MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
A meeting of the Mt. Hood Community College District Board of Education will be held on
March 21, 2018, with a Regular Session at 7:00 p.m. in the Board Room at Mt. Hood
Community College, 26000 S.E. Stark St, Gresham, OR 97030.

AGENDA
SESSION #956
ITEM

TIME

EXHIBIT

INFO/
ACTION

6:15 p.m.

1

PRESENTER

Faculty Tenure Reception

7:00 p.m. CONVENE AS
MHCCD BOARD

CALL TO ORDER /DECLARATION OF A
QUORUM/PLEDGE OF ALLEGIANCE

Tamie Arnold

7:00

1.1

Action

Approval of the Agenda

Tamie Arnold

7:05

1.2

Info

Leadership Moment

Teena Ainslie

2

7:10

3

7:15
7:15

4

AGENDA ITEM

PUBLIC INPUT: Anyone wishing to provide
public testimony should submit their name and
address on a yellow comment sheet to Carrie Toth.
Public testimony is limited to 3 minutes per
speaker.
INFORMATION/REPORTS
3.1

Info

7:25
7:25

“Big Idea” – Math Pathways

Tambi Boyle,
Sara Williams

BUSINESS/ACTION
4.1

Action

Consent Agenda: Approvals & Information
Tamie Arnold
a) Minutes from 2/7 Special Session
b) Minutes from 2/28/18 Meeting
c) Monthly Personnel Report (February)
d) Monthly Financial Report (February)
e) Monthly Head Start Report (February)
f) Head Start Grant Approval

g) Approval to Utilize Goods and/or
Services Contracts in Excess of $150,000

5

7:30

4.2

Action

8:10

4.3

Action

8:25

4.4

Action

8:35

4.5

Action

8:45

Faculty Tenure Recommendations

Cheryl
Johnson, Deans

Faculty Sabbatical Requests, 2018-2019

Josh Stratman

Consideration of Tuition Adjustment

Jennifer
DeMent

Fee Schedule: FY 2018-2019

Jennifer
DeMent

CLOSING REPORTS

8:45

5.1

8:50

5.2

Info

Presidential Search Update

Diane McKeel

 President’s Report (5 mins)
 Board Members (2 mins each)
 ASG Representatives
o PonyBoy Peterman (2 mins)
 Advisory Representatives (2 mins each)
o Cheryl Johnson (FTFA)
o Kim Sharer (CEA)
o Marilyn Pitts (PFTA)
 Plus Delta (3 mins)

6

9:20

ADJOURNMENT

7

9:20

CONVENE EXECUTIVE SESSION IN
Tamie Arnold
ACCORDANCE WITH: ORS 190.660(2)(a) To
consider the employment of a public officer,
employee, staff member or individual agent.

8

9:50

ADJOURNMENT

Tamie Arnold

Tamie Arnold

The next regular meeting is scheduled for Wednesday, April 18, 2018 at the Mt. Hood Community
College Main Campus.
Individuals requiring accommodations due to disability should contact the Disability Services Office at
503-491-6923 or dsoweb@mhcc.edu

INFORMATION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 3.1
CONTACT PERSON: Tambi Boyle, Sara Williams – Instructors, Mathematics

SUBJECT: “BIG IDEA” – MATH PATHWAYS

Pathways Chart for Calculus and Statistics Track
Calculus-Track Transfer Pathway

Math
60`

Math
65

Math
95

4 terms

Math
111

18 credits

Statistics-Track Transfer Pathway (NEW)

Math
58

Math
98

3 terms

Math
105

15 credits

Calculus-Track Developmental / CTE (AAS) Pathway

Math
60

2 terms

Math
65

8 credits
Statistics-Track Developmental / CTE (AAS) Pathway (NEW)

Math
58

1 term
5-6 credits

Enrollments for Statistics Track
Fall 2017
(week 4 enrollment)

Winter 2018
(week 4 enrollment)

Spring 2018
(as of 3/12/2018)

2 sections

2 sections

3 sections

22 students

44 students

34 students

1 section

1 section

5 students

15 students

3 sections

3 sections

3 sections

96 students

74 students

56 students

Math 58

Math 98

0 sections

Math 105



Before the statewide redesign the Math Department only had enough enrollment for one section of Math 105 per term. Over the
last year we have increased our enrollments to 3 sections Fall/Winter/Spring and 1 section Summer.



Currently a subgroup is investigating the feasibility of putting Math 105 online.



Based on the Fall to Winter and current Winter to Spring enrollments roughly 65-70% of students take Math 58 as their
terminating Math course.



In this term’s MTH 98 class, one (out of 5) students took it without needing it for a degree. Two other students stated that they
were considering continuing on to Statistics (MTH 243) though it is not required for their degrees. That is 3 out of 5 students
considering taking extra Math!

Letter from a Math 58 student
December 09, 2017
Hello future math 58 students, you’ve have entered a great course where you will learn that math can be fun. Take it from me a
woman who grew up hating math sense the day it was introduced to me. Yup I was that girl who hated math, because I did not
understand it nor could I speak a math language. I had always gotten F’s in a math course, because I gave up to easily and lost interest
halfway through the course. I also came across teachers who gave up to quick on me. My teachers in past years had always said that
there was only one way to learn and do math, and I could not learn that one way. My way of thinking and feeling about math changed
when I signed up for math 58. Do not get scared during the first week of this course like I did.
The homework at first seems like an overload, but after a few weeks into this class you get into a routine and it becomes much
easier. I had gotten so overwhelmed by this first day of online homework, that I wanted to drop the course by the 2nd day of class. My
teacher reassured me that the first week would be hard, but after that I would get the hang of it. As you can tell from me writing this
letter I made it through the ten-week course, and I am so glad I did. Math 58 is not your regular algebra class everything in this course
is based on more realistic life terms. Math that you use in your daily life, or even in a working environment. Four years ago, I knew
nothing about math except how to do addition, subtraction, and your basic multiplication. As I write you this letter, I can tell you that I
gained knowledge in the following area: ratios, solving formulas, dimensional analysis, fractions, percentages, and many other math
terms. I never in a million years would think my mind is capable of solving math at this level.
There are people who you remember throughout your life. One of those people would be my instructor, who was always there to
help me when I needed it, and I needed a lot of help. I think it is very important for a person to feel comfortable when asking questions,
and she did that. Like I mentioned before prior to this class, I ran into teachers who would give up on me. They would say “I don’t know
how else to explain it to you, you need to go to the tutoring center” which to was intimidating those people up in the tutoring center are
smart, and will I always felt I was not; therefore, I was scared to get help from them. My results were an F. My instructor for math 58
would explain it may ways until I actually understood the material. I feel like she never gave up on me. As a result, I strived to get better
each day, and I did.
My advice to succeed in this course is do not give up. Have confidence in yourself and you will succeed. Now don’t get me
wrong you have to be willing to invest time out of class to succeed. The times outside of class range anywhere from two hours to 8
hours on homework, but the results will amaze you. You will see improvement within days and on your exams. Do not be afraid to get
help, or say “hey I just don’t understand the problem.” Use all resources available to you and always stay in contact with your instructor.

Feedback from Math 105 students


After learning how to create amortization tables in class, I went home and made one for my home loan. My husband gets a
bonus every year and I tested out what would happen if we put that towards our loan. We would pay it off 5 years early and save
a boatload of money! My husband and I are in discussions…



This class was hard. You didn’t just give me rules to memorize. I had to think and look stuff up. It was very time consuming, but
I feel more confident about math.



I’ll admit I hated this class and you (Tambi) when we started. I’ve always thought of math as a one right answer kinda thing, but
that wasn’t always true in this class. We had to read about taxes and stuff and research information and try different
possibilities. Totally not what I had expected from a math class, but as it went on I realized that I have grown to become a more
thoughtful person. When I listen to the news I think about fallacies or if there is a poll did they give the margin of error. If I can’t
figure something out I try and problem solve it. I can’t go anywhere without thinking about math any more, damn you, but also
thank you for giving me this amazing new ability.

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.1a
CONTACT PERSON: Carrie Toth, Board of Education Relations

SUBJECT: APPROVAL OF MINUTES – FEBRUARY 7, 2018
Session #948
A Special Session of the Mt. Hood Community College District Board of Education was
held on February 7th, 2018, with a Regular Session at 7:00 p.m. in the Board Room at
Mt. Hood Community College, 26000 SE Stark St., Gresham, OR.
CALL TO ORDER
A Special Session of the Mt. Hood Community College District Board was called to order at 6:10
p.m.
Board Members present: Tamie Arnold (Chair), Diane McKeel (Vice Chair), Jim Zordich,
Annette Mattson, Michael Calcagno, Teena Ainslie (phone), Kenney Polson (phone)
Staff present: Debra Derr, Carrie Toth, Linda Vigesaa, John Hamblin, Sergey Shepelov
KPI OVERVIEW
Derr introduced Linda Vigesaa, Sergey Shepelov, and John Hamblin to present an update on
the MHCC Dashboard. They assisted board members in logging into the dashboard on their
personal devices. Vigesaa provided an overview of the Strategic Plan update, which began in
2013 and took about 13 months, with a Strategic Planning Task force made up of members
across the college. Extensive internal and external research was conducted with stakeholders

and synthesized by Tim Green. Hamblin provided an overview of the weekly enrollment
report, which contains a link to the dashboard.
Shepelov noted that the team intends to do quarterly updates on different indicators to provide
further details, get feedback, and show progress. Derr reminded the board that they will begin
work on a new strategic plan next year, as the current plan runs through 2020. A five-year plan
is required for accreditation.
Arnold requested that the board goals have some sort of reporting process. Derr and Shepelov
will look at options.
BUILDING NAMING
Zordich distributed copies of the Board Policy 4060: Naming of Buildings and Facilities. Derr
provided some further information and noted that the board has the ability to name buildings.
Arnold requested broad feedback and to make sure that all stakeholders and donors are heard
from and informed. Derr will discuss with community leaders.
RETREAT RECAP
McKeel provided a brief recap of the board retreat. She noted that the board made some
changes to the document Derr worked on. Derr also provided a draft board schedule for the
remainder of the 2017-2018 year. Regarding evaluations of the President, the board will set
consistent dates on the calendar so that the timeline is the same each year, regardless of other
board activities. The board had discussed having a committee that would work with Travis
Brown to develop the process and the tool, with the goal of completing it by June 2018 and
discussing it with the new President at the August retreat. Arnold asked about the possibility of
a 6-month check-in and asked for volunteers for the subcommittee to contact her. Arnold asked
when a KMHD discussion would occur. Polson and Calcagno agreed and expressed concern
that the discussion needed to happen earlier due to the amount of research that needs to
happen. The board would be open to having a special session for this topic. Derr asked board
members for specific questions so that she can be prepared. Arnold asked that everyone have
questions to Debbie and Carrie by 2/28.
LEGISLATIVE UPDATES
Derr provided the board several documents related to the legislature. Because Measure 101 did
pass, OCCA moves forward with the $32m ask for additional funding. Several other bills are
being tracked. She noted that OCCA is asking for board advocacy. Al Sigala and five students
will be attending Lobby Day and meeting with legislators. Mattson recommended the Board
Chair do an op-ed. Derr also provided the OCCA legislative meeting minutes.
ADJOURNMENT
The meeting adjourned at 8:26 p.m.

Clerk

Board Chair

Minutes recorded by Pam Benjamin, Executive Assistant to the President.

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.1b
CONTACT PERSON: Carrie Toth, Board of Education Relations

SUBJECT: APPROVAL OF MINUTES – FEBRUARY 28, 2018
Session #949
A meeting of the Mt. Hood Community College District Board of Education was held
on February 28, 2018, with a Regular Session at 7:00 p.m. in the Board Room at Mt.
Hood Community College, 26000 S.E. Stark Street, Gresham, Oregon.
CALL TO ORDER/DECLARATION OF A QUORUM
Board Members in attendance: Tamie Arnold (Chair), Diane McKeel (Vice Chair), Teena Ainslie
(phone), Kenney Polson (phone), Annette Mattson, Michael Calcagno
A meeting of the MHCC District Board was called to order at 7:03 p.m. A quorum was present.
CALL TO ORDER/DECLARATION OF A QUORUM
1.1 APPROVAL OF THE AGENDA
McKeel moved to approve the agenda. The motion was seconded and passed unanimously.
1.2 LEADERSHIP MOMENT
Debra Derr presented this month’s leadership moment, giving a tribute to longtime MHCC
community member Davie Shields, who recently passed away. She noted that Shields was
involved with the college since the early 70s, working with each President. He served in a

variety of positions, from faculty member to Department Chair, Faculty Association President,
and, eventually, Board Chair.
PUBLIC INPUT
No public input was received.
INFORMATION AND REPORTS
3.1 GATEWAY PROJECT
Ted Gilbert, Chip Gabriel, and Noel Johnson gave an update on the Gateway Project. They
noted that the elements are converging for a large Gateway Project: land, the will and priority of
City Hall, and the market climate are all aligning. They envision an intergenerational campus in
an accessible location, with education and lifelong learning as a priority: “A diverse community
of all ages – learning, living, and working, together” through multiple interconnected buildings
supporting local business, schools, and healthy lifestyles, with the goal of serving the East
Portland community. McKeel asked if transportation has been discussed. Gabriel responded
that, yes, Trimet has been involved and is part of the planning. Derr noted that members of the
Health Occupations faculty are here, and she will be visiting with faculty to discuss the project
and share it more broadly. Calcagno asked if there was a plan for the potential gentrification
around the area – are there strategies in place to address and prevent displacement? Johnson
responded the Prosper Portland is a key player, and that equity is a huge part of the work they
are addressing. Derr suggested that Prosper Portland come in to speak with the board. Mattson
noted that an education and training center in the area is key to increasing wages and
preventing displacement.
3.2 KANE DRIVE ROADWORK
Tam Driscoll and Steve Fancher, both from the City of Portland, gave a summary of the cost and
repair of the Winter 2016 culvert washout. They shared a proposal for a permanent repair that
will begin in the summer of 2018, and which will affect traffic to the college. Diane McKeel
stressed the need for clear communication, particularly with input from the college and local
businesses.
3.3 ELLUCIAN
Al Sigala presented an update from Ellucian. From July 2017 to February 2018, $4.2m in total
funding was received, with an additional $1.5m still pending. Since the beginning of our
partnership with Ellucian in July 2015, the College has received over $7.5m in grant funding.
Deb Porter and Rebecca Antley were in town last week and had hoped to meet with the board,
but the snow and canceled board meeting prevented them from being here in person. Sigala
provided an overview of the grant process at MHCC, noting that he is the main point of contact.
3.4 ENROLLMENT
John Hamblin and Sergey Shepelov presented an update on enrollment. Hamblin logged in
through the dashboard link. Shepelov pointed to an overall decline of 1.7%, an improvement

over the prior year. Online enrollment increased by 8%, helping to offset the enrollment decline.
Most demographics remained stable, but there was a significant increase in Hispanic students.
Michael Calcagno asked about term over term retention. Hamblin noted that there is a lag in the
data, so it is somewhat misleading. Overall, we are seeing a positive trend in retention. Winter
term data is still not final, but, looking at annual retention, it is positive. Hamblin also
addressed the grant money we have received for the first-year experience group. The College
merged the Admissions department with Recruitment & Outreach department, and a team will
move upstairs and staff our call center. They are working now on College Now matriculation
rates, as well as working with the Disability Services Office and local high schools to make
students more aware of our services. We hosted a very successful career fair that provided a lot
of data and recently received a significant grant in our Veterans Services, allowing us to hire a
recruiter.
3.5 PRESIDENTIAL SEARCH UPDATE
McKeel gave an update on the Presidential search. We are meeting timelines, and the search
committee will interview semi-finalists tomorrow and Friday. What is important for the board
to decide is when the board will conduct its interviews. Finalists will be contacted by the end of
the week. The goal is to have one candidate per day on campus with a full day of activities. For
the week of March 12th, McKeel needs to know what times per day the board will interview the
candidates.
BUSINESS/ACTION
4.1 CONSENT AGENDA
Arnold asked for a motion to approve the consent agenda:
a) Minutes from 1/3 Special Session
b) Minutes from 1/17 Mtg
c) Minutes from 2/3 Retreat
d) Monthly Personnel Report (January)
e) Monthly Financial Report (January)
f) Monthly Head Start Report(January)
g) Head Start Self-Assessment
h) Head Start Request for Waiver of Non-Federal Share
i) Consideration of Selection of a Time and Attendance Vendor
Diane McKeel moved to approve the consent agenda, with the addition of item 4.1i:
Consideration of Selection of a Time and Attendance vendor. The motion was seconded and
passed unanimously.
4.2 NEW PROGRAM APPROVAL
Rod Barker introduced a new certificate program for Computer Game Design and Mobile Apps
Development. Currently, we have 90 students in Game Design. Multiple high schools have
articulated agreements with us. Wayne Machuca noted that he has been looking at retention.

We had a difficult time spotting the pathway between less than associate degree training and
quality jobs. He and his team did research through employer data and found a number of jobs
open in the mobile apps industry that pay well. Calcagno moved to approve the program. The
motion was seconded and passed unanimously.
4.3 RESOLUTION TO NAME AUTOMOTIVE LAB
Al Sigala presented a resolution:
WHEREAS, Nancy and Jerry Jaksich, along with their daughter Erinn Sowles, are longtime supporters
of community college education, Mt. Hood Community College and the Mt. Hood Community College
Foundation, and have generously provided the College with a gift of nearly $200,000 in support of
scholarships for students and equipment for MHCC automotive programs,
BE IT RESOLVED that the Board of Education of Mt. Hood Community College District, in recognition
and honor of the generous support of the Jaksich Family hereby names the Mt. Hood Community College
AUTOMOTIVE TECHNOLOGY LABORATORIES the “JAKSICH FAMILY AUTOMOTIVE
TECHNOLOGY CENTER.”
McKeel moved to approve the resolution. The motion was seconded and passed unanimously.
4.4 BOARD GOALS
Derr noted that she and Toth did not receive any further updates to the board goals. Arnold
presented the final version, noting that it is a living document and can be revised at any time.
Mattson noted that the board will revisit the goals during the retreat. Mattson moved to
approve and accept the board goals as presented. The motion was seconded and passed
unanimously.
4.5 BOARD POLICY REVIEW
Derr introduced the following Board Policies for a second reading:











Ownership Rights of Instructional Materials: 5100
Academic Freedom and Tenure: 6040
Speakers: 6060
Faculty Qualifications: 6080
Calendar Year: 6100
Credit Hours: 6110
Alternative Student Credit: 6120
Dual Credit Programs: 6140
Library: 6160
International Education: 6180

She noted that no feedback was received on the policies presented; the two technology policies
were pulled for more intensive internal review.
McKeel moved to approve the policies. The motion was seconded and approved unanimously.

PRESIDENT’S REPORT
Derr provided the board with its updated calendar, which will be given to the board each
month. She directed the board to a legislative packet in their notebooks and gave an update on
the $32m ask, which looks unlikely to go through. She is asking board members and staff to
contact legislators. Arnold asked what the feedback is from legislators – Derr responded that it
is too big of an ask, especially with issues pending to PERS and healthcare. There are several
bills summarized in the report that seem to still be moving forward. She reminded the board on
behalf of Jim Zordich to support the Foundation auction. She pointed out that our Mechatronics
program was highlighted in the ACCT Trustee Quarterly, with a write-up by Nick Goslin.
AACC has for the first year established a Recognition for Distinguished Faculty; Pam Benjamin
and Derr coordinated a nomination for Beth Sammons, who will receive the award.
BOARD MEMBER/ADVISORY COMMENTS
Peterman provided an update on Barney’s Pantry. ASG has developed a mission statement,
goals, and comprehensive action plan to relocate the pantry to a more accessible area near the
front desk in the Student Union. Their next step is to talk to the Oregon Food Bank. They have
been streamlining the club process and setting a framework. ASG has made significant progress
with textbook affordability, with the focus this year to appreciate and formulate next steps.
Recently approved funding request for Forensics to help build partnerships and show support.
Event attendance has significantly increased. Representatives have attended lobby days, and
Seneca Lexow was able to attend the ACCT conference in Washington, DC. Arnold noted that
ASG donated $50,000 from the student fee budget as a legacy gift to the foundation.
Johnson also acknowledged Beth Sammons, our Rho Theta advisor. She appreciated the
Gateway project presentation and gained a new appreciation for all the parts that had to come
together. She stated that the Health Professions faculty, some of whom were in attendance, are
anxious to know what this means for Health Professions. She wants to make sure faculty are
involved in the conversations. She would like to know how the board is going to collect
feedback.
Pitts asked that any information about the Gateway meetings be put online and widely
communicated. She distributed the Winter Term newsletter and a memo. She noted that OEA
wants to be involved in school safety; Senator Merkley requested a meeting with educators, and
local presidents were contacted to participate. She queried the part-time faculty and received 14
very thoughtful responses regarding building safety, personnel, and legislation. She encouraged
the college to be active. Arnold thanked Pitts, noting that this is an important topic she would
like to explore. Derr noted that we have several scenarios costed out and continue to do
training, but the challenge continues to be resources. She can provide a report to the board
regarding safety.
Mattson attended Mayor Wheeler’s council of economic advisors, where some of the projects
work very well with the Gateway project; childcare and transportation were main issues
discussed.
McKeel passed.

Arnold went to John Spindor’s math class and found it humbling and enjoyed the opportunity.
She attended the ACCT Legislative Summit and will put together an update for later.
Calcagno commented that April 14th an event will be held on participatory budgeting. He will
send out information about the event.
Polson had an interesting time at ACCT and will share more on a future date, noting that there
is still work to do.
Ainslie said it was wonderful to hear Ted Gilbert, and she is thrilled with the potential of the
project. She seconds the proposal for the budget sharing training Michael suggested.
ADJOURNMENT
McKeel moved to adjourn. The motion was seconded and carried unanimously.
Adjourned at 10:05 p.m.

Clerk

Board Chair

Minutes recorded by Carrie Toth, Executive Assistant to the Board of Education.

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.1c
CONTACT PERSON: Travis Brown, Human Resources Director

SUBJECT: MONTHLY PERSONNEL REPORT
*This report outlines activity for the month of February 2018.
NEW EMPLOYEES:

Employee

Position

Administrators:
Department

Date

Faculty Managers:
Employee
Lee, Michael J

Position

Department

Date

Manager IT Application Support
Services

Health Professions

2/19/2018

Department

Date

Support Staff:
Employee
Haro Marquez, Ana M

Position
EHS Assistant Teacher

Head Start

2/14/2018

Haynes, Sarah M

Teacher

Head Start

2/22/2018

Kaufman, Patience DL

EHS Assistant Teacher

Head Start

2/14/2018

Lucas, Jennifer R

HRIS Specialist

Human Resources

2/12/2018

Miller, Nicole D

Data Clerk

ABE

Natelborg, Christopher D

Assistant Manager of Financial Aid

Financial Aid

Pupo-Rodriguez, Junia

Classroom Assistant

Head Start

Wheeler, Holly

Library Cataloging and Meadata
Specialist

Library

2/28/2018

Zhong, Wei Q

Senior Accountant

Business Office

2/12/2018

2/5/2018
2/26/2018
2/1/2018

SEPARATIONS:
Employee

Position

Department

Date

Gomez, Elizabeth S

Manager: Budget, Accounting, &
Student Financial Services

Business Office

2/16/2018

Haynes, Sarah M

Teacher

Head Start

2/23/2018

Juenemann, Eric W

Director of TRIO

TRIO

2/15/2018

Lucas, Jennifer R

HRIS Specialist

Human Resources

2/15/2018

INFO
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.1d
CONTACT PERSON: Jennifer DeMent, Chief Operations Officer

SUBJECT: MONTHLY FINANCIAL REPORT
This report includes 2017/18 activity through the month of January.
Revenues:


State support revenue is received quarterly in August, October, January and April. The
amount budgeted for 2017-2018 reflects Mt. Hood’s estimated share of the biennial state
support amount of $564 million.



Property tax revenue is received beginning in November. Revenue is turned over
monthly from the counties, with the largest payments received in November and
December.



Tuition and fee revenue for fall term is $7.1 million and winter term is $6.6 million.
Enrollment numbers indicate a decrease in tuition-bearing classes as compared to
2016/17 enrollment by 6.3% for fall and 1.8% for winter term.

Expenditures:
As of January 31, seven months of the fiscal year has passed. If expenditures occurred equally
throughout the year, there would be 42% of the budget remaining. As an educational institution,
the majority of costs are incurred between September and June.


Salaries are not paid evenly over the year because most full-time faculty, who represent
about 50% of total salary, work ten months and are paid over twelve months. Therefore,

three months of faculty salary will be recorded in June. Extra-teach is calculated and
paid in June as well. Budgeted amounts include step increases and longevity for eligible
employees and no cost of living increases.


Healthcare shows a greater percentage remaining than might be expected due to the
timing of premium rate increases, which are effective October 1 and paid in advance in
September.



Fringe and tax costs are paid based on a percentage of salary so the percentage of
budget remaining is similar to salaries, as expected.



Debt Service is paid according to a prescribed debt service schedule, with payments
occurring in July, December, January and June.



Transfers to Other Funds includes budgeted amounts of $150 thousand for Student Aid,
$275 thousand for aquatic center support, and $400 thousand for facilities capital
projects.

MT. HOOD COMMUNITY COLLEGE DISTRICT
General Fund Financial Report
Fiscal Year 2017/18
As of January 31, 2018

Actual
Year to Date
Jun 30, 2017
Beginning Fund Balance

Adopted
Budget
2017-18

Percentage
Actual
of Budget
January 2018 Remaining

3,252,167

6,357,430

9,638,760

Revenues
State Support
Property Taxes
Tuition and Fees
Uncollectible Receivables
Other Revenues
Transfers In

27,057,711
11,892,846
23,615,611
(16,885)
2,001,489
-

26,039,885
12,157,745
24,866,898
(350,000)
1,137,778
75,000

14,113,696
11,535,494
17,973,324
(20)
320,359
-

72%
100%

TOTAL REVENUES

64,550,772

63,927,306

43,942,853

32%

Expenditures
Salaries
Health Care
Fringe/Taxes
Materials & Supplies
Utilities
Grants in Aid/Tuition Waivers
Debt Service
Transfers to Other Funds

35,726,766
5,803,058
10,098,813
6,364,412
1,620,093
1,077,575
2,293,234
675,000

37,507,825
6,203,420
10,990,978
6,768,228
1,613,827
1,380,865
2,329,475
825,000

18,352,367
3,496,542
5,208,919
3,734,962
742,527
606,692
527,165
-

51%
44%
53%
45%
54%
56%
77%
100%

TOTAL EXPENDITURES

63,658,951

67,619,618

32,669,174

52%

(3,692,312)

11,273,679

Rev Greater (Less) Than Exp

891,821

Beginning Fund Balance

8,746,939

6,357,430

Ending Fund Balance

9,638,760

2,665,118

15.1%

3.9%

As a percentage of expenditures

46%
5%
28%

GLOSSARY
Revenues:
State Support includes funds received through the Community College Support Fund allocated
to each of the 17 community colleges in Oregon. Funding allocations are based on student full
time equivalent (SFTE) and a growth management component. The 2017/18 budget was based
on the assumption that community colleges will receive $564 million for the 2017/19 biennium.
The 2017/18 budget represents the amount of state support we expect to receive. MHCC
currently represents approximately 10% of the state total.
Property Taxes include current and prior year taxes assessed at a permanent rate of .4917 per
$1,000 of assessed value for Multnomah, Clackamas and Hood River Counties. Current year
property taxes are a component in the community college revenue allocation formula for State
Support.
Tuition and Fees include all tuition, course fees and instructional service fees. Tuition for
2017/18 generates $100.00 per credit hour for the General Fund. A technology fee of $5.75 per
credit hour and an Associated Student Government (ASG) fee of $3.50 per credit hour are in
addition to the tuition rate and recorded in separate funds. A College Service Fee of $45 per
term is also assessed to students registered for a minimum of one credit. An Access Fee of $35
per term is also assessed to students registered for a minimum of two credits. The College
implemented a Tuition Pledge that locks students’ tuition in for up to four years as long as the
student is making satisfactory progress towards their degree.
Other Revenues include rental charges, interest earnings, and grant and foundation indirect
cost recoveries and sales revenue.
Transfers In is profit generated by the Bookstore. These transfers typically occur in June as part
of the year-end closing process.
Expenditures:
Salaries consist of the wages and salaries paid to all employees from all employee groups.
Health Care consists of the employer paid portion of medical, dental and vision insurance
premiums, as well as $45,000 for the Part-time Faculty and Tutor Association’s health insurance
reimbursements.
Fringe/Taxes are all other employer paid fringe costs, and include PERS (18.66%), Social
Security (6.2%), Early Retirement (3.5%), Medicare (1.45%) and Long-term disability, life,
workers compensation and unemployment insurance and tax sheltered annuity payments
(combined 1.2%).
Materials & Supplies consists of all non-personnel costs such as supplies, repair of equipment,
printing and photocopying, contracted services, travel and capital outlays.
Utilities include water, sewage, electricity, waste management, gas and telecommunication
costs.
Grants in Aid/Tuition Waivers include tuition and fee waivers for students as established by
board policy, as well as staff tuition waivers as established by collective bargaining agreements.

Debt Service consists of principle and interest payments on general long-term debt.
Transfers to Other Funds represents the required general fund match for the federal financial
aid programs, and transfers from the general fund for facilities capital projects.

INFO
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.1e
CONTACT PERSON: Jean Wagner, Head Start Executive Director

SUBJECT: MONTHLY HEAD START REPORT
Mt. Hood Community College Head Start Program Report
Head Start/Early Head Start News from the Director

February 2018
News:


The Child Adult Care Food Program (CACFP) review was completed February 7, 2018. There
were a few minor findings, mostly revision of procedures. As the review team exited I was told
“you have an awesome program, your staff are awesome and Erica (Health and Nutrition
Manager) is really awesome.”



Fiscal Consultant Al Prince and Grantee Specialist Sandy Nelson from the Federal Head Start
Training & Technical Center – Program Management, Fiscal Operations (PMFO) visited our
program during the snow week, so we will need to reschedule it for later in the year.



The program is preparing for the Federal CLASS review for the week of March 19, 2018. They will
be observing in our classrooms focusing on the teacher-child interactions.



We received notification of our Federal Focus Area 2 review for the week of April 16, 2018. This
review looks at all aspects of our program i.e. enrollment, environments, data, health and
safety. There will be 4-6 reviewers visiting our program.



We opened a new EHS classroom for 18 months to 3 years at Willow Tree. Families received
their initial home visits the last week of February. Classes began on Monday, March 05, 2018.



The program submitted a letter of interest to the Oregon Department of Education to compete
for an upcoming grant to convert up to 60 children from a 3.5 hour class 4 days a week to a 6.5
hour class five days a week.

Enrollment Report for January 2018
This report shows the number of children enrolled in Head Start and Early Head Start. The Head Start Act
642(d)(2) requires a report of program enrollment periodically to the Policy Council and the Board.
Este informe muestra el número de niños matriculados en Head Start y Early Head Start. La Ley de Head
Start 642 (d) (2), requiere un informe periódicamente de la inscripción en el programa a Policy Council y
a la Directiva.
В этом рапорте показано также количество детей в Head Start и Early Head Start. Акт 642(d)(2)
требует периодические рапорты о количестве обслуживаемых детей для подачи в Совет Стратегии
и в Совет Директоров.

Number of children funded to serve 2017-18
Head Start

none

Early Head Start

Federal

399 Federal

State

625 Federal Expansion

City of Portland

Total:

none
108
24

40 State

6

City of Portland

30

MIECHV

20

Child Care Partnerships

75

1064 Total:

263

Enrollment for January
Head Start

Children Early Head Start

Children

Head Start

1064

164

none
Total:

1064

Early Head Start
Expansion

24

EHS Child Care Partnerships

75

Total:

263

Waitlist (as of 1/31/18)
Program

Children

Head Start

150

Early Head Start

284

EHS Child Care Partnerships
Total:

31
465

Average Daily Attendance by Head Start or Early Head Start Center 2017-18
This report shows the average daily attendance for each Head Start and EHS center. The Performance Standards state that the program
should maintain an average attendance of at least 85%. When the attendance falls below 85%, the program must analyze the reasons.
The Head Start Act 642(d)(2) requires the program to report this monthly to the Policy Council and the Board
Este informe muestra el promedio de asistencia diaria en cada Centro de Head Start y Early Head Start. El Desempeño de las Normas
de Funcionamiento de Head Start manifiesta que los Centros deben mantener un promedio de asistencia de al menos el 85%. Cuando
el promedio de asistencia diaria baja del 85%, el programa debe analizar las razones. La Ley de Head Start 462(d)(2) requiere que el
programa de un informe mensualmente a Policy Council y a la Directiva.
В этом же рапорте показана средняя дневная посещаемость по центрам в Head Start и Early Head Start. Стандарты Head Start
требуют поддерживать среднюю посещаемость не ниже 85 %. Если средняя дневная посещаемость падает ниже 85% время
бить тревогу и искать причину, тот же Акт 642(d)(2) требует ежемесячных рапортов в Совет Стратегии и в Совет
Директоров.

Average Daily Attendance by Head Start Center
Center

July

Aug.

Sept.

Oct.

Nov.

Dec.

Jan.

Cascade Crossing HS

0%

0%

89%

86%

80%

66%

76%

80%

Cleveland HS

0%

0%

91%

84%

89%

78%

77%

86%

94%

84%

80%

76%

82%

83%

Davis HS

Feb.

Mar.

Apr.

May

June

Total

Division HS

0%

0%

83%

88%

83%

78%

77%

83%

Earl Boyles HS

0%

0%

96%

94%

94%

88%

87%

93%

Early Childhood Center HS

0%

0%

90%

77%

78%

77%

75%

81%

Early Childhood Center HS Full day

0%

0%

91%

85%

83%

76%

78%

84%

Fairview HS

0%

0%

79%

76%

73%

69%

74%

74%

Gateway HS

0%

0%

87%

87%

78%

76%

78%

82%

Gethsemane HS

0%

0%

91%

91%

87%

91%

70%

90%

80%

84%

70%

75%

76%

77%

Gresham United Methodist HS
Hazelwood HS

77%

76%

84%

86%

86%

78%

81%

81%

Kelly Place HS

0%

0%

90%

85%

81%

81%

80%

84%

80%

77%

76%

81%

67%

79%

Knott HS
Mt. Hood HS

0%

0%

91%

89%

84%

83%

86%

87%

North Powellhurst HS

0%

0%

81%

82%

87%

77%

71%

81%

Rockwood 181 HS

0%

0%

83%

80%

77%

75%

72%

79%

80%

75%

78%

72%

74%

76%

88%

88%

81%

94%

89%

86%

82%

85%

84%

79%

77%

82%

Rockwood Stark
Russellville HS
Sunrise HS

82%

82%

Center
Troutdale HS
Program ADA

July

Aug.

Sept.

Oct.

Nov.

Dec.

Jan.

0%

0%

90%

78%

83%

78%

79%

79%

79%

87%

84%

81%

78%

78%

Feb.

Mar.

Apr.

May

June

Total
82%

*children attending Russellville and Hazelwood are subsidized by DHS child care subsidy

Average Daily Attendance by Early Head Start Center
Center

July

Aug.

Sept.

Oct.

Nov.

Dec.

Jan.

0%

0%

89%

84%

87%

82%

84%

86%

Hazelwood EHS

84%

83%

83%

78%

75%

70%

74%

79%

Russellville EHS

86%

83%

90%

93%

85%

88%

91%

87%

Program ADA

85%

83%

90%

85%

82%

80%

83%

Early Childhood Center EHS

Feb.

Mar.

Apr.

May

June

Total

*children attending Russellville and Hazelwood are subsidized by DHS child care subsidy

Average Daily Attendance by Early Head Start Child Care Partnerships
Center

July

Aug.

David Douglas High School
Discovery Garden

76%

70%

Gresham High School

Sept.

Oct.

Nov.

Dec.

Jan.

Feb.

Mar.

Apr.

May

June

Total

88%

36%

77%

95%

95%

74%

88%

83%

74%

84%

79%

79%

73%

72%

64%

72%

68%

70%

Happy Go Lucky

77%

77%

KinderCare

83%

79%

83%

90%

86%

87%

82%

85%

Little Friend’s Day School

77%

84%

88%

65%

77%

79%

76%

78%

60%

77%

77%

63%

75%

69%

Love Bug
Love Bug Too

25%

31%

45%

46%

96%

70%

82%

52%

Melody’s Munchkins

93%

94%

97%

97%

63%

45%

57%

82%

100%

98%

97%

98%

100%

95%

98%

98%

75%

72%

80%

88%

85%

73%

68%

79%

67%

60%

55%

61%

51%

61%

87%

81%

85%

82%

76%

Emily’s House
Pixie Child Care
Reynolds Learning Academy
Program ADA

76%

76%

January 2018 Attendance Analysis – Absences
Most of our programs maintained average daily attendance above 85% for the month of
September. Although we are not required to analyze attendance if it is above 85%, we thought
sharing the reasons for absences would be informative. Here is a breakdown of absences by
program:

Head Start
Absence Reason

Percent

Illness

30%

No bus/no transportation*

21%

Appointment

6%

Vacation

4%

Family Emergency

2%

Other-Excused (i.e. with family member, lice, immunizations not up-to-date)

8%

Unknown*

29%

Early Head Start
Absence Reason

Percent

Illness

31%

No bus/no transportation

1%

Appointment

5%

Vacation

13%

Family Emergency

3%

Other-Excused (i.e. with family member, lice)

9%

Unknown

38%

Average daily attendance for the Head Start program remained approximately the same in
January as in December, at 78%. Absences due to illnesses dropped from 38% in December to
30% in January, and most of the other absence reasons increased by a percentage or two in
January. We saw a significant decrease in absences due to illness in Early Head Start, from 67%
in December to 31% in January, but our percentage of unknown reasons increased from 12% to
38%, which may partly account for this change.

Child Care Partnerships (CCP)
In January we received absence reason information for 18% of CCP’s total absences. The
primary reason for recorded absences was illness, at 13% of total absences.

Individual Attendance
The numbers below represent the percentage of individual children in our program this school
year with moderate chronic absenteeism (80-89% Average Daily Attendance - ADA) and those
with severe chronical absenteeism (less than 80% ADA) for the school year:
Program

80-89% ADA

Less than 80% ADA

Head Start

29%

43%

Early Head Start

25%

29%

Child Care Partnerships

25%

46%

Mt. Hood Community College Head Start
Financial Report
January 2018
This is a monthly report of the Head Start program grants and budget including credit card expenditures
as required by the Head Start for School Readiness Act of 2007. 642(d)(2)
Este es un informe mensual de las becas del programa de Head Start y presupesto incluyendo los gastos
de tarjetas de crédito requerido por ley 2007. 642(d)(2)
Это ежемесячный рапорт по грнтам и бюджету в Head Start, включая затраты по кредитным
картам. как требуется Актом Head Start 642(d)(2)о готовности к школе 2007. 642(d)(2)

BUDGET JULY 2017-JUNE 2018
Funding Source

Total Funds
10,805,917

Federal/State Head Start
Head Start Training

181,003

Children's Levy HS

404,500
1,455,799

Federal EHS Start

35,397

Federal EHS Training

1,526,995

EHS-CCP

37,500

EHS-CCP Training
Children’s Levy EHS

368,826

ODE EHS

81,132

MIECHV

200,000
14,895,025*

Total

* The change in funds is due to the update to the awards from the state for COLA. Additionally,
the overall federal award was revised to include the rollover requested.

Expenditure Report for January
Budget Category
Salaries and Fringe Benefits

Budget
10,929,449

Spent
5,179,308

Percent Spent
47%

Budget Category

Budget

Spent

Percent Spent

0

0

Travel/Training

253,900

103,471

41%

Supplies

437,538

140,054

32%

Contractual

1,651,670

143,864

9%

Other

1,824,512

743,006

41%

$15,097,069

$6,306,702

42%

Equipment

Total

Reimbursement Funds
Source

Amount Budgeted

Amount Received Year to Date

DHS Child Care**

$298,245

138,621

USDA Funds**

$627,234

203,0072.09

**Reimbursements have a lag time of up to 60 days

US Bank Visa Purchasing Cards for Head Start & Early Head Start
Visa Purchasing Cards used by Head Start staff are monitored monthly at several levels. Visa logs and
receipts are prepared by card holder and reviewed monthly by supervisors who check for allowability of
the purchases. The Financial Specialist in the Head Start office reviews the logs to ensure accuracy and
the Head Start director signs off on each log. The business office does a final review for accuracy.
Performance standards also require the Head Start Policy Council and MHCC Board of Education to
review all VISA purchases.
Todas las compras para el programa realizadas por el personal de Head Start a través de las tarjetas Visa
son supervisadas mensualmente en diferentes niveles. La hoja de registro de la tarjeta visa y recibos son
preparados por la persona responsable y luego es revisado mensualmente por los supervisores para
verificar dichas transacciones. La Especialista de Finanzas de la oficina de Head Start revisa las hojas de
registro para asegurar la exactitud y luego la Directora de Head Start firma cada hoja de registro. La
oficina de negocios hace la revisión final. También se especifica en las Normas de Desempeño que todas
las compras para el programa de las tarjetas Visa, requieren de la revisión de Policy Council Head Start y
de la Directiva de Educación de MHCC.
Кредитные карты Visa используются сотрудниками Head Start для покупок по работе и
контролируются ежемесячно на нескольких уровнях. Записи затрат регистрируются вместе с
корешками от чеков владельцем карты и рассматриваются на ежемесячной основе управляющими,
которые проверяют законность покупок. Финансовый специалист в офисе Head Start проверяет
выше указанную документацию на окуратность которую в последствии подписывает директор
Head Start. После чего бизнес офис коледжа ведет еще одну проверку на окуратность,
правомерность и законность, что в конечном итоге предоставляется на рассмотрение членам
Совета Стратегии и Совету Директоров MHCC.

Closing Date 1/20/18
Description

Head Start

EHS

Children's Children's MIECHV
Levy HS Levy EHS

EHS

Totals

CCP
Center Supplies
Computer Supplies
Dental/Medical
Education Supplies
Family Services
Supplies
Health
Supplies
Kitchen Supplies
Office Supplies
Other Costs
Parent Activities
Postage
Pre-Employment
Site
Repair/Maintenance
Training

8,712.71
43.81

0.48
4.86

9.74

169.84

9.74

51.60

3,513.39

912.14

109.11

1,311.21
1,525.57
51.66

138.76
169.63
5.74
49.00
42.50
10.27

1,812.30
5,696.36
281.68

209.30

23.25

23.25

85.00
128.50

9,111.81
48.67
0.00
3,564.99
0.00
1,067.75
0.00
1,449.97
1,695.20
57.40
49.00
1,939.80
5,835.13
281.68

Vehicle Costs
Utilities
Total

4,894.77
4,500.92
29,794.73

521.73
1,084.17
2,136.25

169.25
202.24

321.59

169.25
263.99

125.22
3,847.91

5,416.50
6,048.81
36,566.71

USDA / CACFP Monthly Report
HS and EHS Classrooms
This report shows the numbers of meals and snacks served across Head Start as well as the
reimbursement we receive from the USDA for these meals and snacks. The Head Start Act 642(d) (2)
requires a monthly report of meals and snacks provided by the USDA to be reported monthly to the
Policy Council and the Board.
Este informe muestra el número de comidas y meriendas servidos a través de todo el programa de Head
Start, así como el reembolso que recibimos de USDA por las comidas y meriendas. La Ley de Head Start
462(d) (2) requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.
Этот рапорт показывает количество обедов подаваемых в Head Start а так же размер компенсации
получаемой нами от USDA. Акт 642(d)(2) Head Start требует ежемесячных рапортов в Совет
Стратегии и в Совет Директоров о продовольствии предоставленном USDA.

USDA Reimbursement Rates for 2017-18
Meal

Rate per Meal

Breakfast

1.71

Lunch

3.16

Snack

0.86

January 2018
Meal

Number of meals served

Breakfast

14,287

Lunch

14,666

Snack

5,162

Total Reimbursement for the month:

$80,325.83

Head Start and Early Head Start Non Federal Share Report
2017-18
This is a monthly report of the Head Start Program's Non- Federal Share (in-kind) as required by the
Head Start School for Readiness Act of 2007. Federal funds are awarded to Head Start and Early Head
Start programs with the stipulation that programs annually raise a 25% in kind match.

Este es un informe mensual del programa de Head Start requerido por la Preparación Escolar de
la Ley 2007. Los Fondos Federales otorgados para el programa de Head Start y Early Head Start
se estiman arriba del 25% anualmente (según diferentes tipos de donaciones).
Total Annual Budget

Blank cell

Federal EHS Grant

$1,451,296.00

Federal EHS Child Care Partnerships

$1,537,495.00

Federal HS Grant

$4,373,797.00

In-kind Match:

Month

TOTAL GRANT

$7,362,588.00

Match Needed:

$1,840,647.00

Blank cell
Projected
Monthly:

Match

Blank cell

Cumulative %

July

$153,387.25

$155,036.88

8.42%

August

$153,387.25

$155,036.88

16.85%

September

$153,387.25

$155,036.88

25.27%

October

$153,387.25

$155,036.88

33.69%

November

$153,387.25

$155,036.88

42.11%

December

$153,387.25

$155,036.88

50.54%

January

$153,387.25

$155,036.88

58.96%

February

$153,387.25

$155,036.88

67.38%

March

$153,387.25

$155,036.88

75.81%

April

$153,387.25

$155,036.88

84.23%

In-kind Match:

Blank cell

Blank cell

May

$153,387.25

$155,036.88

92.65%

June

$153,387.25

$155,036.88

101.08%

$1,840,647.00

$1,860,442.56

101.08%

Yearly Total

Available Match:

Blank cell

Oregon Head Start

$5,606,419.00

Oregon EHS

$78,238.00

Portland Children’s Levy

$289,053.00

MIECHV

$209,787.00

Total

$6,183,497.00

INFO
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.1f
CONTACT PERSON: Jean Wagner, Head Start Executive Director

SUBJECT: HEAD START GRANT APPROVAL
Items include:
o Five-Year Goals and Objectives
o 2018-2019 Budget
o Change of Scope Amendment

Mt. Hood Community College Head Start and Early Head Start
Grant Proposal Summary and Key Documents
This packet includes the key documents of the 2018-19 grant proposal for Head Start/Early
Head Start. On March 8, 2018, Policy Council approved this grant package. The grant is due in
Region X Office of Head Start on April 1, 2018.
The Budget and Planning Committee, composed of staff, managers and Policy Council
members, worked together to make the recommendations for potential cuts and additions.
Additional cost in the budget are:
•
•
•
•
•

Wage steps per OSEA Contract
Add an Associate Director
Add Fiscal Program Assistant
Rising costs expected in rent, utilities, etc.
Increase in minimum wage

Cuts made to balance the budget:
•
•
•
•

Cut bus drivers and bus maintenance and fuel
Cut EHS Home Based services in summer at ECC and add days to school year
Cut two part time program assistants
Cut most staff and all managers by one day

Should we have additional funds, the program will:
•
•
•
•

Add a Parent Engagement Specialist
Reduce class size to 18 as a long term plan
Add a Health Specialist
Add a Floating Teacher Sub

Should the program have to make additional cuts the program will:
•
•
•

Teachers and classroom staff cover janitorial
Cut additional days from staff and managers
Cut Classroom aides in AM/PM and teacher cover classes

This grant proposal is for year four of the five year grant period and contains the following key
documents.
•
•
•

Updated Goals and Objectives for year four of the five year period and the next steps
Line Item Budget
Change in Scope for Federal Head Start funds

Mt. Hood Community College Head Start/Early Head Start Five Year Program Goals
Program Goal 1: Effective Management Systems will support high quality services to children and families, build strong leaders amongst staff
and parents and will lead MHCC Head Start and Early Head Start into the future.
Objective(s)
Progress, Outcomes, and Challenges
Year 1 (baseline)
Year 2
Year 3
By 2020 staff retention will 1. Began assessing staff turnover 1. Staff turnover data was in 2016- 1. Staff turnover data - as of
rate. In 2015-16 our turnover
17 was 27%
February 2018 our turnover
increase by 2% and staff
rate
was
17%
2.
Created
Staff
Satisfaction
rate is at 16%
satisfaction will increase by
2.
Conducted
a
staff
satisfaction
Committee
and
analyzed
data
2.
Staff Satisfaction Committee
2%.
survey
from survey
began implementing
3. Conducted an initial position
recommendations i.e. new
study for Teachers, Family
Staff Bulletin; Director held
Workers, and Family Support
staff listening sessions with
Specialists
sites; HR weekly email
updating staff on
recruitment and hiring of
open positions; All staff
meetings now includes
family success stories,
promotions, and celebrating
staff
1. Added three new locations
By 2020 the program space 1. Current number of classrooms 1. Added two new locations
37
bringing total number of
bringing the total number of
and materials will meet the
classrooms to 40
classrooms to 50
needs for growth, provision 2. Currently 4 HS classrooms
operate
full
day
M-F
2.
Inventoried
furniture
in
2.
Opened 10 classrooms that
of longer days, staff
3. Partnership with Reynolds
classrooms against the new
provide 1020 hours in HS
workspace and parent
School district to operate a T-F
standard
3. EHS Expansion brought 24
spaces.
6 hour class day
3. Provided some replacement
new children with 1,380
furniture
4. Developed a furniture
hours
standard of Community
4. Inventoried staff technology and 4. Developed a standard for
Playthings for all classrooms
began providing technology
each age range of classroom
using the standard set the year
5. Identified technology needs
furniture and materials using
by staff position
before
The Creative Curriculum
5. No progress on facility use plan
6. Facility use plan is needed
Fidelity Tool
5. Inventoried using the above
standard and developed
purchasing plan to bring all
classrooms to the standard.

Program Goal 1: Effective Management Systems will support high quality services to children and families, build strong leaders amongst staff
and parents and will lead MHCC Head Start and Early Head Start into the future.
6. All staff positions have
designated technology
assigned with program
standard.
7. Hired a Facility Manager,
developed and implemented
a facility cost analysis plan
8. Installed three new
playgrounds
1.
Created
a
parent
training
system
1.
Implemented the first series
By 2020 the program will
and PC approval.
of our Parent Career
have structures in place for
2.
Put
in
training
plan
to
provide
Program
providing 36 hours
potential staff and parent
staff
opportunities
to
attend
of
training
an average of 49
leaders to develop
OAEYC, NAEYC, and NHSA.
hours of job shadowing.
leadership skills and to
3. 6 Staff and 1 Manager Attended
Seven parents will graduate
access career ladders.
NAEYC’s Professional
this spring.
Development Conference
2. 3 staff attended the OAEYC
4. 12 Staff and Managers along
fall conference and 2 Staff
with 2 parents attended the
and 1 manager attended the
NHSA Conference
NAEYC conference
3. 31% of our staff are current
5. 2 Staff, 1 Manager, and 5 Child
or past HS parents
Care Partners attended the local
OAEYC conference
1. Developed a Racial Equity Policy 1. Provided a series of trainings
By 2020 the program will
2. Provided all staff 8 hours of
with Katie Kissinger for all
affirm its commitment to
training
on
Structural
Racism.
classroom
teachers and
racial equity and will attain
assistants.
level 3 in 10 areas of the self
2. Provided a keynote address
assessment as identified in
to all CDFS staff on
the Tool for Organizational
Cultivating the Genius of
Assessment Related to
Black Children with the
Racial Equity.
author Dr. Debra Sullivan
3. Provided a 4 hour training
with FSS and FW’s with Dr.
Sullivan on the above topic.
4. Developed new staff
recruitment efforts to

Program Goal 1: Effective Management Systems will support high quality services to children and families, build strong leaders amongst staff
and parents and will lead MHCC Head Start and Early Head Start into the future.
include culturally specific
newspapers and websites.
Program Goal 2: School Readiness. The program will develop and implement a program-wide school readiness program that encompasses
Parent Family and Community Engagement Framework, local elementary school alignment, state standards and the Head Start Early Learning
Outcomes Framework.
Progress, Outcomes, and Challenges
Objective(s)
Year 1 (baseline)
Year 2
Year 3
1. Child Plus reports were
1. Changes in performance
1. Fully implemented new
By 2020, child attendance will
selected for better
standards generated a pilot
system for collecting child
increase by 5 %.
reporting and managers
program of using iPad to
attendance and contacting
have begun analyzing
report attendance so that we
families when a child was
monthly.
had live reports.
absent without a reason.
2. Annual Attendance
2. Annual Attendance Program
2. An attendance committee
Program wide was 84%
wide was 80%
was created with staff and
managers to review our
practices in this area. Our
attendance referral system
was identified as a priority
the new referral process is
integrated into our Child Plus
database to improve the
timeliness of referrals and
better tracking systems.
1. Analyzed current systems 1. Purchased Creative Curriculum 1. Completed the physical
By 2020 the program will
in curriculum planning
Fidelity tool
environment section of the
increase the quality, intensity
Creative Curriculum Fidelity
and the fidelity of curriculum
Tool for Administrators.
implementation and alignment

with local schools
By 2020 the PFCE framework and
SR Goals will be fully aligned,
staff will be cross trained and the
program will realize an increase
in family and child goal
attainment.

After struggling with this
objective, the Program Planning
and Evaluation Team has
recommended eliminating this
objective and increasing focus on
the others.

Program Goal 3: Family and Community Engagement – By 2020 MHCC will increase its engagement with both families and with the
community.
Progress, Outcomes, and Challenges
Objective(s)
Year 1 (baseline)
Year 2
Year 3
1.
In
2015-16
we
had
37
1.
In
2016-17
we
had
a
total
of
1. In 2017-18 we have 39
By 2020 MHCC Head Start/EHS
memos of understanding
37 memos of understanding
memos of understanding
will increase its engagement with
with
community
partners.
many
of
these
were
with
with community partners.
the community.
community partners.
2. Became re-engaged with
2. As part of community
East County Caring
assessment interviewed 12
Community.
community leaders and found 3. Director now has a
we are not consistent with our
leadership role with Early
messaging in the community.
Learning Multnomah.
1. Developed a family
1. Modified our parent
1. Our parent assessment tool
By 2020 MHCC HS/EHS will have
assessment
tool
for
center
assessment
tool
aligned
with
uses an eco-map to help
aggregated family outcome
based
model.
The
data
PFCE
Framework
for
center
define
issues/strengths. We
measures aligned with PFCE
collected was incomplete
based model. We found that
created a scoring matrix and
framework.
and difficult to analyze.
staff ratings were inconsistent
data collection system in
making it difficult to assess
Child Plus. Still not satisfied
and track goals.
with this data accurately
reflecting parent’s
achievement.
2. Began piloting the Parent
Gauge tool at one center.
Program Goal 4: Health and Wellness – MHCC Head Start and EHS will share a culture of health and wellness which will be visible in the
workplace, in classrooms and in family homes.
Objective(s)
Progress, Outcomes, and Challenges
Year 1 (baseline)
Year 2
Year 3
1. Parent survey completed
1. 35% of our food budget was
1. 65% of our food budget was
By 2020 MHCC HS/EHS will
spent on fresh fruit and
spent on fresh fruit and
provide increased local farm
vegetables during Oct/Nov
vegetables during Oct/Nov
foods in menus, in parent and
months
of
2016.
months of 2017.
staff education.

By 2020 the program will see an
increase in parent engagement in
their child’s health and wellness.

1. Developed tracking of
parent self-report on

1. Gathered self-report data from
families at the beginning and
end of the year. Analyzed

1. Self-report data at this point
of the year continues to have
Broken or injured body part

Program Goal 4: Health and Wellness – MHCC Head Start and EHS will share a culture of health and wellness which will be visible in the
workplace, in classrooms and in family homes.
usage of urgent care by
reasons for visits to urgent
(91) at the highest a fever
our
families.
care.
Broken
or
injured
body
comes in second (50)
The above goal has been repart had the highest number
2. Six staff were trained as
written to better reflect the
of
incidents
(94),
Ear
infections
trainers for the What To Do
direction we are moving. See
was second (54) with a fever a
When Your Child Gets Sick
below
close third (53)
training. 2 staff presented
this workshop at our
By 2020 the program will have
December staff In-service.

engaged parents and staff in their
child’s health and wellness by
providing the What To Do When
Your Child Gets Sick training and
resources in order to reduce the
usage of urgent care.

Mt. Hood Community College Head Start/Early Head Start
Five Year Program Goals – Next Steps for 2018-19
Program Goal 1: Effective Management Systems will support high quality services to children and
families, build strong leaders amongst staff and parents and will lead MHCC Head Start and Early
Head Start into the future.
By 2020 staff retention will increase by 2% and
• Review and update our website
staff satisfaction will increase by 2%.
• Further develop new staff training modules
for Family Services and Family Support
Specialists
• Continue the Staff Satisfaction and Wellness
Committee
• Hire a Communications Consultant to advise
us on better communication systems both
internally and externally
By 2020 the program space and materials will
• Increase the number of classrooms providing
meet the needs for growth, provision of longer
the 6.5 hour days M-F.
days, staff workspace and parent spaces.
• Develop an annual furniture replacement
plan for the 2019-20 school year
By 2020 the program will have structures in place • Expand our Parent Career Training Program
for potential staff and parent leaders to develop
(PCTP) to include more parents.
leadership skills and to access career ladders.
• Develop a career pathway from the PCTP to
the CDA
By 2020 the program will affirm its commitment
• Provide Racial Equity training with the whole
to racial equity and will attain level 3 in 10 areas
management team
of the self-assessment as identified in the Tool for • Create a bank of culturally competent
Organizational Assessment Related to Racial
interview questions to be used in all job
Equity.
interviews
• Develop an outreach strategy for recruiting
more staff of color to match the families that
we serve
• Provide parenting classes for culturally
specific groups of parents (African American
and Spanish speaking families)
Program Goal 2: School Readiness. The program will develop and implement a program-wide school
readiness program that encompasses Parent Family and Community Engagement Framework, local
elementary school alignment, state standards and the Head Start Early Learning Outcomes
Framework.
By 2020, child attendance will increase by 5 %.
• Creation of a new child attendance referral
system within the Child Plus database.
• Provide Attendance Works training to all staff
By 2020 the program will increase the quality,
• Using the Creative Curriculum Fidelity Tool for
intensity and the fidelity of curriculum
Administrators each classroom team will
implementation and alignment with local schools
complete the Environment and Teacher Child
Interaction sections of this tool.
Program Goal 3: Family and Community Engagement – By 2020 MHCC will increase its engagement
with both families and with the community.

Mt. Hood Community College Head Start/Early Head Start
Five Year Program Goals – Next Steps for 2018-19
By 2020 MHCC Head Start/EHS will increase its
engagement with the community.

•

Director will continue to serve on the Early
Learning Multnomah’s Sector Council, the
statewide QRIS advisory board
• We will develop a new MOU with Multnomah
County Healthy Families Program
By 2020 MHCC HS/EHS will have aggregated
• Expand piloting the Parent Gauge Tool with
family outcome measures aligned with PFCE
our home base model and to more of our
framework.
center base sites.
Program Goal 4: Health and Wellness – MHCC Head Start and EHS will share a culture of health and
wellness which will be visible in the workplace, in classrooms and in family homes.
By 2020 MHCC HS/EHS will provide increased
• Increase the usage of more local fruits and
local farm foods in menus, in parent and staff
vegetables through partnerships with local
education.
food growers
• Complete a parent and staff survey on menus
for our classrooms
By 2020 the program will have engaged parents
• Provide the What To Do When Your Child
and staff in their child’s health and wellness by
Gets Sick training and resources to 100
providing the What To Do When Your Child Gets
families
Sick training and resources in order to reduce the
usage of emergency room and urgent care.

Mt. Hood Community College
Head Start

Draft 2018-19 Budget

Grant Totals
A. Personnel
Salaries-Administrators
Salaries-Managers
Salaries-Coordinators
Salaries-PT/Subs
B. Fringe Benefits
Totals for Personnel Costs
C. Travel
Travel-Out of State
D. Equipment

Federal HS
5100
5,117,073
32,587
350,484
1,832,376
442,877
1,394,452
4,052,776

Federal
HS
Training
5101
40,472

16,000

4,000
20,000

State
DHS CC
Training State Only Subsidy
State HS
5102
5102-5101
5102 5103
4,651,088
146,679
1,486,822 273,795

EHS
Training
5101Federal
EHS 5119
5119
1,455,799
35,397

29,015
297,056
1,615,718
387,320

15,000
30,000
7,000

8,928
95,385
456,864
105,750

7,264
170,264

6,923
116,817
597,046
53,000

1,365,712
3,694,821

15,436
67,436

413,299
1,080,226

97,000
274,528

470,000
1,243,786

15,000

4,000

9,000

ODE
Children's
EHS
Levy EHS
5229
5120
MIECHV
81,132
528,826
200,000

7,000
10,000

47,289

17,000

26,466
73,755

2,596
42,427
220,995
10,408

12,108
84,166
10,408

152,600
429,026

65,060
171,742

6,000

7,500
E. Supplies
Supplies-Office
Supplies-Graphic Services
Supplies-Copies
Postage
Supplies-Computers

11,109
2,645
3,968
1,481
5,290

2. Child and Family Supplies
Supplies-Health
2,910
Supplies-Instruction
13,225
Supplies-Disabilities/MH
212
Supplies-/MH/FV/TD/GU
8,075
Supplies- RW/RW Stark/D
5,959
Supplies- NP/Cascade/HB
Supplies - Sunrise
7,406
Supplies-Knott
8,020
Supplies-Russellville/GW/
6,134
Supplies-KP/Cleveland/ D
7,017

9,891
2,355
3,533
1,319
4,710

3,000
3,000
3,000

3,100
750
1,000
500
1,500

2,000
750
1,000
300
1,000

600
600
750
150
1,000

2,591
11,775
188
7,190
5,306

1,000
2,000

1,100
6,000
100

550
2,500

1,000
3,000

14,000
6,594
7,140
5,461
6,248

1,700
1,500

Mt. Hood Community College
Head Start
Supplies-ECC
8,443
Supplies-Yamhill
Supplies- Glisan
Supplies - PAT
Supplies-Family Partnersh
2,910
3. Food Service Supplies
Supplies-Kitchen
1,058
4. Other Supplies
Supplies-Community Partn
529
F. Contractual
8. Other
School District food
Food Service America
Meals on Wheels/Rockwood CDC
Courier Service
3,015
IRCO translation
4,761
Child Plus
6,613
David Douglas SD
Janitorial - We Clean
47,610
H. Other
2. Rent
contracted services-facility
4. Utilities, Telephone
Contracted Svs- Telephone
Utilities
5. Building and Child Lia
child insurance
6. Building maintenance
Other Exp.-Facility Repair
8. Local Travel
Travel-In State (Staff Mile
Vehicle Insurance
Supplies-Fuel
Supplies-Mechanical
HR Job requirements
9. Nutrition Services
Child Food

225,313
46,288
18,515
1,323
26,450
15,341
4,761
21,160
29,095
6,613

7,517

4,500
6,377
4,000

2,591

1,000

775

550

400

942

280

200

100

471

200

100

100

2,685
4,239
5,888

500
1,250
2,000
160,000

200
500
694

200
350
450

28,000

8,222

12,000

12,250

15,000
6,500

2,200
1,500

450

400

125

2,116

42,390

200,609
41,213
16,485
1,178
23,550
13,659
4,239
18,840
25,905
5,888

1,000

500

4,000

6,000
500
1,000
1,000
1,750

3,000

60

2,000
12,000
900
3,000
2,000
1,000

4,000
500
2,000
1,500
350

3,000

700

400

200

Mt. Hood Community College
Head Start
10. Child Services Consultants
Nurse
4,761
Mental Health Consultants
9,099
Nutrition Consultant
3,174
13. Parent Services
Supplies-Parent Involveme
3,174
Supplies-Policy Council
3,703
Other Exp.-Training Parents
16. Training or Staff Development
Travel- In State (State Meetings)
Other Exp.-Group Training
Other Exp.-Assigned Training
17. Other
Other Exp.-Fees and Dues
9,258
Child Care Licensing
4,232
Other Exp.-Med/Dental
529
Other Exp.-Marketing/HR
7,935
Totals
Other Exp.-Indirect Cost

599,109
1,198,219
465,188

4,239
8,101
2,826
2,826
3,297

2,500
10,445
3,675

1,400
2,800
1,000

900
1,555
600

2,500

1,000
1,000

600
780

1,500
2,000
1,000

550
350

1,500

3,000

500

1,000
1,972
7,000

1,500
5,323
14,000

500
700
6,197

20,472
31,944

8,243
3,768
471
7,065

3,300

533,423
1,066,845
422,824

79,243
143,486
-

2,050
2,500
1,125
150
2,400
271,430
531,360
135,166

-

1,700
3,000
800

300
2,000

1,800
800

1,000
300

1,500

750

80,978
161,956
131,035

18,397
30,794

7,376

51,725
103,450
48,075

1,500
200

10,076
20,152
18,182

Mt. Hood Community College Head Start
Change of Scope Amendment
MHCC Head Start is requesting a Change of Scope Amendment to convert 20 federal Head
Start child slots (3½ hour days, Tuesday through Friday) to 100 child slots (6½ hour days,
Monday through Friday).

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.1g
CONTACT PERSON: Jennifer DeMent, Chief Operations Officer

SUBJECT: APPROVAL TO UTILIZE GOODS AND/OR SERVICES CONTRACTS IN
EXCESS OF $150,000
Per CCRP (Community College Rules of Procurement) 301 “The Board reserves to itself final
approval of all contracts in excess of $150,000”.
The College expects to require goods and/or services from each of the vendors listed below during
the 2017-2018 fiscal year. Funding will be drawn from a variety of College accounts. The
Administration anticipates that each of the listed contracts may aggregate at least $150,000 in total
expenditures during the fiscal year.
The following purchases will be made through use of State of Oregon contracts available for the
College’s use through the Oregon Cooperative Purchasing Program (ORCPP), other co-operative
programs or are exempt from procurement regulations:
Vendor Name

Goods/services to be provided

Amount

Discovery Garden Child Care

Child Care Partnership

$250,000

Pixie Child Care

Child Care Partnership

$250,000

Pequenitos Child Care

Child Care Partnership

$200,000

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.2
CONTACT PERSON: Cheryl Johnson, Faculty Association President; Deans

SUBJECT: FACULTY TENURE RECOMMENDATIONS

Men10
DATE:
10:

FROM:
CC:
RE:

March20, 2017
JarrodHogue
Rod Barker,Dean
AmberLamadrid
TenureRec to moveAmber Lamadrid,to 4"' year.

the tenuredfacultyin the
Accordingto guidelinesfor tenurerecommendation,
Businessand InformationSystemsand I met to discussAmber'squalifications,
strengthsand weaknesses.Dave Garlingtonservesas the Coordinatoron her
probationarycommittee.The contentsof this letterwill be discussedwith Amber.
Pleaseacceptthis letteras a summaryof the confidentialmeeting.
The observationsfromcolleaguesare consistentlyin the 3 to 4 rangewith very
positivecommentsof her teachingability.She Is in constanttouchwith the
communityas well as academicand tradeassociations.She has presentedat
communityand businessactivitiesand is a good representativefor MHCCand the
businessprograms.
Amber Interactsverywellwith her teamof facultypeers. She is veryactivein
rewritingcoursedescriptionsand modifying/reworking
all of the accounting
programsto best provideeffectivetrainingfor specificjobs upongraduation.Amber
has workedwith otheraccountinginstructorsto modifythe textbookpublisherson
line packagesto enhanceand improvethe studentlearningexperience. Amberis a
welcomeadditionto the businessprogramfacultyteam. She conlributesinsightful
and valuedwrittencourseand programmodifications.
When instructingclasses,Amber usesa mix of instructionalmethodsduringthe
class.She lecturedon someof the backgroundinformafon,usedquestions
frequently,had the studentsfollowthe calculationson cash flows(the topicof the
class)on the overheadprojector.Then the studentsworkedon exercisesin their
groupsat the tablesin the classroom,so therewas a good mix of informational
presentationand interactiveactivityfor the students. Almostall of the ratingsin
every categoryfor Amberfor classroomobservationsand materialreviewsare in the
Exemplary-the highestratingwe can provide.
Becauseof all of thesepositivecommentsregardingher professionalservice,
collegeand communityservice,and professionaldevelopment/affiliation,
the
Businessand InformationSystemstenuredfacultyunanimouslyagreedthatAmber
shouldmoveon to her 4th year in the probationaryprocess. The facultyand I look
forwardto workingwith Amberduringthe 2017-18year.
It is cer1ifiedthat in makinga recommendation
on this application,the immediate
supervisorand tenuredfacultyhave reviewedthe applicant'sofficial
evaluation/tenure
file.

Tenure ProcessManual Appendix

MT. HOOD COMMUNITY COLLEGE

Annual Tenure RecommendationSignatureForm
This signature form will be attached to a letter of recommendation written by the dean. These
documents certify that the dean and tenured faculty have reviewed the annual letter of
recommendation for continuance or the letter of recommendation for tenure.
Applicant's Name:

Amber Lamadrid

£.-,/ /.J:,;1-L-~

Dean or Supervising Administrator

Year:

_2_0_1_7
___ _

Approve/Disapprove

3/Qo/1;:;..
r 6ate

~

Approve/Disapprove

(Jr.:nr<a__.
Tenured Faculty Member

Approve/Disapprove

~ w
Date

Date

Tenured Faculty Member

t.,a;,f;t)o
Approve/Disapprove

~1~
'APf'
ve/Dlsapprove

Date

f

TenureProcessManualAppendlK

MT, HOODCOMMUNITY
COLLEGE

Annual Tenure RecommendationSignatureForm
This signature form will be attached to a letter of recommendation written by the dean. These
documents certify that the dean and tenured faculty have reviewed the annual letter of
recommendation for continuance or the letter of recommendation for tenure.
Applicant's Name:

Amber Lamadrid

Dean or Supervising Administrator

4/ik~~~

./Tenured

Faculty Member

Year:

_2_0_1_7
___ _

Approve/Disapprove

 -~

Approve/

rr

Date

'3 ½.;'ZD/7
Oat

isapprove

,J/2_?-/!)
~approve

Date

o/~
Date

7
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December 10, 2017
To:

Dr. Debra Derr Ed.D President
Jarrod Hogue Executive Dean of CTE
Human Resources
Alexandra Tripp

From:

Janie Griffin
Dean of Health Professions and Nursing

Re:

Letter of Recommendation for full tenure for Alexandra Tripp

In accordance with the Tenure Application and Review Process a confidential meeting of Alexandra
Tripp's tenured faculty peers was convened to review her portfolio and tenure committee
recommendations on December 4, 2017.
Using the criteria for evaluation and tenure as prescribed by MHCC the following findings are offered
to support the recommendation:

I. ProfessionalService -- Instructional/ Program
Alexandra's performance exceeds the professional level in content expertise, instructional design skills,
instructional delivery and course management.
Content Expertise:

Alexandra (ALEX) has twenty years of nursing experiences as a registered nurse in Acute Nursing Care
and Intensive Care. Her past experience includes nursing across the country as a traveling nurse as well
as an educator in wilderness medicine. She meets the Oregon State Board of Nursing (OSBN) standards
set for nurse educators and is licensed as a Registered Nurse through the OSBN. Alex is very
comfortable in the clinical setting and nursing skills lab and has worked hard to develop strong teaching
strategies and materials for the classroom and lab setting. Her clinical skills are current and she is very
aware of best practice standards when providing care. She knows what the students need to know to
provide safe and effective nursing care to patients across the life-span. In the clinical setting she seeks
out learning opportunities that will facilitate student learning and success. Her syllabus and course
materials are well organized, easy to follow and meet the MHCC guidelines. She knows how to set limits
and keep students focused, has familiarized herself with the Oregon Consortium for Nursing Education
(OCNE) defined curriculum which the Nursing program adopted in 2005. Alex demonstrates the ability
to organize and manage her time to meet the challenges of a busy nurse educator schedule with
teaching theory, lab and taking students to clinical. She has participated in the college-wide effort to
align all courses with the gen-ed requirements, and assessment of course activities meeting the
program outcomes.
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Alex sets high standards for herself and her students yet is sensitive to the different learning needs of
each individual and is willing to go the extra mile to help her students be successful. Alex has grown
greatly over the last the three years in her approach to teaching and has utilized feedback from faculty
and students to improve her teaching approach and course content.

Rapport/ Personality

•
•
•
•

Positive and friendly, respectful of others.
Shows empathy and compassion toward her students and the population they care for.
Takes her job seriously but has a good sense of humor and is a pleasure to work with.
Has a strong work ethic, willing picked up days in clinical and class when another faculty were
not available. Is a good team player and supportive of other faculty.

Enthusiasm /Use of Classtime

•
•
•

Projects a very positive and sincere appreciation for the role and responsibility of the nurse.
Learning materials and activities are well organized and appropriate for the level of the student.
Manages her classes well, has realistic expectations of her student's time and how to emphasize
the "must know" content.

Students Participation/ Questions/ and Daily Structure

•
•
•
•
•
•

Has posted office hours, makes herself readily available for students.
Speaks distinctly, with sufficient volume and appropriate speed
Shows mastery of the subject matter or skill being presented.
The course syllabus meets the MHCC requirements.
Is sensitive to different learning styles of students, uses overheads, films, reading materials and
demo to help students the course material.
Clinical evaluations from students are excellent and very positive.

II. College/ CommunityDesign
Alex Tripp's performance meets the professional level in college and community service.
•
•
•
•
•

Actively participates in the OCNE curriculum committee and attends the OCNEstate wide
meeting yearly.
Participates in Faculty Association meetings and supportive of collaborative efforts between the
College and the faculty association.
Strongly supported the College's efforts to promote a "culture of excellence."
Attends all Program and Division meetings.
Works part time as a staff nurse for the community partner's health care facilities.

Ill. Professional Development/ Scholarship
Alex Tripp's performance exceeds the professional level in professional development/
Affiliation
•
•

Scholarship and

Attends conferences covering nursing topics that will strengthen and update her knowledge of
nursing.
Has completed all course work towards her Doctorate in Nursing Practice (DNP) and is presently
working on her dissertation. She will receive her DNP in summer 2108.

Recommendation:
Based upon the review and evaluation of the probationary committee, members of the Health
Professions Division tenured faculty tenured and my evaluation, it is our pleasure to recommend that
Alexandra Tripp be granted full Tenure.

Submitted BY: Janie Griffin MN

Attachment: Tenure peer group signature acknowledges review of recommendation letter.
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MT. HOOD COMMUNITY COLLEGE

Annual Tenure Recommendation Signature Form
This signature form will be attached to a letter of recommendation written by the dean. These
documents certify that the dean and tenured faculty have reviewed the annual letter of
recommendation for continuance or the letter of recommendation for tenure.
Applicant's Name:

AlexandraTripp

Year:

2017-2018
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/,;J. tf I
Tenur'

Faculty Memb

er

Tenured Faculty Member

Date

1

Disapprove
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MEMO: Tenure Committee Summary Report
4th year

November 30, 2017

RE: Alexandra Tripp
Nursing Program
Content Expertise:
Exemplary
Performance
(4)

•
•
•

•

•

•

•
•
•
•
•
•

Professional
Level
X (3)

Improvement
Required

Unsatisfactory
Performance

(2)

(I)

Acute care nursing for over 20 years, provides students with current best
practice theory and lab experiences.
Revised NRS232 Pathophysiology in Nursing I to better meet the learning
needs of the students and change to the new book.
Her course exams are appropriately rigorous for the current demands
placed on graduates as they prepare to take the national exam (NCLEX)
for licensure as a Registered Nurse.
Supervises students in the clinical setting in both first and second year of
the program, student evaluations for clinical are very positive, the students
feel they get the support they need and that Alex is very knowledgeable
and comfortable in the clinical setting.
Has taught both first and second year skills labs, nice approach, open and
non-threatening, utilities simulation, demonstration and hands on activities
as learning opportunities for the students.
Keeps abreast of new developments in nursing and medical equipment.
(Set up the Pyxis for medication administration and sim pad use in the lab
and shared the information with the faculty).
Displays confidence in her understanding of the curriculum changes,
content and case scenarios.
Organizes content for class and lab experiences which are meaningful to
the student.
Displays empathy and compassion towards students and faculty.
Flexible, willing to take on any class, lab or clinical she is assigned
Is objective and fair in the evaluation of the students.
Student feedback overall is positive.
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College Services
Exemplary
Performance
(4)

Professional
Level
(3)X

Improvement
Required
(2)

Unsatisfactory
Performance
(I)

• Participated in all faculty and program curriculum meetings.
• Actively engaged in the Nursing program's preparation for the
Accreditation visit from the National League
• Due to distance of the Bruning Center to the Main campus as well as class
and clinical schedule she has not had the opportunity to work on any
college wide committee however this year she is serving on the college
curriculum committee.
• Supports the college's "culture of excellence "vision as demonstrated by
her positive approach with students and willingness to assist other faculty
should the need arise.
• Is readily available for constructive conferences with students. Office
hours are posted outside door.

Community Service
Exemplary
Performance
(4)

•
•

Professional
Level
(3)X

Improvement
Required
(2)

Unsatisfactory
Performance
(I)

Continues to work as an RN at several local hospitals per diem
Teaches "Wilderness Advance Life Support"

Professional Development
Exemplary
Performance
(4) X

•

•
•

Professional
Level
(3)

Improvement
Required
(2)

Unsatisfactory
Performance
(I)

Presently working on her Doctor of Nursing degree, she is completely her
dissertation and should be completed by the end of the school year. Her
study is covering "Lateral Violence" focusing on Nurses in the Hospital.
Stays current in "Wilderness Advance Life Support" teaches this in the
summer
Attends the yearly OCNE Nursing Education conference.

In summary, Alex is a nice addition to the Nursing program. She has years of
experience as a registered nurse, is very knowledgeable and knows what the
students need to know to be successful as a nurse. She is professional, and
positive about nursing and the career opportunities our students will have when
they complete the program. She wants the students to be successful, her attitude
is "their success is her success". The tenure committee members are pleased
to recommend Alex for tenure.
Tenure Committee members:
David Dale, Nursing
Chrissy Bloome, Nursing
Katherine Conrad, Nursing

Debbie VanDover (retired)
Janie Griffin, Dean of Health Professions
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C:OLLECI
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December 10, 2017
To:

Dr. Debra Derr Ed.D President
Jarrod Hogue Executive Dean of CTE
Human Resources
Alexandra Tripp

From:

Janie Griffin
Dean of Health Professions and Nursing

Re:

Letter of Recommendation for full tenure for Jeanna Hunt

In accordance with the Tenure Application and Review Process a confidential meeting of Jeanne
Hunt's tenured faculty peers was convened to review her portfolio and tenure committee
recommendations on December 4, 2017.
Using the criteria for evaluation and tenure as prescribed by MHCC the following findings are offered
to support the recommendation:

I. Professional Service •· lnstructionol / Program
Jeanna's performance exceeds the professional level in content expertise, instructional design skills,
instructional delivery and course management.
Content Expertise:
Jeanna Hunt has practiced as a licensed Respiratory Therapist for over 20 years before coming to Mt

Hood to teach in the Respiratory Therapy program. She has taught both theory classes and lab as well as
doing clinical with the Respiratory Care students. Jeanna has demonstrated a passion for teaching and
has become very comfortable in the classroom setting. Her teaching approach is excellent, she is open,
articulate and well organized and her information is current and applicable. Her expectations of
students are high but she is sensitive to the level of the student she is teaching, knows what they need
to know and is readily available to support their efforts to be successful. Her delivery of the information
is appropriate for the novice respiratory care student; she brings energy and excitement into the
classroom and lab which motivates her students to learn and understand the information she is sharing
with them. Student evaluations are positive and their interaction with Jeanna in class and lab are open
and interactive.

Jeanna is an excellent role model for her students, student appreciate Jeanna for her

experience, her teaching methods as reflected in their evaluations of her and their interaction with her
in the classroom and the clinical setting.
Along with teaching she has coordinated the challenging work of clinical placements for the Respiratory
Care program and building relationships with clinical partners. Jeanna has worked collaboratively with
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Carl Eckrode, director of the Respiratory Program, to revise curriculum and the program handbook, to
help with the selections of students into the program and to update and organize the classroom/lab so
the students have the best learning environment in which to practice skills and apply theory. The team
work has been very positive and productive and for the best interest of the students.

Rapport/ Personality

•
•
•
•

Positive and friendly, respectful of others.
Shows empathy and compassion toward her students and the population they care for.
Takes her job seriously but has a good sense of humor and is a pleasure to work with.
Has a strong work ethic, willing to take on the role of educator, clinical coordinator and team
member, working well with others for the success of the students and the program.

Enthusiasm /Use of Class time

•
•
•

Projects a very positive and sincere appreciation for the role and responsibility of the respiratory
therapist and shares this attitude with her students.
Learning materials and activities are well organized and appropriate for the level of the student.
Manages her classes well, has realistic expectations of her student's time and how to emphasize
the "must know" content.

Students Participation/ Questions/ and Daily Structure

•
•
•
•
•

Has posted office hours, makes herself readily available for students.
Speaks distinctly, with sufficient volume and appropriate speed
Shows mastery of the subject matter or skill being presented.
The course syllabus meets the MHCC requirements.
Is sensitive to different learning styles of students, uses overheads, films, reading materials and
demo to help students the course material.

II. College/ Community Design
Jeanna Hunt's performance exceeds the professional level in college and community service.
•
•
•
•
•

Actively participates in the College wide committees for safety and assessment.
Participates in Faculty Association meetings and supportive of collaborative efforts between the
College and the faculty association.
Strongly supported the College's efforts to promote a "culture of excellence."
Attends all Program and Division meetings.
Participated in the American Lung Association advisory board and planning committee for the
Lung Force EXPOin 2016.

/II. Professional Development/

Scholarship

Jeanna Hunt's performance exceeds the professional level in professional development/

Scholarship

and Affiliation.

Jeanna holds a current license as a Respiratory Care Practitioner in the state of Oregon and Washington
and is a certified Pulmonary Function Technologist. To stay current in respiratory care issues she
attends yearly conferences offered through such educational programs as the American Lung
Association and Legacy Health System and OSRCas well as reading current health care journals. Jeanna
has also attend the MHCC TLCeducational session when possible.

Recommendation:
Based upon the review and evaluation of the probationary committee, members of the Health
Professions Division tenured faculty tenured and my evaluation, it is our pleasure to recommend that
Jeanna Hunt be granted full Tenure.

Submitted BY: Janie Griffin MN

Attachment: Tenure peer group signature acknowledges review of recommendation letter.
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Annual Tenure Recommendation Signature Form

This signature form will be attached to a letter of recommendation written by the dean. These
documents certify that the dean and tenured faculty have reviewed the annual letter of
recommendation for continuance or the letter of recommendation for tenure.
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November 30, 2017
MEMO: Tenure Committee's Summary Report

RE: Jeanna Hunt
Full Time Instructor- RespiratoryCare Program
Teaching and Learning - Jeanna contributed to changes in the Respiratory Care (RC)
curriculum by assisting with the re-write of some course objectives and the program
clinical handbook, as well as the re-work of her assigned courses and labs. She has
provided the students with current evidence-based practice theory and relevant hands
on practice sessions that supports what the students will be doing and seeing in the
clinical setting. Jeanna has been an excellent role model for her students, sharing with
them real life experiences that enhances their learning and their readiness to care for
patients in today's challenging health care situations. Her exams (practical and written)
are of appropriate rigor for the current demands placed on graduates as they prepare to
take the national exam for licensure as well as applying theory to practice. Jeanna has
been instrumental in re-designing the respiratory care lab/classroom so that it is a
pleasant and safe learning environment, she has obtained, through donations,
equipment that provides the students with additional learning opportunities. Student
evaluations are positive and their interaction with her in class and lab are open and
interactive.
College Service - Jeanna is the clinical coordinator for the Respiratory Care Program,
since taking on this role she has made significant strides in re-establishing a good
working relationships with several health care facilities that the program had lost
connection over the last few years. Her efforts have resulted in additional learning
opportunities for the students and a positive response toward MHCC students. Jeanna
has supported the college's "culture of excellence" efforts as demonstrated by her
interaction with students, other faculty and staff, she is always pleasant and
professional and willing to help others when the needs arises. She has served on the
college safety committee and has represented the Health Professions Division well at
college activities and orientation sessions.
Community Service - Jeanna has participated in many community events,
representing both the college and the respiratory care community, an example is her
work with the American Lung Association advisory board and planning committee for
the Lung Force EXPO in 2016.
Professional Development/Affiliation - Jeanna holds a current license as a
Respiratory Care Practitioner in the state of Oregon and Washington and is a certified
Pulmonary Function Technologist. To stay current in respiratory care issues she
attends yearly conferences offered through such educational programs as the American
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Lung Association and Legacy Health System and OSRC as well as reading current
health care journals. Jeanna has also attend the MHCC TLC educational session when
possible.

In summary, Jeanna is a valued addition to the MHCC Respiratory Care Program and to
the MHCC community as a whole. She is pleasant to work with, a key player on the
faculty team; she models professionalism, enthusiasm and the values that we aspire to
in mentoring our students. We unanimously celebrate Jeanna's accomplishments and
strongly recommend her for a tenured position.

Committee members:
Carl Eckrode, Respiratory Care
Kristin Kjensrud, Physical Therapist Assistant
Melissa Gonzales-McNeal, Science
Kathleen Hannigan -McNamara Mental Health
Janie Griffin
Dean of Health Professions

TO:

Debbie Derr, President
Craig Kol ins, Chief of Staff
Travis Brown. Director Human Resources

From:
Date:

JD Kiggins, Tenure Committee Coordinator
November 21, 20 I 7

Re:

FourthYear Recommendationfor David Strohl
Photography Instructor, Integrated Media (2017-18 - Year 4)

Commillee: Dean Janet Mclmyre, JD Kiggins (Committee Coordinator), Holly DeGrow, Pat
Casey, Jack Schommer(fonner)

On November 142017 tenured Probationary Committee for David Strohl, 4th year tenure
candidate in integrated media met to review Mr Strohl's tenure portfolio and to make any
recommendations regarding areas of strengths and areas of improvement and/or change.
The committee discussed the results of the meeting with David. Please accept this letter
as a summary of the confidential meeting. In attendance were Holly DeGrow tenured
faculty Humanities, Pat Casey tenured faculty Social Science. Jack Schommer recently
retired faculty Integrated Media was not at this meeting. though his observations have
been included in David's tenure process since his first year. This meeting was held
according to guidelines for tenure recommendation. The Committee commended David
on his continued development as a member of the Integrated Media department and his
continued involvement within the Mt Hood Community College community. The
committee has reviewed David's tenure portfolio and have been very positive about
David's commitment to the students in the Integrated Media Program and the College.
David has continued to develop as an instructor and reliable and resourceful colleague
within the department and the college. Therefore, the tenured faculty group unanimously
endorsed David to move forward within the tenure process.

The committee, the IntegratedMedia faculty and the dean unanimouslyrecommend
David Strohl for tenurein his fourthand final year.

TO:

Debbie Derr. President
Craig Kolins. Chief of Staff
Travis Brown, Director Human Resources

From:
Date:

Janet McIntyre, Dean of Integrated Media
January 4, 2018

Re:

Fom1hYear Recommendationfor David Strohl
Photography Instructor, Integrated Media (2017-18 - Year 4)

Committee: Dean JcmcTMclmyre, JD Kiggins (Co111111i11ce
Coordinmor), Holly DeGrow, Pm
Casey, Jack Scho111111er
(fonner)

It is the unanimous consensus of the committee and the dean to recommend awarding
David Strohl tenure in this final year of his tenure track process. As per the Tenure
Manual, David will receive a copy of this letter of recommendation.
In the past four years David's dedication to his students has been evident. He has focused
and strengthened the photography program each term, generated admiration from
colleagues across campus, and encouraged participation from industry professionals to
better align outcomes with urgent industry needs and expectations. He has also been a
major champion of working cross-discipline, and engaged his students in projects with
the music and theatre programs to name two.

David's community outreach efforts have strengthened our relationships with
photography studios, agencies and creative organization in the region. In 2017,
David was also very active in college service and a key participant in finally bringing
higher quality food service to the college. He also worked very closely on marketing
strategies for the bond, raising awareness of the promotional work required to win the
support of our tax payers.
David is an excellent example of what a passionate educator can achieve in the classroom
and what a dedicated employee who "thinks outside the box" can accomplish to elevate
our profile in the community.

The committee,the IntegratedMedia faculty and the dean unanimouslyrecommend
David Strohlfor tenurein his fom1hand finalyear.
cc:

President Debra Derr
David Strohl

SUMMARY

REPORT AND RECOMMENDATION

FOR TENURE

TO:

JARRODHOGUE

FROM:

TENURECOMMITTEE: KELLEYKEITH,AMY WIDGER.JON DELIFUS,JULIEHUTCHIN, ROBINBORN

SUBJECT:

DEBORAHSAARI,CANDIDATE FORTENURE

DATE:

OCTOBER31, 2017

CC:

FACULTYPEERGROUP: JUDIT SCENTIRMAY,SUSANHALL, AYLIN BUNK, SCOTT PLINKSI

In this fourth and final year of Deborah Saari's tenure process, the Tenure Committee reviewed
Deborah's portfolio and the cumulative work and effort she has given throughout this process. The
committee was unanimous in affirming that Deborah has consistently provided high quality service
to her students, departments, and Mt Hood Community College. Deborah Saari is an excellent
candidate.
Deborah has consistently received exemplary ratings in her annual reviews for her instruction. She
has actively worked to incorporate any recommendations by her tenure committee to hone her
facilitation skills and this has promoted a high level of performance in her instructional ability.
Specifically, the committee has been impressed with her ability to engage students in active learning
strategies and has made language concepts accessible to her students by using authentic and
relevant materials, utilizing high engagement, rigor with support, guided practice, and appropriate
themes. Her ability to connect with all of her students, building an atmosphere of trust and
collaborative/active learning, is one of her greatest strengths. Furthermore, Deborah demonstrates
an expertise in the area of contextualizing curriculum.
Deborah's ESLand CTE colleagues praise her for her leadership and significant contributions to the
ESLcurriculum revisions to align with the Oregon Adult Learning Standards, contextualizing
curriculum to promote college and career readiness as well as contributing to a significant program
restructure which has been an ongoing undertaking requiring much time, dedication and
collaboration. Deborah has contributed to the following outstanding ways:
•
•
•
•
•

assuming a lead role in revising levels A, B, and C of ESLLearning Standard outcomes
taking initiative to create, implement, and pilot a computer basics course for ABE-GED,ESL,
and IECC learners
taking a lead role in writing curriculum outcomes for all I-BESTand VESL courses
contributing to designing department policies impacting students
collaborating with all full and part-time instructors to ensure articulation and implementation
of programming

Deborah has been active in seeking opportunities to develop professionally. She has become a
member of COABE in order to be involved with national initiative as well as to gain new skills,
acquire new ideas to share program-wide and communicate national trends with her peers. She
continues to attend and present at local and national TESOL conferences and is a member of
AAWCC to continue developing her leadership skills. Deborah Saari continues to demonstrate
exemplary performance in all areas of service to the College, the ABS division, and to her
students. Her Tenure Committee is very impressed with her work, is excited to have her as part
of the ABS team and strongly recommend her for tenure.
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SUMMARY
TO:

JARRODHOGUE

REPORT AND RECOMMENDATION

FOR TENURE

FROM:

TENURECOMMITTEE: KELLEYKEITH, AMY WIDGER,JON DELIFUS,JULIEHUTCHIN, ROBIN BORN

SUBJECT:

DEBORAHSAARI, CANDIDATE FORTENURE

DATE:

OCTOBER31, 2017

cc:

FACULTYPEERGROUP: JUDIT SCENTIRMAY,SUSAN HALL, AYLIN BUNK, SCOTT PLINKS!

In this fourth and final year of Deborah Saari's tenure process, the Tenure Committee reviewed
Deborah's portfolio and the cumulative work and effort she has given throughout this process. The
committee was unanimous in affirming that Deborah has consistently provided high quality service
to her students, departments, and Mt Hood Community College. Deborah Saari is an excellent
candidate.
Deborah has consistently received exemplary ratings in her annual reviews for her instruction. She
has actively worked to incorporate any recommendations by her tenure committee to hone her
facilitation skills and this has promoted a high level of performance in her instructional ability.
Specifically, the committee has been impressed with her ability to engage students in active learning
strategies and has made language concepts accessible to her students by using authentic and
relevant materials, utilizing high engagement, rigor with support, guided practice, and appropriate
themes. Her ability to connect with all of her students, building an atmosphere of trust and
collaborative/active learning, is one of her greatest strengths. Furthermore, Deborah demonstrates
an expertise in the area of contextualizing curriculum.
Deborah's ESLand CTE colleagues praise her for her leadership and significant contributions to the
ESLcurriculum revisions to align with the Oregon Adult Learning Standards, contextualizing
curriculum to promote college and career readiness as well as contributing to a significant program
restructure which has been an ongoing undertaking requiring much time, dedication and
collaboration. Deborah has contributed to the following outstanding ways:
•
•
•
•
•

assuming a lead role in revising levels A, B, and C of ESLLearning Standard outcomes
taking initiative to create, implement, and pilot a computer basics course for ABE-GED,ESL,
and IECC learners
taking a lead role in writing curriculum outcomes for all I-BESTand VESLcourses
contributing to designing department policies impacting students
collaborating with all full and part-time instructors to ensure articulation and implementation
of programming

Deborah has been active in seeking opportunities to develop professionally. She has become a
member of COABEin order to be involved with national initiative as well as to gain new skills,
acquire new ideas to share program-wide and communicate national trends with her peers. She
continues to attend and present at local and national TESOLconferences and is a member of
AAWCC to continue developing her leadership skills. Deborah Saari continues to demonstrate
exemplary performance in all areas of service to the College, the ABS division, and to her
students. Her Tenure Committee is very impressed with her work, is excited to have her as part
of the ABS team and strongly recommend her for tenure.
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To:
Date:
From:
Subject:

Craig Kolins, Chief of Staff, Executive Dean of Arts
Cc: Sean McGinty
November 15, 2017
Sara Rivara, Dean of Humanities, Mathematics, and Social Science
Tenure Track Continuation for Sean McGinty

On October 31, 2017 the Tenured Faculty Peer group met to discuss tenure of Sean
McGinty, Reading and Writing Instructor, in Year Four of the Tenure Process. His peer
group voted unanimously that Sean be granted tenure. Per the Tenure Manual, Sean
will be given a copy of this letter and the Annual Report of the Tenure-Track
Committee.
In three years of Sean's tenure process, he has grown as an instructor, colleague, and
valued member of the MHCC community. Though he came to us as a gifted teacher,
with the ability to meet students where they are at and encourage greatness in every
one of his students, he has shown tremendous development as a teacher and mentor to
his students. He has consistently solicited, listened to, and incorporated the thoughtful
feedback of his peers into his work as an instructor. His peers have consistently
commented on his remarkable rapport with his students, his ability to introduce big
thinking in his classroom, and his willingness to learn-not only from his peers, but
from his students as well.
Sean has also continued to grow as a member of the MHCC community, serving on
statewide developmental education committees, as the treasurer for the Faculty Senate,
as a member of the English Department's Mouths of Others committee, and as a valued
contributor to the Humanities division. Not only is Sean a teacher, he has also
continued to develop as a writer, publishing his first novel, The End of Fun, during his
tenure period. Our students are incredibly lucky to be able to study with, and be
mentored by a teacher who actively practices his craft.

It is therefore with the greatest pleasure that I recommend Sean McGinty for tenure at
Mt. Hood Community C lege. We are enormously lucky to have him.

Sara Rivara
Dean of Humanities, Mathematics and Social Science

MT. HOODCOMMUNITY
COLLEGE
Annual Tenure Recommendation Signature Form

This signature form will be attached to a letter of recommendation written by the dean. These
documents certify that the dean and tenured faculty have reviewed the annual letter of
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Annual Tenure Recommendation Signature Form

This signature form will be attached to a letter of recommendation written by the dean. These
documents certify that the dean and tenured faculty have reviewed the annual letter of
recommendation for continuance or the letter of recommendation for tenure.
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Garie Zordich
From:

Sent:
To:
Subject:

Scarlett Saavedra
Tuesday, November 21, 2017 9:31 AM
Garie Zordich
RE:Sean McGinty - Tenure letter

Hi Garie!
Would Sara sign for me so that I can support Sean and Tom's tenure? I am going out of town for the week.

I wish you and your family a fine Thanksgiving. Hope you are all feeling great.
Thanks,
Scarlett
Scarlett R. Saavedra
Instructor of Writing and Literature
Mt. Hood Community College
503.491.7252
saavedrs@mhcc.edu

From: Garie Zordich
Sent: Monday, November 20, 2017 1:02 PM
To: Chad Bartlett; Holly DeGrow; Edward del Val; Andy Gurevich; Michele Hampton; Cheryl Johnson; Jodie Marion;
Jonathan Morrow; Grace Richardson; Beth Sammons; Scarlett Saavedra; David Wright
Cc: Sara Rivara
Subject: Sean McGinty - Tenure letter
Greetings:
Sara has written her tenure letter and it is ready for your review and signature.
Please come by my desk.
Thanks
Garie Zordich
Humanities Administrative Assistant
Mt. Hood Community College
zordichg@mhcc.edu
503-491-7290
Be I Positive
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To:
Date:
From:
Subject:

Craig Kolins, Chief of Staff, Executive Dean of Arts
Cc: Peter Cunningham
January 15, 2017
Sara Rivara, Dean of Humanities, Mathematics, and Social Science
Tenure Recommendation for Peter Cunningham, Instructor of Economics

On January 15th the Social Science division met to discuss the status of Peter
Cunningham, who is in his fourth and final year of the tenure process at MHCC. The
division was presented with his tenure notebook and the report from his tenure
committee. Because Economics is only recently moved into the division, the faculty has
not had the opportunity to watch his development over the four-year tenure process;
however, they were appreciative of his participation on a variety of committees as the
Social Science representative, and supportive of his membership and the discipline's
membership in the division. His tenure committee made note of the high quality of his
online classes, his willingness to go above and beyond to help students, and his
enthusiasm for developing connections at other institutions to the MHCC economics
department. Both the committee and the division expressed hope that Peter spend more
of his time in face-to-face courses in the upcoming years.

At the conclusion of the meeting, the Division faculty and dean voted that he should be
granted tenure a Mt. Hood Community College, and are excited to have Peter and the
Economics department as a permanent part of the MHCC Social Science Division.

Sincerely,

Dean, Humanities, Mathematics and Social Sciences

To:
Date:
From:
Subject:

Craig Kolins, Chief of Staff, Executive Dean of Arts
Cc: Peter Cunningham
January 15, 2017
Sara Rivara, Dean of Humanities, Mathematics, and Social Science
Tenure Recommendation for Peter Cunningham, Instructor of Economics

On January 15th the Social Science division met to discuss the status of Peter
Cunningham, who is in his fourth and final year of the tenure process at MHCC. The
division was presented with his tenure notebook and the report from his tenure
committee. Because Economics is only recently moved into the division, the faculty has
not had the opportunity to watch his development over the four-year tenure process;
however, they were appreciative of his participation on a variety of committees as the
Social Science representative, and supportive of his membership and the discipline's
membership in the division. His tenure committee made note of the high quality of his
online classes, his willingness to go above and beyond to help students, and his
enthusiasm for developing connections at other institutions to the MHCC economics
department. Both the committee and the division expressed hope that Peter spend more
of his time in face-to-face courses in the upcoming years.

At the conclusion of the meeting, the Division faculty and dean voted that he should be
granted tenure a Mt. Hood Community College, and are excited to have Peter and the
Economics department as a permanent part of the MHCC Social Science Division.

Dean, Humanities, Mathematics and Social Sciences
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Annual Tenure Recommendation Signature Form

This signature form will be attached to a letter of recommendation written by the dean. These
documents certify that the dean and tenured faculty have reviewed the annual letter of
recommendation for continuance or the letter of recommendation for tenure.
Applicant's Name:

Peter Cunningham

Year:

_2_0_1_7
___ _

Naomi Abrahams
Tenured Faculty Member

; I 'J.3 18
Approve/Disapprove

Date

Approve/Disapprove

Date

Nicole Bragg-Scott
Tenured Faculty Member

Janet Campbell
Tenured Faculty Member

Brady Carey
Tenured Faculty Member

Date

Pat Casey
Tenured Faculty Member

Approve/Disapprove

Larry Dawkins
Tenured Faculty Member

Chris Gorsek
Tenured Faculty Member

Date
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Date
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Annual Tenure Recommendation Signature Form

This signature form will be attached to a letter of recommendation written by the dean. These
documents certify that the dean and tenured faculty have reviewed the annual letter of
recommendation for continuance or the letter of recommendation for tenure.
Applicant's Name:

Peter Cunningham

Year:

_2_0_1_7
___ _

Sara Rivara, Dean
Dean or Supervising Administrator

Approve/Disapprove

Chris Jackson
Tenured Faculty Member

Date

0I
Approve/

/Z?...ZDi9
Date

01

Elizabeth Milliken
Tenured Faculty Member

Nancy Olson
Tenured Faculty Member

Approve/Disapprove

Date

Tenured Faculty Member

Approve/Disapprove

Date

Tenured Faculty Member

Approve/Disapprove

Date

Tenured Faculty Member

Approve/Disapprove

Date

Tenured Faculty Member

Approve/Disapprove

Date

Shannon Valdivia

(~~/¥>IS

k~
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Peter S. Cunningham,
Lead Economics Professor & Student Advisor

Committee Routing List
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Brenda Houchin, Tenure Chair, Business & Technology Department

D'Amge/o, Committee Member, Cosmetology

Born, Committee Member, Business & Technology Department

Rivero, Dean of Humanities Division

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.3
CONTACT PERSON: Josh Stratman
SUBJECT: FACULTY SABBATICAL REQUESTS, 2018-2019
RECOMMENDATION:
The President recommends the Board approve the 2018-19 Sabbatical Requests as
presented.
Background and Justification:
All sabbatical requests were evaluated by the Faculty Resource Development Board
(FRDB). Based upon the criteria established in Article 14 of the Collective Bargaining
Agreement with the Mt. Hood Community College Full-Time Faculty Association the
FRDB recommends the sabbatical requests be approved as presented.
Members of the FRDB are: Josh Stratman (Chair), Jerry Lyons, Paul Wild, Judit
Szentirmay, Rod Barker, Megan Dugan, and Mike Brayson.
Alternatives:
N/A
Financial Analysis:
The sabbatical requests are within the funded amount as required by Article 14 of the
Collective Bargaining Agreement with the Mt. Hood Community College Full-Time
Faculty Association.
The costs for a sabbatical are the replacement costs associated with hiring a part-time
faculty member to cover the classes not taught by the faculty member for the sabbatical
period. Faculty on a two term sabbatical receive 75% of their salary, faculty on a three

term sabbatical receive 60% of their salary which offsets the costs associated with the
replacement part-time faculty.
Communications:
Sabbatical leaves are granted only for the following purposes:
1. To learn new methodologies related to the faculty member's instructional
area, program, or discipline,
2. To engage in planned travel directly related to improvement of instructional
abilities in the faculty member's area, program, or discipline,
3. To undertake a specific creative, research, or other project related to the
faculty member's area, program, or discipline,
4. To prepare a new course for the College, and/or
5. To enroll in studies or training programs and/or to complete the
requirements for a degree or certificate.
Evaluation of a Sabbatical Application is undertaken by the Faculty Resource
Development Board consisting of seven members (four faculty and three
administrators). Proposals are evaluated according to their worth to the College based
on the following criteria:
1.
2.
3.
4.

Date of last sabbatical
Time of service
Evidence of support from the dean
Ability of the applicants to achieve the goals of the project or plan based on
past experience and academic background
5. Need for additional knowledge in the applicant’s subject area
6. Value of the project or plan in relationship to professional responsibilities
Upon return to the College from a sabbatical leave, a faculty member submits a written
report summarizing the work completed during the professional leave and how that
work applied to the faculty member’s College assignment(s). Copies of the report will
be sent to the faculty member’s department, supervising dean, FRDB, Vice President of
Instruction, Faculty Association President, and College President within one term of the
return from the sabbatical.
An announcement to all full-time faculty will be made after approval of the Board.

Approvals:
College President: ________________________________
Dr. Debbie Derr
Board Chair _____________________________________
Tamie Arnold

The following individuals have applied for sabbaticals during the 2018-19 academic years.
It is recommended by the FRDB committee, based upon criteria established in Article 14
of the Collective Bargaining Agreement with the Mt. Hood Community College Full-Time
Faculty Association, that the following requests be approved:

Name and
Division

Terms

Janet Campbell
Humanities,
Mathematics, Social
Science

F 2018
W 2019
S 2019

Chris Gorsek
Humanities, Mathematics,
Social Science

W 2019
S 2019

Sabbatical Goals
Janet intends to update course content on domestic
issues such as gun control laws, Supreme Court
decisions, prison privatization, and more. She also
intends to update courses on international issues
such as food security, nuclear weapons, sex
trafficking, and more. In addition, Janet is going to
explore the potential of a Social Entrepreneurship
degree at MHCC.
My goal is to attempt to address some of the
pressing issue of the day in a way that may be more
accessible to the average person. In this endeavor, I
plan to apply social science based information about
current events and problems through poetry and
photography. My goal will be to then have this work
published in a book or perhaps some of it in a
relevant scholarly journal.

Name and
Division

Terms

Sabbatical Goals

Eric Tschuy
Humanities, Mathematics,
Social Science

S 2019

The intended goals of my sabbatical are:
1. Inform my French courses with information
about the Pacific Northwest’s French
heritage.
2. Share findings with colleagues, students and
interested members of the public.
3. Professional development (research,
consultation with colleagues, creation of
website, and articles).
4. Identify potential speakers and field trips for
students and public.
5. Stimulate interest in the French language and
heritage in the Pacific Northwest.
6. Help Native Americans interested in knowing
more about the French-Canadian side of their
heritage.
7. Learn the basics of the Chinook Wawa trade
language (strongly influenced by French).

Naomi Abrahams
Humanities, Mathematics,
Social Science

F 2018
W 2019
S 2019

My sabbatical plan goals involve improving my
professional skills in two ways. First, I intend to
enhance my training in GIS mapping technology. This
will allow me to use mapping skills in relation to
statistics to research human populations. I am
particularly interested in learning about changes to
East Multnomah County demographically. Second, I
intend to use the time to develop Master’s Degree
level training n creative non-fiction writing. I intend
to use my own creative work in building Learning
Communities.

Name and
Division
Alison Warr
Humanities, Mathematics,
Social Science

Terms
F 2018

Matt Hart
F 2018
Health, Physical Education,
Aquatics, Athletics and
Recreation

Sabbatical Goals
The purpose of my sabbatical will be to enroll in
advanced science and engineering coursework to
experience and see how the courses have evolved in
response to technology advances. Our higher-level
math courses primarily serve engineering and
science majors. Seeing, first hand, how science and
engineering courses utilize math will allow me to
integrate applicable topics and teaching ideas into
these courses, improving service for these students.
An additional benefit derived from this activity will
be to have more in-depth content discussions with
colleagues in science and engineering.
There are three primary goals for my proposed
sabbatical:
1. Develop online versions of the Drug
Education courses (HE151 and HE152)
a. Increase learning opportunities to
students
b. Complete the Online Academy
2. Complete PHE573: Physiology of Exercise at
Portland State University
a. Increase/update knowledge in subject
matter
b. Integrate information into Fitness
Technology program classes
3. Revise the Fitness Technology program
a. Build partnerships with local health
clubs/gyms
i. Increase employment
opportunities
ii. Increase internship
opportunities for program
students
b. Revise program curriculum
i. Aid in transferability to our
four-year partners
ii. Increase practical application
opportunities
iii. Align curriculum with current
edition of the program text.

Name and
Division

Terms

Michele Hampton
Humanities, Mathematics,
Social Science

F 2018
W 2019

Susan Hall
Adult Basic Skills

F 2018
W 2019
S 2019
(Half-time in
Winter/Spring)

Nathan Orosco
Science, Integrated
Media, Performing
Arts and Visual Arts

S 2019

Sabbatical Goals
In the fall and winter of 2018/19, I plan to write a
handbook for the WR 227 Fisheries class. In WR 227,
the Fisheries students have to produce a researchbased report to complete their program. This
handbook will outline how to write each of the
sections of the report and provide examples to
illustrate how to present data and discuss the results.
Having a handbook will be beneficial to fisheries’
students who will save money using this resource
rather than an expensive text, and the handbook will
give future instructors the tools needed to effectively
teach the class.
The ESL program is implementing a new curriculum
to align with Oregon Learning Standards and meet
the requirements of the new Workforce Innovation
and Opportunity Act grant that funds ABS programs.
The highest level of the ESL program is being
significantly revised with a stronger emphasis on
college and career readiness and an increase in
instructional hours. During her sabbatical, Susan will
develop OER course materials for the 6-hour lowerintermediate writing course that will align with the
new curriculum. They will be piloted by instructors
and revised in the second term of the sabbatical.
My sabbatical for Spring of 2019 will include the
making of a new series of visual art, traveling to
complete a photographic series and collaborating
with other academic/community institutions. This
time will include the making, marketing and
documentation of a visual arts exhibit at Blackfish
Gallery (Portland, OR) that is scheduled for
November 2019. This new series of work will include
sculpture, photography, video, and drawing and will
be exhibited at Blackfish Gallery in November 2019. I
will also propose to exhibit at the Visual Arts Gallery
at MHCC, which will consist of different work than
that of the Blackfish Gallery exhibit.

Name and
Division

Terms

Robert Hauss
Humanities, Mathematics,
Social Science

F 2018
W 2019

Jack Brooke
Science, Integrated Media,
Performing Arts and Visual
Arts

F 2018

Sabbatical Goals
A unit conversion tutorial/practice program written
in some combination of JavaScript, HTML5 or other
appropriate software platform. This will be useful in
teaching Math 60 online. Demonstration of program
to be presented to the MHCC Math Department in
Spring of 2019. The app(s) will be made freely
available for use by all teachers at MHCC, to include
on their portal page or to make available to
students. While I do not believe this is technically
OER, it will be a freely available educational
resource. As time permits, I may produce other
applications, which may be used in other classes.
For Fall term 2018, I will be spending my Sabbatical
in the Nutrition Department at the University of
Idaho. With input from the Faculty at the U of I, the
following goals are planned:
1. Teach FCS 365: Advanced Nutrition
Laboratory to Dietetics majors.
a. Attend FCS 385: Advanced Nutrition
lecture course
2. Create a Lab Manual for FCS 275:
Experimental Foods
3. Create a 1 Credit Online Nutritional Genomics
course for Graduate Students
4. Assist in Nutritional Research

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.4
CONTACT PERSON: Jennifer DeMent, Chief Operations Officer

SUBJECT: CONSIDERATION OF FEE ADJUSTMENTS
Pursuant to Board Policy, we are proposing the fee changes listed on the attached spreadsheet.
The following questions, similar to those previously established, serve as the guideline:
1. Any fee that supports the student population will be weighed against the need to increase tuition.
2. Fees will be benchmarked against other Oregon Community Colleges.
3. Course fees cover the costs of unusual services, equipment, software, and/or materials.
4. Administrative fees cover the cost of transactions and are reasonable compared to revenue
generation.
5. Other fees may be assessed to cover costs for special services and/or processing and materials
furnished, i.e. testing, library fines, printing, etc.
The attached spreadsheet lists all of the current fees and proposed fees.

Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

Administrative Fees
For students taking 2 or more credits. Waived for students taking only 1
credit. Provides support for access to and the safety and security of all
College properties. Removed "provides public transportation subsidies"
Access Fee

39.00 because of the new HOP cards next fiscal year. We wont be able to

35.00

subsidize passes anymore and are looking at alternative options. Fee
increase provides for additional public safety position to expand coverage
overnight.
Student Activity

3.50

4.00

Per credit hour. This funds the Associated Student Government; both cocurricular and athletics needs.
Increase for continued Student Experience improvements - EAB fees; Per

Student Technology

5.75

6.25

credit hour up to 15 credits per term. Increased need for wireless coverage;
greater security monitoring & tools; expansion of technology & associated
maintenance.
Funds the Activity Card and Online Orientation/Orientation Center, the cost
of processing/services for general admission application, graduation, &

College Services Fee

45.00

49.00 duplicate certificates/degrees, transcripts, college placement test, financial
aid and tutoring services. Fee increase to provide student employment
coordinator.

Solomon Fee
International Student Fee

0.10 no change
120.00 no change

Per name. Processing fee for providing list of names to military recruiters.
Per term. Fee specific to services provided as international enrollment grows

Application Fees
International Student
Restricted-entry (except Nursing AAS) (in addition to
first-time applicant)
Nursing AAS Restricted-entry (in addition to firsttime applicant)
Late Registration Fee

50.00 no change

One-time fee. Cost of processing

25.00 no change

One-time fee. Cost of processing

75.00 no change

One-time fee. Cost of processing

25.00 no change

Student Success Retention committee is reviewing late add policy

Alternative Credit
Challenge

35% of current tuition no change

Cost of processing

Portfolio

35% of current tuition no change

Cost of processing
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Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

Assessment
Myers-Briggs Type Indicator

$15 for students no change

Cost of materials and offset staff cost

$35 for non-students
Strong Interest Inventory

$15 for students no change

Cost of materials and offset staff cost

$35 for non-students
Other Assessment Charges
Assessment Cost
$0.00 - $3.00

See Table Below
Fee to Student
3.00 no change

$3.01 - $5.00

5.00 no change

$5.01 - $10.00

10.00 no change

$10.01 - $15.00

15.00 no change

$15.00 - $20.00

20.00 no change

Testing
CLEP

20.00 no change

CLEP Recommendation

20.00 no change

Per exam. Standard across Colleges

25.00 no change

Cost of certification

Material replacement fee for - Orbis materials

90.00 no change

Orbis’ fee is part of consortium contract

Material replacement fee for - MHCC books

75.00 no change

MHCC’s fee to ensure return

Material replacement fee for – MHCC Video

75.00 no change

MHCC’s fee to ensure return

Material replacement fee for – MHCC Laptop

950.00 no change

Proctoring fee (for non-MHCC & non partnership
students)
Millwright Certification
Library
Learning Commons

Incorporates replacement cost, plus shipping/handling.

Miscellaneous
Costs of DL Infrastructure, Personnel, Help Desk, Testing, Technology,

Distance Learning

55.00 no change

High School Recovery (DE5)

85.00 no change

Per .5 credit hour; instruction & materials cost; Add packet cost

Adult HS Diploma Students (AHS7)

65.00 no change

Per .5 credit hour; instruction & materials cost; Add packet cost

Adult HS Diploma – Physical Education (AHS7)

65.00 no change

Per .5 credit hour; instruction & materials cost; Add packet cost

Adult HS Diploma – Work Experience (AHS7)

65.00 no change

Per .5 credit hour; instruction & materials cost; Add packet cost

Returned Check

20.00 no change

Late Payment on Student Account

20.00 no change

Faculty Training.

Per month. $60 max per term.

Aquatic Center
Lap/Open Rec Fees
Daily Lap Swim - Adult one-time

5.25

5.50 Increased costs of Aquatic Center operation in 18/19
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Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Daily Lap Swim – Child/Senior one-time

4.00

Veteran’s – one-time

4.00

Rational & Associated Criteria for Proposed Change
4.25 Increased costs of Aquatic Center operation in 1819
4.25 Increased costs of Aquatic Center operation in 1819

10-punch Card - Adult

50.00

50.00 no change

10-punch Card – Child/Senior

37.50

38.25 Increased costs of Aquatic Center operation in 1819

10-punch Card – Veterans

37.50

38.25 Increased costs of Aquatic Center operation in 1819

20-punch Card - Adult

90.00 no change

Each entry is $4.00

20-punch Card – Veterans

70.00 no change

Each entry is $3.50

20-punch Card - Child/Senior

70.00 no change

Each entry is $3.50

Obstacle Course Usage Fee

2.50

3.00 Increased costs of Aquatic Center operation in 1819

Obstacle Course 20-Punch

40.00

54.00 Increased costs of Aquatic Center operation in 1819

Annual – Adult Individual

297.00

312.00 Increased costs of Aquatic Center operation in 1819

Annual – Adult Couple

419.00

500.00 Increased costs of Aquatic Center operation in 1819

Annual – Senior Individual

223.00

234.00 Increased costs of Aquatic Center operation in 1819

Annual – Senior Couple

335.00

375.00 Increased costs of Aquatic Center operation in 1819

Annual - Family

440.00

450.00 Increased costs of Aquatic Center operation in 1819

Lap/Open Rec Membership

Annual - Family - each additional member
Annual – Veteran
One term – Adult Individual
One term – Adult Couple
One term – Child/Senior/Veteran Individual

55.00 no change
223.00

Increased 10% in 1718
234.00 Increased costs of Aquatic Center operation in 1819

94.00 no change
163.00

Increased 10% in 1718
150.00 aligning with percentage of single use fees

70.00 no change

Increased 10% in 1718

One term – Senior Couple

130.00

112.00 aligning with percentage of single use fees

One term – Family

220.00

135.00 aligning with percentage of single use fees

22.00

20.00 aligning with percentage of single use fees

One term – Family – each additional member
School Year – Adult Individual

198.00

220.00 Increased costs of Aquatic Center operation in 1819

School Year – Adult Couple

319.00

352.00 Increased costs of Aquatic Center operation in 1819

School Year – Senior Individual

168.00

165.00 aligning with percentage of single use fees

School Year – Senior Couple

270.00

264.00 aligning with percentage of single use fees

School Year – Veteran

168.00

165.00 aligning with percentage of single use fees

School Year - Family

385.00

315.00 aligning with percentage of single use fees

44.00

40.00 aligning with percentage of single use fees

School Year - Family - each additional member
Summer - Adult

119.00

125.00 Increased costs of Aquatic Center operation in 1819

Summer – Adult Couple

202.00

200.00 Increased costs of Aquatic Center operation in 1819

89.00

94.00 Increased costs of Aquatic Center operation in 1819

Summer – Child/Senior Individual
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Name of Fee or Course
Summer - Senior Couple
Summer - Veteran

Current Fee

Proposed Fee

2017-18

2018-19
152.00

Rational & Associated Criteria for Proposed Change
152.00 Increased costs of Aquatic Center operation in 1819

89.00

94.00 Increased costs of Aquatic Center operation in 1819

330.00

350.00 Increased costs of Aquatic Center operation in 1819

33.00

44.00 Increased costs of Aquatic Center operation in 1819

Children’s lessons – Pre-school (7 classes)

36.00

38.00 increased costs of operation 1819

Children’s lessons – Pre-school (8 classes)

41.00

43.00 increased costs of operation 1819

Children’s lessons – Pre-school (9 classes)

46.00

48.00 increased costs of operation 1819

Children’s lessons – Pre-school (10 classes)

51.00

53.00 increased costs of operation 1819

Children’s lessons – School age (7 classes)

38.50

40.00 increased costs of operation 1819

Children’s lessons – School age (8 classes)

44.00

45.00 increased costs of operation 1819

Children’s lessons – School age (9 classes)

49.50

50.00 increased costs of operation 1819

Children’s lessons – School age (10 classes)

55.00 no change

Blended levels – Pre-school (7 lessons)

31.50

35.00 increased costs of operation 1819

Blended levels – Pre-school (8 lessons)

36.00

40.00 increased costs of operation 1819

Blended levels – Pre-school (9 lessons)

40.50

45.00 increased costs of operation 1819

Blended levels - Pre-school (10 lessons)

45.00

50.00 increased costs of operation 1819

Blended levels - School age (7 lessons)

35.00

37.00 increased costs of operation 1819

Blended levels - School age (8 lessons)

40.00

42.00 increased costs of operation 1819

Blended levels - School age (9 lessons)

45.00

47.00 increased costs of operation 1819

Blended levels - School age (10 lessons)

50.00

52.00 increased costs of operation 1819

Adult Lessons – 7 classes

42.00

49.00 increased costs of operation 1819

Adult Lessons – 8 classes

48.00

54.00 increased costs of operation 1819

Adult Lessons – 9 classes

54.00

59.00 increased costs of operation 1819

Adult Lessons – 10 classes

60.00

63.00 increased costs of operation 1819

10-punch Water Exercise card - Adult

75.00

77.00 Increased costs of Aquatic Center operation in 1819

10-punch Water Exercise card- Senior

55.00

59.00 Increased costs of Aquatic Center operation in 1819

10-punch Water Exercise card- Veteran

55.00

59.00 Increased costs of Aquatic Center operation in 1819

20-punch Water Exercise card - Adult

130.00

139.00 Increased costs of Aquatic Center operation in 1819

20-punch Water Exercise card- Senior

100.00

107.00 Increased costs of Aquatic Center operation in 1819

20-punch Water Exercise card- Veteran

100.00

107.00 Increased costs of Aquatic Center operation in 1819

Drop-in Water Exercise - Adult

8.00

8.50 Increased costs of Aquatic Center operation in 1819

Drop-in Water Exercise - Senior

6.00

6.50 Increased costs of Aquatic Center operation in 1819

Drop-in Water Exercise – Veteran

6.00

6.50 Increased costs of Aquatic Center operation in 1819

Summer - Family
Summer - Family - each additional member
Lesson and Class Fees
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Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

One term Water Exercise (10 weeks) – Adult

215.00

220.00 Increased costs of Aquatic Center operation in 1819

One term Water Exercise (10 weeks) - Senior

161.00

165.00 Increased costs of Aquatic Center operation in 1819

Summer Term Water Exercise class – Adult Individual

124.00

130.00 Increased costs of Aquatic Center operation in 1819

Summer Term Water Exercise Class – Senior
Individual
Summer Term Water Exercise Class - Veteran

95.00 no change

Increased 7.5% in 1718

95.00 no change

Increased 7.5% in 1718

Rock Wall
Rock Wall – Community Members

6.00 no change

Rock Wall – MHCC Students

4.00 no change

10-Punch Card - Adult

54.00 no change

10-Punch Card – MHCC

30.00 no change

Rockwall Birthday Party - 1-6 people

75.00 no change

Rockwall Birthday Party - 7-12 people

109.00 no change

Rockwall Birthday Party - 13-18 people

145.00 no change

Rockwall BP– add on (to original booking) 1-6

50.00 no change

Rockwall BP– add on (to original booking) 7-12

84.00 no change

Rockwall BP – add on (to original booking) 13-18

120.00 no change

Course Fees by Division
Adult Basic Skills
Adult Basic Education (DE_GED)
DE3GED, DE6GED, DE8GED, DE9ABN, DE10GED,

30.00 no change

Supply costs

20.00 no change

Supply costs – in alignment with all Dev Ed courses

10.00 no change

Supply costs

15.00 no change

Supply costs – in alignment with all Dev Ed courses

ABS8CBSC

20.00 no change

Supply costs – in alignment with all Dev Ed courses

ABS8MTH, ABS9MTH, ABS10MTH, ABS11MTH

30.00 no change

Supply costs

50.00 no change

Supply costs – in alignment with all Dev Ed courses

DE12GED
DE4GED
Adult Basic Skills (ABS)
ABS5MTH, ABS5RD, ABS5WR, ABS6MTH, ABS6RD,
ABS6WR
ABS8RD, ABS8WR, ABS9RD, ABS9WR, ABS10RD,
ABS10WR, ABS11RD, ABS11WR

English as a Non-Native Language (ENL)
IECC094R
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Name of Fee or Course
IECC094W

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

50.00 no change

Supply costs – in alignment with all Dev Ed courses

ESL85A/B/C/D/E

60.00 no change

Supply costs – in alignment with all Dev Ed courses

ESL86A/B/C

15.00 no change

Supply costs

ESL88A/B

15.00 no change

Supply costs – now in alignment with all Dev Ed courses

AH130

35.00 no change

Software

AHX20

100.00 no change

Supply cost

DH112, 122, 132, 212, 222, 225,232, 235

600.00 no change

Supply cost and clinical cost

DH124L, 134L, 213, 217, 218

600.00 no change

Supply cost

600.00 no change

Supply, testing (MATS), and lab instructor cost
National Board Examination required for both graduation and licensure.

English Second Language (ESL)

Allied Health & Nursing
Allied Health (AH)

Dental Hygiene (DH)

Funeral Service Education (FSE)
FSE211, 212, 213
FSE245

-

500.00 The current fee for the test is $500.00. Adding as course fee allows for
payment with financial aid.

Medical Office (MO)
MO110
MO216

15.00 no change
-

Standardized test
35.00 Supply cost

MO230, 231, 232, 240, 241

35.00 no change

Hybrid or specialized laboratory fee, equipment

MO214

15.00 no change

Testing

MO242

25.00 no change

Special software and hybrid course

Nursing (NRS)
NRS110A, 111A, 112A, 221A, 222A

175.00 no change

Supply and testing cost

NRS110B, 111B, 112B

550.00 no change

Supply and clinical cost

NRS221BL, 222BL

250.00 no change

Supply and clinical cost

NRS221BC, 222BC

300.00 no change

Supply and clinical cost

NRS224

650.00 no change

Supply, testing and clinical cost, travel

NRS230, 231, 232, 233

60.00 no change

Supply cost and software

15.00 no change

Equipment, students pay for testing via web.

Practical Nursing (PN)
PN100
PN100L, 101L, 102L

500.00 no change

Supply, testing and clinical cost

PN103L

600.00 no change

Supply, testing and clinical cost
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Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

Physical Therapy (PTA)
PTA101L, 102L, 103L, 121, 122, 123, 201L, 202L, 203L

50.00 no change

PTA258

100.00 no change

PTA261, 262

150.00 no change

PTA263

200.00 no change

Supply and lab fee
New fee; to cover costs of mock National Board exams
supply & equipment costs, clinical site supervision costs; fee now includes
testing for students
supply & equipment costs, clinical site supervision costs; fee now includes
testing for students

Registered Nurse (RNX)
RNX27

200.00 no change

supply & equipment costs, clinical site supervision costs

Respiratory Therapy (RT)
RT112

75.00 no change

Supply and equipment fee

RT121

25.00 no change

Dedicated multimedia room

RT122, 220

25.00 no change

Supply cost

RT141, 142

200.00 no change

Equipment rental

RT150

100.00 no change

Clinical cost

RT231

200.00 no change

Demo equip cost

RT232
RT251, 252, 253

45.00 no change

Change to NBRC testing fee

400.00 no change

Clinical cost

ST101, 102

50.00 no change

Supply cost

ST155

85.00 no change

Surgical Technology (ST)

ST111, 112

280.00 no change

supply & equipment costs, clinical site supervision costs

ST221

280.00 no change

clinical and travel costs

ST222

400.00 no change

clinical and travel costs

ST223

500.00 no change

clinical and travel costs, mock national Board testing

Business /Computer Information
Business (BA)
BA131, 228, 231

25.00

-

BA177

15.00

-

BUS286

30.00 no change
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Costs have changed. There is no longer a need for the course fee separate
from the DL fee
Costs have changed. There is no longer a need for the course fee separate
from the DL fee
Administrative support and software

Name of Fee or Course
WE280BUA – L

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

10.00 no change

Transportation costs

30.00 no change

Specialty software and hardware

Bioinformatics (BINF)
BINF290
Business Technology (BT)
Costs have changed. There is no longer a need for the course fee separate

BT111, ,

15.00

BT116, 124, 125, 126,

25.00 no change

BT118, 121, 122, BT123A/B, 225, 250, 251

25.00

BT210s (generic)

25.00 no change

Specialty software and hardware

WE280OPA – L

10.00 no change

Transportation costs

-

from the DL fee
Specialty software and hardware

-

Costs have changed. There is no longer a need for the course fee separate
from the DL fee

Cosmetology (COS)
COS110, 120, 122, 201, 202, 203, 218

320.00 no change

Comparison of proprietary schools in area plus unique costs of program

COS111, 113, 121, 123, 215, 217, 219

360.00 no change

Comparison of proprietary schools in area plus unique costs of program

COS235

A = $35
B = $70
C = $105
D = $140

no change

Charge fee by section hour; sliding scale

Hospitality & Tourism (HT/HTX)
HT112

40.00 no change

Supplies

HT180T, 181

25.00 no change

Supplies

HT226, 227, 228

60.00 no change

Supplies

50.00 no change

Supplies

HT225D, 229D
HT246, 247
WE280HTA – L

100.00 no change
10.00 no change

cost of materials – cost of travel
Transportation costs

Information Systems
Computer Information Systems (CIS)
CIS120L, 122, 125DB, 125SS, 125WP, 140, 145A/B/C,
152, 153, 195, 197CSP, 197HTM, 197WAA, 197WAG,

35.00

65.00 Specialty software and hardware

CIS135, 235

35.00

65.00 Specialty software and hardware

CIS140W

40.00 no change

197XML, 225, 276, 279A, 279S, 284NS, 288, 295CMS

8

Specialty software and hardware

Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

CIS125GA

55.00

65.00 Specialty software and hardware

CIS135TXP, 235CXP
CIS135GMA, 135GMB, 135GRB , CIS235ANM, 235DD,

55.00

65.00 specialty software and hardware

135GMC , CIS235RIG, 235ST, 235TLC, 235UNA,

65.00 no change

Specialty software and hardware

235UNB
WE280CAA – L

10.00 no change

Transportation costs

35.00 no change

In alignment with CIS

Computer Science (CS)
CS125J, 133JA, 133VB, 160, 161, 162, 233JA,
233VB,234JA, 234VB, 260
CS201, 250, 251

-

10.00 New courses; in alignment with CIS

Information Systems and Technology Management
(ISTM)
ISTM183A, 183B, 183C, 283A, , , , 284E, 297

70.00 no change

technology unique to this program

ISTM283CC

25.00 no change

Software

ISTM283F

50.00 no change

Software

HPEAAR
Health Education (HE)
HE252

29.00

30.00 Increase in Amer. Red Cross certification fee

HE261

22.00

25.00 Increase in Amer. Red Cross certification fee

Health & Physical Education (HPE)
FTC133 HPE174

360.00 no change

New Fitness Technology Course, fee covers NASM testing for certification

HPE285OL

36.00 no change

Reduced fuel costs

HPE291

30.00 no change

Amer. Red Cross fee

HPE295

25.00 no change

No additional fee for online class.

Physical Education (PE)
ORLX30

100.00

ORLX31

161.00 no change

certification, transportation costs

ORLX32

345.00 no change

certification, transportation costs

PE Courses: All 185 (PE courses with a higher fee

35.00 Reduced costs associated with course

5.00 no change

Equipment repair and replacement

PE185CG, PE185CS, PE185PF

25.00 no change

Equipment repair and replacement

PE185CSW

10.00 no change

Assist with cost of lifeguard

PE185GA/GB

60.00 no change

Golf supplies and course fees

excluded)
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Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

PE185GC

47.00 no change

PE185KY

132.00 no change

Transportation costs; also rentals

PE185KYI

135.00 no change

transportation and equipment

PE185OB

50.00 no change

Field trips and equipment costs

PE185OD

169.00 no change

Field trips and equipment costs

PE185OJ

137.00 no change

transportation and equipment

PE185OMB

150.00 no change

Field trips and equipment costs

PE185OT

287.00 no change

transportation and equipment

PE185RK

82.00 no change

transportation and equipment

PE185RKI

145.00 no change

transportation and equipment

PE185RS

52.00 no change

transportation and equipment

PE185RT

105.00 no change

transportation and equipment

PE185RTI

105.00 no change

transportation and equipment

PE185SB

80.00 no change

Field trips and equipment costs

PE185SP

195.00 no change

Transportation and equipment rental

PE185SPY

100.00 no change

Transportation and equipment rental

PE185SR

150.00 no change

Field trips and equipment costs

PE185WBT

177.00 no change

transportation and equipment

PE185WTA
PE233

17.00 no change
100.00 no change

PE282OL

25.00 no change

PE185OJ

244.00 no change

Access to climbing gym; equipment

Eliminating field dates
Field trips, supplies and equipment costs
Better align fee with course costs
Field days, equipment, certifications, permits and transportation (location
change results in lower transportation cost)

PE292SWT

30.00 no change

PE294OA

25.00 no change

Field days, equipment, certifications, permits and transportation

PE294RC

50.00 no change

Equipment costs

REC5PFI

25.00 no change

Equipment costs

56.00 no change

Equipment costs and materials (activities to be held on campus)

WL120

26.00 no change

Reduction in transportation costs

WL130

141.00 no change

Field trip

WL145

135.00 no change

Reduction in costs of field trips

Wilderness Leadership (WL)
WL110
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Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change
Transportation and food (Change in location and reduced transportation

WL150

76.00 no change

WL165

172.00 no change

WL177

45.00 no change

WL178

240.00 no change

WL182

377.00 no change

WL186

5.00 no change

WL245

386.00 no change

WL289

338.00 no change

Certification testing

WL271

222.00 no change

Field days, equipment costs, supplies and materials

WL272

191.00 no change

Field days, equipment costs, supplies and materials

WL273

260.00 no change

Field days, equipment costs, supplies and materials

WL274

250.00 no change

Field days, equipment costs, supplies and materials

WL289

338.00 no change

Field days, equipment costs, supplies and materials

WL295

127.00 no change

Field days, equipment costs, supplies and materials

costs)
Transportation, equipment, permits and gear (Change in location, permit
costs and increased transportation costs)
Transportation, equipment, permits and gear (Change in location and
increased transportation costs)
Permit, transportation and equipment
Transportation, equipment, certification and gear (Reduced costs for
transportation and certification fees)
Eliminating field trip
Field trips, field assistants and equipment (Change in location and reduced
transportation costs)

Human Development
Human Development (HD)
HD110

16.00 no change

Increased Assessment costs

HD130

5.00 no change

HD208

36.00 no change

No longer used
Increased Assessment costs

HD225

30.00 no change

Field trip

10.00 no change

Software for tutoring

10.00 no change

Software for tutoring

10.00 no change

Software for tutoring

10.00 no change

Software for tutoring

Humanities
American Sign Language (ASL)
ASL101, 102, 103, 201, 202, 203
Chinese (CHN)
CHN101, 102, 103
French (FR)
FR101, 102, 103, 201, 202, 203
German (GER)
GER101, 102, 103, 201, 202, 203
Italian (ITAL)
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Name of Fee or Course
ITAL101, 102, 103, 201, 202, 203

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

10.00 no change

Software for tutoring

10.00 no change

Software for tutoring

10.00 no change

Software for tutoring

10.00 no change

Software for tutoring

WR240, 241, 242, 244

10.00 no change

Course materials.

WR245

20.00 no change

Course materials.

10.00 no change

Increased supplies usage; combined lab/lecture costs

10.00 no change

Instructor travel costs

35.00 no change

Increased supplies usage; combined lab/lecture costs

Japanese (JPN)
JPN101, 102, 103, 201, 202, 203,
Russian (RUS)
RUS101, 102, 103, 201, 202, 203
Spanish (SPAN)
SPAN101, 102, 103, 201, 202, 203
Writing (WR)

Industrial Technology
Automotive (AM)
AM113, 115, 117, 123, 141, 161, 225, 227, 233, 237,
241, 243
AM281, 282, 283, 284
Light Repair & Maintenance
AMD111, 119, 120, 133, 137, 157, 217, 254, 257
Automotive-Ford (AMF)
AMF101, 102, 111, 117, 119, 133, 135, 137, 153, 157,
217, 252, 254, 257, 259,
AMF110, 118, 120, 132, 136, 152, 156, 216, 251, 253,

$5-10

35.00 Increased supplies usage; combined lab/lecture costs
5.00 no change

256, 258
AMF111, 119, 133, 137, 153, 157, 217, 252, 254, 257,

10.00 no change

259
AMF116, 134

5.00 no change

AMF117, 135

10.00 no change

Course materials.
Supply and materials costs.
Course materials.
Supply and materials costs.

AMF171, 172, 173, 174

$5 - $10

no change

supplies usage; combined lab/lecture costs

AMF271, 272, 273, 274

$5 - $10

no change

supplies usage; combined lab/lecture costs

AMF281, 282, 283, 284

10.00 no change

Co-op fee to cover instructor travel costs.

10.00 no change

Course materials

5.00 no change

Course materials

Automotive Evening
AM50, 51, 53, 54
Integrated Metals (IMTL)
IMTL110, 114, 118, 24, , 130, 130B, 134, 150, 236
IMTL111, 131, 131B, 151

80.00 no change
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supplies usage/costs

Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

IMTL116, 116B, 143, 160, 215,

25.00 no change

Equipment and supplies

IMTL120, 140, 152

10.00 no change

Equipment and supplies

IMTL121, 141, 161, 163

90.00 no change

Equipment and supplies

IMTL129

40.00 no change

Equipment and supplies

IMTL135, 136

15.00 no change

Supplies and materials

IMTL257

20.00 no change

Equipment and supplies

IMTL153

65.00 no change

IMTL155

25.00 no change

supplies usage/costs

IMTL157

20.00 no change

Computer lab fee to support increase in instructional costs

IMTL171, 172, 173

30.00 no change

Equipment and supplies

MFG212

75.00 no change

materials cost, equipment replacement

MFG213

5.00 no change

Machine Tool Technology (MFG/X)
Course materials

MFG216
MFG214, 232, 251

80.00 no change

MFG217, 234, 254
MFGX11 A,B,C

5.00 no change

materials cost, equipment replacement
Supplies

A = $25
B = $40
C = $65

no change

To reflect lab fees associated with regular (not X) classes

Engineering Transfer (ENGR)
ENGR201, 248

25.00 no change

In alignment with CIS

GE101, 102, 115

25.00 no change

In alignment with CIS

25.00 no change

In alignment with CIS

Engineering Technology (ET/ETX)
ET122, 142, 150, 200, 225, 235, 240, 250, 261, 263,
265
ET249

15.00

25.00 Increased cost; In alignment with CIS

ET266

30.00

25.00 In alignment with CIS

ETX10, 18

25.00 no change

In alignment with CIS

We have agreement that we will not also charge the Online Learning $55
fee since the courses don’t use Blackboard and use an industry software

Mechatronics (MEC)

instead.
MEC101, 134

25.00

45.00 Increased costs for supplies, equipment

MEC110, 121, 122, 123, 131, 132, 133, 141, 142

70.00

80.00 Increased costs for supplies, equipment
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Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

MEC112

15.00

80.00 supplies/consumables and the software licenses for the different courses.

MEC113

15.00

45.00 supplies/consumables and the software licenses for the different courses.

MEC115

65.00

45.00 supplies/consumables and the software licenses for the different courses.

MEC160, 242, 243, 270

-

80.00 supplies/consumables and the software licenses for the different courses.

MEC231, 232

-

150.00 supplies/consumables and the software licenses for the different courses.

MEC150, 211

-

45.00 supplies/consumables and the software licenses for the different courses.

MEC251, 252

-

85.00 supplies/consumables and the software licenses for the different courses.

MEC241

55.00

MEC290, 291

80.00 supplies/consumables and the software licenses for the different courses.

-

105.00 supplies/consumables and the software licenses for the different courses.

Welding Technology (WLD/WLDX)
WLD116

55.00 no change

costs for supplies, equipment

WLDX11

55.00 no change

costs for supplies, equipment

WLDX13

52.00 no change

WLDX19A-D

A = $45
B = $60
C = $65
D = $90

WLDX34

Lab fees associated with regular (not X) classes
no change
5.00 no change

costs for supplies, equipment
Supplies

Performing Arts, Visual Arts and Integrated
Media
Art (ART)
ART115, 116, 117

20.00 no change

Supplies and small equiment needs

ART294, 296, 297

20.00 no change

supply costs

ART231, 232, 233, 234, 235, 236

20.00 no change

Supply costs and to fund repairs and small equipment.

ART198A, 198B, 198C
ART199MK

$25-50

no change
50.00 no change
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Supply costs and small equipment

Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

ART219A, 219B, 219C

20.00 no change

supply costs

ART214, 225, 226, 227, 228, 229

20.00 no change

costs of specialty software

ART215P

10.00 no change

supply costs

ART240, 241

15.00

ART254, 255, 256, 287, 288, 289, 291, 292, 293

50.00 no change

Supply costs and to fund repairs and small equipment.

ART257, 258, 259

60.00 no change

supply costs and to fund repairs to small equipment

ART290

30.00 no change

Supply costs and to fund repairs and small equipment.

ART263, 264

40.00 no change

Supply costs and to fund repairs and small equipment.

ART260

40.00 no change

supply costs

ART261, 262

60.00 no change

supply costs

ART271, 272, 273

50.00 no change

Supply costs

ART281, 282, 283

30.00 no change

supply costs

10.00 no change

Costs for sheet music, tuning, repair and replacement of instruments.

MUP114, 214

10.00 no change

Sheet music and college-owned instrument repairs

MUP115, 121, 215, 221

10.00 no change

Sheet music

20.00 In line with drawing series

Music –Band-Jazz-Vocal (MUP)
MUP101, 201, 205
MUP105, 146, 205

MUP171A-192A.01, MUP271A-292A.01

316.00

330.00

MUP171B-192B.01, MUP271B-292B.01

632.00

660.00

MUP246

1 credit Individual music classes; new few structure for wages plus fringe
benefits
2 credit Individual music classes; new few structure for wages plus fringe
benefits

10.00 no change

Supply costs

MUS101

10.00 no change

Sheet music, tuning, repair and replacement of instruments.

MUS105

10.00 no change

Sheet music, piano tuning, music licensing fees

MUS117, 118, 119

25.00 no change

Software, hardware and upgrades for computer based class.

MUS121, 122, 123, 137, 211, 212, 213, 221, 222, 223

10.00 no change

Costs of sheet music, piano tuning, music licensing fees

MUS131, 132, 133, 161, 162, 163, 231, 232

10.00 no change

Sheet music, tuning, repair and replacement of instruments.

MUS198A/B/C

10.00 no change

Sheet music, piano tuning, music licensing fees

TA114A/B/C, 211, 213, 214A/B/C, 227

20.00 no change

supply costs

TA121

20.00 no change

supply costs

TA134A/B/C

20.00 no change

supply costs

Music (MUS)

Theater (TA)
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Name of Fee or Course

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

TA135A/B/C

20.00 no change

supply costs

TA136A/B/C

20.00 no change

supply costs

TA153A/B/C/D, TA253A/B/C/D

10.00 no change

Supplies

TA198A/B/C

10.00 no change

Supplies

TA211

20.00 no change

supply costs

TA234A/B/C

20.00 no change

supply costs

DP151, 152, 153, 160, 249, 250, 252

50.00 no change

specialty software and hardware

DP165

75.00 no change

specialty software and hardware

DP249, 250, 252

25.00

Integrated Media
Digital Photography (DP)

50.00 Increased costs of specialty software and hardware

Graphic Design (GD)
GD 150, 151, 152, 160, 165, 250, 251, 252

50.00 no change

specialty software and hardware

IM120, 121, 122, 123, 124

10.00 no change

Specialty software and hardware

IM150, 152, 179, 185, 190, 191, 270, 272

50.00 no change

specialty software and hardware

IM178

40.00 no change

specialty software and hardware

Integrated Media (IM)

IM260

-

40.00 Increased costs of specialty software and hardware

IM290

75.00 no change

IM271 (was IM195)

10.00 no change

IM282GA, GB, VA, VB

15.00

Radio Broadcasting (RB)
RB150, 151, 152, 160, 165, 248 (formerly RB250 ),
251, 253

specialty software and hardware
Specialty software and hardware
20.00 Increased costs of Specialty software and hardware

50.00 no change

specialty software and hardware

50.00 no change

specialty software and hardware

10.00 no change

Cost of copies.

80.00 no change

Equipment repair and replacement; increased lab supply costs

Television –Video –Film (TV)
TV150, 151, 152, 160, 165, 250, 251, 253
Mathematics
Mathematics (MTH)
MTH10, 20, 58, 60, 65, 84, 95, 98, 105, 111, 112, 211,
212, 213, 241, 243, 244, 251, 252, 253, 254, 256, 261,
299
Science
Biology (BI)
BI100
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Name of Fee or Course
BI102, 102A, 102B, 103, 103A, 103B, , 103D, 103E,

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

20.00 no change

Lab Supplies

BI121, 122

25.00 no change

Lab Supplies

BI101, 101A, 101B, 211, 212, 213

20.00 no change

Lab Supplies (BI213 Field Trip)

BI231, 232, 233

80.00 no change

Equipment repair and replacement; increased lab supply costs

BI234

25.00 no change

112

Chemistry (CH)
CH103, 170

25.00 no change

Lab Supplies and increased Material & Disposal Costs

CH104, 105, 106, 151,221, 222, 223, 241, 242, 243

25.00 no change

Lab Supplies

35.00 no change

Increased lab supply costs

F141

25.00 no change

Increased lab supply & field trip costs

F200

25.00 no change

Increased lab supply & field trip costs

F240

25.00 no change

Lab Supplies and Field Trips

30.00 no change

Increased lab supply & field trip costs

Environmental Science (ESR)
ESR271
Natural Resources-Forest (F)

Fish Biology (FI)
FI101, 102, 103, 111, 112, 113, 201, 202, 203, 221,
222, 241
FI223

New course

Forest Measurement (FT/X)
FT122, 222

25.00 no change

Lab Supplies and Field Trips

FT221

25.00 no change

Instructional Supplies and transportation for field labs

FT228

25.00 no change

Increased lab supply & field trip costs

FT235

25.00 no change

Field Trips

25.00 no change

Lab Supplies and Field Trips

G148C, 201, 202, 203

30.00 no change

lab supply & field trip costs

G165

60.00 no change

lab supply & field trip costs

GS104

25.00 no change

Increased lab supply costs

GS105, GS105A

12.00 no change

Lab Supplies

FT130

Wildlife (FW)
FW252, 253, 254
Geology (G)

General (Physical) Science (GS)
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Name of Fee or Course
GS106

Current Fee

Proposed Fee

2017-18

2018-19

Rational & Associated Criteria for Proposed Change

30.00 no change

Increased lab supply & field trip costs

NR144, 160, 230, 238, 242, 244, 246

25.00 no change

Lab Supplies and Field Trips

NR140

25.00 no change

Field Equipment and Field Trips

PH104

25.00 no change

New course; supply costs

PH109C

25.00 no change

Field Trips

PH121, 122, 123

25.00 no change

New courses; supply costs

PH201, 202, 203, 211, 212, 213

25.00 no change

Increased lab supply costs

SHS100, 101, 201, 221, 222

35.00 no change

Increased lab supply costs

SHS143, 243

35.00 no change

Increased lab supply costs

15.00 no change

Special software for criminal investigation.

20.00 no change

Supply costs

15.00 no change

Geographic Information Systems (GIS) software.

Natural Resources (NR)

Astronomy/Physics (PH)

Sustainability, Health and Safety (SHS/EHSX)

Social Sciences
Criminal Justice (CJA)
CJA214
Early Childhood Education (ECE)
ECE158, 173, 236, 258, 273
Geography (GEOG)
GEOG265
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ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 4.5
CONTACT PERSON: Jennifer DeMent, Chief Operations Officer

SUBJECT: CONSIDERATION OF TUITION ADJUSTMENT
Administration is recommending a $7 per credit hour tuition increase, effective Summer Term 2018 and
applicable only to new students or those no longer eligible for the Tuition Pledge.
Students that became eligible for the tuition pledge in 2015/16, 2016/17 or 2017/18 will continue
paying the tuition rate in effect when they began, provided they continue to meet eligibility criteria.
New students beginning in 2018/19 will pay the 2018/19 tuition rate, will not be eligible for the tuition
pledge at that rate, and will be subject to any future tuition increases.
The 2018/19 academic year tuition, if the Board approves, will be increased $7 per credit hour. This
amount represents a 7% increase in tuition.
Type:
Tuition, per credit
1-18 credits
Tuition, per credit
over 18 credits

In-District
$107.00

Out-of-District
$107.00

Out-of-State
$216.00

International
$243.00

$53.50

$53.50

$216.00

$243.00

Table 1- Proposed Tuition & Fees by type

The following chart displays a history of tuition and fee increases over the past ten years. Each tuition
increase has been weighed thoughtfully by the board in a struggle to remain accessible and affordable
to students and balance revenue requirements in an environment of declining state support.

Fiscal Year

Tuition

Tuition
Increase
Amount

Tuition % Student Fee Student Fee
Increase
ASG
Technology

Total Cost
Per Credit

2018-19 Proposed

$

107.00 $

7.00

7.0% $

4.00 $

6.25 $

117.25

2017-18

$

100.00 $

4.00

4.2% $

3.50 $

5.75 $

109.25

2016-17

$

96.00 $

2.00

2.1% $

3.00 $

5.50 $

104.50

2015-16 Adjusted Fall 2015

$

94.00 $

(1.50)

2.2% $

3.00 $

5.25 $

102.25

2015-16 Approved (Summer Term only)

$

95.50 $

3.50

3.8% $

3.00 $

5.25 $

103.75

2014-2015

$

92.00 $

3.00

3.4% $

3.00 $

5.25 $

100.25

2013-2014

$

89.00 $

0.0% $

3.00 $

5.25 $

97.25

2012-2013

$

89.00 $

5.00

6.0% $

3.00 $

4.75 $

96.75

2011-2012
2010-2011
(effective Summer 2010 Std Fee/Fall 2010
Tuition)
2009-2010
(effective Summer 2009 Tech Fee/Fall 2009
Tuition )
2008-2009
(effective Summer 2008 Tech Fee/Fall 2008
Tuition)

$

84.00 $

8.00

10.5% $

3.00 $

4.75 $

91.75

$

76.00 $

5.00

7.0% $

3.00 $

4.75 $

83.75

$

71.00 $

2.40

3.5% $

2.50 $

4.75 $

78.25

$

68.60 $

2.60

3.9% $

2.50 $

4.00 $

75.10

Table 2- Ten-Year History of Tuition & Fees

-

INFORMATION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF
EDUCATION
DATE: March 21, 2018
ITEM TITLE: 5.1
CONTACT PERSON: Diane McKeel: Search Committee Chair, Board Vice Chair

SUBJECT: PRESIDENTIAL SEARCH UPDATE

