifically required to be signed by the Chair of the Board and the clerk of the Board:

	1. To sign all official documents of the Board other than the Board meeting minutes;
	1. To sign all official documents of the Board other than the Board meeting minutes;

	2. To serve as custodian of district funds; and
	2. To serve as custodian of district funds; and

	3. To furnish and file all financial reports as requested by the Board and president/clerk and as required by law.
	3. To furnish and file all financial reports as requested by the Board and president/clerk and as required by law.

	Administration recommends Jennifer DeMent be appointed as deputy clerk of the Board.
	Administration recommends Jennifer DeMent be appointed as deputy clerk of the Board.


	RECOMMENDATION:
	RECOMMENDATION:
	RECOMMENDATION:


	Approval of the Deputy Clerk as presented.
	Approval of the Deputy Clerk as presented.
	Approval of the Deputy Clerk as presented.


	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.3
	ITEM TITLE: 5.3

	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer
	CONTACT PERSON: Jennifer DeMent, Chief Financial Officer


	SUBJECT: RESOLUTION TO REFINANCE EXISTING DEBT Recommendation:
	SUBJECT: RESOLUTION TO REFINANCE EXISTING DEBT Recommendation:
	SUBJECT: RESOLUTION TO REFINANCE EXISTING DEBT Recommendation:

	Consideration and approval of attached resolution authorizing the issuance and sale of full faith and credit refunding obligations for the purpose of refunding certain outstanding obligations of the District; designating an authorized representative, underwriter/placement agent and special counsel; authorizing appointment of an escrow agent and verification agent; authorizing execution and delivery of a financing agreement and escrow deposit agreement; and related matters.
	Consideration and approval of attached resolution authorizing the issuance and sale of full faith and credit refunding obligations for the purpose of refunding certain outstanding obligations of the District; designating an authorized representative, underwriter/placement agent and special counsel; authorizing appointment of an escrow agent and verification agent; authorizing execution and delivery of a financing agreement and escrow deposit agreement; and related matters.

	Background and Justification:
	Background and Justification:

	This resolution authorizes staff to obtain financing to refund certain outstanding debt at a lower interest rate. Following is a summary of proposed refunding and savings.
	This resolution authorizes staff to obtain financing to refund certain outstanding debt at a lower interest rate. Following is a summary of proposed refunding and savings.
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	Proposed Refunding of Series 2010 FFCO Placement
	Proposed Refunding of Series 2010 FFCO Placement
	Proposed Refunding of Series 2010 FFCO Placement


	Total
	Total
	Total



	Dated Date
	Dated Date
	Dated Date
	Dated Date


	09/15/2016
	09/15/2016
	09/15/2016


	09/15/2016
	09/15/2016
	09/15/2016


	09/15/2016
	09/15/2016
	09/15/2016


	09/15/2016
	09/15/2016
	09/15/2016


	09/15/2016
	09/15/2016
	09/15/2016



	Delivery Date
	Delivery Date
	Delivery Date
	Delivery Date


	09/15/2016
	09/15/2016
	09/15/2016


	09/15/2016
	09/15/2016
	09/15/2016


	09/15/2016
	09/15/2016
	09/15/2016


	09/15/2016
	09/15/2016
	09/15/2016


	09/15/2016
	09/15/2016
	09/15/2016



	Arbitrage Yield
	Arbitrage Yield
	Arbitrage Yield
	Arbitrage Yield


	1.979245%
	1.979245%
	1.979245%


	1.979245%
	1.979245%
	1.979245%


	1.979245%
	1.979245%
	1.979245%


	1.979245%
	1.979245%
	1.979245%


	1.979245%
	1.979245%
	1.979245%



	Escrow Yield
	Escrow Yield
	Escrow Yield
	Escrow Yield


	-
	-
	-


	0.666297%
	0.666297%
	0.666297%


	0.803490%
	0.803490%
	0.803490%


	-
	-
	-


	0.767857%
	0.767857%
	0.767857%



	Value of Negative Arbitrage
	Value of Negative Arbitrage
	Value of Negative Arbitrage
	Value of Negative Arbitrage


	-
	-
	-


	113,945.40
	113,945.40
	113,945.40


	289,148.24
	289,148.24
	289,148.24


	-
	-
	-


	403,093.64
	403,093.64
	403,093.64



	Bond Par Amount
	Bond Par Amount
	Bond Par Amount
	Bond Par Amount


	2,725,000.00
	2,725,000.00
	2,725,000.00


	4,580,000.00
	4,580,000.00
	4,580,000.00


	8,330,000.00
	8,330,000.00
	8,330,000.00


	4,300,000.00
	4,300,000.00
	4,300,000.00


	19,935,000.00
	19,935,000.00
	19,935,000.00



	True Interest Cost
	True Interest Cost
	True Interest Cost
	True Interest Cost


	1.625790%
	1.625790%
	1.625790%


	2.180123%
	2.180123%
	2.180123%


	2.463725%
	2.463725%
	2.463725%


	2.351021%
	2.351021%
	2.351021%


	2.311355%
	2.311355%
	2.311355%



	Net Interest Cost
	Net Interest Cost
	Net Interest Cost
	Net Interest Cost


	1.738583%
	1.738583%
	1.738583%


	2.410474%
	2.410474%
	2.410474%


	2.742499%
	2.742499%
	2.742499%


	2.608441%
	2.608441%
	2.608441%


	2.563002%
	2.563002%
	2.563002%



	All-In TIC
	All-In TIC
	All-In TIC
	All-In TIC


	1.693334%
	1.693334%
	1.693334%


	2.234357%
	2.234357%
	2.234357%


	2.512054%
	2.512054%
	2.512054%


	2.390975%
	2.390975%
	2.390975%


	2.360718%
	2.360718%
	2.360718%



	Average Coupon
	Average Coupon
	Average Coupon
	Average Coupon


	3.984182%
	3.984182%
	3.984182%


	4.431655%
	4.431655%
	4.431655%


	4.618216%
	4.618216%
	4.618216%


	4.533885%
	4.533885%
	4.533885%


	4.510336%
	4.510336%
	4.510336%



	Average Life
	Average Life
	Average Life
	Average Life


	4.454
	4.454
	4.454


	8.366
	8.366
	8.366


	9.586
	9.586
	9.586


	7.767
	7.767
	7.767


	8.212
	8.212
	8.212



	Par amount of refunded bonds
	Par amount of refunded bonds
	Par amount of refunded bonds
	Par amount of refunded bonds


	2,960,000.00
	2,960,000.00
	2,960,000.00


	5,000,000.00
	5,000,000.00
	5,000,000.00


	8,875,000.00
	8,875,000.00
	8,875,000.00


	4,875,000.00
	4,875,000.00
	4,875,000.00


	21,710,000.00
	21,710,000.00
	21,710,000.00



	Average coupon of refunded bonds
	Average coupon of refunded bonds
	Average coupon of refunded bonds
	Average coupon of refunded bonds


	4.042252%
	4.042252%
	4.042252%


	3.912922%
	3.912922%
	3.912922%


	4.238016%
	4.238016%
	4.238016%


	3.650000%
	3.650000%
	3.650000%


	4.021999%
	4.021999%
	4.021999%



	Average life of refunded bonds
	Average life of refunded bonds
	Average life of refunded bonds
	Average life of refunded bonds


	4.028
	4.028
	4.028


	8.313
	8.313
	8.313


	9.607
	9.607
	9.607


	7.789
	7.789
	7.789


	8.140
	8.140
	8.140



	PV of prior debt
	PV of prior debt
	PV of prior debt
	PV of prior debt


	3,211,501.84
	3,211,501.84
	3,211,501.84


	5,788,293.40
	5,788,293.40
	5,788,293.40


	10,710,554.60
	10,710,554.60
	10,710,554.60


	5,500,500.90
	5,500,500.90
	5,500,500.90


	25,210,850.73
	25,210,850.73
	25,210,850.73



	Net PV Savings
	Net PV Savings
	Net PV Savings
	Net PV Savings


	257,253.88
	257,253.88
	257,253.88


	356,589.94
	356,589.94
	356,589.94


	496,755.34
	496,755.34
	496,755.34


	434,591.07
	434,591.07
	434,591.07


	1,545,190.23
	1,545,190.23
	1,545,190.23



	Percentage savings of refunding proceeds
	Percentage savings of refunding proceeds
	Percentage savings of refunding proceeds
	Percentage savings of refunding proceeds


	8.523976%
	8.523976%
	8.523976%


	6.617238%
	6.617238%
	6.617238%


	5.022651%
	5.022651%
	5.022651%


	8.734963%
	8.734963%
	8.734963%


	6.639578%
	6.639578%
	6.639578%
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	Date
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	Date
	Date
	Date
	Date


	Prior Debt Service
	Prior Debt Service
	Prior Debt Service


	Refunding Debt Service
	Refunding Debt Service
	Refunding Debt Service


	Savings
	Savings
	Savings


	Present Value Annual to 09/15/2016 Savings @ 1.9792449%
	Present Value Annual to 09/15/2016 Savings @ 1.9792449%
	Present Value Annual to 09/15/2016 Savings @ 1.9792449%



	12/01/2016
	12/01/2016
	12/01/2016
	12/01/2016


	373,289.38
	373,289.38
	373,289.38


	181,640.00
	181,640.00
	181,640.00


	191,649.38
	191,649.38
	191,649.38


	-
	-
	-


	190,854.18
	190,854.18
	190,854.18



	01/15/2017
	01/15/2017
	01/15/2017
	01/15/2017


	383,355.63
	383,355.63
	383,355.63


	-
	-
	-


	383,355.63
	383,355.63
	383,355.63


	-
	-
	-


	380,847.12
	380,847.12
	380,847.12



	06/01/2017
	06/01/2017
	06/01/2017
	06/01/2017


	648,289.38
	648,289.38
	648,289.38


	1,085,200.00
	1,085,200.00
	1,085,200.00


	-436,910.62
	-436,910.62
	-436,910.62


	138,094.39
	138,094.39
	138,094.39


	-430,834.14
	-430,834.14
	-430,834.14



	07/15/2017
	07/15/2017
	07/15/2017
	07/15/2017


	52,424.38
	52,424.38
	52,424.38


	-
	-
	-


	52,424.38
	52,424.38
	52,424.38


	-
	-
	-


	51,570.98
	51,570.98
	51,570.98



	12/01/2017
	12/01/2017
	12/01/2017
	12/01/2017


	368,270.63
	368,270.63
	368,270.63


	420,375.00
	420,375.00
	420,375.00


	-52,104.37
	-52,104.37
	-52,104.37


	-
	-
	-


	-50,876.23
	-50,876.23
	-50,876.23



	01/15/2018
	01/15/2018
	01/15/2018
	01/15/2018


	387,424.38
	387,424.38
	387,424.38


	-
	-
	-


	387,424.38
	387,424.38
	387,424.38


	-
	-
	-


	377,382.96
	377,382.96
	377,382.96



	06/01/2018
	06/01/2018
	06/01/2018
	06/01/2018


	648,270.63
	648,270.63
	648,270.63


	965,375.00
	965,375.00
	965,375.00


	-317,104.37
	-317,104.37
	-317,104.37


	70,640.02
	70,640.02
	70,640.02


	-306,595.83
	-306,595.83
	-306,595.83



	07/15/2018
	07/15/2018
	07/15/2018
	07/15/2018


	46,143.13
	46,143.13
	46,143.13


	-
	-
	-


	46,143.13
	46,143.13
	46,143.13


	-
	-
	-


	44,506.73
	44,506.73
	44,506.73



	12/01/2018
	12/01/2018
	12/01/2018
	12/01/2018


	363,160.63
	363,160.63
	363,160.63


	409,475.00
	409,475.00
	409,475.00


	-46,314.37
	-46,314.37
	-46,314.37


	-
	-
	-


	-44,340.75
	-44,340.75
	-44,340.75



	01/15/2019
	01/15/2019
	01/15/2019
	01/15/2019


	396,143.13
	396,143.13
	396,143.13


	-
	-
	-


	396,143.13
	396,143.13
	396,143.13


	-
	-
	-


	378,350.20
	378,350.20
	378,350.20



	06/01/2019
	06/01/2019
	06/01/2019
	06/01/2019


	953,160.63
	953,160.63
	953,160.63


	1,239,475.00
	1,239,475.00
	1,239,475.00


	-286,314.37
	-286,314.37
	-286,314.37


	109,657.52
	109,657.52
	109,657.52


	-271,427.39
	-271,427.39
	-271,427.39



	07/15/2019
	07/15/2019
	07/15/2019
	07/15/2019


	39,493.13
	39,493.13
	39,493.13


	-
	-
	-


	39,493.13
	39,493.13
	39,493.13


	-
	-
	-


	37,349.66
	37,349.66
	37,349.66



	12/01/2019
	12/01/2019
	12/01/2019
	12/01/2019


	351,876.88
	351,876.88
	351,876.88


	392,875.00
	392,875.00
	392,875.00


	-40,998.12
	-40,998.12
	-40,998.12


	-
	-
	-


	-38,485.55
	-38,485.55
	-38,485.55



	01/15/2020
	01/15/2020
	01/15/2020
	01/15/2020


	399,493.13
	399,493.13
	399,493.13


	-
	-
	-


	399,493.13
	399,493.13
	399,493.13


	-
	-
	-


	374,108.57
	374,108.57
	374,108.57



	06/01/2020
	06/01/2020
	06/01/2020
	06/01/2020


	1,381,876.88
	1,381,876.88
	1,381,876.88


	1,627,875.00
	1,627,875.00
	1,627,875.00


	-245,998.12
	-245,998.12
	-245,998.12


	151,990.02
	151,990.02
	151,990.02


	-228,659.27
	-228,659.27
	-228,659.27



	07/15/2020
	07/15/2020
	07/15/2020
	07/15/2020


	32,473.13
	32,473.13
	32,473.13


	-
	-
	-


	32,473.13
	32,473.13
	32,473.13


	-
	-
	-


	30,111.73
	30,111.73
	30,111.73



	12/01/2020
	12/01/2020
	12/01/2020
	12/01/2020


	331,810.63
	331,810.63
	331,810.63


	368,175.00
	368,175.00
	368,175.00


	-36,364.37
	-36,364.37
	-36,364.37


	-
	-
	-


	-33,470.05
	-33,470.05
	-33,470.05



	01/15/2021
	01/15/2021
	01/15/2021
	01/15/2021


	407,473.13
	407,473.13
	407,473.13


	-
	-
	-


	407,473.13
	407,473.13
	407,473.13


	-
	-
	-


	374,139.72
	374,139.72
	374,139.72



	06/01/2021
	06/01/2021
	06/01/2021
	06/01/2021


	1,521,810.63
	1,521,810.63
	1,521,810.63


	1,773,175.00
	1,773,175.00
	1,773,175.00


	-251,364.37
	-251,364.37
	-251,364.37


	152,217.52
	152,217.52
	152,217.52


	-229,090.59
	-229,090.59
	-229,090.59



	07/15/2021
	07/15/2021
	07/15/2021
	07/15/2021


	24,973.13
	24,973.13
	24,973.13


	-
	-
	-


	24,973.13
	24,973.13
	24,973.13


	-
	-
	-


	22,705.50
	22,705.50
	22,705.50



	12/01/2021
	12/01/2021
	12/01/2021
	12/01/2021


	309,949.38
	309,949.38
	309,949.38


	340,075.00
	340,075.00
	340,075.00


	-30,125.62
	-30,125.62
	-30,125.62


	-
	-
	-


	-27,187.09
	-27,187.09
	-27,187.09



	01/15/2022
	01/15/2022
	01/15/2022
	01/15/2022


	414,973.13
	414,973.13
	414,973.13


	-
	-
	-


	414,973.13
	414,973.13
	414,973.13


	-
	-
	-


	373,595.23
	373,595.23
	373,595.23



	06/01/2022
	06/01/2022
	06/01/2022
	06/01/2022


	1,574,949.38
	1,574,949.38
	1,574,949.38


	1,835,075.00
	1,835,075.00
	1,835,075.00


	-260,125.62
	-260,125.62
	-260,125.62


	149,695.02
	149,695.02
	149,695.02


	-232,451.93
	-232,451.93
	-232,451.93



	07/15/2022
	07/15/2022
	07/15/2022
	07/15/2022


	17,173.13
	17,173.13
	17,173.13


	-
	-
	-


	17,173.13
	17,173.13
	17,173.13


	-
	-
	-


	15,309.26
	15,309.26
	15,309.26



	12/01/2022
	12/01/2022
	12/01/2022
	12/01/2022


	283,705.63
	283,705.63
	283,705.63


	310,175.00
	310,175.00
	310,175.00


	-26,469.37
	-26,469.37
	-26,469.37


	-
	-
	-


	-23,421.62
	-23,421.62
	-23,421.62



	01/15/2023
	01/15/2023
	01/15/2023
	01/15/2023


	422,173.13
	422,173.13
	422,173.13


	-
	-
	-


	422,173.13
	422,173.13
	422,173.13


	-
	-
	-


	372,664.86
	372,664.86
	372,664.86



	06/01/2023
	06/01/2023
	06/01/2023
	06/01/2023


	1,643,705.63
	1,643,705.63
	1,643,705.63


	1,905,175.00
	1,905,175.00
	1,905,175.00


	-261,469.37
	-261,469.37
	-261,469.37


	151,407.52
	151,407.52
	151,407.52


	-229,095.92
	-229,095.92
	-229,095.92



	07/15/2023
	07/15/2023
	07/15/2023
	07/15/2023


	8,820.00
	8,820.00
	8,820.00


	-
	-
	-


	8,820.00
	8,820.00
	8,820.00


	-
	-
	-


	7,709.38
	7,709.38
	7,709.38



	12/01/2023
	12/01/2023
	12/01/2023
	12/01/2023


	255,600.63
	255,600.63
	255,600.63


	278,275.00
	278,275.00
	278,275.00


	-22,674.37
	-22,674.37
	-22,674.37


	-
	-
	-


	-19,672.29
	-19,672.29
	-19,672.29



	01/15/2024
	01/15/2024
	01/15/2024
	01/15/2024


	428,820.00
	428,820.00
	428,820.00


	-
	-
	-


	428,820.00
	428,820.00
	428,820.00


	-
	-
	-


	371,149.93
	371,149.93
	371,149.93



	06/01/2024
	06/01/2024
	06/01/2024
	06/01/2024


	1,700,600.63
	1,700,600.63
	1,700,600.63


	1,963,275.00
	1,963,275.00
	1,963,275.00


	-262,674.37
	-262,674.37
	-262,674.37


	152,291.26
	152,291.26
	152,291.26


	-225,663.20
	-225,663.20
	-225,663.20



	12/01/2024
	12/01/2024
	12/01/2024
	12/01/2024


	227,495.63
	227,495.63
	227,495.63


	244,575.00
	244,575.00
	244,575.00


	-17,079.37
	-17,079.37
	-17,079.37


	-
	-
	-


	-14,529.08
	-14,529.08
	-14,529.08



	06/01/2025
	06/01/2025
	06/01/2025
	06/01/2025


	2,102,495.63
	2,102,495.63
	2,102,495.63


	1,964,575.00
	1,964,575.00
	1,964,575.00


	137,920.63
	137,920.63
	137,920.63


	120,841.26
	120,841.26
	120,841.26


	116,176.63
	116,176.63
	116,176.63



	12/01/2025
	12/01/2025
	12/01/2025
	12/01/2025


	190,991.88
	190,991.88
	190,991.88


	210,175.00
	210,175.00
	210,175.00


	-19,183.12
	-19,183.12
	-19,183.12


	-
	-
	-


	-16,000.44
	-16,000.44
	-16,000.44



	06/01/2026
	06/01/2026
	06/01/2026
	06/01/2026


	2,170,991.88
	2,170,991.88
	2,170,991.88


	2,025,175.00
	2,025,175.00
	2,025,175.00


	145,816.88
	145,816.88
	145,816.88


	126,633.76
	126,633.76
	126,633.76


	120,432.54
	120,432.54
	120,432.54



	12/01/2026
	12/01/2026
	12/01/2026
	12/01/2026


	152,418.13
	152,418.13
	152,418.13


	173,875.00
	173,875.00
	173,875.00


	-21,456.87
	-21,456.87
	-21,456.87


	-
	-
	-


	-17,547.92
	-17,547.92
	-17,547.92



	06/01/2027
	06/01/2027
	06/01/2027
	06/01/2027


	2,247,418.13
	2,247,418.13
	2,247,418.13


	2,103,875.00
	2,103,875.00
	2,103,875.00


	143,543.13
	143,543.13
	143,543.13


	122,086.26
	122,086.26
	122,086.26


	116,242.50
	116,242.50
	116,242.50



	12/01/2027
	12/01/2027
	12/01/2027
	12/01/2027


	111,001.25
	111,001.25
	111,001.25


	125,625.00
	125,625.00
	125,625.00


	-14,623.75
	-14,623.75
	-14,623.75


	-
	-
	-


	-11,726.40
	-11,726.40
	-11,726.40



	06/01/2028
	06/01/2028
	06/01/2028
	06/01/2028


	2,331,001.25
	2,331,001.25
	2,331,001.25


	2,195,625.00
	2,195,625.00
	2,195,625.00


	135,376.25
	135,376.25
	135,376.25


	120,752.50
	120,752.50
	120,752.50


	107,490.86
	107,490.86
	107,490.86



	12/01/2028
	12/01/2028
	12/01/2028
	12/01/2028


	66,441.25
	66,441.25
	66,441.25


	73,875.00
	73,875.00
	73,875.00


	-7,433.75
	-7,433.75
	-7,433.75


	-
	-
	-


	-5,844.67
	-5,844.67
	-5,844.67



	06/01/2029
	06/01/2029
	06/01/2029
	06/01/2029


	1,586,441.25
	1,586,441.25
	1,586,441.25


	1,493,875.00
	1,493,875.00
	1,493,875.00


	92,566.25
	92,566.25
	92,566.25


	85,132.50
	85,132.50
	85,132.50


	72,065.64
	72,065.64
	72,065.64



	12/01/2029
	12/01/2029
	12/01/2029
	12/01/2029


	34,713.75
	34,713.75
	34,713.75


	38,375.00
	38,375.00
	38,375.00


	-3,661.25
	-3,661.25
	-3,661.25


	-
	-
	-


	-2,822.46
	-2,822.46
	-2,822.46



	06/01/2030
	06/01/2030
	06/01/2030
	06/01/2030


	1,659,713.75
	1,659,713.75
	1,659,713.75


	1,573,375.00
	1,573,375.00
	1,573,375.00


	86,338.75
	86,338.75
	86,338.75


	82,677.50
	82,677.50
	82,677.50


	65,906.43
	65,906.43
	65,906.43



	TR
	TD
	P
	Span


	29,052,807.05
	29,052,807.05
	29,052,807.05


	27,318,690.00
	27,318,690.00
	27,318,690.00


	1,734,117.05
	1,734,117.05
	1,734,117.05


	1,734,117.05
	1,734,117.05
	1,734,117.05


	1,540,927.80
	1,540,927.80
	1,540,927.80





	Savings Summary
	Savings Summary
	Savings Summary


	PV of savings from cash flow
	PV of savings from cash flow
	PV of savings from cash flow
	PV of savings from cash flow
	PV of savings from cash flow
	PV of savings from cash flow


	1,540,927.80
	1,540,927.80
	1,540,927.80



	Plus: Refunding funds on hand
	Plus: Refunding funds on hand
	Plus: Refunding funds on hand
	Plus: Refunding funds on hand


	4,262.43
	4,262.43
	4,262.43



	Net PV Savings
	Net PV Savings
	Net PV Savings
	Net PV Savings


	1,545,190.23
	1,545,190.23
	1,545,190.23





	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.5
	ITEM TITLE: 5.5

	CONTACT PERSON: Debra Derr, President SUBJECT: BOARD CALENDAR, 2016-2017
	CONTACT PERSON: Debra Derr, President SUBJECT: BOARD CALENDAR, 2016-2017


	MHCCD Board of Education Calendar 2016-2017
	MHCCD Board of Education Calendar 2016-2017
	MHCCD Board of Education Calendar 2016-2017


	Date
	Date
	Date
	Date
	Date
	Date

	July 13, 2016
	July 13, 2016


	Time
	Time
	Time

	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Activity
	Activity
	Activity

	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	August 26, 2016
	August 26, 2016
	August 26, 2016
	August 26, 2016

	(tentative)
	(tentative)


	All Day
	All Day
	All Day


	Board Retreat - MHCC Board Room
	Board Retreat - MHCC Board Room
	Board Retreat - MHCC Board Room


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	September 14, 2016
	September 14, 2016
	September 14, 2016
	September 14, 2016


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	October 12, 2016
	October 12, 2016
	October 12, 2016
	October 12, 2016


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	November 9, 2016
	November 9, 2016
	November 9, 2016
	November 9, 2016


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	December 14, 2016
	December 14, 2016
	December 14, 2016
	December 14, 2016


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	January 11, 2017
	January 11, 2017
	January 11, 2017
	January 11, 2017


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	February TBD
	February TBD
	February TBD
	February TBD


	TD
	P
	Span


	Board Retreat
	Board Retreat
	Board Retreat


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	February 8, 2017
	February 8, 2017
	February 8, 2017
	February 8, 2017


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	March 8, 2017
	March 8, 2017
	March 8, 2017
	March 8, 2017


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Tenure Reception Board Meeting
	Tenure Reception Board Meeting
	Tenure Reception Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	April 12, 2017
	April 12, 2017
	April 12, 2017
	April 12, 2017


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Budget Committee Board Meeting
	Budget Committee Board Meeting
	Budget Committee Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	May 10, 2017
	May 10, 2017
	May 10, 2017
	May 10, 2017


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Budget Committee Board Meeting
	Budget Committee Board Meeting
	Budget Committee Board Meeting


	Expected
	Expected
	Expected



	TR
	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span


	TD
	P
	Span



	June 14, 2017
	June 14, 2017
	June 14, 2017
	June 14, 2017


	6 p.m.
	6 p.m.
	6 p.m.

	7 p.m.
	7 p.m.


	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting
	Pre Board Workshop/Dinner Board Meeting


	Expected
	Expected
	Expected





	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.6
	ITEM TITLE: 5.6

	CONTACT PERSON: Jean Wagner, Head Start Executive Director
	CONTACT PERSON: Jean Wagner, Head Start Executive Director


	SUBJECT: HEAD START POLICY REVISION - CODE OF CONDUCT (second reading)
	SUBJECT: HEAD START POLICY REVISION - CODE OF CONDUCT (second reading)
	SUBJECT: HEAD START POLICY REVISION - CODE OF CONDUCT (second reading)


	CHILD DEVELOPMENT AND FAMILY SUPPORT PROGRAMS
	CHILD DEVELOPMENT AND FAMILY SUPPORT PROGRAMS
	CHILD DEVELOPMENT AND FAMILY SUPPORT PROGRAMS

	CODE OF CONDUCT-STAFF
	CODE OF CONDUCT-STAFF

	Purpose: The provision of standards of conduct supports agencies in reinforcing appropriate professional behavior among staff. Written standards of conduct help to guide staff members in ambiguous situations; and they help protect staff against allegations of misconduct.
	Purpose: The provision of standards of conduct supports agencies in reinforcing appropriate professional behavior among staff. Written standards of conduct help to guide staff members in ambiguous situations; and they help protect staff against allegations of misconduct.

	Applicable Performance Standards: 1304.52(h) (1-3)
	Applicable Performance Standards: 1304.52(h) (1-3)

	1. I will abide by the policies set forth in the following documents:
	1. I will abide by the policies set forth in the following documents:

	a. Mt. Hood Community College Handbook for Child Development and Family Support Programs.
	a. Mt. Hood Community College Handbook for Child Development and Family Support Programs.

	b. Mt. Hood Community College Board Policies and Administrative Regulations.
	b. Mt. Hood Community College Board Policies and Administrative Regulations.

	c. Child Development and Family Support Programs Policy and Procedure Manual.
	c. Child Development and Family Support Programs Policy and Procedure Manual.

	2. I will show respect for and promote the uniqueness of each child and family and will refrain from stereotyping on the basis of gender, race, ethnicity, culture, religion, disability, sexual orientation or gender identity.
	2. I will show respect for and promote the uniqueness of each child and family and will refrain from stereotyping on the basis of gender, race, ethnicity, culture, religion, disability, sexual orientation or gender identity.

	3. I will adhere to the Child Guidance Policy at all times. I will use positive methods of child guidance at all times and will not engage in corporal punishment, emotional or physical abuse, humiliation, or isolation, the use of food as punishment or reward or the denial of basic needs.
	3. I will adhere to the Child Guidance Policy at all times. I will use positive methods of child guidance at all times and will not engage in corporal punishment, emotional or physical abuse, humiliation, or isolation, the use of food as punishment or reward or the denial of basic needs.

	4. I understand that no child is to be left alone out of sight or sound or unsupervised at any time.
	4. I understand that no child is to be left alone out of sight or sound or unsupervised at any time.

	5. I will maintain confidentiality regarding children, families and staff. I will protect this information by safeguarding it and discussing it only with those who have a legitimate need to know. Staff may not access confidential information other than what is required within the scope of their job responsibilities.
	5. I will maintain confidentiality regarding children, families and staff. I will protect this information by safeguarding it and discussing it only with those who have a legitimate need to know. Staff may not access confidential information other than what is required within the scope of their job responsibilities.

	6. I will not provide any program services to my child or any of my family members. If this situation should arise, I will let my supervisor know of the issue, so alternative plans can be made.
	6. I will not provide any program services to my child or any of my family members. If this situation should arise, I will let my supervisor know of the issue, so alternative plans can be made.

	7. I will report suspected child abuse as required by state law and program policy.
	7. I will report suspected child abuse as required by state law and program policy.

	8. I understand that teamwork is a key value of the Child Development and Family Support Programs and agree to work diligently at being a good team member in my work group(s).
	8. I understand that teamwork is a key value of the Child Development and Family Support Programs and agree to work diligently at being a good team member in my work group(s).

	9. I will not use drugs or alcohol at the work site or come to work under the influence of drugs or alcohol.
	9. I will not use drugs or alcohol at the work site or come to work under the influence of drugs or alcohol.

	10. I understand that it is my responsibility to obtain and maintain training and certification (i.e.
	10. I understand that it is my responsibility to obtain and maintain training and certification (i.e.

	Food Handler’s card, First Aid, CDA, School Bus License, health appraisal, etc.) as required in my position qualifications.
	Food Handler’s card, First Aid, CDA, School Bus License, health appraisal, etc.) as required in my position qualifications.

	11. I will not solicit or accept gratuities, favors, or anything of significant value for personal use or enrichment from contractors/vendors or potential contractors/vendors who have been awarded contracts or provide services or materials for Mt. Hood Community College.
	11. I will not solicit or accept gratuities, favors, or anything of significant value for personal use or enrichment from contractors/vendors or potential contractors/vendors who have been awarded contracts or provide services or materials for Mt. Hood Community College.

	12. I agree to work the days and times I am scheduled and will attend all assigned meetings.
	12. I agree to work the days and times I am scheduled and will attend all assigned meetings.

	13. I will not bring any family members to work during paid time without the prior authorization of my supervisor.
	13. I will not bring any family members to work during paid time without the prior authorization of my supervisor.

	14. I understand that I must maintain professional boundaries with children, families and providers served by Child Development and Family Support Programs.
	14. I understand that I must maintain professional boundaries with children, families and providers served by Child Development and Family Support Programs.

	15. I understand this document shall be placed in my personnel file and that violations of these codes may result in disciplinary action up to and including termination.
	15. I understand this document shall be placed in my personnel file and that violations of these codes may result in disciplinary action up to and including termination.


	I have read the Code of Conduct and agree to abide by it.
	I have read the Code of Conduct and agree to abide by it.
	I have read the Code of Conduct and agree to abide by it.

	Name:_____________________________ Date:_____________________
	Name:_____________________________ Date:_____________________

	References/Resources: Mt. Hood Community College Handbook for Child Development and Family Support Programs, Mt. Hood Community College Board Policies, Mt. Hood Community College Administrative Regulations, CDFS Policy and Procedure Manual, Child Guidance Policy, Confidentiality Policy, Suspected Child Abuse and Neglect Reporting Policy
	References/Resources: Mt. Hood Community College Handbook for Child Development and Family Support Programs, Mt. Hood Community College Board Policies, Mt. Hood Community College Administrative Regulations, CDFS Policy and Procedure Manual, Child Guidance Policy, Confidentiality Policy, Suspected Child Abuse and Neglect Reporting Policy


	Div
	Figure

	ACTION
	ACTION
	ACTION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 5.7
	ITEM TITLE: 5.7

	CONTACT PERSON: Susie Jones, Board Chair
	CONTACT PERSON: Susie Jones, Board Chair

	SUBJECT: ACCEPT PRESIDENT'S PERFORMANCE EVALUATION, 2015-2016
	SUBJECT: ACCEPT PRESIDENT'S PERFORMANCE EVALUATION, 2015-2016


	Div
	Figure

	INFORMATION
	INFORMATION
	INFORMATION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 6.1
	ITEM TITLE: 6.1

	CONTACT PERSON: Jean Wagner, Head Start Executive Director
	CONTACT PERSON: Jean Wagner, Head Start Executive Director

	SUBJECT: HEAD START POLICY - GENDER PARITY (first reading)
	SUBJECT: HEAD START POLICY - GENDER PARITY (first reading)

	Mt. Hood Community College Child Development and Family Support Programs
	Mt. Hood Community College Child Development and Family Support Programs

	GENDER PARITY POLICY
	GENDER PARITY POLICY


	Purpose: To ensure all children, families and providers are honored and valued as individuals with strengths.
	Purpose: To ensure all children, families and providers are honored and valued as individuals with strengths.
	Purpose: To ensure all children, families and providers are honored and valued as individuals with strengths.


	Child Development and Family Support Programs (CDFS) including Head Start, Early Head Start, Parents as Teachers, and Child Care Resource and Referral believes in meeting all children, families and providers where they are. Children and adults have the right to declare their own gender identity. All services are designed to ensure equity for children and adults however they choose to identify themselves.
	Child Development and Family Support Programs (CDFS) including Head Start, Early Head Start, Parents as Teachers, and Child Care Resource and Referral believes in meeting all children, families and providers where they are. Children and adults have the right to declare their own gender identity. All services are designed to ensure equity for children and adults however they choose to identify themselves.
	Child Development and Family Support Programs (CDFS) including Head Start, Early Head Start, Parents as Teachers, and Child Care Resource and Referral believes in meeting all children, families and providers where they are. Children and adults have the right to declare their own gender identity. All services are designed to ensure equity for children and adults however they choose to identify themselves.

	Mt. Hood Community College CDFS staff will treat all children, parents and providers with respect. They will use the pronoun of the person's choice and offer services that acknowledge the person's needs and expectations.
	Mt. Hood Community College CDFS staff will treat all children, parents and providers with respect. They will use the pronoun of the person's choice and offer services that acknowledge the person's needs and expectations.


	Div
	Figure

	INFORMATION
	INFORMATION
	INFORMATION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 6.2
	ITEM TITLE: 6.2

	CONTACT PERSON: Debra Derr, President; Carrie Toth - Executive Assistant, Board of Education
	CONTACT PERSON: Debra Derr, President; Carrie Toth - Executive Assistant, Board of Education


	SUBJECT: OSBA RECOMMENDATIONS - BOARD POLICY UPDATES
	SUBJECT: OSBA RECOMMENDATIONS - BOARD POLICY UPDATES
	SUBJECT: OSBA RECOMMENDATIONS - BOARD POLICY UPDATES


	Reproduction of All Copyrighted Materials: 2100
	Reproduction of All Copyrighted Materials: 2100
	Reproduction of All Copyrighted Materials: 2100


	Among the facilities available to teachers in carrying out their educational assignments are a variety of machines for reproducing the written and spoken word, either in single or multiple copies.
	Among the facilities available to teachers in carrying out their educational assignments are a variety of machines for reproducing the written and spoken word, either in single or multiple copies.
	Among the facilities available to teachers in carrying out their educational assignments are a variety of machines for reproducing the written and spoken word, either in single or multiple copies.

	Infringement on copyrighted material, whether prose, poetry, graphic images, music, audio tape, video or computer-programmed materials, is a serious offense against federal law and contrary to the ethical standards required of staff and students alike.
	Infringement on copyrighted material, whether prose, poetry, graphic images, music, audio tape, video or computer-programmed materials, is a serious offense against federal law and contrary to the ethical standards required of staff and students alike.

	Violations may result in criminal or civil suits.
	Violations may result in criminal or civil suits.

	The Board therefore requires that all reproduction of copyrighted material be conducted strictly in accordance with applicable provisions of law. Unless otherwise allowed as "fair use” under federal law, permission must be acquired from the copyright owner prior to reproduction of material in any form.
	The Board therefore requires that all reproduction of copyrighted material be conducted strictly in accordance with applicable provisions of law. Unless otherwise allowed as "fair use” under federal law, permission must be acquired from the copyright owner prior to reproduction of material in any form.

	"Fair use” is not a rigidly defined term. "Fair use” is based on the following standards:
	"Fair use” is not a rigidly defined term. "Fair use” is based on the following standards:

	1. ) The purpose and character of the use;
	1. ) The purpose and character of the use;

	2. ) The nature of the copyrighted work;
	2. ) The nature of the copyrighted work;

	3. ) The amount of and the sustainability of the portion used;
	3. ) The amount of and the sustainability of the portion used;

	4. ) The effect of the use upon the potential market for, or value of, the copyrighted work.
	4. ) The effect of the use upon the potential market for, or value of, the copyrighted work.

	If an individual questions the legality of duplicating materials, the individual should seek permission from the copyright holders.
	If an individual questions the legality of duplicating materials, the individual should seek permission from the copyright holders.

	Employees in violation of copyright law may be required to remunerate the College in the event of loss due to litigation and may be subject to discipline up to and including dismissal.
	Employees in violation of copyright law may be required to remunerate the College in the event of loss due to litigation and may be subject to discipline up to and including dismissal.

	The President will provide guidelines for the "fair use” of copyrighted materials that meet the requirements of Section 107 of the Copyright Act of 1976 and applicable amendments.
	The President will provide guidelines for the "fair use” of copyrighted materials that meet the requirements of Section 107 of the Copyright Act of 1976 and applicable amendments.

	END OF POLICY
	END OF POLICY

	Legal Reference(s):
	Legal Reference(s):

	ORS 341.290(2)
	ORS 341.290(2)


	Facilities Planning: 4000
	Facilities Planning: 4000
	Facilities Planning: 4000


	Section 4000: Facilities/Risk Management Facilities Master Plan Board Policy: 4000
	Section 4000: Facilities/Risk Management Facilities Master Plan Board Policy: 4000
	Section 4000: Facilities/Risk Management Facilities Master Plan Board Policy: 4000

	The board will gather and analyze appropriate data to evaluate the College’s facilities needs on a long-range basis. Such data will include, but not be limited to, enrollment projections, anticipated changes in the instructional program, analysis of community building plans, analysis of sites and evaluation of present facilities.
	The board will gather and analyze appropriate data to evaluate the College’s facilities needs on a long-range basis. Such data will include, but not be limited to, enrollment projections, anticipated changes in the instructional program, analysis of community building plans, analysis of sites and evaluation of present facilities.

	The Mt. Hood Community College (MHCC) Facilities Master Plan guides the expansion and renovation of MHCC’s facilities to meet programmatic needs, restore satisfactory physical condition, meet regulatory requirements, implement the College’s Strategic Plan and maintain alignment with a campus-wide sustainability initiative that encourages environmentally responsible plans, services, operations and curricula.
	The Mt. Hood Community College (MHCC) Facilities Master Plan guides the expansion and renovation of MHCC’s facilities to meet programmatic needs, restore satisfactory physical condition, meet regulatory requirements, implement the College’s Strategic Plan and maintain alignment with a campus-wide sustainability initiative that encourages environmentally responsible plans, services, operations and curricula.

	The College shall prepare a five-year capital plan documenting new construction, remodeling, maintenance, equipment and projects needed to meet the Americans with Disabilities Act, including requirements of the projected costs of meeting those needs.
	The College shall prepare a five-year capital plan documenting new construction, remodeling, maintenance, equipment and projects needed to meet the Americans with Disabilities Act, including requirements of the projected costs of meeting those needs.

	The Facilities Master Plan will be reviewed by the MHCC District Board of Education on an annual basis.
	The Facilities Master Plan will be reviewed by the MHCC District Board of Education on an annual basis.

	END OF POLICY
	END OF POLICY

	Legal Reference(s):
	Legal Reference(s):

	ORS 341.290(2)
	ORS 341.290(2)

	OAR 589-003-0010
	OAR 589-003-0010


	Capital Construction Program: 4000
	Capital Construction Program: 4000
	Capital Construction Program: 4000


	(replaces BP4020: Building and Land Use)
	(replaces BP4020: Building and Land Use)
	(replaces BP4020: Building and Land Use)

	The Board may submit to voters, on any election date specified in Oregon Revised Statutes, the question of contracting a bonded indebtedness to build or renovate College buildings, or to purchase College sites as provided by law. Before such a bonded election, the specific needs for facilities will be communicated to the public. Careful estimates will be made as to amounts required for the project.
	The Board may submit to voters, on any election date specified in Oregon Revised Statutes, the question of contracting a bonded indebtedness to build or renovate College buildings, or to purchase College sites as provided by law. Before such a bonded election, the specific needs for facilities will be communicated to the public. Careful estimates will be made as to amounts required for the project.

	All new construction or alterations to existing buildings will ensure to the maximum extent feasibly that facilities are readily accessible and usable by individuals with disabilities.
	All new construction or alterations to existing buildings will ensure to the maximum extent feasibly that facilities are readily accessible and usable by individuals with disabilities.

	Following approval by the voters, the bonds to be issued will be advertised appropriately. The date of issue will be coordinated with tax collection dates, payments on bonds already outstanding and favorable market conditions. Disposition of the bonds may be accomplished by public sale on a competitive bid or negotiated basis, as determined by the Board.
	Following approval by the voters, the bonds to be issued will be advertised appropriately. The date of issue will be coordinated with tax collection dates, payments on bonds already outstanding and favorable market conditions. Disposition of the bonds may be accomplished by public sale on a competitive bid or negotiated basis, as determined by the Board.

	The Board will annually appropriate College funds in the bonded debt service fund for the purpose of paying interest and principal on outstanding bonds. If sufficient funds are not available in the debt service fund, the Board will authorize by resolution an interfund loan for the purpose of meeting debt service requirements.
	The Board will annually appropriate College funds in the bonded debt service fund for the purpose of paying interest and principal on outstanding bonds. If sufficient funds are not available in the debt service fund, the Board will authorize by resolution an interfund loan for the purpose of meeting debt service requirements.

	The capital projects fund is the fund authorized by the approval of the bond issue. Initial receipts from the sale of bonds are deposited in, and actual expenditures made from, this fund. The Board will adopt an annual budget appropriation resolution authorizing payments from the fund of the amounts needed to meet contractual obligations due architects, contractors, and other individuals or firms. The Board will receive periodic reports on expenditures made from this fund as compared with original appropria
	The capital projects fund is the fund authorized by the approval of the bond issue. Initial receipts from the sale of bonds are deposited in, and actual expenditures made from, this fund. The Board will adopt an annual budget appropriation resolution authorizing payments from the fund of the amounts needed to meet contractual obligations due architects, contractors, and other individuals or firms. The Board will receive periodic reports on expenditures made from this fund as compared with original appropria

	END OF POLICY
	END OF POLICY

	Legal Reference(s):
	Legal Reference(s):

	ORS 195.110 ORS 197.295-197.314 ORS Chapter 255 ORS Chapter 294 ORS 341.290 OAR 589-003-0100
	ORS 195.110 ORS 197.295-197.314 ORS Chapter 255 ORS Chapter 294 ORS 341.290 OAR 589-003-0100


	ADMINISTRATOR EVALUATIONS: NEW
	ADMINISTRATOR EVALUATIONS: NEW
	ADMINISTRATOR EVALUATIONS: NEW


	Evaluation - Administrators
	Evaluation - Administrators
	Evaluation - Administrators

	The President will implement and supervise an evaluation system for administrative personnel. The President will report to the board annually on the performance of all administrators and make recommendations regarding their employment and/or salary status.
	The President will implement and supervise an evaluation system for administrative personnel. The President will report to the board annually on the performance of all administrators and make recommendations regarding their employment and/or salary status.

	Formal evaluations will be made at least once, annually. They shall be conducted according to the following guidelines:
	Formal evaluations will be made at least once, annually. They shall be conducted according to the following guidelines:

	1. ) Evaluative criteria for each position will be in written form and made available to the
	1. ) Evaluative criteria for each position will be in written form and made available to the

	administrator;
	administrator;

	2. ) Evaluations will be made by the President and/or designee;
	2. ) Evaluations will be made by the President and/or designee;

	3. ) Evaluations will be in writing and discussed with the administrator by the person who
	3. ) Evaluations will be in writing and discussed with the administrator by the person who

	makes the evaluation;
	makes the evaluation;

	4. ) The administrator being evaluated will have the right to attach a memorandum to the
	4. ) The administrator being evaluated will have the right to attach a memorandum to the

	written evaluation and right of appeal through established grievance procedures, if applicable.
	written evaluation and right of appeal through established grievance procedures, if applicable.

	END OF POLICY Legal Reference(s):
	END OF POLICY Legal Reference(s):

	ORS 196.660(2)(i), (8)
	ORS 196.660(2)(i), (8)

	ORS 341.290
	ORS 341.290

	OAR 589-008-0100(1)(h)
	OAR 589-008-0100(1)(h)


	MOTHER FRIENDLY WORKPLACE: NEW
	MOTHER FRIENDLY WORKPLACE: NEW
	MOTHER FRIENDLY WORKPLACE: NEW


	The College recognizes that a normal and important role for mothers is to have the option and ability to provide for a child by breastfeeding or expressing milk in the workplace. The Board directs the President to take measures and develop regulations to ensure that all College employees shall be provided with an adequate location for the expression of milk or breastfeeding.
	The College recognizes that a normal and important role for mothers is to have the option and ability to provide for a child by breastfeeding or expressing milk in the workplace. The Board directs the President to take measures and develop regulations to ensure that all College employees shall be provided with an adequate location for the expression of milk or breastfeeding.
	The College recognizes that a normal and important role for mothers is to have the option and ability to provide for a child by breastfeeding or expressing milk in the workplace. The Board directs the President to take measures and develop regulations to ensure that all College employees shall be provided with an adequate location for the expression of milk or breastfeeding.

	The President shall see that the College makes a reasonable effort to provide a room or other location in close proximity to the employees’ work area, other than a restroom, where an employee can breastfeed a child or express milk in privacy. This policy directs the President to include the following in the development of a regulation to ensure the provisions for employees required by this policy:
	The President shall see that the College makes a reasonable effort to provide a room or other location in close proximity to the employees’ work area, other than a restroom, where an employee can breastfeed a child or express milk in privacy. This policy directs the President to include the following in the development of a regulation to ensure the provisions for employees required by this policy:

	1. The advice of a school nurse or health professional in determining the most reasonable facility accommodation;
	1. The advice of a school nurse or health professional in determining the most reasonable facility accommodation;

	2. The plan shall include an accessible, private room with a lock that would allow a mother:
	2. The plan shall include an accessible, private room with a lock that would allow a mother:

	a. To breastfeed a child brought in during lunch or other break period; or
	a. To breastfeed a child brought in during lunch or other break period; or

	b. To pump breast milk to be stored for later use.
	b. To pump breast milk to be stored for later use.

	3. The room shall include:
	3. The room shall include:

	a. Electrical outlets for electric pumps;
	a. Electrical outlets for electric pumps;

	b. Sanitation facilities, including a sink close by, for hand washing and the rinsing of containers; and
	b. Sanitation facilities, including a sink close by, for hand washing and the rinsing of containers; and

	c. A sign-up sheet and a sign posting the room as "private during use.”
	c. A sign-up sheet and a sign posting the room as "private during use.”

	A reasonable effort will be made to provide a flexible work schedule in consideration of the requirements of the staff member’s responsibility.
	A reasonable effort will be made to provide a flexible work schedule in consideration of the requirements of the staff member’s responsibility.

	The College shall provide the employee a 30-minute rest period to breastfeed or express milk during each 4-hour work period, or the majority part of a 4-hour work period, to be taken by the employee approximately in the middle of the work period. If feasible, the employee will take the rest period at the same time as the rest periods or meal periods provided by the College.
	The College shall provide the employee a 30-minute rest period to breastfeed or express milk during each 4-hour work period, or the majority part of a 4-hour work period, to be taken by the employee approximately in the middle of the work period. If feasible, the employee will take the rest period at the same time as the rest periods or meal periods provided by the College.


	BOARD LEGISLATIVE PROGRAM: NEW
	BOARD LEGISLATIVE PROGRAM: NEW
	BOARD LEGISLATIVE PROGRAM: NEW


	The Board will not take any position advocating or proposing a local, state or national legislative matter, except in a case which is of direct concern to the College.
	The Board will not take any position advocating or proposing a local, state or national legislative matter, except in a case which is of direct concern to the College.
	The Board will not take any position advocating or proposing a local, state or national legislative matter, except in a case which is of direct concern to the College.

	END OF POLICY
	END OF POLICY

	Legal Reference(s):
	Legal Reference(s):

	ORS 341.283 ORS 341.290(2)
	ORS 341.283 ORS 341.290(2)


	Smoking, Aerosolizing, or Vaporizing On College Premises: 5041
	Smoking, Aerosolizing, or Vaporizing On College Premises: 5041
	Smoking, Aerosolizing, or Vaporizing On College Premises: 5041


	(Replaces BP5041: Tobacco-Free Environment)
	(Replaces BP5041: Tobacco-Free Environment)
	(Replaces BP5041: Tobacco-Free Environment)

	Smoking, aerosolizing, or vaporizing on College premises is restricted to designated outdoor areas and is otherwise prohibited.
	Smoking, aerosolizing, or vaporizing on College premises is restricted to designated outdoor areas and is otherwise prohibited.

	END OF POLICY
	END OF POLICY

	Legal Reference(s):
	Legal Reference(s):

	ORS 341.290(2)
	ORS 341.290(2)

	ORS 433.835 to 433.990
	ORS 433.835 to 433.990


	Executive Sessions: 9182
	Executive Sessions: 9182
	Executive Sessions: 9182


	Section 9000: Board By-Laws Executive Sessions Board Policy: 9182
	Section 9000: Board By-Laws Executive Sessions Board Policy: 9182
	Section 9000: Board By-Laws Executive Sessions Board Policy: 9182

	The Board of Education may hold executive sessions before, during or after a regular, special or emergency meeting, for any reason permitted by law. An executive session may be called upon request of three Board members or by common consent of the Board. The presiding Officer will announce the executive session by identifying the authorization under ORS 192.660 for holding such session and by noting the subject of the executive session. Members of the press may attend executive sessions; the Board may elect
	The Board of Education may hold executive sessions before, during or after a regular, special or emergency meeting, for any reason permitted by law. An executive session may be called upon request of three Board members or by common consent of the Board. The presiding Officer will announce the executive session by identifying the authorization under ORS 192.660 for holding such session and by noting the subject of the executive session. Members of the press may attend executive sessions; the Board may elect

	Executive session may be held:
	Executive session may be held:

	(a) To consider the employment of a public officer, employee, staff member or individual
	(a) To consider the employment of a public officer, employee, staff member or individual

	agent.
	agent.


	b) To consider the dismissal or disciplining of, or to hear complaints or charges brought against, a public officer, employee, staff member or individual agent who does not request an open hearing.
	b) To consider the dismissal or disciplining of, or to hear complaints or charges brought against, a public officer, employee, staff member or individual agent who does not request an open hearing.
	b) To consider the dismissal or disciplining of, or to hear complaints or charges brought against, a public officer, employee, staff member or individual agent who does not request an open hearing.

	(c) To consider matters pertaining to the function of the medical staff of a public hospital licensed pursuant to ORS 441.015 (Licensing of facilities and health maintenance organizations) to 441.063 (Use of facilities by licensed podiatric physicians and surgeons) including, but not limited to, all clinical committees, executive, credentials, utilization review, peer review committees and all other matters relating to medical competency in the hospital.
	(c) To consider matters pertaining to the function of the medical staff of a public hospital licensed pursuant to ORS 441.015 (Licensing of facilities and health maintenance organizations) to 441.063 (Use of facilities by licensed podiatric physicians and surgeons) including, but not limited to, all clinical committees, executive, credentials, utilization review, peer review committees and all other matters relating to medical competency in the hospital.

	(d) To conduct deliberations with persons designated by the governing body to carry on labor negotiations.
	(d) To conduct deliberations with persons designated by the governing body to carry on labor negotiations.

	(e) To conduct deliberations with persons designated by the governing body to negotiate real property transactions.
	(e) To conduct deliberations with persons designated by the governing body to negotiate real property transactions.

	(f) To consider information or records that are exempt by law from public inspection.
	(f) To consider information or records that are exempt by law from public inspection.

	(g) To consider preliminary negotiations involving matters of trade or commerce in which the governing body is in competition with governing bodies in other states or nations.
	(g) To consider preliminary negotiations involving matters of trade or commerce in which the governing body is in competition with governing bodies in other states or nations.

	(h) To consult with counsel concerning the legal rights and duties of a public body with regard to current litigation or litigation likely to be filed.
	(h) To consult with counsel concerning the legal rights and duties of a public body with regard to current litigation or litigation likely to be filed.

	(i) To review and evaluate the employment-related performance of the chief executive officer of any public body, a public officer, employee or staff member who does not request an open hearing.
	(i) To review and evaluate the employment-related performance of the chief executive officer of any public body, a public officer, employee or staff member who does not request an open hearing.


	(j) To carry on negotiations under ORS chapter 293 with private persons or businesses regarding proposed acquisition, exchange or liquidation of public investments.
	(j) To carry on negotiations under ORS chapter 293 with private persons or businesses regarding proposed acquisition, exchange or liquidation of public investments.
	(j) To carry on negotiations under ORS chapter 293 with private persons or businesses regarding proposed acquisition, exchange or liquidation of public investments.

	(k) If the governing body is a health professional regulatory board, to consider information obtained as part of an investigation of licensee or applicant conduct.
	(k) If the governing body is a health professional regulatory board, to consider information obtained as part of an investigation of licensee or applicant conduct.

	(L) If the governing body is the State Landscape Architect Board, or an advisory committee to the board, to consider information obtained as part of an investigation of registrant or applicant conduct.
	(L) If the governing body is the State Landscape Architect Board, or an advisory committee to the board, to consider information obtained as part of an investigation of registrant or applicant conduct.

	(m) To discuss information about review or approval of programs relating to the security of any of the following:
	(m) To discuss information about review or approval of programs relating to the security of any of the following:

	(A) A nuclear-powered thermal power plant or nuclear installation.
	(A) A nuclear-powered thermal power plant or nuclear installation.

	(B) Transportation of radioactive material derived from or destined for a nuclear- fueled thermal power plant or nuclear installation.
	(B) Transportation of radioactive material derived from or destined for a nuclear- fueled thermal power plant or nuclear installation.

	(C) Generation, storage or conveyance of:
	(C) Generation, storage or conveyance of:

	(i) Electricity;
	(i) Electricity;

	(ii) Gas in liquefied or gaseous form;
	(ii) Gas in liquefied or gaseous form;

	(iii) Hazardous substances as defined in ORS 453.005 (Definitions for ORS 453.005 to 453.135) (7)(a), (b) and (d);
	(iii) Hazardous substances as defined in ORS 453.005 (Definitions for ORS 453.005 to 453.135) (7)(a), (b) and (d);

	(iv) Petroleum products;
	(iv) Petroleum products;

	(v) Sewage; or
	(v) Sewage; or

	(vi) Water.
	(vi) Water.

	(D) Telecommunication systems, including cellular, wireless or radio systems.
	(D) Telecommunication systems, including cellular, wireless or radio systems.

	(E) Data transmissions by whatever means provided.
	(E) Data transmissions by whatever means provided.

	No executive session may be held for the purpose of taking any final action or making any final decision. Content discussed in executive sessions is confidential and must not be made public. Documents pertaining to evaluation, district personnel and students are also confidential and must not be made available to the public.
	No executive session may be held for the purpose of taking any final action or making any final decision. Content discussed in executive sessions is confidential and must not be made public. Documents pertaining to evaluation, district personnel and students are also confidential and must not be made available to the public.

	END OF POLICY
	END OF POLICY

	Legal Reference:
	Legal Reference:

	ORS 192.660
	ORS 192.660


	Order of Business and Procedure: 9183
	Order of Business and Procedure: 9183
	Order of Business and Procedure: 9183


	Section 9000: Board By-Laws Board Meeting Procedure Board Policy: 9183
	Section 9000: Board By-Laws Board Meeting Procedure Board Policy: 9183
	Section 9000: Board By-Laws Board Meeting Procedure Board Policy: 9183

	Four members will constitute a quorum for holding a meeting. An affirmative vote of the majority of all Board members will be required for the passage of a motion. The Chair of the Board is allowed to vote on all motions. Each member's vote on all motions will be recorded in the minutes.
	Four members will constitute a quorum for holding a meeting. An affirmative vote of the majority of all Board members will be required for the passage of a motion. The Chair of the Board is allowed to vote on all motions. Each member's vote on all motions will be recorded in the minutes.

	END OF POLICY
	END OF POLICY

	Legal Reference:
	Legal Reference:

	ORS 192.650 ORS 244.120(2)
	ORS 192.650 ORS 244.120(2)

	ORS 341.283
	ORS 341.283


	Board Meeting Agenda: 9183.1
	Board Meeting Agenda: 9183.1
	Board Meeting Agenda: 9183.1


	Section 9000: Board By-Laws Board Meeting Agenda Board Policy: 9183.1
	Section 9000: Board By-Laws Board Meeting Agenda Board Policy: 9183.1
	Section 9000: Board By-Laws Board Meeting Agenda Board Policy: 9183.1

	Board Chair and the president will prepare an agenda for all regular meetings of the Board. Items of business may be suggested by any Board member, staff member, student or citizen of the district by notifying the president at least ten calendar days prior to the meeting.
	Board Chair and the president will prepare an agenda for all regular meetings of the Board. Items of business may be suggested by any Board member, staff member, student or citizen of the district by notifying the president at least ten calendar days prior to the meeting.

	The agenda will follow a general order established by the Board. Opportunities for public input will be included. The Board will follow the order of business set up by the agenda unless the order is altered by a consensus of the Board.
	The agenda will follow a general order established by the Board. Opportunities for public input will be included. The Board will follow the order of business set up by the agenda unless the order is altered by a consensus of the Board.

	Items of business not on the agenda may be discussed and acted upon if the majority of the Board agrees to consider them.
	Items of business not on the agenda may be discussed and acted upon if the majority of the Board agrees to consider them.

	The agenda, together with supporting materials, will be distributed to Board members at least seven calendar days prior to the meeting. The agenda will be available to the press and to interested patrons through the president's office at the same time it is available to the Board members. Copies of the agenda for the press and public will not contain any confidential information included in the Board members' packets.
	The agenda, together with supporting materials, will be distributed to Board members at least seven calendar days prior to the meeting. The agenda will be available to the press and to interested patrons through the president's office at the same time it is available to the Board members. Copies of the agenda for the press and public will not contain any confidential information included in the Board members' packets.

	Members of the public may request a copy of the agenda through the president's office.
	Members of the public may request a copy of the agenda through the president's office.

	Individuals visually impaired will receive an agenda, any related supporting materials available to the general public and minutes in an appropriate alternative format upon request of at least 48 hours’ notice prior to and/or following a public meeting.
	Individuals visually impaired will receive an agenda, any related supporting materials available to the general public and minutes in an appropriate alternative format upon request of at least 48 hours’ notice prior to and/or following a public meeting.

	Appropriate auxiliary aids and services available to ensure equally effective communications with qualified persons with disabilities may include large print, audio recordings, and readers. Primary consideration will be given to the requests of the person with a disability in the selection of appropriate auxiliary aids and services.
	Appropriate auxiliary aids and services available to ensure equally effective communications with qualified persons with disabilities may include large print, audio recordings, and readers. Primary consideration will be given to the requests of the person with a disability in the selection of appropriate auxiliary aids and services.

	Should the Board demonstrate such requests would result in a fundamental alteration in the service, program or activity or in undue financial and administrative burdens, alternate, equally effective communications will be used.
	Should the Board demonstrate such requests would result in a fundamental alteration in the service, program or activity or in undue financial and administrative burdens, alternate, equally effective communications will be used.

	Auxiliary aids and services for persons with disabilities will be available at no charge to the individual.
	Auxiliary aids and services for persons with disabilities will be available at no charge to the individual.

	END OF POLICY
	END OF POLICY

	Legal Reference(s):
	Legal Reference(s):

	ORS 192.640 ORS 341.283
	ORS 192.640 ORS 341.283

	Americans with Disabilities Act of 1990, 42 U.S.C. Section 12101 et seq. 29 CFR Part 1630; 28 CFR Part 35 (2006), Americans with Disabilities Act Amendments Act of 2008
	Americans with Disabilities Act of 1990, 42 U.S.C. Section 12101 et seq. 29 CFR Part 1630; 28 CFR Part 35 (2006), Americans with Disabilities Act Amendments Act of 2008


	Authorized Use of College Equipment and Materials: New
	Authorized Use of College Equipment and Materials: New
	Authorized Use of College Equipment and Materials: New


	College materials and equipment will be used only for educational purposes by College personnel on College properties.
	College materials and equipment will be used only for educational purposes by College personnel on College properties.
	College materials and equipment will be used only for educational purposes by College personnel on College properties.

	Exceptions to this policy must be approved by the President and authorized use shall be consistent with ORS Chapter 244.
	Exceptions to this policy must be approved by the President and authorized use shall be consistent with ORS Chapter 244.

	END OF POLICY
	END OF POLICY

	Legal Reference(s):
	Legal Reference(s):

	ORS Chapter 244 ORS 341.290(2)
	ORS Chapter 244 ORS 341.290(2)

	OR.ETHICS COMM’N, OR. GOV’T ETHICS LAW, A GUIDE FOR PUBLIC OFFICALS (2008)
	OR.ETHICS COMM’N, OR. GOV’T ETHICS LAW, A GUIDE FOR PUBLIC OFFICALS (2008)
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	Figure

	INFORMATION
	INFORMATION
	INFORMATION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 6.3
	ITEM TITLE: 6.3

	CONTACT PERSON: Debra Derr, President SUBJECT: GO BOND DEBRIEF AND DISCUSSION
	CONTACT PERSON: Debra Derr, President SUBJECT: GO BOND DEBRIEF AND DISCUSSION


	Div
	Figure

	INFORMATION
	INFORMATION
	INFORMATION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 6.4
	ITEM TITLE: 6.4

	CONTACT PERSON: Board Chair
	CONTACT PERSON: Board Chair


	SUBJECT: BOARD COMMITTEES
	SUBJECT: BOARD COMMITTEES
	SUBJECT: BOARD COMMITTEES


	Div
	Figure

	INFORMATION
	INFORMATION
	INFORMATION

	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
	MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION

	DATE: July 13, 2016
	DATE: July 13, 2016

	ITEM TITLE: 6.5
	ITEM TITLE: 6.5

	CONTACT PERSON: Debra Derr, President SUBJECT: PRESIDENT'S REPORT
	CONTACT PERSON: Debra Derr, President SUBJECT: PRESIDENT'S REPORT





