
Health Savings Account Frequently Asked Questions
What is a Health Savings Account (HSA)?
A Health Savings Account (HSA) is an individually owned tax-advantaged medical expense savings account available 
to eligible individuals enrolled in a high-deductible health plan (HDHP).

How does an HSA work?
A health savings account is linked to a “high deductible health plan” (HDHP) and allows the account owner and the 
account owner’s dependents to use funds set aside pre-tax to pay for qualified medical, dental, and vision expenses.

Who is eligible?
To contribute tax-free, an individual must be covered by a “high deductible health plan” (HDHP). The individual cannot 
be:

• Covered by other non-HDHP coverage (except for permitted coverage) “Permitted coverage” includes:
• Dental, vision, accident, and disability
• Disease-specific plans (e.g. cancer insurance) 
• Workers’ compensation
• Auto liability
• Employee assistance, disease management, and wellness programs

• Covered by Medicare (they can be eligible, just not enrolled)
• Eligible to be claimed as a dependent on another’s tax return

 Who can contribute?
Those who meet eligibility requirements listed above are able to contribute to an HSA. An HSA can be funded with 
employer money, the account owner money, or both.

Is there a limit to how much I can contribute?
For the 2020 calendar year, the maximum amount a participant can contribute is $3,550 single/$7,100 family. You can 
contribute an additional $1,000 if you are over age 55.

If I enroll in an HSA after the calendar year has already started how much can I contribute?
The IRS has established what is called the “full-contribution rule.“ This rule allows first time HSA enrollees to contribute 
a full year’s worth of HSA contributions ($3,550 single/$7,100 family) for HSA eligible individuals who enroll after the 
calendar year has already started.
However, the full-contribution rule does require that the individual remain HSA eligible for 13 months after enrolling to 
avoid tax penalties.
For those who do not want to take advantage of the full contribution rule, individuals can simply divide the maximum 
annual contribution ($3,550 single/$7,100 family) by the number of months they are HSA eligible within a calendar 
year. 

How often can I contribute?
You’ll want to check with your employer on how often you will be able to change contribution amounts during the plan 
year but this is generally once a month. 

Can I rollover funds from my 401K or IRA to fund my HSA?
A 401K must be converted into an IRA before a transfer would be tax free. The IRS allows a once-per-lifetime, tax free, 
direct trustee-to-trustee transfer from a traditional IRA or Roth IRA to an HSA.

What can I use my HSA funds for?
You can spend your HSA funds on qualified medical expenses for yourself, your spouse or your dependents as long you 
are enrolled in a qualifying HDHP. For distribution to be tax-free for your children, they must qualify as a tax dependent.

Who qualifies as a dependent?
Someone generally qualifies as a dependent for HSA purposes if they are claimed as an exemption on the account 
owners Federal tax return.
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Can my spouse or I have an Flexible Spending Account?
Employees (or spouses) with HSA accounts cannot enroll in a healthcare FSA account. Employees or spouses who 
have a limited FSA or Dependent Care FSA are eligible to enroll in an HSA. 
If an employee does have a healthcare FSA account, the employee must close the account in order to be eligible to 
open an HSA account. The funds in their healthcare FSA account must be zero at the end of the plan year to be eligible 
for an HSA. If there are funds remaining in the healthcare FSA account after the end of the plan year the employee 
will not be eligible for an HSA until the first of the month following the end of the grace period. In addition, expenses 
incurred prior to being eligible for an HSA will not qualify for reimbursement.

Who owns the HSA account? The employer or employee?
The employee “owns” the account, so HSA balances that are unused in one year can roll over to future years, and 
employees can take the money with them if they leave or retire.

Is there an “use it or lose it” rule associated with HSAs like an FSA?

No. HSA money will roll over from year to year.

What are the tax advantages of a HSA?
HSAs provide a triple tax savings. Deposits/contributions are made with pre-tax funds, balances grow tax free and are 
withdrawn tax free (for qualified expenses).

Can I use my HSA for expenses for non-medical related expenses?
HSAs can be used for non-health expenses but will be subject to income tax and a 20% tax penalty. However once an 
individual reaches the age of 65, HSA funds can be withdrawn at any time and are only subject to ordinary income tax.

Can I invest my HSA funds?
Yes. Once you reach a minimum account balance or $1000.00 You are able to invest contributions (like an IRA) and use 
your funds after age 65 for any expense. For more information about the investment opportunities and earning rates 
please visit www.myhsatoday.com/nat/.

How do I use my HSA funds to pay for my qualified medical expenses?
At the time of enrollment account owners have the option of signing up for a MasterCard debit card associated with 
the HSA. The debit card will work like most other debit cards and is accepted anywhere where MasterCard is accepted. 
The debit card will only be accepted for qualified medical expenses and you will not be able to withdraw cash from it.
When using the debit it is important to remember to show the health insurance card at the time of purchase to ensure 
that the medical expenses get applied against the deductible and out of pocket maximum amounts. It is also important 
to retain all receipts indicating the expenses are qualified for tax purposes.

How do I use my HSA funds to pay for qualified medical expenses if I choose to not have or 
use an HSA debit card?
If an account owner chooses not to have or use an HSA debit card they have a couple of options. An account owner 
can login online at myaxisplus.com and enter their medical expenses as well as upload receipts for the expenses. Once 
entered account owners can request a reimbursement check be sent (a $3.00 processing fee will be applied for each 
check requested) or have the funds directly deposited at no charge into the account owners personal bank account.
In addition to being able to submit the information online, included in the welcome packet each account owner 
received an “Expense Detail and Request for Distribution” form that they can fill out and mail into AxisPlus Benefits 
(additional reimbursement forms are available online). AxisPlus Benefits will enter the information and either mail a 
reimbursement check (a $3.00 processing fee will be applied for each check requested) or deposit the funds directly 
at no charge into the account owner’s personal bank account.
It is the account owner’s responsibility to maintain all receipts indicating the expenses are qualified for tax purposes. 
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