
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

A meeting of the Mt. Hood Community College District Board of Education will be held on June 16, 
2021, with a TSCC Budget Hearing at 6:30 pm, and a Regular Board meeting at 7:30 pm, both held via 
Zoom meeting. 

TSCC Budget Hearing at 6:30 pm – Join Zoom Webinar: Click URL to join 
https://mhcc.zoom.us/j/99148660410?pwd=eWptQW1YKzZ6K0lyeHFYaldHdzQrQT09 
Join by phone:  1-669-900-6833 (San Jose) or 1-253-215-8782 (Seattle) 
Webinar ID: 991 4866 0410 
Passcode: 390170 

Board Meeting at 7:30 pm – Join Zoom Webinar: Click URL to join 
https://mhcc.zoom.us/j/92781207600?pwd=RXhtaEJKdFBycWFPZ0o1YzZCd3g3Zz09 
Join by Phone:  1-669-900-6833 (San Jose) or 1-253-215-8782 (Seattle) 
Webinar ID: 927 8120 7600 
Passcode: 265170 

AGENDA 
SESSION 1035 

6:30 pm 
TAX SUPERVISING & CONSERVATION COMMISSION (TSCC) HEARING 
Public hearing regarding the 2021-2022 MHCCD Budget 

7:30 pm 
1.0 CONVENE MHCCD BOARD / CALL TO ORDER / DECLARATION 

OF A QUORUM 
1.1 Approval of Agenda 

2.0 PUBLIC INPUT 
Persons wishing to provide public comment can sign up by using the “Hand Raise” feature 
available at the bottom of the Zoom platform screen.  Please clearly state your full name for 
the public record and limit comments to three minutes per speaker. Persons who wish to 
provide written comments can email them to Laurie.Popp@mhcc.edu, and they will be 
included in the official record for this meeting. 

3.0    REPORTS 
3.1 Correspondence Lisa Skari 
3.2 OCCA Annual Visit to Community College Boards Cam Preus 
3.3 Board Member Recognition  Lisa Skari 

Diane Noriega 

https://mhcc.zoom.us/j/99148660410?pwd=eWptQW1YKzZ6K0lyeHFYaldHdzQrQT09
https://mhcc.zoom.us/j/92781207600?pwd=RXhtaEJKdFBycWFPZ0o1YzZCd3g3Zz09
mailto:Laurie.Popp@mhcc.edu


4.0 BUSINESS / ACTION 
4.1 Consent Agenda:  Approvals & Information 

a) Minutes – Board Work Session 1032, May 5, 2021
b) Minutes – Regular Board Session 1033, May 19, 2021
c) Monthly Personnel Report
d) Monthly Financial Report
e) Monthly Head Start Report
f) COVID-19 Activity Report
g) Consideration of Selection of Vendor to Provide Multi-Function

Printer Devices Lease and Managed Print Services
h) Consideration of Acceptance/Expenditure of Projects Funded in Whole or

Partially by Non-District Funds
i) Approval to Utilize Goods and/or Services Contracts in Excess of $150,000
j) Resolution to Transfer Budgeted Appropriations

4.2 Jennifer DeMent Consider Resolutions to Adopt and Make Appropriations for 
the Fiscal Year 2021-2022 Budget  

4.3 Consider Resolution Imposing and Categorizing Taxes Jennifer DeMent 
4.4 Ellucian Bid to Contract Approval Al Sigala 
4.5 Cybersecurity Applied Baccalaureate Statement of Need Al McQuarters 

Approval 

5.0 BOARD MEMBER & COMMITTEE REPORTS 

6.0 CLOSING REPORTS 
6.1 ASG Representative 
6.2 Advisory Representatives 
6.3 Executive Leadership 
6.4 President’s Report 

7.0 ADJOURNMENT 

The next regular board meeting will be scheduled in July 2021 (date TBD) 

Individuals requiring accommodations due to disability should contact 
Accessible Education Services at 503-491-6923 or aes@mhcc.edu 

mailto:aes@mhcc.edu


OFFICE OF THE PRESIDENT 
Lisa Skari, Ed.D 

President 
503-491-7211

Lisa.Skari@mhcc.edu 

June 16, 2021 

TO: The Board of Education 
Diane Noriega, Chair 
Annette Mattson, Vice Chair 
LaVerne Lewis 
Diane McKeel  
Kenney Polson 
Andrew Speer 
Jim Zordich 

FROM: Lisa Skari, EdD 
President 

SUBJECT: Board Letter for June 2021 

In my final letter of the 2020-2021 academic year, the mood on campus is one of anticipation. 
For students, we celebrate their success and future plans, be that employment or continued 
education. For our college, we are anxious to recognize the achievements of our graduates, and 
the possibilities for our campus that are appearing on the horizon, under the potential lift of 
executive orders and lowering of pandemic risk levels.  

In celebrating our students, May was filled with awards and ceremonies. Our Forensics and All-
Oregon Academic teams were a few of those notable achievements. The Mt. Hood Community 
College Forensics Team performed well at the National Online Forensics Championships. 
MHCC came away with a 2nd place Community College Team Sweepstakes for their 
performance at the tournament. Student Austin Schubert brought home a Bronze Medal for the 
International Public Debate, and was named 2nd Speaker overall for National Parliamentary 
Debate. For individual events, students Edith Ramirez and Tosha Arnold earned Bronze Medals 
in Informative Speaking. At the state level, student Kim Vu was named to the All-Oregon 
Community College Academic Team. While we were not able to come together for the in-person 
ceremony, the program and awards were still created and distributed. While receiving it in the 
mail lacked the due acknowledgement for this accomplishment, it was another example of how 
key student recognitions have been maintained throughout the pandemic. 
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Other student events this past month included Rho Theta’s Induction ceremony, where 145 
students were installed into the MHCC’s chapter of Phi Theta Kappa, the honor society for 
community college students. In addition, Alpha Mu Gamma, first and largest national collegiate 
foreign language honor society of the United States to recognize exceptional achievements in all 
foreign languages, held its inaugural student induction ceremony, welcoming seven MHCC 
students into the society. Lastly, the second annual Multicultural Student Graduation was held to 
recognize and celebrate our students. To date, this event has only happened online, and I look 
forward to the possibility of an in-person event next year. 
 
I appreciate the work by the board, faculty, staff, management, and students, as we continue to 
move forward in this primarily remote environment. The work we have accomplished on 
advancing diversity, equity and inclusion, and the proposed budget, with no tuition increases, 
demonstrates the collective great work we have done together, to serve our community and offer 
a quality educational experience in our district. 
 
Policy environment 
American Rescue Plan and Equity 
In centering the American Rescue Plan’s funding for education on equity and opportunity, the 
Department of Education released a report detailing the disparate impacts of COVID-19 and how 
it is deepening the divides in educational opportunity across our country. Specifically, the report 
calls out how gaps in access, opportunity, achievement, and outcomes have grown, especially for 
those students with the greatest needs, many of them from historically marginalized and 
underserved populations. The report explores the impacts across the education spectrum, from K-
12 to higher education. Consistent with what we have witnessed at MHCC, the report highlights 
three key findings (pp. iv-v): 

1. COVID-19 has raised new barriers for many postsecondary students, with heightened 
impacts emerging for students of color, students with disabilities, and students who are 
caregivers, both for entry into higher education and for continuing and completing their 
studies.  

2. Many institutions of higher education that disproportionately serve students of color and 
students from low-income backgrounds have seen declines in enrollment since the 
pandemic began. During the 2020-21 academic year historically Black colleges and 
universities (HBCUs), Minority Serving Institutions (MSIs), and Tribal Colleges and 
Universities (TCUs) also had declines in enrollment that in some cases far outpaced 
enrollment declines in their predominantly white peer institutions. Higher-education 
institutions also reported a sharp drop-off in enrollment in 2020 of students graduating 
from high-poverty high schools compared to pre-pandemic numbers.  

3. Students with disabilities in higher education are facing significant hardships and other 
barriers due to COVID-19, threatening their access to education, including through 
remote learning, and basic necessities.  

 
In response to the report, we are hopeful new funding opportunities will emerge that will support 
our efforts to further address the challenges our students face. In the meantime, MHCC will 
continue its work to address student basic needs, look at the impacts of our practices, and employ 
strategies to support the recruitment and retention of those students most impacted by the 
pandemic. To read the full report, please visit 
https://www2.ed.gov/about/offices/list/ocr/docs/20210608-impacts-of-covid19.pdf 

https://www2.ed.gov/about/offices/list/ocr/docs/20210608-impacts-of-covid19.pdf
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The Endless Frontier Act 
The U.S. Senate Committee on Commerce, Science, and Transportation approved a bill to build 
up economic security, science, research, innovation, manufacturing, and job creation, and 
establish a critical supply chain resiliency program. Of interest to MHCC is the provision to 
double the budget for the National Science Foundation’s Advanced Technical Education (ATE), 
from $75 million to $150 million annually. The ATE program is for community colleges, and 
focuses on education for technicians in high-tech fields that drive the economy. MHCC has been 
a supporter of this bill, signed on to a letter of support sent to the House and the Senate (see 
attached), and will continue to track its progress. 

Vaccine College Challenge 
In May, the White House and the U.S. Department of Education reached out to MHCC to 
participate in the COVID-19 College Vaccine Challenge, an initiative for higher education 
institutions in the U.S. to encourage vaccinations in their communities. In alignment with the 
work the college had already been doing, internally and with Multnomah County, MHCC signed 
on as an inaugural member. As one of five institutions in Oregon, and one of 60 institutions 
across the country when the initiative launched on June 2, 2021, we committed to three things: 

1. Engage every student, faculty, and staff member so that they know they are eligible for a
vaccine and share sources to help them find one.

2. Organize your college community by identifying champions for vaccine efforts across
campus.

3. Work to bring vaccines on-site and/or promote nearby locations during the summer.
We have developed social media badges to promote our participation, and if you would like an 
image to share on your platforms, please let me know. 

College performance 
Adult Basic Skills Gains 
In May, we received our performance report from the Higher Education Coordinating 
Commission (HECC) on our Adult Basic Education (ABE) program, which is based off of 
statewide assessments that look at student skills gains. For the 2019-20 academic year, the state 
goal was for students to realize a skill gain of 44 percent. The state’s performance overall 
showed 37 percent of ABE students showed skill gains, missing the state goal by seven points. 
At MHCC, 46 percent of our ABE students realized skill gains, which was nine points higher 
than the state average and 2 points higher than the state’s goal. We are incredibly proud of our 
students, and all the great work our ABE faculty and staff do in serving our students.  

In closing, despite the pandemic, we have had a wonderful year, marked by progress on equity 
issues, advancements in academics and services, and the decision to undertake a college-wide 
strategic planning process. I look forward to working with you to not only realize our collective 
goals, but to also celebrate the success we achieve in better serving our students and our 
community. 
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Community/Educational Presentations and Selected Outreach Activities 
 
May 3 Meeting with Director Zordich 
May 4  OCCA COVID-19 meeting 
May 4 Meeting with Rep. Ruiz and Al Sigala 
May 4 Meeting with Sen. Gorsek and Al Sigala 
May 4 OCCA Legislative Session meeting 
May 5 Celebrando Cinco de Mayo 
May 5 MHCC Board of Education work session 
May 6 MHCC Foundation Finance Committee meeting 
May 10 Oregon State Ways and Means Education Committee meeting 
May 10 Meeting with Director Mattson 
May 10 Meeting with Directors Noriega and Mattson 
May 11 Meeting with Sen. Frederick 
May 11 OCCA Legislative Session meeting 
May 12 Presentation to the East Portland Chamber of Commerce Government and 

Economic Affairs Committee 
May 12 Meeting with Sen. Wagner 
May 12 Portland Business Alliance Board meeting 
May 12 Pathways to Opportunity Spring Summit 
May 13 Oregon Presidents’ Council (OPC) meeting 
May 13 Meeting with Rep. Bynum 
May 13 Commissioner Stegmann’s East County Issue Forum 
May 14 OCCA Board meeting 
May 14  Council for Advancement and Support of Education (CASE) Community College 

Commission for Advancement Committee meeting  
May 15 Business Success and Job Creation Action Table meeting 
May 15 Meeting with Director Noriega 
May 16 All Hand Raised Partnership Council meeting 
May 16 OCCA COVID-19 meeting 
May 17 Meeting with Dr. Cook, President Emeritus, Warner Pacific University, and Dr. 

Diaz, Superintendent, Reynolds School District 
May 17 Rotary Scholarship Ceremony 
May 17 Meeting with Director McKeel 
May 17 Meeting with Director Speer 
May 17  MHCC Board of Education meeting 
May 18 OCCA Capital Construction meeting 
May 18 Presented at MHCC American Association of Women in Community Colleges 

(AAWCC) Day of Dialogue 
May 25 Economic Recovery Task Force meeting 
May 26 OCCA Legislative Session meeting 
May 27 MHCC Foundation Board meeting 
May 27 Presented at the Rho Theta Induction ceremony 
May 28 Presented at 2021 Multicultural Student Graduation 
May 28 MHCC Reads – The Bluest Eye  
May 28 Presented at the Alpha Mu Gamma Induction ceremony 
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Select Media Mentions 

College 
A MHCC student was selected as one of the 2020-2021 All-Oregon Academic Team 
https://ktvz.com/community/community-billboard/2021/05/03/two-cocc-students-among-45-on-
community-colleges-all-oregon-academic-team/ 

Candidates running for the current county election for a seat in the MHCC Board of Education 
https://pamplinmedia.com/sp/69-opinion/507402-406093-endorsement-elect-marie-teune-to-mhcc-board-
of-directors-pwoff 

Walk-Ins for COVID-19 Shots Now Welcome at the Oregon Convention Center and Elsewhere 
https://www.wweek.com/news/city/2021/05/09/walk-ins-for-covid-19-shots-now-welcome-at-the-oregon-
convention-center-and-elsewhere/ 

Race between open positions for the MHCC Board during Multnomah County elections 
https://www.koin.com/news/elections/oregon-special-elections-results-may-2021/ 

Oregon's affordable housing crisis a challenge for college students too 
https://www.opb.org/article/2021/05/19/oregons-affordable-housing-crisis-a-challenge-for-college-
students-too/ 

Legislators can help colleges and rural communities 
https://pamplinmedia.com/pt/10-opinion/510378-408186-legislators-can-help-colleges-and-rural-
communities 

Journeyman card counts toward college credit 
https://nwlaborpress.org/2021/05/journeyman-card-counts-toward-college-credit/ 

Alumni 
Passing Art to the Next Generation 
https://www.newportnewstimes.com/arts_and_entertainment/passing-art-to-the-next-
generation/article_96a9bdc8-aeac-11eb-a196-db2e548800df.html 

Summit Bank Hires Angela DeVita as Vice President, Relationship Banking Manager 
https://www.valdostadailytimes.com/news/business/summit-bank-hires-angela-devita-as-vice-president-
relationship-banking-manager/article_ee46dddd-c448-549a-91a1-d21cf02d8166.html 

https://ktvz.com/community/community-billboard/2021/05/03/two-cocc-students-among-45-on-community-colleges-all-oregon-academic-team/
https://ktvz.com/community/community-billboard/2021/05/03/two-cocc-students-among-45-on-community-colleges-all-oregon-academic-team/
https://pamplinmedia.com/sp/69-opinion/507402-406093-endorsement-elect-marie-teune-to-mhcc-board-of-directors-pwoff
https://pamplinmedia.com/sp/69-opinion/507402-406093-endorsement-elect-marie-teune-to-mhcc-board-of-directors-pwoff
https://www.wweek.com/news/city/2021/05/09/walk-ins-for-covid-19-shots-now-welcome-at-the-oregon-convention-center-and-elsewhere/
https://www.wweek.com/news/city/2021/05/09/walk-ins-for-covid-19-shots-now-welcome-at-the-oregon-convention-center-and-elsewhere/
https://www.koin.com/news/elections/oregon-special-elections-results-may-2021/
https://www.opb.org/article/2021/05/19/oregons-affordable-housing-crisis-a-challenge-for-college-students-too/
https://www.opb.org/article/2021/05/19/oregons-affordable-housing-crisis-a-challenge-for-college-students-too/
https://pamplinmedia.com/pt/10-opinion/510378-408186-legislators-can-help-colleges-and-rural-communities
https://pamplinmedia.com/pt/10-opinion/510378-408186-legislators-can-help-colleges-and-rural-communities
https://nwlaborpress.org/2021/05/journeyman-card-counts-toward-college-credit/
https://www.newportnewstimes.com/arts_and_entertainment/passing-art-to-the-next-generation/article_96a9bdc8-aeac-11eb-a196-db2e548800df.html
https://www.newportnewstimes.com/arts_and_entertainment/passing-art-to-the-next-generation/article_96a9bdc8-aeac-11eb-a196-db2e548800df.html
https://www.valdostadailytimes.com/news/business/summit-bank-hires-angela-devita-as-vice-president-relationship-banking-manager/article_ee46dddd-c448-549a-91a1-d21cf02d8166.html
https://www.valdostadailytimes.com/news/business/summit-bank-hires-angela-devita-as-vice-president-relationship-banking-manager/article_ee46dddd-c448-549a-91a1-d21cf02d8166.html


 

 

March 10, 2021 

 

 

 

The Honorable Maria Cantwell, Chair 

The Honorable Roger Wicker, Ranking Member 

Committee on Commerce, Science and Transportation 

United States Senate 

Washington, D.C.  20510 

The Honorable Eddie Bernice Johnson, Chair 

The Honorable Frank Lucas, Ranking Member 

Committee on Science, Space and Technology 

U.S. House of Representatives 

Washington, D.C.  20515 

 

 

Please support passage of the Advanced Technological Manufacturing Act 

 

Chairwoman Cantwell, Ranking Member Wicker, Chairwoman Johnson and Ranking Member Lucas: 

 

As Congress continues to work on a bipartisan basis to respond to the effects of the COVID 19 

pandemic on the nation’s economy and workforce, we respectfully urge you co-sponsor and support 

enactment of the Advanced Technological Manufacturing Act, to reauthorize and provide increased 

funding for the National Science Foundation’s (NSF’s) Advanced Technological Education (ATE) 

program, which is of great importance to student success at community and technical colleges. 

 

With an emphasis on two-year colleges, the ATE program focuses on education of technicians for high-

technology fields that drive the nation’s economy. The program involves partnerships between academic 

institutions (middle schools, high schools, and institutions of higher education) and industry to promote 

improvement in the education of science and engineering technicians. The ATE program supports 

curriculum development; professional development of college faculty and secondary school teachers; 

career pathways; and other activities. 

 

The ATE program has not been reauthorized in 29 years.  In addition to the need to update the statute in 

light of changes in education and career opportunities in connection with science, technology, 

engineering and mathematics (STEM) education, the ATE funding authorization should be increased. 

 

We support ATE reauthorization and a budget increase from $75 million to $150 million annually as a 

component of a COVID 19 response stimulus package.  This would be accomplished by passing the 

Advanced Technological Manufacturing Act.  The additional funding will promote a post-pandemic 

economic recovery by bringing research and development, workforce education and industry into new 

partnerships that foster equitable economic development and a workforce prepared to contribute to the 

growth of advanced technological sectors. 

 

Thank you for your consideration. 

 

Sincerely, 

 

 

Dr. Glenn DuBois, Chancellor    Mark Mitsui, President   

Virginia Community College System, VA   Portland Community College, OR 
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Mark E. Ojakian, President     Dr. Devinder Malhotra, Chancellor 

Connecticut State Colleges     Minnesota State Colleges and 

and Universities, CT      Universities, MN 

 

 

Dr. Bernard J. Sadusky, Executive Director   Dr. James R. Johnsen, President 

Maryland Association of Community    University of Alaska Anchorage 

Colleges, MD       University of Alaska Southeast 

 

 

Dr. Andrea Mayfield, Executive Director   David Daigler, President   

Mississippi Community College Board, MS   Maine Community College System, ME 

 

 

Brian Millner, President & CEO    Dr. Meghan Hughes, President 

Missouri Community College Association, MO  Community College of Rhode Island, RI  

 

 

Dr. Kristina M. Johnson, Chancellor    Patricia Moulton, President    

The State University of New York, NY   Vermont Technical College, VT  

 

    

Mark T. Brainard, President     Andrea Henderson, Executive Director 

Delaware Technical Community College, DE  Arkansas Community Colleges (ACC), AR  

       

 

Dr. Mary S. Graham, President     Clifton “Clif” M. Smart III, President 

Mississippi Gulf Coast Community College, MS   Missouri State University, MO  

 

 

Dr. Dennis Lanaster, Chancellor    Dr. Chuck Terrell, President 

Missouri State University     Eastern West Virginia Community 

West Plains Campus, MO     and Technical College, WV 

 

 

Dr. Kristine Strickland, Chancellor    Dr. Steve Robinson, President 

Fletcher Technical Community College, LA   Lansing Community College, MI  

 

 

Dr. Vicki Karolewics, President    Dr. Kyle Wagner, President 

Wallace State Community College, AL   Northeastern Technical College, SC 

     

 

Dr. Evelyn Jorgenson, President    Dr. Ric Bateman Chancellor  

NorthWest Arkansas Community College, AR  Bossier Parrish Community College LA 
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Dr. Tina M. Tinney, Chancellor    Dr. James Sawyer, President 

Nunez Community College LA    Macomb Community College, MI 

 

   

Dr. Para Jones, President     Dr. Brad Bennett, President 

Stark State Community College, OH    Seward County Community College, KS 

 

 

Dr. Michael Cioce, President     Dr. Jack E. Daniels, III, President  

Rowan College at Burlington County, NJ   Madison College, WI 

 

 

Dr. John Rainone, President     Dr. Jo Alice Blondin, President  

Dabney S. Lancaster Community College, VA  Clark State Community College, OH 

 

 

Dr. Joe Wyse, Superintendent/President   Dr. Amit Singh, President 

Shasta College, CA      Edmonds Community College, WA  

   

 

Dr. John “Ski” Sygielski, President    Dr. John Cox, President  

Harrisburg Area Community College, PA   Cape Cod Community College, MA 

 

 

Dr. Bentley Wallace, President    Gregory Haile, President 

South Arkansas Community College, AR   Broward College, FL 

 

 

Dr. Tim Cook, President     Dr. Lisa Skari, President 

Clackamas Community College, OR    Mt. Hood Community College, OR 

 

 

Dr. John Richman, President     Dr. Jeff L. Pittman, Chancellor 

North Dakota State College of Science, ND   St. Louis Community College, MO  

 

 

Dr. Aaron R. Fichtner, President    Dr. Joianne L. Smith, President 

New Jersey Council of County Colleges, NJ   Oakton Community College, IL 

 

    

Dr. Cathryn Addy, President     Dr. Mike Muñoz, Interim  

Great Bay Community College, NH    Superintendent-President 

        Long Beach City College, CA 
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Dr. Jim Murdaugh, President     Dr. Vincent G. June, Chancellor 

Tallahassee Community College, FL    South Louisiana Community College LA 

 

 

Dr. Will Austin, President     Dr. Laurie Chesley, President  

Warren County Community College, NJ   Central Oregon Community College, OR 

 

 

Dr. Dana M. Young, President    Mike Cartney, President 

Treasure Valley Community College, OR   Lake Area Technical Institute, SD 

 

 

Dr. Birgitte Ryslinge, President    Dr. Elizabeth Burmaster, President 

Oregon Coast Community College, OR   Frederick Community College, MD  

  

 

Dr. David Harrison, President     Dr. Margaret Hamilton, President 

Columbus State Community College, OH   Lane Community College, OR 

 

 

Dr. Ross Tomlin, President     Dr. John D. Enamait, President 

Tillamook Bay Community College, OR   Stanly Community College, NC 

 

 

Dr. H. Jeffrey Rafn, President     Dr. Toni Pendergrass, President 

Northeast Wisconsin Technical College, WI    San Juan College, NM 

 

 

Dr. Rob Steinmetz - President, Capital-East Region 

Connecticut Community Colleges, CT 

• Capital Community College 

• Manchester Community College 

• Middlesex Community College 

• Three Rivers Community College  

• Quinebaug Valley Community College 

 

 

Dr. Thomas Coley - President, Shoreline-West Region 

Connecticut Community Colleges, CT 

• Gateway Community College 

• Housatonic Community College 

• Norwalk Community College 

 

Dr. James Lombella, President, North-       

West Region 

Connecticut Community Colleges, CT 

• Asnuntuck Community College 

• Naugatuck Valley Community College 

• Northwestern Community College 

• Tunxis Community College 

 

 

Earl Meador, Chancellor 

Northwest Louisiana Technical 

Community College, LA 

 

 

 

 

https://www.oregon.gov/highered/institutions-programs/ccwd/Pages/community-colleges.aspx#coastcomm
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Dr. Stuart Van Horn, Chancellor     Dr. Lori Weyers, President 

West Hills Community College District, CA   Northcentral Technical College, WI 

 

 

Dr. John Capps, President     Dr. Cathy Kemper-Pelle, President 

Central Virginia Community College, VA   Rogue Community College, OR 

 

 

Dr. Edward “Ted” E. Raspiller, President   Dr. Laura Douglas, President   

John Tyler Community College, VA    Bristol Community College, MA   

 

 

Dr. James D. Genandt, President/CEO   Dr. Kimberly Beatty, Chancellor 

Manhattan Area Technical College, KS   Metropolitan Community College, MO 

     

 

Dr. Frank Friedman, President    Dr. Cynthia Pemberton, President 

Piedmont Virginia Community College, VA   Lewis-Clark State College, ID 

     

     

Dr. Luis Pedraja, President     Dr. Clifford Coppersmith, President   

Quinsigamond Community College, MA   Chesapeake College, MD 

 

 

Dr. Barbara Kavalier, President    Don MacMaster, President 

St. Charles Community College, MO    Alpena Community College, MI 

 

 

David A. Sanders, President     Dr. James Shaeffer, President 

City Colleges of Chicago-Malcolm X College, IL  Eastern Shore Community College, VA 

 

 

Dr. Jerry Corcoran, President     Mark Wilson, President 

Illinois Valley Community College, IL   Mitchell Technical Institute, SD 

 

 

Dr. Charles Lloyd, President      Dr. Lori Suddick, President 

White Mountains Community College, NH   College of Lake County, IL 

 

 

Dr. David Potash, President     Dr. Douglas Jensen, President 

City Colleges of Chicago-Wilbur Wright College, IL Bismarck State College, ND 
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Dr. Judy L Mitchell, President    Dr. Glenn Coltharp, President 

Joliet Junior College, IL     Crowder College, MO 

 

 

           cc:   Members of the Senate Committee on Commerce, Science and Transportation 

       Members of the House Committee on Science, Space and Technology 

 
 

 

Contact:          Thomas C. Downs–DGA, LLC  
1629 K Street, NW, Suite 300 
Washington, DC  20006 
t 202.403.2302 | m 703.283.5914  
tcdowns@downsgovaffairs.com   

tel:202.403.2302
tel:703.283.5914
mailto:tcdowns@downsgovaffairs.com


Administrative Services 
June 2021 Update  

 
Improve student success:  

• Accounts receivable staff have been diligently assisting students in setting up 
BankMobile accounts to receive financial aid refunds. They have seen an increased need 
due to the federal student stimulus funds. Staff supported ABS students who needed 
checks issued and ensured that all students understood how their refund was coming 
and what (if anything) they needed to do. 

• CDFS: Program Education Specialists have reviewed and completed revisions to the 
curriculum that will be used for the summer program which will provide summer 
services for approximately 80 children between two sessions.  Session one will focus on 
preparing children who will be transitioning to kindergarten in the fall.  Session two will 
focus on preparing children who will be transitioning from Early Head Start into Head 
Start and on newly enrolled children. 

• The IT team is actively preparing for summer and fall terms. This includes assessing 
labs/classrooms and implementing planned upgrades.  With the COVID situation 
changing, the team continues to remain flexible and anticipate needs as information 
comes in.   

• IT Infrastructure collaborated with HPE on suggested solutions to stream outdoor 
sporting events. 

• The IT service desk received, imaged and delivered 140 more student laptops for Student 
Basic Needs use. 
 

Advance diversity, equity, and inclusion:  
• CDFS: All CDFS staff were provided the opportunity to attend the last of a series of 

trainings on Diversity, Equity, and Inclusion (DEI). The training was facilitated by Traci 
Simmons, MHCC’s Director of Diversity, Equity and Inclusion.   DEI trainings will resume 
in the Fall. 

 
Strengthen community engagement:  

• CDFS: 
o Dr. Kisa continued building relationships by engaging in introductory meetings 

with multiple community partners and grantors.  In these meetings, partnership 
and grant details were shared.   
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o After working with EC Electric to obtain cost estimates for an electrical upgrade 

at one of our facilities, it became apparent that the project was going to cost 
more than our program had anticipated.  EC Electric, knowing our program need,  
brought our situation the National Electrical Contractors Association (NECA) 
meeting where two companies offered to donate the entire cost of the electrical 
upgrade project.  The entire donation is worth approximately $20,000.   

• Our partner, Sandy River Watershed Council, has begun work has started work installing 
a new bioswale work in lot Q by HPE: 
 

 
 

 
 
Increase excellence in operations:  

• Facilities is working on campus bioswale cleanup with a vendor and prepping the campus 
for drive-up commencement.  

• CDFS: 
o Eryka Island, an administrative assistant in our Fiscal department, was offered and 

accepted the interim Fiscal Coordinator position.  She has spent the last few weeks 
working closely with the former Fiscal Coordinator to familiarize herself with our 
program’s fiscal operations. In the coming weeks, she will be receiving training 
through our Regional Head Start Office.   

o Our Program has been working closely with the MHCC IT department to review 
Formstack, a digital platform that will help improve the efficiency of our 
enrollment process. This platform will not only streamline our processes but will 
also provide an additional mode of access for the families whom we serve. 
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• Organizational development has delivered training to all Management and Confidential 
employees concerning the redesigned Performance Management system. Roll out will 
take place starting July 1, 2021.  

• Labor relations has reached a negotiated agreement with FTFA regarding terms and 
conditions related to COVID-19 for the summer term 2021 and with the CEA regarding 
terms and conditions related to COVID-19 through September 30, 2021. 

• Labor relations has also commenced negotiations with the PFTA and OSEA for successor 
agreements. 

• Staying safe!  IT Security Investigated 182 alerts during the month of May, of which 9 
were benign, 4 required password resets (likely compromised credentials) and the 
remainder were failed attempted logins by a threat actor.  

• IT Application services partnered with Purchasing to implement an improved, 
automated process for Purchasing Card reporting using Docusign.  Work was completed 
and released for use in May.  

• IT implemented additional monitoring of critical college application systems.  This will 
provide basic monitoring and alerts to the Application Services team.  Additional 
monitoring will continue to be added as data is gathered and analyzed.    
 

COVID-19 Response Specific: 
• The process to revise and extend administrative regulation 4080 F1, Infectious Disease: 

Pandemic is underway. Updates include revisions based on updated guidance and an 
extension through 2021. The temporary regulation was set to expire June 30.  



Development and District Communications 
May 2021 

 
 
Improve Student Success, Advance Diversity Equity and Inclusion, Strengthen Community 
Engagement, Increase Excellence in Operations 
 
Legislative Outreach 
Efforts were stepped up in obtaining capital construction matching funds ($8-million) for the 
college. Dr. Skari and I met with several legislators in seeking their support of a request to allow 
college’s which have not been able to come up with a match, the ability to utilize other revenue 
sources for a match. Meetings were also held with other college presidents to coordinate 
efforts. We did institute an email campaign to legislators asking that they support this request. 
We also saw a Pamplin Media editorial published in favor of the request thanks to Foundation 
board member Mark Garber.  
 
Dr. Skari and I testified at the Ways and Means committee hearing on the community college 
budget. There is much optimism that community colleges will get funded at current service 
levels as requested. Bills started moving as the legislature began voting on funding requests and 
we anticipate the community college budget will be voted on within weeks.  
 
We completed our campaign to obtain federal stimulus funds made available for legislators to 
direct. At least four legislators committed to providing funds that could go toward acquiring a 
new cover for the pool or creating a new Equity Center of campus. We are awaiting to hear the 
final outcomes of our efforts and how those dollars will be disbursed. 
 
Unfortunately, we were made aware that our proposed project for federal earmark dollars was 
not chosen to move forward. We worked through Congressman Blumenauer’s office in hopes 
of obtaining federal funds to purchase a cover for the outdoor pool. 
 
District Communications and Marketing 

• Created Summer Issue of College plus Community 
• Supporting commencement planning and collaterals including: 

o letters and directions to students 
o signage 
o logistics support 
o livestreaming planning 

• Promoted publicity surrounding approval of Anti-Hate Statement and Equity Lens Tool 
by Board of Education  

• Publicized multiple efforts on social media including: 
o Mental Health Awareness Month  
o ASG elections 
o Mt Hood Scholars program 
o MHCC Foundation Cybersecurity event 



• Created or updated ads including: 
o Numerous OPB ads 
o Amazing Kids ad supporting outstanding high school students in Pamplin Outlook 

publication 
o Bi-weekly Gresham Outlook ads 

• Publicity surrounding COVID-19 vaccine clinics on campus 
• Advertising and messaging surrounding Head Start openings 
• Provided information, weblinks and photos for OCCA statewide website being created 

to drive to all 17 community colleges 
• Loaded virtual tour video to YouTube and begin planning communications to promote in 

June in conjunction with Fall Term recruiting 
• Media and community relations including: 

o Mountain Times monthly article logistics  
o Requests for information regarding damage to Yoshida Events Center gym floor  
o Messaging regarding Pool Closure for the summer due to maintenance and 

staffing needs in addition to COVID-19 Executive Order 
• Supported continued edits and build out of SBNRT Student Services and Resources web 

pages  
• Messaging updates surrounding CDC and OHA updated mask guidelines 
• Support People Strategies Council regarding decision-making feedback, Culture of 

Excellence next steps, and also next steps regarding Climate Survey feedback, and also 
First Thursdays 

• Supporting bookstore transition messaging  
• Updated our Quick Facts document  
• Communications surrounding summer hours updates (continuing into June and beyond)  
• Content and visuals for internal staff and student newsletters  
• Began work on improved efficiency in processes for:  

o Public records requests ordering collateral materials such as name tags, business 
cards and stationery 

 
Fundraising 
Much time was spent in closing up the auction including item distribution, thank you messaging 
and follow up with sponsors. Planning now begins for next year which we anticipate will be a 
combination live and online auction experience.  
Planned giving efforts included the rescheduling and coordination of a Cybersecurity online 
workshop for June. The workshop is aimed at providing cybersecurity advice for attorney’s and 
financial advisors. The workshop is also aimed at providing this audience information about the 
Foundation. It is hoped that audience members will remember the Foundation when talking to 
clients about planned giving. 
 
Alumni Outreach 
Hosted the MHCC Alumni Lunch & Learn webinar on May 13 with the Small Business 
Development Center on the topic of business fundamentals. We had 25 attendees and the 
feedback was very positive, with the majority of respondents rating the event 5 out of 5 stars.  



Co-hosted MHCC’s Periodontal Research Round-up, a continuing education webinar for dental 
hygienists in partnership with MHCC’s Dental Hygiene faculty. The event included presentations 
from senior dental hygiene students on industry topics and participants earned 2 continuing 
education credits for attending. Registration was $20 or free for current students. 39 people 
attended the event, and we raised $361 for the dental hygiene program. 
 
Scholarships 
Awarded 2021-22 scholarships – including 152 awards for a total of $576,372  
Re-awarded $23,200 in returned scholarship funds to 21 runners-up for spring term.  
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Improve Student Success 
• MHCC’s first cement mason earned her AAS degree in Construction Trades General 

Apprenticeship. The NW Labor Press published an article that highlighted the success of this 
woman, to obtain a degree while participating in an apprenticeship.  

• MHCC received another $50,000 from WorkSystems Inc. to support clients who are enrolled 
in the Neighborhood Navigator program who are on SNAP (food assistance) and are also in 
need of housing support (period March – July 2021). We anticipate supporting 6-8 families 
with these funds.  

• Sheree Walters, Nursing Instructor, participated in a 3-day "Item Writing Workshop" for 
National Council of State Boards of Nursing.  These workshops are attended by selected 
individuals from around the country to write test questions that may ultimately be used on 
the NCLEX (National Council Licensure Examination) for RN that is used nationally and 
internationally to license new nurses.   

• Our athletic department received notification that two of our student athletes, Gabby 
Sanchez and Ezra Samperi will be awarded the prestigious Art Feiro award as the top 
scholar athletes in the NWAC.  

• Former Saint, DJ Johnson was just named to the US Olympic Baseball team and will be 
representing the United States this summer in the Tokyo Olympics.  Also, former Saint, Isaac 
Bernard is representing Nicaragua but was eliminated from Olympic competition after 
losing to Team USA this week.  

• MHCC Theatre Program completed a successful run of “Dramageddon,” short scenes and 
songs created and designed by MHCC students and presented over Zoom.  

• Online Learning is working with IT and faculty to set up our first classrooms for offering in-
person, live-stream courses.  

• Online Learning created our student Request for Support form in Spanish. 
• Online Learning assisted GED faculty in creating a modular course structure to streamline 

navigation for Spanish speaking students. 
 
Strengthen Community Engagement 
• Small Business and Development Center launched the 8-week Business Accelerator program 

utilizing CARES funds with 16 registered participants.  
• The MHCC Regional Center for OREGON MESA hosted two events:  

• Students from local middle and high schools met with MHCC admissions and took a 
virtual tour of campus, and had a Q&A session. Dozens of local students 
participated. 

• MESA Day celebrates the achievements of local MESA middle and high school 
students with hands-on STEM competitions and the MESA USA National Engineering 
Design Challenge (NEDC).  
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• Dr. Pete Szucs, Dean of Mathematics and Science, participated in the Oregon STEM Thought 
Leaders group, which consists of civic, academic, and industry leaders across the state who 
are working to advance equity and success in STEM careers for all people in the state.  

• Petra LeBaron-Botts, Health and PE Instructor, provided a two-month basic climbing 
training to the Mazama’s.  

• Josh Stratman, HPE Instructor, has been a part of two search and rescue missions for the 
Portland Mountain Search and Rescue team and has participated in training as a member of 
their Board of Directors.  

• Edie Overturf, Visual Arts Instructor, had an exhibition of collaborative works with Nick 
Satinover at Remarque/New Grounds Print Workshop in Albuquerque, N.M. 

• Matteo Neivert, Visual Arts Instructor, has a piece in a curated show entitled, ‘The Art of 
Water V’ at the James May Gallery in Milwaukie. 

• Dan Davey and Danielle Davey, Performing Arts Instructors, were adjudicators for the 
Oregon Band Directors Association (OBDA) Virtual Concert Festival, providing audio and 
written commentary to various high school bands in our state.  

• Danielle Davey, Performing Arts Instructor, was an adjudicator for the Oregon Music 
Educators Association (OMEA) State solo and ensemble festival for middle school students.  

• The English department held their final Mouths of Others event in May as well as the 
second Mt. Hood Reads community event.  

• Integrated Media (IM) faculty, Blakesley Clapp and JD Kiggins, attended CAL Center “Virtual 
Visit” to deliver information about the IM program to CAL students.  

 
Advance Diversity, Equity, and Inclusion 
• Lori Wamsley, Faculty Librarian, co-presented a statewide online training on "Transparent 

Design for Community College Librarians" as part of a Library Services & Technology Act 
federal grant. The goal of this training was to increase knowledge and implementation of 
the Transparency in Learning and Teaching (TILT) framework among librarians in Oregon. 

• The Modern Language department held their first initiation into Alpha Mu Gamma, the 
national honor society for undergraduate language students. Seven students were inducted 
into MHCC's inaugural class.  

 
Increase Excellence in Operations 
• Small Business and Development Center launched the Cyber program in collaboration with 

Technology Association of Oregon featuring speakers and presenters from MasterCard. 
Topic for this month is What is cybercrime and how does it affect YOUR business? 

• Petra LeBaron-Botts, Health and PE Instructor, completed her recertification as a 
Wilderness First Responder through the National Outdoor Leadership School.  



Student Development 
May Updates 2021 

 
Improve student success:  
Emergency Funding Planning Committee (EFPC) – membership is listed below if that is helpful. 
We have met 3 times now and begun drafting an in-house application to address student needs 
equitably, but we are also exploring the possibility of utilizing an app (Edquity) to assist us with 
student need assessment and emergency aid disbursement (this is a longer-term 
goal/possibility). 
  

• Arnita Tucker-McFarland, High School Servicees 
• Chris Natelborg, Director of Financial Aid 
• Christi Hart, Student Development Technology 
• Ernesto Vasquez, Multicultural & Diversity Resource Center 
• Jamie Simms, Business Office 
• John Sheehan, Community Resource Coordinator/Student Success Programs 
• Kelley Keith, Dean with ABS/Pre-College, co-chair to Student Basic Needs 
• Nicole Bragg-Scott, Full-time Faculty 
• Sydney Frost, Dean with Student Development, co-chair to Student Basic Needs 
• Traci Simmons, Director of Diversity, Equity, & Inclusion 
• Val Howard, student leader/ASG Diversity, Equity, & Inclusion Representative 

 
May 2021 usage of Report a Concern Form regarding alleged student misconduct or concern 
regarding a student's well-being = 22 (11 for May 2020), May 2021 usage of Student Support 
Services Request Form = 68 (351 for May 2020). 

Advance diversity, equity, and inclusion:  We have continued to provide accommodations 
for all students, including providing accommodations for students that experienced Covid-19 
and/or their family members and were in quarantine.  We have sent Letters of 
Accommodations to over 500 students to date, not including summer term.  We have sent over 
1,400 letters of accommodation to faculty, again not including summer term.  I want to give 
gratitude to faculty, staff, and our community members that have supported our students that 
experienced Covid-19.  By providing accommodations, I know we stood by and with our 
students during a time of crisis.    

Strengthen community engagement:    
 
Our Recruitment and Outreach Team worked with a local video production company to create a 
virtual campus tour video.  Our prospective students and their families can now tour the college 
while we are closed to the public.   
Here is the link to the video: https://youtu.be/-oGekqy874M  
 

https://www.edquity.co/
https://youtu.be/-oGekqy874M


 

 

ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 
 
DATE:  June 16, 2021 
 
ITEM TITLE: 4.1a 
 
CONTACT PERSON:  Laurie Popp, Executive Assistant to the Board of Education 
 

 
SUBJECT: APPROVAL OF MINUTES – May 5, 2021 
 

Session 1032 
 
A meeting of the Mt. Hood Community College District Board of Education was held on May 5, 2021, 
with a Board Work Session at 6:00 pm, held via Zoom. 
 
1.0 CALL TO ORDER 
Members present:  Diane Noriega, board chair, Annette Mattson, board vice chair, Diane McKeel, Jim 
Zordich, Andrew Speer, LaVerne Lewis 
 
Additional Attendees:  Lisa Skari, president, Traci Simmons, director of Diversity, Equity, and 
Inclusion, Jennifer DeMent, chief operations officer, Travis Brown, director of Human Resources, 
Aline Babine, total compensation manager, Linda Vigesaa, chief information officer 

 
Diane Noriega called the work session to order at 6:04 p.m. 
 
2.0 BUSINESS 

2.1 MHCC Equity Lens Tool Update 
Traci Simmons presented an overview of the equity lens tool presentations she provided to Faculty 
Senate, Student Town Hall on Equity, Equity Leadership Team, Access and Diversity Council, and the 
Racial Equity Committee with Child Development and Family Services (CDFS).  She also has a meeting 
scheduled with Dr. Kisa, new executive director of CDFS.  She shared that additional work is needed 
to build context around using the tool, and developing a shared understanding of the tool definitions 
for those using the tool and the broader community.  There was a discussion about the equity lens 
tool and the hiring process.  Simmons praised the leadership of the president and the board as the 
college moves forward with the equity lens tool.  The equity lens tool will be on the agenda for 
approval at the May 19 board meeting. 
 
 
 



 

 

2.2 Hate Speech Statement 
Lisa Skari presented the draft statement on hate speech to the board for review.  There was a 
discussion about the statement and the wording of several words.  The board expressed an overall 
satisfaction with the statement, and offered a few suggestions for minor adjustments to the text.  
Skari will make the suggested edits to the text and send an updated draft statement to board 
members for review prior to the next board meeting.   
 
 2.3 Pension Bond Update 
Jennifer DeMent provided a brief update on the Pension Obligation Bond.  The presentation included 
an ECONorthwest updated analysis regarding two key measures of risk and reward, which are Present 
Value (PV) of bond issuance (the extent that the rate relief exceeds bond payments) and Probability 
that PV is greater than zero.  DeMent stated they will not take action on it until late June, so they 
asked ECONorthwest for an updated analysis, which provided the following information: 

• Oregon Investment Council, which handles PERS investments, may reduce the assumed 
earning rate for PERS. 

• Updated analysis now includes additional scenario of 5.5% total interest cost (TIC). 
• This fourth scenario is similar to borrowing at 4.5% and earning 1% less on the side account 

balance. 
 
DeMent shared several sample scenarios based on different dollar amounts, percentages and 
probabilities.  She presented a response to three questions she received from board members: 

1) Question: Can we refund the existing bond or simply allow a new bond to run concurrent with 
the old?  Response: We cannot refund or refinance our existing pension bond at a better 
interest rate.  We can issue new bonds, which will have a new amortization period, but will 
overlap with the old bonds until they are fully amortized in 2028. 

2) Question: How does this affect budget planning for the next fiscal year?  Response: In regards 
to the General Fund, the PERS Expense is reduced due to rate credit. An example: -6.81% (of 
subject salary).  PERS Bond Internal Assessment to pay debt service: + 5.68% (of subject 
salary).  General Fund Savings: 1.13% (of subject salary). 

3) Question: How does this affect debt capacity for a potential future General Obligation Bond?  
Response: It does not.  DeMent referred to a page out of the MHCC Audit regarding debt 
limitation, which showed the current General Obligation Bonded Debt as zero. 

 
The next step is for a resolution to be submitted for approval at the board meeting on May 19.  The 
primary purpose of the resolution is to authorize the bonds and directs proceeds to pension liability; 
sets the maximum interest rate for bonds at 4.5%; requires structure estimated to be advantageous 
to district; and delegates authority for remaining steps to president or chief operations officer.  She 
shared the timeline for delegated duties between June 25 and the end of August, with the PERS rates 
reduced beginning September 1. 
 
 2.4 Management/Confidential Salary Schedule 
Travis Brown presented an update on the salary schedule for CDFS management, non-CDFS 
management, and confidential employees.  He recognized Aline Babine for all her work in updating 



 

 

the salary structures for management and confidential employees.  Brown stated the proposed 
changes to the salary structure will be under Board Policy 5080, and that the process of change is 
governed in the Employee Handbook.  The last review of the salary structure took place in 2015.  He 
provided an overview of the 2021 Market Study, which included non-CDFS management and 
confidential employees.  They compared salary classifications with several local organizations in 
higher education and government, and gathered market data to inform the new salary structure.  
These studies allow the college to remain competitive in the local labor market. 
 
Brown outlined the application of the draft equity lens tool with the new salary schedule, and stated 
the cost to implement the new salary schedule will be funded with current available resources.  He 
provided a timeline of next steps, and stated the new salary schedule will be on the agenda for 
approval at the board meeting on May 19, with implementation by July 1, 2021.   
 
 2.5 Strategic Planning – Update 
Linda Vigesaa provided an update on strategic planning and the next steps.  She stated there were 13 
vendor submissions received, and they are now down to two finalists.  The two final vendors will 
provide a presentation this week, with one presentation being held today, and the second 
presentation scheduled for Friday.  There will be an opportunity to provide feedback, and 
deliberations with Dr. Skari and the committee will begin next week.  The updated timeline is to have 
a final award decision by May 21, and a notification to vendors by May 31.  Dr. Skari invited board 
members to contact her if they have any questions or would like to discuss the presentations. 
 
 2.6 Presidential Evaluation Process 
Lisa Skari presented a draft proposal of a presidential evaluation process for this year. 

• Step 1: Evaluation Prep Meeting (May/June) – the board provides the president definitions for 
acceptable levels of performance for each item evaluated; the board outlines the desired 
format for the president’s self-evaluation document; the board approves goals and objectives 
for the following year. 

• Step 2:  Compilation of the Self Evaluation (July) – the president prepares the self-evaluation. 
• Step 3: Self Evaluation Presentation (July/August) – the president meets with the board to 

present the self-evaluation; the board asks clarifying questions regarding stated goals and 
performance; the president submits written evaluation. 

• Step 4:  Board Process (August/September) – the board meets to complete their assessment; 
the board prepares a written response. 

• Step 5:  Evaluation (September) – the board presents the evaluation to the president; the 
board delivers a written document to the president; the president provides a written 
response (optional). 

 
The board reviewed and discussed the draft proposal, and shared feedback about the process.  There 
was a suggestion to keep important topics such as the presidential evaluation in the forefront, and to 
provide online access to view this document, as well as the strategic planning documents, and for 
items from the board member handbook to be available electronically rather than the hard copy 



 

 

notebook they currently have. Dr. Skari stated she will look into what options are available to have 
these documents available to view online.  
 
2.7 Other Business 
There was no other business. 
 
3.0 ADJOURNMENT 
The work session was adjourned at 7:26 pm. 
 
 
 
Clerk       Board Chair 
 
Minutes recorded by Laurie Popp, Executive Assistant to the Board of Education.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 
 
DATE:  June 16, 2021 
 
ITEM TITLE: 4.1b 
 
CONTACT PERSON:  Laurie Popp, Executive Assistant to the Board of Education 
 

 
SUBJECT: APPROVAL OF MINUTES – May 19, 2021 
 

Session 1033 
 
A meeting of the Mt. Hood Community College District Board of Education was held on May 19, 2021, 
with a Regular Board Meeting at 6:30 pm, held via Zoom meeting. 
 
1.0 CALL TO ORDER / DECLARATION OF A QUORUM  
Members present:  Diane Noriega, board chair, Annette Mattson, board vice chair, Diane McKeel, Jim 
Zordich, Andrew Speer, LaVerne Lewis, Kenney Polson 
 
Additional Attendees:  Lisa Skari, president, Jennifer DeMent, chief operations officer, John Hamblin, 
executive dean of Student Development, Al McQuarters, vice president of Instruction, Al Sigala, 
executive director of Development and District Communications, Pam Greenough Corrie, executive 
director of Head Start, Josi Kisa, executive director of Child Development and Family Services, Cynthia 
Smith, associate director of Child Development and Family Services, Chris Cooper, associate director 
of Child Development and Family Services, Traci Simmons, director of Diversity, Equity, and Inclusion, 
Travis Brown, director of Human Resources, Rozina Lethe, Student Leadership and Engagement 
Coordinator, Kim Hyatt, dean of HPE, Athletics, Aquatics and Recreation, Nicole Johnson-Moses, ASG 
President, Jeanna Hunt, FTFA President, Graham Phillips, CEA Representative, Marilyn Pitts, PFTA 
President 
 
Noriega called the meeting to order at 6:32 p.m. and declared a quorum was present. 
 

1.1      Approval of Agenda 
Zordich motioned to approve the agenda.   Speer seconded the motion and it passed unanimously. 
 
2.0 PUBLIC INPUT 
There was no public input. 
 
 



 

 

3.0 REPORTS 
 3.1   Correspondence 
There was no correspondence. 
 
 3.2 ASG Report and Update 
Johnson-Moses presented an update and review of the ASG Goals for 2020-2021.  A copy of the 
PowerPoint presentation is attached to the minutes. 
 
Lethe provided a presentation on the ASG election process for 2021-2022.  She shared the election 
timeline, an opportunity to meet the candidates, online voting from May 24-31, and a presidential 
announcement on June 1.  Lethe introduced the two final candidates for ASG president and 
responded to a question about the election and voting platform.  A copy of the PowerPoint 
presentation is attached to the minutes. 
 
 3.3 Student Recognition 
Lethe provided a presentation on the Student Life End of Year Report and shared an update of ASG 
and student efforts and recognition in the following areas:  Multicultural Diversity Resource Center, 
KMHD-2, The Advocate, Perceptions, Rho Theta, ASG Book Scholarship, Imperfect Food Pilot 
Program, ASG Recycling Project, ASG Garden Project, Student Events, and Barney’s Pantry.  A copy of 
the PowerPoint presentation is attached to the minutes.   
 
Hyatt presented student awards for Athletics and recognized student recipients in the following 
categories:  NWAC All-Academic Team, Academic Leadership Award, Academic Excellence Award, 
Scholar Athletes of the Year, Cross-Country, Basketball, Track & Field, Baseball, Softball, Volleyball, 
Sportsmanship Award, Perseverance Award, Heart of a Saint Award, and the Dutch Triebwasser 
Athletes of the Year.  A copy of the PowerPoint presentation is attached to the minutes. 
 
 3.4 Introduction of New Executive Director for Head Start 
Corrie introduced Dr. Josi Kisa as the new executive director for Child Development and Family 
Services and welcomed her to MHCC.  Kisa shared an overview of her education and work experience 
prior to starting her new role at MHCC.   
 
 3.5 Special Report:  COVID Impact on Head Start / Culturally Specific Classroom for  

Native American Children 
Kisa provided an overview of the Child Development and Family Support Programs, which included 
the Head Start program mission and a description of the program and the families and children it 
serves.  Smith presented a summary of the Head Start/Early Head Start services provided this year 
during COVID-19, which included both in-person and virtual classrooms, and virtual home-based 
education services.   
 
Cooper presented an overview of the Native American/Tribal information and services in the 
Portland-metro area.  He stated the Portland-metro area is the 9th largest American Indian, Alaskan 
Native population out of all urban populations, with just under 60,000.  MHCC can support the 



 

 

Native/Tribal community by partnering with native community organizations to learn more about 
supporting the Native community, and establish a culturally specific preschool program within CDFS 
with input from our partner community members.  A copy of the PowerPoint presentation is attached 
to the minutes. 
 
 3.6 Head Start Annual Report 
Corrie presented a summary of the Head Start Annual Report, and responded to a question about 
Preschool for All.  A copy of the Head Start Annual Report is attached to the minutes. 
 
 3.7 Head Start Board Training 
Corrie provided the required annual Head Start board training, and referenced a packet of documents 
sent to board members comprised of the 2019-2020 Annual Report, organizational chart of Head 
Start portion of Child Development and Family Services (CDFS), roles and responsibilities of board 
members, and eligibility determination requirements.  She provided an overview of Policy Council, 
which is comprised of 35 parent members representing 22 sites.  Corrie reviewed the federal, state 
and child care licensing regulations, including the Head Start Act, Head Start Program Performance 
Standards, and Oregon Department of Education Early Learning Division regulations.  She provided a 
summary of the grant planning cycle, shared decision making, partnerships in services, and the Child 
Care Resource and Referral program that CDFS provides.  A copy of the PowerPoint presentation is 
attached to the minutes. 
  
4.0 BUSINESS / ACTION 

4.1 Consent Agenda:  Approvals & Information     
  a)  Minutes – Budget Committee/Work Session 1030, April 7, 2021 
  b)  Minutes – Budget Committee/Regular Session 1031, April 21, 2021 

c)  Monthly Personnel Report 
  d)  Monthly Financial Report 
  e)  Monthly Head Start Report 
   f)  COVID-19 Activity Report 
 
Speer motioned to approve the consent agenda.  Lewis seconded the motion and it passed 
unanimously. 
 
 4.2 MHCC Equity Lens Tool 
Simmons provided an overview of the final MHCC Equity Lens Tool.  There was a brief discussion 
about the tool, and Simmons responded to several questions about the tool and process for this 
structure.  There was a request for future discussion at a board work session on how it will be applied 
and how the board will use the tool. 
 
Speer motioned to approve the MHCC Equity Lens Tool.  Polson seconded the motion and it passed 
unanimously. 
 
 



 

 

 4.3 Anti-Hate Statement 
Simmons presented the Anti-Hate Statement to the board.  There was a brief discussion about the 
statement, and a suggestion regarding a board policy on this issue. 
 
Polson motioned to approve the Anti-Hate Statement.  Speer seconded the motion and it passed 
unanimously.  
 
 4.4 Debt Authorization Resolution for Pension Bond Obligations (POB) 
DeMent presented an overview of the Debut Authorization Resolution for POB as outlined in the 
board packet.   
 
Zordich motioned to approve the Debt Authorization Resolution for Pension Bond Obligations.  Speer 
seconded the motion and it passed unanimously. 
 
 4.5 Management/Confidential Salary Schedule 
Brown presented the Management/Confidential Salary Schedule for board approval. 
 
Speer motioned to approve the motion.  Polson seconded the motion and it passed unanimously. 
 
5.0 BOARD MEMBER & COMMITTEE REPORTS 
Board members shared their participation in community meetings and events since the last board 
meeting, and an update from the board committee they serve on.  The Community Engagement 
spreadsheet will be updated to reflect the community activity. 
 
6.0 CLOSING REPORTS 

6.1 ASG Representative 
Johnson-Moses presented the ASG events and activities over the past month, which included Take 
Back the Night, Coffee and Tea with ASG, Meet the Candidate sessions for ASG President, Spring Food 
Drive, Gardening Event, and an Open Student Forum for students to voice concerns about the 
transition to an online bookstore. She and a team member attended the NW Equity Summit and 
learned about increasing equity efforts across campus. They sent 30 offer letters to students to 
receive a food box, and are working with Buffalo Wild Wings to host a fundraiser to raise funds to 
continue the Imperfect Project for next year. They are working hard to prepare for the transition to 
new student leaders for next year. 
 
 6.2 Advisory Representatives 
Jeanna Hunt (FTFA) – she congratulated the board members re-elected to serve on the board; she 
congratulated all the students who were recognized tonight, and thanked the faculty advisors and 
classified staff that work to help students be successful in those areas. The CTE programs are setting 
up new cohorts for next fall, and are interviewing students and holding information sessions.  The 
Respiratory Therapy program just completed their interviews and it was a great experience.  They 
completed the Article 17 CMC, and the student complaint process has been completely revamped. 
She thanked all those involved for their hard work and collaboration in that work. 



 

 

 
Graham Phillips (CEA) – he provided the CEA report on behalf of Kim Sharer.  He acknowledged 
Sharer for her tireless efforts to support the CEA membership, and his appreciation for her efforts 
serving as president.  He shared the recent CEA election results: Christy Weigel, president; Janine 
Shockley, vice president; Sarah Aimone, director of Communications; Rozina Lethe, secretary; and 
Graham Phillips, treasurer.  He acknowledged the hard work and effort of staff in Payroll, IT, and 
Human Resources for the vital role they play at the college.  One of these important efforts is in 
maintaining accurate attendance records in our system.  The CEA board approved a new line item, 
which will help support our students, and CEA is happy to provide another donation to the 
foundation directly to support Barney’s Pantry.  The membership is grateful for the All-Staff updates 
to receive timely information.  The CEA looks forward to negotiating with the college on a MOA 
regarding reopening. 
 
Marilyn Pitts (PTFA) – she acknowledged the reports presented tonight and shared it was a powerful 
example of all the great work being done at MHCC. She was very impressed by the reports on ASG, 
student activities, student athletes, Head Start, and equity, and all the work to create a welcoming 
environment.  These are challenging times and she is proud and thankful to be an employee at MHCC.  
She concluded with a book recommendation by Barack Obama. 
 
 6.3 Executive Leadership 
Jennifer DeMent – shared highlights from the monthly division report for Administrative Services 
included in the board packet. 
 
Al Sigala – shared highlights from the monthly division report for Development and District 
Communications included in the board packet. 
 
Al McQuarters – shared highlights from the monthly division report for Instruction included in the 
board packet. 
 
John Hamblin – shared highlights from the monthly division report for Student Development included 
in the board packet, and included an update on counseling and mental health services. 
 
 6.4 President’s Report 
Lisa Skari provided her President’s Report to the board: 
I want to start tonight by congratulating Annette, Diane and Jim on their successful re-elections. I look 
forward to working with you over your next term. 
 
What a night for Mt. Hood Community College (MHCC). With the adoption of the equity lens and anti-
hate statement, you have signaled to the community what we stand for as a college and where our 
values lie. This is significant work and I am so proud to be part of an organization that continues to 
step up and speak out for what is just. In addition, this is the last board meeting of spring term, and 
we get to hear from our students and celebrate their success. It was an additional bonus to hear 



 

 

about the great things happening in our Head Start programs. I so appreciate all the faculty, teachers, 
and staff supporting these students, both young and old, on their educational journey. 
 
In thinking about new students, Chair Noriega mentioned the wonderful Rotary Scholarship virtual 
ceremony held today, and every student talked about their educational dreams for the future, and 
they talked about it at MHCC, which signifies the impact that this college has on the community.  And 
while we could not celebrate their achievements in person with their families, I was reminded that this 
reality is short-lived. The end of the pandemic restrictions is on the horizon. 
 
Earlier this week, the Higher Education Coordinating Commission made mention that we are moving 
toward the end of the current executive order. What that means we do not know yet, but we do know 
that more change is coming. Like the new mask mandates, we are still working through, which does 
reinforce the benefits of vaccinations and hopefully encourages participation. As Jennifer mentioned 
earlier, we were able to promote the site on our campus to MHCC employees and students, and the 
site is now open to the public. Please help spread the word that the site is here as these efforts will 
help get us to herd immunity.  But we have a way to go.  Multnomah County looks good for the most 
part, but in looking at the west end of our district, we are seeing vaccinations rates at about 50%, 
while closer to the college we are hovering at about 43%. The communities of Rockwood and Sandy 
have the lowest rates in our district, coming in at about 40%. There is reason to be optimistic and 
encouraged, considering about a week ago these rates across the board for our district were 20-25 
points lower. We will continue to work to support and encourage vaccinations, both on our campus 
and in our community. 
 
As we look ahead to our first and hopefully only CARmencement, we can enjoy the new experiences 
knowing that our campus will actually look like a campus in the fall, full of students, aspirations, and 
community. And as for the board, we too will be back together soon, working together, physically 
together, for the betterment of our students, the college, and the community. Thank you all for 
everything you do every day. 
 
7.0  ADJOURNMENT         
Zordich motioned to adjourn the meeting.  Speer seconded the motion and the meeting was 
adjourned at 10:01 p.m. 
 
 
 
Clerk       Board Chair 
 
Minutes recorded by Laurie Popp, Executive Assistant to the Board of Education.  
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ASG 2020-2021
GOALS

HIGHLIGHT MHCC 
COUNSELING 

SERVICES AND 
INCREASE IT’S 

UTILIZATION BY 5%

Goal #1
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Goal 1: Review

◦ We were able to highlight the counseling center throughout multiple event this year. We 
worked together with the CPCC to create these events and make sure students had access 
to the resources they need. 

◦ Some events this year that focused on mental health included: The I’m Possible Project- a 
talk about suicide prevention, Be Kind to Your Mind, Take a Brain Break, Turning Pain 
into Power, and the Love Yourself event

◦ We were also able incorporate the counseling center into several other projects this year, 
such as Take Back the Night, where counselors worked with us to make sure survivors of 
domestic violence and sexual assault knew they had allies and advocates there for 
support. 

Goal #2
◦ Make all MHCC students and community feel 

culturally welcomed, supported and accepted 
as a person. 
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Goal 2: review 

◦ ASG has spent the year working to provide services and support to students in meaningful ways. We have 
continued to work on Barney’s Pantry and have expanded the support services we are able to offer students 
through projects like Imperfect Food Boxes, Book Scholarships, Trimet passes, providing craft boxes to students 
who are parents, and offering school supplies to students. 

◦ We have also worked with the International Student Program to cohost events like Boba Tea Making, and have 
showed our support at their events through the year. We have also worked with the MDRC several times throughout 
the year. 

◦ Lastly we have worked with the Access and Diversity Council to address issues on campus and promote the diverse 
clubs we have on campus. We have made efforts to connect with students and provide support when restarting 
clubs, and continue to aim to keep this process transparent and accessible. 

Goal #3
◦ Strengthen existing relationships with MHCC departments and community partners to 
better support and serve students
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Goal 3: review

◦ We have worked hard this year to connect with other 
student leaders, staff, faculty and other departments on 
campus

◦ We have collaborated on several projects this year and 
made an effort to help and provide a student voice in 
committees and meetings on campus this year

◦ We have began hosting an interdepartmental bi-weekly 
where students from co-curriculars can get together to 
discuss their projects, offer support, and bond. 

◦ We have worked with tutoring, counseling and other 
resources on campus to highlight the great work being 
done for MHCC students. 

MAKE ASG WELL 
KNOWN TO STUDENTS 

AND ATTRACT 
STUDENTS TO ATTEND 

MORE ASG SPONSORED 
EVENTS

Goal #4
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Goal 4 review

◦ We have worked to make ASG well known on campus through our event advertising and getting to know our peers 
on campus

◦ We have done “get to know ASG” campaigns with day-in-the-life videos  and aimed to always offer support to our 
peers both in and out of the classroom. 

◦ We have worked to adjust event this year to a format that best works from students. We found that students loved 
events that were flexible and accessible. To adapt to this need we began offering take home kits to students and 
recording events whenever possible so they could be accessed at student convenience.  

◦ One of the most effective ways we have made ourselves known this year has been by providing resources and 
support from the students we have served. By offering students these resources we have been able to build lasting 
relationships for students where they can come to us with any concerns they have. 
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2 0 21 - 2 0 2 2  A S G  
E L E C T I ON S

T I M E L I N E

20 May

Meet the 
Candidates, 
10am

24–31 May

Online Voting

1 June

Presidential 
Announcement
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E M I L Y  P H A M  L E E







A R E L Y S A N C H EZ
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T O  L E A R N  M O R E  
A B O U T  E A C H  
C A N D I D A T E 

P L E A S E V I S I T
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STUDENT LIFE 
END OF YEAR 
REPORT

May 19th, 2021

Mt. Hood 
Community College

Board of Education

A YEAR IN REVIEW

• Multicultural Diversity Resource Center

• KHMD-2

• The Advocate

• Perceptions

• Rho Theta

• ASG Book Scholarship

• Imperfect Food Pilot Program

• ASG Recycling Project

• ASG Garden Project

• Student Events

• Barney's Pantry
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MULTICULTURAL DIVERSITY
RESOURCE CENTER

• Social Justice Advocates (SJA) Program

• Provides an opportunity for student leaders to understand MHCC's strengths and needs, which 
inform future projects to create social change on campus

• Begun to develop next steps in implementing projects that continue to address food insecurity on 
other levels on campus in addition to the services being provided through Barney's Pantry

• Student Council for Multicultral Affairs (SCMA)

• Works to elevate the voices of historically underrepresented students on campus and helps 
provide a greater sense of community on campus

• Focused on co-creating the direction on how this program can move forward to address these 
two issues

• Plans to implement weekly or bi-weekly meetings to provide a consistent space for students to 
discuss multicultural issues on campus

KMHD2

• Interesting year trying to do radio via zoom, learned a few things about how 
important it is to virtualize, tough not having access to the studios

• Produced a twice-weekly music program (KMHD2’s New Music Weekly) which airs 
on Tuesday and Thursday nights from 9 pm - 10 pm.

• Partnered with a local music/arts organization to provide some AM programming 
so that the station will seem more ‘live’

• Students expressed interest in expanding beyond radio. The pandemic has clearly 
demonstrated that the student radio station should become a conduit for campus 
activities to reach the community. Streaming sporting events, author readings, etc., 
via video and time-shifted downloadable content, is the direction we should be 
looking.
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THE ADVOCATE

• Won 11 awards in our category competing against other 2-year programs in 
the 2021 Oregon Newspaper Publishers Association Collegiate competition

• Placed 1st for best website and 1st for cartooning

• Also swept the best section category with 1st 2nd and 3rd places.

PERCEPTIONS

• Online only again this year

• Magazine will be launched around Week 10
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RHO THETA

• Welcomed 145 new members this year

• Named a 2021 Recognizing Excellence in Acceptance and Completion with 
Honors (REACH) Reward chapter for efforts in increasing membership

ASG BOOK SCHOLARSHIP

• Winter Term 2021 – 11 scholarships offered

• Spring Term 2021 – 18 scholarships offered

• Working with new vendor over the summer to continue in Fall Term
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IMPERFECT FOOD PILOT PROGRAM

• With the help of Student Basic Needs, offering weekly fresh produce to be 
sent directly to 20 students' doors for remainder of Spring Term

• Hope to work out any issues, get feedback from students, continue and expand 
program for next year

ASG RECYCLING PROJECT

• 8 bins donated from City of Gresham

• Over the summer will sand and wrap bins

• Placed around campus by Fall 2021

• ASG will manage and profits from recycling will go towards sustainability 
initiatives
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ASG GARDEN PROJECT

• Working with Forestry and Natural Resources program to develop

• Working with facilities to till plot on campus and run soil test

• Working with local vendors for starter and supply donations

• Hope to start planting by Fall Term

STUDENT EVENTS

• More than 20 events this year

• Over 400 students served

• Mainly online via zoom or social media channels

• Our engagement is up 84%
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BARNEY'S PANTRY

• One box provides up to 3 weeks of non-perishable food and hygiene

• Continued partnership with Amazon brought in tons of donations

• Spring Term Food Drive brought in 200+ pounds of donations

• Fall Term 2020 - 91

• Winter Term 2021 - 109

• Spring Term 2021 - 71
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Student Athlete 
Recognition

May 19, 2021

*Please note all pictures were taken prior to the start of  the 
pandemic

Mt. Hood Head Coaches

• Baseball- Bryan Donohue

• Men’s and Women’s Cross Country – Fernando Fantroy

• Men’s and Women’s Track and Field – Fernando Fantroy

• Men’s Basketball- Nate Bowie

• Women’s Basketball – Alex Guevara

• Softball – Brittany Hendrickson

• Volleyball – Kirsten Day
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Assistant Coaches

• Baseball – Steve Dukart, Brent Johnson and Ryan Miller

• Men’s Basketball – Scott Campbell

• Women’s Basketball – Nolan Stewart

• Softball – Taylor Gould, Alex Flores

• Track and Field – Steve Curtis and Kelly Holding

• Volleyball – Amy Jones, Sierra Vera Cruz and Charley Gilbert

Athletic Staff

• Rachelle Ham

• Amanda Shelton
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NWAC All-Academic Team
(Must be a sophomore participant with a 3.25 GPA or above)

• Amaya Carter – Volleyball

• Gabby Sanchez – Volleyball

• Rivers Gross – Women’s Cross 
Country 

• Rose Gwillim – Women’s Basketball

• Ashley Parry – Women’s Basketball

• Ujunwa Nwokoma – Women’s Track

• Jacob Biesterfeld – Baseball

• Isaac Moulton – Men’s Cross Country

• Adam Stevens – Baseball

• Ezra Samperi – Baseball

• Tanner Scanlon- Men’s Basketball

• Allen Talybov – Men’s Basketball

Academic Leadership Award
(60 credits with a 3.5 GPA and above)

• Amaya Carter – Volleyball

• Rivers Gross – Women’s Cross Country and Women’s Track & Field

• Isaac Moulton – Men’s Cross Country and Men’s Track and Field

• Madisyn Nguyen – Women’s Track and Field

• Ujunwa Nwokoma – Women’s Track

• Ashley Parry – Women’s Basketball

• Ezra Samperi - Baseball

• Tanner Scanlan- Men’s Basketball

• Adam Stevens - Baseball
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Academic Excellence Award
(60 cumulative credits with a 3.25-3.49 GPA)

• Jacob Biesterfeld – Baseball

• Rose Gwillim – Women’s Basketball

• Kelsey Higgins – Women’s Basketball

• Allen Talybov – Men’s Basketball

Women’s Scholar Athlete of  the Year

• Gabby Sanchez

• 4.0 GPA

• NWAC Athlete of  the Week

• NWAC All-Academic Team

• NWAC Academic Leadership Award

• Nominated for the NWAC Art Fiero Award for the top scholar athlete in the
NWAC
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Men’s Scholar Athlete of  the Year

• Ezra Samperi

• 3.96 GPA

• NWAC All-Academic Team

• NWAC Academic Leadership Award

• Nominated for the NWAC Art Fiero Award for the top scholar athlete in the 
NWAC

Men’s & Women’s Cross Country

• Isaac Moulton

• Souvanny Carpenter

• Mackenzie Heideman

• Alyssa Showalter
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Men’s Basketball

• Jahville Collins

• Aaron Badibo

• Chris Jackson 

Women’s Basketball

• Paige Collins

• Rose Gwillim

• Ashley Parry
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Men’s Track & Field

• Daniel Coppedge

• Tyrus Love

• Isidore Williams-Payne

Women’s Track & Field

• Souvanny Carpenter

• Makaelyn Jennings

• Ujunwa Nwokoma
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Baseball

• Jacob Biesterfeld 

• Jacob Dukart 

• Ezra Samperi 

Softball

• Janelle Almaguer 

• Rainy Dold 

• Lexi Geary
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Volleyball

• Alyssa Asuncion

• Samantha Brewster

• Amaya Carter

Women’s Sportsmanship Award 
Aliyah Dade

• Women’s Basketball outstanding team leader 

• Always supportive and demonstrates sportsmanship in all aspects
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Men’s Sportsmanship Award
Isidore Williams-Payne

• Men’s Track and Field Team

• Among the leaders in the conference in the 100 meters

• Limited running experience prior to coming to Mt. Hood

• Cheers everyone on regardless of  their team and their place in the event

Perseverance Award
Maya Phillips

• Has overcome adversity to return to action

• Always positive and excellent team leader
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Heart of  a Saint
Manny Castineira

• Exemplifies what we want in all of  our student athletes

• Demonstrates sportsmanship at all times

• Always positive and supportive of  all of  our teams

Dutch Triebwasser Female Athlete of  the Year
Ujunwa Nwokoma
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Dutch Triebwasser Male Athlete of  the Year
Jacob Biesterfeld
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HEAD START  

ADMINISTRATIVE OFFICES 
 

10100 NE Prescott St 

Portland, OR 97220 

Phone: 503-491-6111 

Fax: 503-491-6112 

MT. HOOD COMMUNITY   COLLEGE 

GRANTEE OFFICE 
 

26000 SE Stark St. 

Gresham, OR 97030 

 

Management Team 

Pam Greenough Corrie – Executive Director 

Cynthia Smith – Associate Director 

Kimberly Moua — Associate Director 

Henry Obelnicki — Education Site Manager 

Carrie Schulz — Education Site Manager 

Rhiannon Martin — Education Site Manager 

Amy Moua — Education Site Manager 

Bella Wald — Education Site Manager 

Laura Hernandez — Education Site Manager 

Julie Allen — Education Site Manager 

Carrie Green — Education Site Manager 

Brenda Dolan — EHS Home Based Coordinator 

Sandra Rodriguez—EHS Home Based Coordinator 

Sharon Gattman – Administrative Office &  

 Data Manager 

 

Brenda Dolan  —  Early Head Start Education & 

Inclusion Manager  

Suzie Campbell — Head Start Education &   

 Inclusion Services Manager 

Misty Kelly – Fiscal Services Coordinator 

Anne Blumenauer –  HR Coordinator 

Erica Salas Umaña – Health & Nutrition Manager 

Vanessa Valdez – Family Services Manager 

Suzie Campbell – Education Manager 

Bernice McClenahen — Child Care Partnerships 

Manager 

Yashar Mosanenzadeh – Food Service Manager 

Jeremy Bartels – Facilities & Environmental  

 Safety Manager  

Christine Waters—CCR&R Director 

Carmen Ellis—CCR&R Training Manager 

Websites:  

http://mhccheadstart.org  

http://ccrr-mc.org/ 

Increasing the success of children and families by      

building on strengths. 

http://ccrr-mc.org/
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Mt. Hood Community College Head Start Program  

Serving the Community 

 

What does 

Head Start 

do? 

 

 

We hire our 

families 

 
We meet 

you where 

you are at 

 

Serving our 

community 
 

We will 

bring you 

here 

 

MHCC Head Start Program serves children from birth 

to age five. Priority is given to children and families 

with high needs including foster children and homeless 

families. The program provides both classroom based 

programs and home visit programs.   

 
 
33% of our staff are current or previous parents! 

 

 
We completed 10,088 Home Visits last school year! 

 

 

We served over 1,671 children and families in East 

Multnomah County.  

 

We offered daily transportation to 320 children.  

 

 

*This includes families who may have left the program early. 



 5 

Mt. Hood Community College Head Start Program  

Services 

Education 

Family Services Family Assessments 

Family Workers engage in a collaborative process to build relationships with parents to establish       

mutual trust.  A family needs assessment is utilized to promote the well-being of the family and to    

identify family strengths, needs and resources available to the family.   

Family Engagement 

We encourage parents and family members to become involved in the program to ensure strong  

parent leadership in guiding the direction of our program.  We have a variety of ways parents can  

become engaged, including; visiting the classrooms, attending workshops or Parent Center          

Committee Meetings, joining Policy Council or committees and working with children at home.  

Family Goals setting 

Family Workers meet with families to help them identify supportive people, agencies and services they 

have in their life.  They also look at the things families determine that they want to change or   

strengthen.  From this discussion they set a goal for themselves or their family.   

Leadership opportunities 

Parents have an important voice in Head Start.  They are members of their center’s Parent Committee 

and help plan parent meetings and make center decisions.  They also have the opportunity to be 

elected to represent their center at Policy Council where parent input and approval are required for 

many of the decisions concerning the program.   

Health & Nutrition 

Our Education team works to ensure that all education requirements are being met through      

coaching, professional development and collaboration with community partnerships. Included within 

the scope of our Education team is maintaining a clear understanding of child development, best 

practice (of care and education), and supporting quality classroom environments to provide a    

learning rich, play based foundation for the children we serve.  

It is an important piece of school readiness for children to be healthy and ready to learn!  Ensuring 

that there are no health barriers for a child to learn successfully is a key component for Head Start 

and Early Head Start.  

In our program, staff complete many health screenings for children.  Height and weight screenings 

are done twice per year, hearing screenings are completed when children enter the program, and 

vision screenings are completed on site. Staff also complete behavior and development screenings 

(with the child’s parent or guardian), and communicate results from all screenings to families.  

School food menus are planned by the Health & Nutrition Manager, the Food Service Manager and 

the Nutrition Consultant to ensure the program meets all of the food program nutrition                    

requirements.  At sites, food is served as a family-style meal to promote children’s engagement at 

the table.   

For all families in the program, we educate and involve families in the Harvest for Healthy Kids      

curriculum where they can do cooking activities together, learn about healthy foods in various 

ways, and feature a new food for exploration every month; this curriculum is offered both in the 

menus at sites and at home visits.  
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Mt. Hood Community College Head Start Program  

Parent Successes 

Parent Education Parents to Teachers 

We offer a free program known as Parents to Teachers which is an opportunity for Head Start/Early 

Head Start parents to begin a career in Early Childhood Education. This program provides training 

in early childhood skills, job shadowing, and professional development. Parents who complete the 

program can take their knowledge into the Early Childhood community for future employment.  

Home Visiting 

Home visits are an important part of Head Start/Early Head Start.  Families receive visits from their 

Teacher or Home Visitor and also their Family Worker.  Teacher visits are a time for parents to learn 

about child development and share information about their child’s development and pro-

gress.  Parents and teachers develop goals and plan activities for their children. Family Worker visits 

are time to focus on the family and provide information, referral and support to ensure the needs 

of the family are being met. 

Parent Workshops 

We survey our parents at the beginning of the year to find out their interests and plan a variety of 

workshops based on what they have identified.  We often provide childcare, interpretation, meals 

and transportation to remove barriers to attendance for these events. Our Family Services team 

organizes the evening workshops for our families. This year we provided not only workshops on indi-

vidual topics but we also held a Resource Fair in November with over 20 community partners ta-

bling the event and 4 other agencies providing one-on-one consultations.  It was a huge success, 

we had over 100 families in attendance where they learned new resources and information from 

the community but also enjoyed food, raffles, games and balloon animals!  We were the recipient 

of a grant from the Portland Children’s Levy which allowed us to provide raffle prizes and hire a 

professional entertainer.  A fun time was had by all!  

Here are some of the workshops and consultations that were provided this past year during our 

Evening  Services Workshops and our Resource Fair: 
• Weatherization -Community Energy Project 
• Supplemental Nutritional Assistance SNAP Outreach Program—Multnomah County 

• Public Charge -information presented by Catholic Charities 

• First Time Home Buying- Habitat for Humanity 

• The importance of reading to children - Multnomah County Library 

• Immigration consultations -immigration attorneys from the community 

• Low-Income Transportation Fare - Tri-Met 

• Abriendo Puertas (Opening Doors), a Spanish led parenting course given by our own Spanish 

speaking family services team members.  

•  What to Do When Your Child is Sick, a curriculum offered for families to promote additional 

knowledge so families may utilize emergency room services less often 

• ESL classes provided in partnership with the Rockwood English Language Institute by the Rock-
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Mt. Hood Community College Head Start Program  

Locations 

Mt. Hood Community College Head Start and Early Head Start serves low income 

families with young children who live east of Portland Public Schools in the      

Parkrose, David Douglas, Centennial, Gresham-Barlow, Reynolds and Corbett 

school districts. Special programs are available for working parents and parents 

who are students at Mt. Hood Community College.  

Knott 

Fairview 

Gateway 

Russellville 

Cascade 
Crossing 

Glisan EHS 

Gethsemane 
North  

Powellhurst 

Hazelwood 

Earl Boyles 

Rockwood 
Stark 

Sunrise 

Davis  

Yamhill EHS 

Gresham 
United 

Methodist 

Division 
Willow Tree 

Kelly Place 

ECC 

Mt. Hood 

Troutdale 

Kelly Place & Willowtree – 303 NE Division St., Gresham 

Knott – 11456 NE Knott St, Portland 

Mt. Hood – 26000 SE Stark St, Gresham 

Maywood—10100 NE Prescott St, Portland 

North Powellhurst – 1400 SE 135th Ave., Portland 

Rockwood Stark – 17807 SE Stark St., Portland 

Russellville – 10420 E Burnside St., Portland 

Sunrise – 18901 E. Burnside St., Portland 

Troutdale – 26814 SE Stark St, Troutdale 

Yamhill EHS — 19309 SE Yamhill St., Portland  

Cascade Crossing – 10619 E Burnside St., Portland 

Division – 18630 SE Division St., Gresham 

Davis – 19501 NE Davis St., Portland 

Earl Boyles – 10822 SE Bush St., Portland 

ECC – 26000 SE Stark Gresham 

EHS CCP Office—11715 NE Glisan St., Portland  

Fairview – 22737 NE Halsey St, Fairview 

Gateway – 10317 E. Burnside St., Portland 

Gethsemane – 11560 SE Market St., Portland 

Glisan EHS — 11905 NE Glisan St., Portland  

Gresham United – 620 NW 8th St., Gresham 

Hazelwood – 35 NE 148th Ave., Portland 
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Early Head Start Child Care Partnerships collaborates with school district teen parent 

programs, certified family child care and child care centers to provide services for 

families with infant and toddler-aged children in their community child care programs.  

Mt. Hood Community College Head Start Program  

Child Care Partnership Locations 

Family Based Child Care 

Little Friend’s Day School – 18805 SE Division Street, 
Gresham  

Love Bugs Too – 1995 NE Cleveland, Gresham  

Love Bugs – 1120 NE 18th St, Gresham    

Melody’s Munchkins – 14124 SE Mill St, Portland 

  

Center Based Child Care 

Discovery Garden Child Care – 8212 NE Sandy Blvd,     
Portland  

Gresham KinderCare – 2180 NE Division St, Gresham 

Pixie Child Care – 2740 SE 174th Ave, Portland  

High School Child Care 

David Douglas CDC – 1400 SE 135th Ave,  
Portland    

Gresham High School CDC – 1200 N Main Ave,  
Gresham  
Reynolds Learning Academy CDC – 20234 NE  Halsey 
St, Portland  

 

Office 

EHS CCP Office—11715 NE Glisan St., Portland  

Discovery Garden 

David Douglas CDC 

Pixie Child Care 

Little Friends 

Melody’s Munchkins 

Gresham High 

Love Bugs Too 

Kindercare 

Love Bugs 

Reynolds Learning 
Academy CDC 
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Mt. Hood Community College Head Start Program  

Families 

Families who are unemployed 

28% of Head Start Families 

30% of Early Head Start Families 

42% of Child Care Partnerships Families. 

Foster Care Families 

5% of Head Start Families 

6% of Early Head Start Families 

7% of Child Care Partnerships Families. 

Families experiencing homelessness 

12.6% of Head Start Families 

13.3% of Early Head Start Families 

12.9% of Child Care Partnerships Families 

 

Families on Public Assistance (including TANF) 

19% of Head Start Families 

22% of Early Head Start Families 

18% of Child Care Partnerships Families 

Families at poverty level or below 

61% of Head Start Families 

73% of Early Head Start Families 

66% of Child Care Partnerships Families 

 

Families at 101% - 130% of poverty level 

16% of Head Start Families 

9% of Early Head Start Families 

10% of Child Care Partnerships Families 

 

Families at 130% above poverty or greater 

6% of Head Start Families 

1% of Early Head Start 

Families 

5% of Child Care Part-

nerships Families. 

 

Not Reported (foster child, family experiencing homeless-

ness) 

17% of Head Start Families 

18% of Early Head Start Families 

20% of Child Care Partnerships Families 
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Mt. Hood Community College Head Start Program  

Medical & Dental Services  

Each year, our staff put together 7 days of enrollment and health screenings for all new and returning 

Early Head Start, Head Start, and Childcare Partnerships children. With the help from family  workers, 

managers, enrollment staff, main office staff, family  support specialists, and community partners, we 

are able to complete over 430+ screenings for health, vision, dental, and much more!  These fairs also 

average about 1,000 completed new or renewal enrollment applications—all in a handful of days! 

Here is a list of community partners that attended health fairs:  
Dental3, OHP, NARA, Wallace Medical Concern, SNAP, Multnomah County Lead Prevention, OHSU 

Casey Eye ELKS and Trimet.  

An important part of the Head Start & Early Head Start program is to make sure children are up to 

date on their medical and dental care.  Family Services staff are available to assist families with sign-

ing up for health insurance in the community, finding providers, locating available community re-

sources, appointment reminders, etc. as needed.   The Health team staff also assist a community den-

tal hygienist from the Dental 3 program to conduct free dental screenings and fluoride varnishes at all 

center sites three times per year, and work closely with the family services staff to ensure families re-

ceive support for any dental follow up that may be needed. 

Children who are up to date on all 

of their preventative care: 

Head Start :97.5%  

Early Head Start :93.9%  

Childcare Partnerships: 80% 

In Head Start, 

214 children 

needed dental 

treatment this 

year, and by the 

end of the year 

285 of them 

have started 

treatment with a 

dentist (75%) 

Children who have completed a 

dental exam: 

Head Start :97%  

Early Head Start :86%  

Childcare Partnerships: 62% 

Children who were diagnosed with 

asthma: 

Head Start :73  

Early Head Start :10  

Childcare Partnerships: 10 

Children who received treatment 

for hearing: 

Head Start :10  

Early Head Start :3  

Childcare Partnerships: 4 

Children who are up to date on 

their immunizations: 

Head Start :95.7%  

Early Head Start :94.6%  

Childcare Partnerships: 92% 

Children who received glasses:  

Head Start :81 

Early Head Start :17  

Childcare Partnerships: 4 
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Mt. Hood Community College Head Start Program  

Inclusion Services 

What is an IFSP? 

The IFSP is a written document that, 

among other things, outlines the 

early intervention services that a 

child and family will receive.  

 

After a child’s evaluation is        

complete and he or she is found    

eligible for early intervention         

services, parents and a team will 

meet to develop a written plan for 

providing early intervention services 

to your child and, as necessary, to 

your family. This plan is called 

the Individualized Family Service 

Children on IFSP’s 

Head Start 249 

   61 
Early Head 

Start 

IFSP’s received after         

enrollment: 

Head Start 53 

   17 
Early Head 

Start 

21% of Head Start        

children on had an IFSP at 

the end of the year 

 

21% of Early Head Start 

children had an IFSP at the 

end of the year 

 

7% of Early Head Start 

Childcare Partnerships 
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Introducing our 2019-20 parent Policy Council. They provide leadership 

and program governance along with the Mt. Hood Community College 

Board of Directors. Head Start Policy Council must be comprised of at 

least 51% of currently enrolled Parents and community members. 

Policy Council ensures everyone has a voice at the table. 

 
Mt. Hood Community College Head Start Program  

Policy Council 

Due to COVID-19, Policy Council had to conduct their meetings virtually for the 

most of the 2019-2020 school year. Our first virtual meeting took place April 

15th, 2020 with well over 51% of representatives in attendance. Although we 

could not meet in-person there were a number of dedicated parents who 

made sure to attend every meeting for the remainder of the school year.  
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Mt. Hood Community College Head Start Program  

Head Start on Engineering 

During the first year of the current grant (2019–20), the team 

worked with the MHCC Sunrise Head Start location to launch 

the project, strengthen relationships across partners, gather in-

put from Head Start staff and families, and prepare for program 

implementation during the current school year. Throughout the 

year, the team found creative ways to adapt the project to the 

global health pandemic and leverage project resources to sup-

port Head Start children and families. Highlights from the year 

included two professional development workshops for staff, 

monthly meetings with the Sunrise team, two parent workshops 

about engaging children with science and engineering, two 

field trips to OMSI for MHCC Head Start families, sharing of activ-

ity ideas and videos for family learning at home, and piloting of 

four new activity kits with families over the summer.  

Quote from Sunrise parent: “Fue muy bonito, y estoy muy agra-

decida de participar. Creo que vamos a seguir jugando. El ni-

ño ha jugado todos los días y me ha gustado mucho que mi 

niña mayor se haya acercado a jugar también. Ella ya esta 

mayor, tiene otros intereses, pero me gustó mucho que esta 

actividad la haya motivado a involucrarse. Usted sabe ha sido 

bien difícil durante este tiempo de cuarentena buscar que ha-

cer con los niños y estos nos ayudó.” [It was wonderful, and I’m 

very grateful for the chance to participate. I think we’ll conti-

nue playing with the activities. My son has played with them 

every day, and I like that my older daughter has been playing, 

also. She is older and has other interests, but I like that these ac-

tivities have motivated her to get involved. You know it’s been 

difficult during the pandemic to look for activities to do with our 

kids, and this project has helped us.]” 

Head Start on Engineering is an ongoing 

collaboration between Mt. Hood Community 

College Head Start and TERC—a non-profit 

math and science education research group 

in Cambridge, MA. The project is funded by 

the National Science Foundation and is con-

ducted in partnership with the Oregon Mu-

seum of Science and Industry (OMSI) and 

the University of Notre Dame. The overarch-

ing goal of the project is to foster interest in 

science and engineering for Head Start chil-

dren and their families in order to support 

success in school, work, and life. 

© Emily Maletz 2017  
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Mt. Hood Community College Head Start Program  

Parent  & Family Education 

 A Message from a Head Start Par-

ent to their Family Worker after at-

tending OMSI Night:  

“Mom was please and very thank-

ful about the opportunity of going 

to OMSI. Parent stated all her family 

was able to go, mom stated that 

her teenager were excited and 

didn't even bother of using cell-

phones. Mom wanted me to pass 

this message to those that arrange 

this event, she stated this was the 

best [event] she had done in years 

with any of her children school ac-

tivities, and that she couldn't Thank 

the responsible.” person enough. 

"Keep OMSI partnership for many 

more years to come"  

As part of our multi-year partnership with 

OMSI, they offer the use of the OMSI mu-

seum for two evenings for Head Start 

families. They close the museum to the 

public and our families visit the museum 

and eat a meal provided by our pro-

gram.  It was well at-tended and gave 

200 of our families an opportunity to ex-

plore a child-friendly museum that oth-

erwise may not have been financially 

accessible to them.  
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Mt. Hood Community College Child Development & Family Support 

Transition to Virtual Services 

     On Monday, March 16, Mt. Hood Community College’s Child Development and Family Support 

Programs stopped in-person services to children and families in response to an executive order issued 

by Oregon Governor Kate Brown on March 11.  Initially, our intention was to use the closure time to 

thoroughly clean our classrooms so that we could safely reopen April 1.  Within days we received 

guidance that reopening April 1 would not yet be safe, so we altered our planning strategy from re-

turning to in-person services to determining how best to support our families and community. 

     While we were formulating our new service model, we were also gathering information and mak-

ing plans on how to provide child care for families of essential workers, and how best to support safe 

operations at child care centers in Multnomah County.  We sent a survey to 1,589 parents asking 

about their child care needs, and received 392 responses.  Although we did our best to make plan-

ning decisions based on the information we collected, as conditions of the pandemic changed, so 

did our parents’ support needs.  We quickly learned we had to be flexible in our planning. 

     To guide our transition to virtual services for our early childhood educa-

tion programs (Head Start, Early Head Start, Child Care Partnerships, Par-

ents as Teachers and Preschool Promise), our administrative and area 

content staff met daily together and with local and state community and 

government leaders.  Our Education, Family Services and Health & Nutri-

tion Managers then developed content and infrastructure for providing 

those services, along with training for staff on how to deliver our new ser-

vice model.  We launched this new model on March 30. 

     Successfully supporting our families required coordinated collaboration in all service areas of our 

program.  After implementing our new service plan, we continued to monitor the possibility of return-

ing to services through ongoing meetings with local and state health and government officials.  By 

April 16 we made the determination that we would not operate as child care facilities for essential 

workers, and suspended in-person services for the remainder of the school year.  Instead, we contin-

ued to provide our virtual services model.  The following information highlights our efforts. 

*Survey Date: March 19th, 2020
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Mt. Hood Community College Child Development & Family Support 

Transition to Virtual Services  

Education 

Activity Bags 

Assistant Teachers, Classroom Aides and 

Program Assistants (35 in total) spent two 

days, working in shifts to maintain social 

distancing, assembling 1,300 activity 

bags containing items such as crayons, 

paper, glue sticks, water color paint pal-

ettes, stickers, pompoms, and masking 

tape.  Head Start activity bags also con-

tained tweezers and scissors, and Early 

Head Start activity bags also contained 

contact paper.  Our staff then distribut-

ed these bags to 1,150 families.  

Virtual Classrooms 

     We created the structure for our edu-

cation virtual services through ClassDojo, 

using it as an online platform to provide 

virtual class-

room environ-

ments.  Each 

teacher set up 

a classroom to 

create con-

nections with 

families, com-

municate activity ideas for parents to do 

at home with their children, and hold 

groups such as circle time to provide 

children socialization opportunities.  

A total of 824 families signed up for 

ClassDojo, with an average of 15 fami-

lies in each class.  Our classroom staff 

held 217 circle times through Zoom, and 

five children attended each circle time 

on average. 

  

Parent-Teacher Conferences and       

Kindergarten Transitions 

     Teachers completed 528 spring par-

ent-teacher conferences in Head Start, 

and 43 in Early Head Start.  Our teachers 

also provided support to the 619 chil-

dren who are transitioning to kindergar-

ten in the fall, connecting them with 

school resources and completing 388 

kindergarten transition forms.  Our Early 

Head Start and Child Care Partnerships 

staff completed 77 applications with 

parents for enrolled children who are eli-

gible to transition to Head Start. 

 

 

MHCC Head Start on YouTube! 

We launched the MHCC Head Start 

YouTube Channel on April 28th.  We 

have 43 subscribers and several videos 

available to view so far! 
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Mt. Hood Community College Child Development & Family Support 

Transition to Virtual Services  

Home Based Services 

In our Early Head Start, Head Start and 

Parents as Teachers home visiting pro-

grams, we continued to provide virtual 

visits with families using the technology 

platform that was most convenient for 

each individual family.  Some families 

met through video applications such as 

Zoom, Facebook video, Google 

Hangouts and FaceTime. As well as 

phone calls, and text messages.  

Family Services  

Connecting Families with Resources 

Our families identified a total of 1,713 

needs between the end of March and 

the end of May, and we helped families 

resolve 1,292 of these requests.  

Parent Newsletters 

We provided a Parent Newsletter for 

families, sharing the latest health infor-

mation available, recipes to try at home, 

educational activities to do with young 

children, and helpful community re-

sources based on feedback from fami-

lies; sent weekly by email and text to our 

program families, translated into English 

and Spanish.  We also shared communi-

ty resources and information through our 

website and Facebook pages.  While 

we were moving to virtual services, we 

saw a 200% increase in traffic to our 

website, and the number of people our 

Facebook page reached increased 

313%. 

Inclusion Services 

We continued to partner with our local 

educational agency, Multnomah Early 

Childhood Program (MECP), in providing 

early intervention services to children in 

our program. Our Education and Inclu-

sion Managers worked with MECP staff 

to learn their online documentation sys-

tem, and referred children to possibly re-

ceive services. 

 Health 

Virtual Health Services 

 Our Health Team has continued to sup-

port the health of children in our pro-

gram while our physical locations have 

been closed, remotely exchanging fax-

es with health care provider. We fol-

lowed up on ensuring children had es-

tablished medical and dental services 

and  updated all immunization statuses 

through the end of the year for enrolled 

children in our program.  

Program Support 

Professional Development 

Our Training Specialist collaborated with 

our education and operations teams to 

develop a series of nine trainings fo-

cused on the classroom with topics in-

cluding science, math, understanding 

trauma and its impact on children, and 

working with challenging behaviors in 

classrooms. 

https://sway.office.com/HBYLv5rQPqNhW4gD?ref=Link&loc=play
http://www.mhccheadstart.org/
https://www.facebook.com/search/top?q=mhcc%20head%20start
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Mt. Hood Community College Child Development & Family Support 

Transition to Virtual Services  

Human Resources 

Our Human Resources Team continued 

recruiting and hiring even though our of-

fices were closed, facilitating five virtual 

sets of interviews and onboarding four 

new staff virtually.  This was a significant 

change to our normal process of in-

person panel interviews, and required 

detailed logistical planning. 

Technology 

Moving to virtual services meant our 

staff had to have the technology availa-

ble to be able to work remotely.  To en-

sure our staff had the needed tools, we 

checked out 45 iPads, 9 laptops and 8 

tablets.  We distributed 16 iPads to par-

ents to have technology at home for 

accessibility to virtual services.  Our fami-

ly services staff also helped families get 

connected to internet service if needed.  

In addition to utilizing our current re-

sources, we evaluated and identified 

where we need to update our available 

resources for staff to be able to continue 

to work remotely. 

 

 

 

 

 

 

Looking Ahead 

 Spring of 2020 was a tremendous time 

for learning about our strengths, our 

challenges, the discomfort of needing 

patience during times of frustration, the 

importance of community, and the 

amazing things we can do when we 

have the common goal to take care of 

each other.   

We are continuing to reflect upon and 

use these experiences as we plan for re-

opening, determining what services we 

can and have the capacity to provide 

for the 2020-2021 school year, and 

bound by the common goal of increas-

ing the success of children and families 

by building on strengths.  
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Mt. Hood Community College Head Start Program  

Child Outcomes 

The Office of Head 

Start requires that 

programs assess 

children’s progress 

using a valid and  

reliable assessment 

tool. Programs must 

aggregate and   

analyze data three 

times per year and 

must examine this 

data for patterns of 

progress for groups 

of children in order 

to develop school 

readiness goals. 

 

Due to Covid-19, we were only able to collect data for Fall 

and Winter 
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Mt. Hood Community College Head Start Program  

Child Outcomes 

The MHCC Teaching 

Strategies Gold Out-

comes are based on 

the widely held ex-

pectations for early 

childhood educa-

tion. The term widely 

held expectations is 

used to describe the 

range of knowledge, 

skills and abilities 

within a specific age 

group.  

Data is typically 

gathered over a peri-

od of one year or 

one program year to 

determine an individ-

ual’s progression of 

development in the 

areas of Social Emo-

tional, Physical (Gross 

& Fine Motor), Lan-

guage, Cognitive, 

Literacy, and Mathe-

matics.  
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Mt. Hood Community College Head Start Program  

Student Readiness Goals 

These charts show 

school readiness 

goals, which are 

determined with  

our school districts 

and community 

partners to focus on 

the skills and abilities 

that will best serve 

the children as they 

prepare to enter 

kindergarten.  

We select one goal 

from each domain 

(social-emotional, 

literacy, etc.) to 

measure the       

children’s progress 

and develop a 

strong foundation 

for school 

Our program did 

not complete 

checkpoints for 

spring due to 

COIVD-19 and as 

per communication 

from the state. 
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Mt. Hood Community College Head Start Program  

Financials 

Differences between budgeted and actual expenditures are due to changes in budget tracking and in different program funding cycles. 
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Mt. Hood Community College Head Start Program  

Five Year Goals 2020-21 

Program Goal 1: Improve Child and Family Services  

Objectives:  a. Expand the use of L.E.A.P. principles into one site each year. 

     b. Implement the Creative Curriculum for EHS and HS classrooms to 

90% fidelity 

    c. Buffer the effects of trauma by building resilience and strengthening 

protective factors or staff, families, and children 

 

Program Goal 2: Advance Diversity, Equity and Inclusion 

Objectives: a. Increase the number of staff by 1% each year who represent the eth-

nicity and languages of the community we serve 

     b. Ensure that our community of ESL families have access to home 

base services that meet their needs 

 

Program Goal 3: Strengthen Community Engagement 

Objectives: a. By 2025, develop and strengthen community partnerships in each of 

the seven family outcomes of the PFCE Framework                                                                              

     b. By 2025, strengthen connections with our local school districts to sup-

port kindergarten transitions 

 

Program Goal 4: Increase Excellence in Operations 

Objectives: a. Research, develop and implement a quality classroom substitute sys-

tem    b. Implement a new electronic time and effort (Nova Time) system 

throughout the whole program 

    c. Support CCP partners in family engagement and implementing 

practices that promote  policy council representation 
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Mt. Hood Community College Head Start Program  

All Hands Raised 

MHCC Head Start has collaborated with All Hands Raised for 

the past three years.  We are currently in our fifth year of    

working with the Davis  Elementary team to coordinate efforts 

around kindergarten transition.   

As a part of this work Head Start staff meet with Davis staff 

monthly to discuss data outcomes, gaps, and supports/

strategies that need to be put in to place to fill those gaps.   

Parents have expressed that they appreciate and enjoy these 

opportunities.  We continue to work towards a collaborative 

and aligned approach in working with the families to help   

support success, both during the transition to Kindergarten and 

beyond. 

Strategies used in 

All Hands Raised       

classrooms: 

 

• Holding parent 

meetings for 

Head Start   

families in the 

Davis café 

space (located 

in the cafeteria) 

 

• Bringing            

elementary    

students in to 

“buddy” with 

preschool chil-

dren (reading, 

playing) 

 

• Bringing the   

older Head Start 

children into the 

Kindergarten 

classrooms to 

experience 

what it is like in 

that environ-

ment.   
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Mt. Hood Community College Child Development & Family Services 

Parent Child Development Services 

Served 75 children aged 0-5 with 3 home visitors 

 

Families live in Reynolds, Gresham, Barlow, Corbett or Centennial school districts 

  

Conducted visits a minimum of monthly and a maximum of weekly with each family 

We held 47 parent child interaction groups 

23 Groups in Region 4 

24 Groups in Region 5 

 

 

 

Conducted             

713 home visits in 

2019-20 school year 
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Mt. Hood Community College Child Development & Family Support 

Maternal, Infant, and Early Childhood Home Visiting (MIECHV) 

 

20 children are being served at any one time with  2 

home visitors in this program. 

  

Conducted weekly home visits with children and families. 

 

We held 16 parent child interaction groups 

 

MEICHV focuses on serving young parents of color with 

children under 12 months old who are otherwise eligible 

for EHS services. 

 

Health               

Resources & 

Services          

Administration 

goals for 

MIECHV 

▪ Improve maternal and child health, 

▪ Prevent child abuse and neglect, 

▪ Encourage positive parenting, and 

▪ Promote child development and school readiness. 

Served a total of    

26 children,                   

2 pregnant mothers, 

and facilitated        

2 transitions to Early 

Head Start from 

Home Based. 



 27 

Mt. Hood Community College Child Development & Family Support  

Child Care Resource & Referral 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Served 304 children providing a median child care subsidy in 

the amount of $395/month with 62  

programs 

5 culturally specific provider 

networks with 68 participating 

programs 

Classes regularly provided 

in 7 languages  

259 trainings with 3341 total participants 

Contracted with 49 trainers to provide training in 

10 core knowledge categories 

755 Educators attending 

Infant/Child/Adult CPR & 

First Aid 

216 students attending class to 

become a licensed in-home 

child care provider 

Child care Resource and Referral services promote the health, safety 

and development of young children in childcare settings as part of     

Oregon’s Early Learning System. Child Care Resource and Referral of 

Multnomah County (CCRR-MC) is one of Oregon's 13 CCRR programs  

Overall 19-20 Budget: $6,045,825. Of that: $3,136,210 in child 

care subsidy dollars for low income working families through 

Baby Promise and Community Child Care Initiative 

Classes and Trainings 

Participants 

Program Facts 

Empowering the Community 
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Mt. Hood Community College Child Development & Family Support 

Child Care Resource & Referral 

Total providers in Multnomah County 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pre-Covid-19: 1239 total facilities, 970 licensed facilities 

 June 2020: 635 licensed, 12 license exempt  

 November 2020: 769 licensed 

 

Closed Programs (current):  435 Called 147 programs in 6 different languages to as-

sist them to apply online for the first round of CARES act funding for emergency 

child care programs 

 

Weekly vacancy checks with emergency child care programs to monitor   

 child care supply and assist essential working families to find care 

 

 

Held our first Zoom trainings for the community in English, Spanish, Russian 
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Mt. Hood Community College Child Development & Family Support 

Child Care Resource & Referral 

Program 

Name 
Description 

Geographic 

Area 
Funding 

CCR&R Core     

Services 

Recruitment, retention and edu-

cation of child care programs 

Multnomah 

County 

Early Learning   

Division 

Focused Child 

Care Networks 

Peer provider networks support-

ed by a mentor/coach to build 

upon quality and participate in 

the Quality Rating and Improve-

ment System (QRIS) 

Multnomah 

County 

Early Learning 

Multnomah 

and Portland          

Children’s Levy 

Below is a table highlighting the programs that Child Care Resource & Referral pro-

vides to Multnomah County. CCR&R are responsible for providing a wide variety of 

program services which include recruiting, training and promoting retention of a 

high quality, diverse Early Learning and Child Care Workforce through professional 

development and collaborating with community partners to align and coordinate 

local early learning systems.  

 

They serve as community experts for child care systems and the Early Learning Work-

force. Their work prioritizes support for Early Educators serving Children Furthest from 

Opportunity representing various sectors across the Continuum of Care to partici-

pate in Professional Development opportunities. These include but are not limited to 

family and center based child care, license-exempt care, preschools, Head Start 

and Early Head Start, family support, home visitors, early intervention, public and pri-

vate schools. 
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Mt. Hood Community College Child Development & Family Support 

Child Care Resource & Referral 

Program 

Name 
Description 

Geographic 

Area 
Funding 

Community 

Child Care Initi-

ative 

Provide subsidy for families un-

der 200% of poverty to ensure 

they pay no more than 10-15% 

of their income on child care 

City of Portland Portland          

Children’s Levy 

PreK CDA VESL Provide Early Childhood con-

tent classes for VESL CDA co-

hort in collaboration with 

MHCC WorkSource 

Multnomah 

County 

Early Learning 

Multnomah 

Infant/Toddler 

CDA VESL 

Provides infant/toddler specific 

content for VESL CDA cohort in 

collaboration with MHCC 

Worksource 

Multnomah 

County 

Early Learning 

Division 

Baby Promise 

Pilot Program 

Provides quality infant/toddler 

care at no cost to qualifying 

families up to 185% of FPL with 

a contracted slot to awarded 

programs. Programs receive 

coaching and  

environmental enhancement  

dollars. 

Multnomah 

County 

Early Learning 

Division 

Additional programs for 2019-2021 

Baby Promise: Early Learning Division  

Infant/Toddler CDA programming (VESL/English): Early Learning Division    

with WorkSource  

CCRR Expansion: Early Learning Division  
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Mt. Hood Community College Child Development & Family Support 

Community Resources 

Each day we are so very thankful of the 

community partners we have. Here are 

the following who have partnered with 

us directly, donated goods and/or ser-

vices to our program to help benefit our 

families: 

▪ Departments at Mt Hood Community

College: MHCC School of Nursing

▪ NAMI Multnomah (National Alliance

on Mental Illness)

▪ Community Energy Project

▪ Friends of the Children

▪ WIC

▪ Sunshine Division

▪ SNAP (Supplemental Nutritional Assis-

tance Program)

▪ Wallace Medical Concern

▪ ELKS Casey Eye Institute

▪ Portland Children’s Levy

▪ Dept. Of Human Services—Child Wel-

fare & Self Sufficiency

▪ Oregon D3 Dental Home Initiative

▪ Oregon Health Authority

▪ Multnomah Early Childhood Program

▪ NARA

▪ Multnomah County Lead Prevention

Program

▪ OHSU—Growing Health Together/

Unidos para Crecer Saludable

▪ Children’s Book Bank

▪ OMSI

▪ SnowCap

▪ Catholic Charities - Energy Assistance

Program

▪ WorkSource

▪ Multnomah Country Library

▪ Worksource

▪ TriMet

• Community Energy Assistance

• Safe Routes to School

• CAT

• Labor Jobs

• Point West Credit Union

• MHCC Adult Ed. GED and ESL

• Lutheran Community Services

• MHCC PAT Program

• Rosewood Initiative

• Urban League of Portland

• Generous Ventures Gleaners

• Rockwood Library

• OHP

• El Programa Hispano
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Child Development 
and Family 

Support Programs

Head Start
Early Head Start

Child Care Partnerships
Child Care Resource & Referral

Head Start Program 
Mission

Increasing the success of 
children and families by 
building on strengths



6/9/2021

2

Mt. Hood Community College Head Start
•MHCC Head Start Program serves children from birth to age five. 
Priority is given to children and families with high needs including 
foster children and homeless families. The program provides both 
classroom-based programs and home visit programs.
•Employ about 300 staff members – 33% are current or previous Head 
Start parents
•Provide part day and full day Head Start, home based services, 
childcare in community settings and a full day program for MHCC 
student families – 1,678 families served in the 2019-20 school year.
•Last year, 10,088 Home Visits were performed and over 5,200 contact 
hours logged with children and families.
•Our school busses transported 300 children daily during the 2019-
2020 school year.

Enrollment by Funding Source
Funded Enrollment Head Start Funded Enrollment Early Head Start

Federal Head Start 399 Federal EHS 132
Oregon Head Start 619 Oregon EHS 6
Portland Children’s Levy 40 Portland Children’s Levy 38

Total Head Start 1058 MIECHV (Health Authority) 20
Child Care Partnerships

(Federal EHS) 75

Total Early Head Start 271
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Our Families

• Head Start
• 1,058 children

• Early Head Start
• 196 infants and toddlers

• Child Care Partnerships
• 75 infants and toddlers

• Family dynamics
• Two parent families

• Head Start: 543
• Early Head Start: 142
• Child Care Partnerships: 13

• One parent families
• Head Start: 595
• Early Head Start: 132
• Child Care Partnerships: 97

41
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Our Service Locations
31 Service locations including

• 17 Centers providing HS and EHS classrooms
• 7 centers Providing in-person services for Full Working Day Families
• 12 centers providing virtual classrooms

• Two Home Based Centers providing EHS

• Three Teen Parent Programs

• Seven Community Child Care Centers
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Head Start/Early Head Start Locations

Child Care Partnerships Locations
11 Locations
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Policy Council

•Russell Ochoa, Chairperson and MHCC student
•35 parent members represent our 22 sites
•Two languages spoken
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Federal, State and Child Care Licensing 
Regulations

Grant Planning Cycle
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Shared 
Decision 
Making

Partnerships in Services

• Reynolds School District –Teen Parent Program and Davis Elementary

• David Douglas School District – services to children with disabilities 
and Earl Boyles Elementary

• Gresham School District – Teen Parent Program

• IRCO – Classroom serving Burmese children and families

• MHCC – Nursing Program and Early Childhood Dept.



6/9/2021

11



6/9/2021

12

Child Care Resource 
and Referral
• CCR&R provides professional development and 

support for all licensed and unlicensed childcare 
programs in Multnomah County.

• There are approximately 970 licensed facilities and 
269 license exempt (pre-covid) facilities; 635 
licensed and 12 licensed exempt in June 2020 in 
Multnomah County.

• This includes Head start, home based, center-
based care.

• 259 Trainings Offered
• 3341 Professional Attendees
• $6,045,825 2019-20 Budget

• Of that: $3,136,210 in child care subsidy 
dollars for low income working families 
through Baby Promise and Community 
Child Care Initiative

• 755 educators attended First Aid/CPR in 7 
languages
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Child Care Resource and Referral
• CCRR’s mission is to strengthen our community by supporting early 

childhood professionals, providing leadership in the field and by 
promoting access to high quality childcare experiences for all children 
and families inclusive of every race, ethnicity, language, gender, age, 
ability or income level.

• Our vision is for every child and family to have access to high quality, 
culturally relevant childcare and all early learning teachers are 
professionals earning a fair and sustainable wage with access to high 
quality professional development, support and resources.

• Classes are offered in 7 languages
• 68 Programs supported to engage in 5 culturally specific child care 

networks
• Contracted with 49 trainers to provide training in 10 core 

knowledge categories
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MT. HOOD COMMUNITY COLLEGE  
CHILD DEVELOPMENT AND FAMILY SUPPORT PROGRAMS 

 
 

ROLES AND RESPONSIBILITIES OF BOARD MEMBERS IN HEAD START 
 

Purpose: To provide written roles and responsibilities for members of the governing board 
 
Applicable Performance Standard: 1304.50(g) (h) 
 Section 642 of the Amended Head Start Act 
 
General Responsibility:  The MHCC Board of Education has responsibility for the oversight of 
quality services for Head Start children and families and for making decisions related to 
program design and implementation.  The Board has legal and fiscal responsibility for the 
Head Start program.  The Board is responsible for the safeguarding of Federal funds and for 
ensuring compliance with Federal laws and applicable State and local laws and regulations. 
 
The Board receives information in Board Packets, through staff presentations and from the 
Board member designated as liaison to the Head Start program. 
 
Items requiring board action may be adopted through vote or through approval of the consent 
agenda. 
 
Members of the Board may not have a financial conflict of interest with the Head Start agency. 
In the event that an elected Board member is employed or has a family member employed by 
the Head Start agency, the agency shall notify the Secretary of the conflict. 
 
 
Board Responsibilities 

1. Establish procedures and criteria for recruitment, selection, and enrollment of children. 
2. Review and approval of Head Start funding applications and amendments 
3. Approve personnel policies and procedures including policies and procedures regarding 

the hiring, evaluation, compensation and termination of the Executive Director, Head 
Start Director, Director of Human Resources and Chief fiscal Officer. 

4. Review Standards of Conduct for program staff, Policy Council Bylaws, budget planning 
for program expenditures including policies for reimbursement and participation in 
Policy Council activities. 

5. Establish procedures and guidelines for accessing and collecting information 
6. Review and approve the annual self assessment and financial audit 
7. Review progress in carrying out the programmatic and fiscal provisions of its grant 

application including planning or other corrective actions  
8. Develop procedures for how members of Policy Council are selected 
9. Approve all major financial expenditures. 
10. Approve the annual operating budget 
11. Approve selection of an independent financial auditor 

POLICY 
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12. Monitor corrections to audit findings 
13. Establish, adopt and periodically update written standards of conduct with formal 

procedures for disclosing, addressing and resolving any conflict of interest or complaint 
 

Policy Council shall approve and submit decisions to the Board regarding: 
1. Activities to support active involvement of parents 
2. Recruitment, selection and enrollment priorities 
3. Applications and amendments to funding 
4. Budget planning for program expenditures including policies for reimbursement and 

participation in policy council activities 
5. Policy Council Bylaws 
6. Program personnel policies and decisions regarding the employment of program staff, 

including standards of conduct for program staff contractors and volunteers and criteria 
for the employment and dismissal of program staff 

7. Procedures for election of Policy Council members 
 

 
Reference/Resources: Monitoring Protocols FY2009 
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MHCC Head Start/ Early Head Start  
Eligibility Determination in Head Start 

 
Performance Standard: Part 1301.5 
 
Training 
Staff responsible for collection of eligibility information and eligibility determination will 
received training within 90 days of hiring and annually. Board and Policy Council will receive 
eligibility determination information as part of annual training. Training will: 

• Include methods to collect complete and accurate eligibility information from families 
and third party sources.  

• Incorporate strategies for treating families with dignity and respect and strategies for 
dealing with possible issues of domestic violence, child welfare involvement, and 
privacy.  

• Explain program policies and procedures that describe actions taken if staff, families, 
or participants intentionally attempt to provide or provide false information. 

 

§1301.12(m) Determining, verifying, and documenting eligibility. 

Staff will: 

1. Conduct an in person interview with each family or over the phone if an in-person 
interview is not possible. Staff will note the reason the in-person interview was not 
possible. 

2. Verify age and income or categorical eligibility. 
3. Obtain consent from parent, if necessary, for third party verification. 
4. Create and maintain an eligibility record. 

Age eligibility requirements. 

1. For Early Head Start, except when the child is transitioning to Head Start, a child must 
be an infant or a toddler younger than three years old.  

2. For Head Start, a child must: be at least three years old; or, turn three years old by the 
date used to determine eligibility for public school in the community in which the 
Head Start program is located; and not be older than school age.  

Income eligibility requirements. 

1. A pregnant woman or a child is eligible if: The family’s income is equal to or below the 
poverty line; the family is eligible or, in the absence or child care, would be potentially 
eligible for public assistance.  
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Categorical Eligibility Requirements. 

A family is categorically eligible if: 

1. The child is homeless, as defined in the McKinney-Vento Homeless Assistance Act. 
2. The child is in foster care. 

If a child is homeless the child may attend, without immunization and other medical records, 
proof of residency, birth certificates, or other documents. 

Over Income. 

If the family’s income is above poverty guide line, a program may enroll a pregnant woman or a 
child who would benefit from services. These participants can only make up to 10 percent of a 
program’s enrollment. 

Verifying Age. 

Staff will make every attempt to verify a child’s age using, birth certificate (not required), 
immunization record, medical, or other documentation of the child’s age. A child’s enrollment 
will not be delayed if a family cannot provide proof of child’s age. 

Verifying Income. 

1. If the family can provide all W-2 forms, pay stubs, or pay envelopes for the relevant time 
period, staff will: 
a. Use all family income for the relevant time period to determine eligibility according 

to income guidelines. 
b. State the family income for the relevant time period. 
c. State whether the pregnant woman or child meets the guidelines as low-income. 

2. If the family cannot provide all W-2 forms, pay stubs, or pay envelopes for the relevant 
time period, staff will accept written statements from employers for the relevant time 
period and use information provided to calculate total income with appropriate 
multipliers. 

3. If the family reports no income for the relevant time period, staff will accept the family’s 
signed declaration to that effect, and will: 

a) Describe efforts made to verify the family’s income 
b) Explain how the family’s total income was calculated 
c) Seek information from third parties about the family’s eligibility, if the family 

gives written consent. If a family gives consent to contact third parties, staff will 
adhere to safety and privacy policies and procedures and insure the eligibility 
determination record contains necessary information, see Third Party 
Verification section. 

4. If child moves from an Early Head Start program to Head Start program, program staff 
must verify the family’s income again. 
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5. If the family can demonstrate a significant change in income for the relevant time 
period, program staff may consider current income circumstances. 

Verifying Categorical Eligibility. 

1. A family can prove categorical eligibility, with: 
a) A court order or other legal or government-issued document or a written 

statement from a government child welfare official demonstrating the child is in 
foster care. 

b) A written statement from a homeless services provider, school personal, or 
other service agency attesting that the child is homeless or any other 
documentation that indicates homelessness, including documentation from 
public or private agency, a declaration, information gathered on enrollment or 
application forms, or notes from an interview with staff to establish the child is 
homeless, as defined by the McKinney-Vento Homeless Assistance Act. 

c) Any other document that establishes categorical eligibility. 
2. If a family can provide one of the documents listed above staff will: 

a) Describe efforts made to verify the accuracy of the information provided. 
b) State whether the family is categorically eligible. 

3. If a family cannot provide documentation of homelessness we will accept the family’s 
signed declaration to that effect. Staff will describe efforts made to verify that a child is 
homeless. 

4. Program staff will seek information from third parties who have first-hand knowledge 
about family’s categorical eligibility, if the family gives consent. If the family gives 
consent to contact third parties, staff will follow Third Party Verification procedures. 

Eligibility Duration. 

1. I a child is determined eligible and is participating in Head Start, he or she will remain 
eligible through the end of the succeeding program year. 

2. If a child is determined eligible and enrolled in MHCC Early Head Start, MHCC Head Start 
will, whenever possible, ensure the child receives Head Start services until enrolled in 
school. 

Third Party Verification 

Collecting documents required for third party verification includes: 

1. The family’s written consent to contact each third party. 
2. The third parties’ names, titles, and affiliations. 
3. Information from third parties regarding the family’s eligibility. 

 



 

 

ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 
 
DATE: June 16, 2021 
 
ITEM TITLE: 4.1c 
 
CONTACT PERSON: Travis Brown, Director of Human Resources 
 

 
SUBJECT:  MONTHLY PERSONNEL REPORT  
 
 

NEW EMPLOYEES: 
Name Position Department Hire Date 

Sizmin, Oleg Nikolaevich Custodian Grounds Services 5/3/2021 
Gautier, Charles Reid Field Assistant HPE Athletics 5/8/2021 

Shanbhag, Supriya Gopalkrishna Business Advisor Small Business Development 
Center 5/10/2021 

Stratman, Sarah Elizabeth Game Management HPE Athletics 5/14/2021 

Conlee, Zoe Mattea Business Advisor Small Business Development 
Center 5/17/2021 

Sheridan, Mitchell Mckenzie Field Assistant HPE Athletics 5/21/2021 
Thomas, Blakely Teacher CDFS/Head Start 5/26/2021 
Bee, Kelly Heather Part-time Instructor Early Childhood Education 5/31/2021 
Watkins, Julie K Part-time Instructor Early Childhood Education 5/31/2021 

 

 

TRANSFERS/CHANGE IN STATUS:  

Name Position Department 
Effective 

Date 
Linares, Ivan A Purchasing Agent Business Office 5/1/2021 
Kelly, Misty L Fiscal Services Coordinator CDFS/ Head Start 5/17/2021 
Schafer, Melissa Marie HR Analyst I Human Resources 5/28/2021 

 
 
 
 



SEPARATIONS/RETIREMENTS: 

Name Position Department Term Date 
Rowe, Benjamin Director of Finance Business Office 5/1/2021 
Tran, Chanel L Office Assistant Work Source 5/5/2021 

Hutchison, Catherine A Part-time Faculty 
Business/ Industry Workforce 
Training 5/11/2021 

Brannigan, Joanne Part-time Faculty Early Childhood Education 5/20/2021 
Tweedale, Lawrence M Academic Advisor Academic Advising 5/26/2021 
Chavez Aleman, Maria 
de_Lourdes Assistant Teacher CDFS/ Head Start 5/28/2021 



ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

DATE:  June 16, 2021 

ITEM TITLE: 4.1d 

CONTACT PERSON:  Jennifer DeMent, Chief Operations Officer 

SUBJECT: MONTHLY FINANCIAL REPORT 

This report reflects 2020/21 activity through the month of April. 

Revenues: 

MHCC’s General Fund operations are funded in FY 2020/21 45% ($33M) from the State, 33% ($24M) 
from tuition and fees, 20% ($14M) from property taxes, and 2% ($1M) from other revenues.  

• State support revenue is received quarterly in August, October, January and April. The amount
budgeted for 2020-2021 reflects Mt. Hood’s estimated share of the biennial state support
amount of $641 million. However, the College’s 2020-21 actual distribution was recently
reduced by $600,000 (1.8%) due to the distribution formula which includes changes in
enrollments across all community colleges.

• Property tax revenue is distributed from counties monthly, with the largest payments
received in November and December. Our year end forecast of actual property tax
distributions, is slightly less ($345,000, 2%) than budgeted.

• Summer term tuition and fee revenues closed 4.9% ($100,878) above expected budget
projections. Summer term enrollment in tuition-bearing classes increased by 4.5% (+17
students) compared to 2019/20.  Combined tuition and fee revenue year to date is -2.6%
($530,135) below this time last year. Fall term and Winter term enrollment was originally
forecasted to be flat compared to the prior year, however actual enrollment in tuition-bearing
classes declined -19.2% (-305 students) in Fall term 1 and -16.8% (-226 students) in Winter
term over the prior year.  Current enrollment information also indicates a decline for Spring
term of 1.3% (-13 students) over the prior year2.

1 Because the start of Fall term classes was delayed one week due to inclement weather, the enrollment decline percentage has been 
adjusted to reflect a more accurate comparison to prior year’s actual enrollment at the same week.  
2 Final enrollment numbers for each term are measured at the close of the third week of each term.  



 

 

 

Expenditures: 
 

As of April 30, year to date expenditures are $2,886,183 (6%) below this time last year, however, 
meet budget expectations. If expenditures occurred equally throughout the year, there would be 17% 
of the budget remaining. As an educational institution, the majority of costs are incurred between 
September and June.  

• Salaries are not paid evenly over the year because most full-time faculty, who comprise about 
50% of total salary expense, work ten months and are paid over twelve months. Therefore, 
three months of faculty salary will be recorded in June. Extra-teach is calculated and paid in 
June as well. Budget amounts include step increases, cost of living increases, and longevity for 
eligible employees.   
 

• Fringe and tax costs are paid based on a percentage of salary so the percentage of budget 
remaining is similar to salaries, as expected. 
 

• Debt Service is paid according to a prescribed schedule, with payments occurring in December 
and June.  
 

• Transfers to other Funds includes budgeted amounts of $87,292 for aquatic center support 
and $400 thousand for facilities capital projects.  

 
Reserves: 
The 2019/20 year end reflects an increase in reserves by approximately $530 thousand, bringing total 
reserves to $9.5 million. This represents approximately 46 days in General Fund operating expenses. 



 

 

MT. HOOD COMMUNITY COLLEGE DISTRICT 
General Fund Financial Report 

Fiscal Year 2020/21 
As of April 30, 2021 

 

 
 

 

 

 

 

 

 

 

Actual 
Year to 

Date April 
2019

Actual 
Year to 

Date April 
2020

 Actual 
Year to 

Date April 
2021                

Amended 
Budget         
2020-21

Percentage 
of Budget
Remaining

Beginning Fund Balance 10,603,330 9,027,630   9,557,976   530,346      5.9% 7,515,453   

Revenues
State Support 21,170,215 24,314,534 24,098,110 (216,424)     -0.9% 32,785,468 26%
Property Taxes 12,918,956 12,852,070 13,600,440 748,371      5.8% 14,319,753 5%
Tuition and Fees 23,179,049 21,855,436 21,867,792 12,357        0.1% 23,973,824 9%
Federal Grants -              -              225,516      225,516      100.0% -              
Other Revenues 784,039      745,607      338,398      (407,208)     -54.6% 1,434,588   76%

TOTAL REVENUES 58,052,259 59,767,647 60,130,258 362,611      0.6% 72,513,633 17%

Expenditures
Salaries 28,726,909 28,642,756 27,310,611 (1,332,145)  -4.7% 38,955,444 30%
Health Care 5,144,124   5,587,378   5,225,470   (361,908)     -6.5% 6,129,695   15%
Fringe/Taxes 8,516,723   10,325,431 10,073,290 (252,141)     -2.4% 13,985,440 28%

Personnel Subtotal: 42,387,756 44,555,565 42,609,371 (1,946,194)  -4.4% 59,070,579 28%
Materials & Supplies 6,051,198   6,072,226   5,126,208   (946,018)     -15.6% 9,624,123   47%
Grants in Aid/Tuition Waiver 879,186      792,313      824,642      32,329        4.1% 1,045,602   21%
Debt Service 504,413      478,413      452,113      (26,300)       -5.5% 2,409,225   81%
Transfers to Other Funds 675,000      -              -                  -                  0.0% 487,292      100%

TOTAL EXPENDITURES 50,497,553 51,898,517 49,012,333 (2,886,183)  -5.6% 72,636,821 33%

Rev Greater (Less) Than Exp 7,554,706   7,869,130   11,117,925 3,248,795   41.3% (123,188)     

Beginning Fund Balance 10,603,330 9,027,630   9,557,976   7,515,453   

Ending Fund Balance 7,392,265   
As a percentage of expenditures 10%

 $ / % Increase 
(decrease) over 

prior year 



 

 

GLOSSARY 
Revenues: 
State Support includes funds received through the Community College Support Fund allocated to 
each of the 17 community colleges in Oregon. Funding allocations are based on student full-time 
equivalent (SFTE) and a growth management component. The amount budgeted for 2020-2021 
reflects Mt. Hood’s estimated share of the biennial state support amount of $641 million.  MHCC is 
currently allocated approximately 10% of the state total. 
 
Property Taxes include current and prior year taxes assessed at a permanent rate of .4917 per $1,000 
of assessed value for Multnomah, Clackamas and Hood River Counties. Current year property taxes 
are a component in the community college revenue allocation formula for State Support.  
 
Tuition and Fees include all tuition, course fees, and instructional service fees. Tuition for 2020/21 is 
$118.00 per credit hour recorded in the General Fund. A technology fee of $6.50 per credit hour and 
an Associated Student Government (ASG) fee of $4.25 per credit hour are in addition to the tuition 
rate and recorded in separate funds. A College Service Fee of $49 per term is also assessed to 
students registered for a minimum of one credit.  An Access Fee of $39 per term is also assessed to 
students registered for a minimum of two credits. Students that became eligible for the tuition 
pledge in 2015/16, 2016/17, or 2017/18 will continue paying the tuition rate in effect when they 
began, provided they continue to meet eligibility criteria. New students beginning in 2018/19 will not 
be eligible for the tuition pledge at that rate and will be subject to any future tuition increases. Other 
Revenues include rental charges, interest earnings, and grant and foundation indirect cost recoveries 
and sales revenue.   
 
Expenditures: 
Salaries consist of the wages and salaries paid to all employees from all employee groups.  
 
Health Care consists of the employer-paid portion of medical, dental, and vision insurance premiums. 
 
Fringe/Taxes are all other employer-paid fringe costs and include PERS (26.8%), Social Security (6.2%), 
Early Retirement (3.5%), Medicare (1.45%) and Long-term disability, life, workers compensation and 
unemployment insurance and tax-sheltered annuity payments (combined 1.2%).  
 
Materials & Supplies consists of all non-personnel costs such as supplies, repair of equipment, 
printing and photocopying, contracted services, travel, and capital outlays.  
 
Grants in Aid/Tuition Waivers include tuition and fee waivers for students as established by board 
policy, as well as staff tuition waivers as established by collective bargaining agreements.  
 
Debt Service consists of principal and interest payments on general long-term debt. 
 
Transfers to Other Funds represents the required general fund match for the federal financial aid 
programs and transfers from the general fund for facilities capital projects. 



 

 

ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 
 
DATE:  June 16, 2021 
 
ITEM TITLE:  4.1e 
 
CONTACT PERSON:  Josi Kisa, Executive Director of Child Development and Family Services 
 

 
SUBJECT:  MONTHLY HEAD START REPORT 

 
Mt. Hood Community College Head Start Program Report 

Head Start/Early Head Start News from the Director 
May 2021 

 
News: 
 
Improve student success:  
Program Education Specialists have reviewed and completed revisions to the curriculum that will be 
used for the summer program which will provide summer services for approximately 80 children 
between two sessions.  Session one will focus on preparing children who will be transitioning to 
kindergarten in the fall.  Session two will focus on preparing children who will be transitioning from 
Early Head Start into Head Start and on newly enrolled children.   
 
Advance diversity, equity, and inclusion:   
All CDFS staff were provided the opportunity to attend the last of a series of trainings on Diversity, 
Equity, and Inclusion (DEI). The training was facilitated by Traci Simmons, MHCC’s Director of Diversity, 
Equity and Inclusion.   DEI trainings will resume in the Fall. 
 
Strengthen community engagement:  
Dr. Kisa continued building relationships by engaging in introductory meetings with multiple 
community partners and grantors.  In these meetings, partnership and grant details were shared.   
 
After working with EC Electric to obtain cost estimates for an electrical upgrade at one of our facilities, 
it became apparent that the project was going to cost more than our program had anticipated.  EC 
Electric, knowing our program need, brought our situation the National Electrical Contractors 
Association (NECA) meeting where two companies offered to donate the entire cost of the electrical 
upgrade project.  The entire donation is worth approximately $20,000.   
 
 



 

 

Increase excellence in operations:  
Eryka Island, an administrative assistant in our Fiscal department, was offered and accepted the interim 
Fiscal Coordinator position.  She has spent the last few weeks working closely with the former Fiscal 
Coordinator to familiarize herself with our program’s fiscal operations. In the coming weeks, she will 
be receiving training through our Regional Head Start Office.   
 
Our Program has been working closely with the MHCC IT department to review Formstack, a digital 
platform that will help improve the efficiency of our enrollment process. This platform will not only 
streamline our processes but will also provide an additional mode of access for the families whom we 
serve. 
 
 
 

Enrollment Report for May 2021 
 
This report shows the number of children enrolled in Head Start and Early Head Start. The Head Start 
Act 642(d)(2) requires a report of program enrollment periodically to the Policy Council and the 
Board. 
 
Este informe muestra el número de niños matriculados en Head Start y Early Head Start.  La Ley de 
Head Start 642 (d) (2), requiere un informe periódicamente de la inscripción en el programa a Policy 
Council y a la Directiva. 
 
В этом рапорте показано также количество детей в Head Start и Early Head Start. Акт 642(d)(2) 
требует периодические рапорты о количестве обслуживаемых детей для подачи в Совет 
Стратегии и в Совет Директоров. 
 
Head Start Funded Enrollment:  913 
Head Start Actual Enrollment: 672 
Waitlist 20/21:  139 
 
Early Head Start Funded Enrollment:  186 
Early Head Start Actual Enrollment:  167 
Early Head Start Expansion Actual Enrollment: 22 
Waitlist 20/21: 51 
 
Child Care Partnerships Funded Enrollment:  75 
Child Care Partnerships Actual Enrollment: 57 
Waitlist 20/21: 4 
 
 
 
 



 

 

Average Daily Attendance by Head Start or Early Head Start Center 2020-21 
 
This report shows the average daily attendance for each Head Start and Early Head Start Site. The 
Head Start Performance Standards state sites should maintain an average attendance of at least 85%. 
When the average daily attendance falls below 85%, the program must analyze the reasons. The 
Head Start Act 642(d)(2) requires the program to report this monthly to the Policy Council and the 
Board. 
 
Este informe muestra el promedio de asistencia diaria en cada Centro de Head Start y Early Head 
Start. El Desempeño de las Normas de Funcionamiento de Head Start manifiesta que los Centros 
deben mantener un promedio de asistencia de al menos el 85%. Cuando el promedio de asistencia 
diaria baja del 85%, el programa debe analizar las razones. La Ley de Head Start 462(d)(2) requiere 
que el programa de un informe mensualmente a Policy Council y a la Directiva. 
 
В этом же рапорте показана средняя дневная посещаемость по центрам в Head Start и Early 
Head Start. Стандарты Head Start требуют поддерживать среднюю посещаемость не ниже 85 %. 
Если средняя дневная посещаемость падает ниже 85% время бить тревогу и искать причину, 
тот же Акт 642(d)(2) требует ежемесячных рапортов в Совет Стратегии и в Совет Директоров 
 
 
Average Daily Attendance Head Start 
March 

Center July Aug. Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May June Total 
Cascade Crossing  

0% 0% 0% 0% 0% 0% 0% 0% 0% 0%    
David Douglas High School 

0% 0% 0% 0% 0%   0% 0%  0%  0% 0%       
Davis 

0% 0% 0% 0% 0%  0% 0%  0%  0%  0%      
Division 

0% 0% 0% 0%  0%  0% 0%  0%  0%  0%      
Earl Boyles 

0% 0% 0% 0% 0%   0% 0%  0%  0%  0%      
Early Childhood Center 

0% 0% 0%  83%  73%  78% 90%   89%  79%  82%     82% 
Fairview 

0% 0% 0% 0%  0%  0% 0%  0%  0%  0%      
Gateway 

0% 0% 0% 0%  0%  0% 0%  0%  0%  0%      
Gethsemane 

0% 0% 0%  80% 85%   100%  95%  93%  69%  85%     87% 
Gresham United Methodist 

0% 0% 0% 0% 0%  0%  0%   0% 0%   0%      
Hazelwood 

0% 71% 0% 86% 82% 64% 66% 66% 82% 73%   74% 



 

 

 

Average Daily Attendance for Early Head Start 

*in-person services closed this month 
^ attendance not submitted this month 

Kelly Place 
0% 0% 0% 0% 0% 0% 100% 73% 68% 85%   82% 

Knott 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0%    

Lincoln Park 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0%    

Mt. Hood 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0%    

North Powellhurst 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0%    

Rockwood 181 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0%    

Rockwood Stark 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0%    

Russellville 
0% 82% 0% 86% 74% 87% 87% 88% 92% 84%   85% 

Sunrise 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0%    

Troutdale 
0% 0% 0% 0%  0%  0%  0%  0%  0% 

 0%0
%      

Program ADA 0% 77% 0% 84% 78% 82% 88% 82% 78% 0% 0% 0% 82% 

Center July Aug. Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May June Total 
Division 

0% 0% 0% 0%  0%   0%   0%  0%  0%  0%       
Earl Boyles 

0% 0%  0%  0% 0%   0%   0%  0%  0%  0%      
Early Childhood Center 

0% 0% 0%  0%  90% 75%  77 %  70%  78%  84%     79% 
Gethsemane (2 EHS, 6 BP) 

0% 0% 0% 53%   67%  95% n/r^  85%   78% 90%      94% 
Hazelwood 

0% 90% 0%  90% 85%   n/a%  84% 89%   74% 83%      99% 
Rockwood Stark 

0% 0% 0%  0% 0%  0%   0%  0%  0%  0%      
Russellville 

0% 88% 0%  96% 83%  89%  87% 85%   79% 75%      86% 
Troutdale 

0% 0% 0%  0%  0%   0%   0% 0%  0%  0%       
Willow Tree 

0% 0%  0%  93% 56%   64%  82% 81%   87%  89%     79% 

Program ADA 0% 89% 0% 
 

83% 76% 40% 83% 82% 79% 0% 0% 0% 81% 



Average Daily Attendance for Early Head Start Child Care Partnerships 

*NR = Not Reported

Mt. Hood Community College Head Start Financial Report 

The Head Start Financial Report will be provided on a quarterly basis. The Financial Report for May 
and June will be provided in the August report. 

Center July Aug. Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May June Total 
David Douglas High School  0%  0%  0%  0%  0%  0% 

 0%  0%  0%  0% N/A 
Discovery Garden Child 
Care 70% 70% 65% 79%  94%  85% 54%  33%  63%  65% 68% 
Gresham High School  0%  0%  0%  0% 

  0% 0% 0%  0% N/A 
KinderCare 

78% 62% 78%  88%  82%  75%  89%  72% 83%  90% 80% 
Little Friend's Day School 

61% 85% 92%  75%  95%  99%  93%  92%  90%  85% 87% 
Love Bugs 

74% 
 0%  0% 

 67%  56%  60%  76% 81%  77%  70% 68% 
Love Bugs Too 

43% 56% 89%  81%  72%  82%  79% 98% 88% 88% 78% 
Melody's Munchkins 

70% 45% 16%  93%  89%  86%  85% 94% 
100 

% 93% 77% 
Pixie Child Care 

65% 69% 55%  Nr* 65%  56%  28% 42% 61% 52% 98% 
Reynolds Learning 
Academy 

0 0%
% 

0 0%
%  0%   0%   0%  0%   0%  0% 0%  0% 

Program ADA 66% 64% 65% 80% 79% 78% 72% 73% 80% 78% 0% 0% 79% 



ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

DATE:  June 16, 2021 

ITEM TITLE:  4.1f 

CONTACT PERSON:  Corey Sippel, Risk and Environmental Health & Safety Manager 

SUBJECT:   COVID-19 ACTIVITY REPORT 

The COVID-19 Concern Report is a daily monitoring log and reporting tool.  The tracked metrics provide 
a source of information to the Mt Hood Community College Board of Directors and the district's 
stakeholders regarding:  

• The number of COVID-19 related reports submitted to the college;
• A quantified rate of responsiveness to these concerns;
• The number of outstanding/open concerns requiring closure; and
• Differentiate internal and external cases and concerns (outbreak tracking) and comments from
the Institutional Effectiveness Council.

The top two reporting areas are external reporting metrics to show fluctuations in COVID-19 activity 
occurring on campus.  The third bullet is an internal metric to help guide the needs and resources 
required to mitigate outstanding concerns to an appropriate and amicable resolution.   

Date 

Number of COVID-
19 Concerns 

Reported 
(External) 

Number of COVID-
19 Concerns 
Addressed 
(External) 

Number of COVID-
19 Concerns 

Open    
(Internal) 

December 1, 2020-December15, 2020 22 22 0 
December 16, 2020-December 31, 2020 1 1 1 
January 1, 2021-January  15, 2021 9 9 0 
January  16, 2021-January  31, 2021 5 5 0 
February 1, 2021-February 15, 2021 3 3 0 
February 16, 2021-February 28, 2021 1 1 0 
March 1, 2021-March 15, 2021 1 1 0 
March 16, 2021-March 31, 2021 3 3 0 
April 1, 2021-April 15, 2021 7 7 0 
April 16, 2021-April 30, 2021 6 6 0 
May 1, 2021-May 15, 2021 6 6 1 
May 16, 2021-May 31, 2021 1 1 0 



 

 

 
  

NOTES:   

Site Control/outbreak information: MHCC has had no outbreaks on campus at this time. 

Institutional Effectiveness Council:  

No recent updates 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

22

1
9

5

22

1
9

5 3 1 1 3
7 6 6

10 1 0 00

5

10

15

20

25 Covid-19 Concern Report  (Bi-monthly)

Number of COVID-19 Concerns Addressed (External)
Number of COVID-19 Concerns Open (Internal)



ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

DATE:  June 16, 2021 

ITEM TITLE:  4.1g 

CONTACT PERSON:  Jennifer DeMent, Chief Operations Officer 

SUBJECT:   CONSIDERATION OF SELECTION OF VENDOR TO PROVIDE MULTI-FUNCTION PRINTER 
DEVICES LEASE AND MANAGED PRINT SERVICES 

MHCC has contacted 5 vendors with State and Cooperative contracts to provide Multi-Function Printer 
Devices lease and Managed Print services. The IT department recommends awarding the contract to 
CTX Xerox. The term of this contract will be for 5 years and approximately $330,000  

RECOMMENDATION: 

Approval of CTX Xerox to provide Multi-Function Printer Devices Lease and Managed Print Services. 



ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

DATE:  June 16, 2021 

ITEM TITLE:  4.1h 

CONTACT PERSON:  Jennifer DeMent, Chief Operations Officer 

SUBJECT:   CONSIDERATION OF ACCEPTANCE AND EXPENDITURE OF PROJECTS FUNDED IN WHOLE 
OR PARTIALLY BY NON-DISTRICT FUNDS 

WHEREAS board resolution, dated October 26, 1972 authorizes the clerk of the district, or 
deputy clerk of the district, to report and present to the board of education for formal recognition, at 
least quarterly, all new agreement of contracts for state and federal funds or funds of their agencies 
for educational purposes, unless such action is specifically contrary to the terms of the grant 
agreement. 

BE IT RESOLVED that the Board of Education of Mt. Hood Community College District hereby 
authorizes the acceptance and expenditures of funds for the following state and federal projects. 

Cooperative Work Experience, City of Portland 30,000 
Funds to administer the payment of students placed in cooperative education 
assignments. (State, Other) 

GEER Distance Learning Support 140,067 
Funds to overcome systemic barriers exacerbated by COVID-19 impacts and better 
serve students through equitable and innovative approaches to distance learning. 
(Federal)  

Head Start, Maternal, Infant & Early Childhood Home Visiting Program Federal 200,000 
Funds to provide services to low income or special needs families with infants, 
toddlers, preschoolers and pregnant mothers. (Federal, State, Local)  

Portland State University, MESA 28,000 
Funds to further develop the academic and professional technical skills of 
professional technical students. (Other) 

Workforce Connections, DHS SNAP Housing Support 30,364 
Workforce Connections, Health Careers Northwest 350,408 



 

 

Workforce Connections, S-STEM 85,577 
Workforce Connections, Seminar  5,000 
Workforce Connections, Strengthening Consortium 1,817,781 
Funds to provide re-employments and/or retraining opportunities for dislocated 
workers. (Federal, State, Other)  

  
Total 2,687,197 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

DATE:  June 16, 2021 

ITEM TITLE:  4.1i 

CONTACT PERSON:  Jennifer DeMent, Chief Operations Officer 

SUBJECT:   APPROVAL TO UTILIZE GOODS AND/OR SERVICES CONTRACTS IN EXCESS OF $150,000 

Per Community College Rules of Procurement (CCRP), section 301: “The Board reserves to itself final 
approval of all contracts in excess of $150,000.” 

The College expects to require goods and/or services from each of the vendors listed below during the 
2021-2022 fiscal year. Funding will be drawn from a variety of College accounts. The Administration 
anticipates that each of the listed contracts may aggregate at least $150,000 in total expenditures 
during the fiscal year. 

The following purchases will be made through use of State of Oregon contracts available for the 
College’s use through the Oregon Cooperative Purchasing Program (ORCPP), other co-operative 
programs or are exempt from procurement regulations: 

Vendor Name Goods/services to be provided Amount 

All Families Welcome  

Amazon Business 

American Fidelity Health 
Services 

Child Care Services  

Office Supplies / Misc Items  

Payroll Liabilities 

$200,000 

$500,000 

$800,000 

American Funds Service 
Company 

Apple Inc 

Blackboard Inc 

Payroll Liabilities 

Computers, Peripherals, Software 

Distance Learning system 

$300,000 

$200,000 

$225,000 

City of Gresham 

CDW-G 

Computer Technology Link 

Utilities and other Municipal Services 

IT - Computer, peripheral, software 

IT - Computer, peripheral, software 

$500,000 

$600,000 

$300,000 



 

 

 
Copiers Northwest 
 
David Douglas School District 
 
Dell Marketing LP 
 

Copier / Printer / Scanner 
 
Leasing space, Classes, Vended Meals, Partnership 
 
IT - Computer, peripheral, software 

$200,000 
 

$250,000 
 

$200,000 

Discovery Garden  
 
Electrical Construction Company 
 

Child Care Services  
 
Installation and maintenance of electrical systems 
 

$300,000 
 

$350,000 

Food Services of America Grocery / Supplies  $350,000 
   
Hewlett-Packard (HP) 
 
Insight Global 
 
ING-State of Oregon Plan 
 

Computers, Peripherals, Software 
 
IT - Computer, peripheral, software 
 
Payroll Liabilities 

$200,000 
 

$200,000 
 

$200,000 

Jenzabar Inc 
 
Johnson Controls Inc 
 

Maintenance Contract & Consulting Services  
 
Maintenance Services Contract 

$900,000 
 

$180,000 

KUEHG Corp 
 

Child Care Services $300,000 

Maimonides Jewish Da School 
 
Melody's Munchkins 
 
N E C A - I B E W 
 

Child Care Services  
 
Child Care Services 
 
Apprenticeship Training Provider 

$200,000 
 

$200,000 
 

$250,000 

Northwest Natural 
 

Utilities $400,000 

Office Max Inc 
 
Orbis Cascade Alliance 
 
Oregon Employment 
Department 
 

Office Supplies  
 
Membership fee and Software Maintenance  
 
Unemployment claims 
 

$175,000 
 

$190,000 
 

$550,000 

Pequenitos Day Care  LLC 
 
Pixie Child Care  
 
Portland General Electric 
 

Child Care Services 
 
Child Care Services  
 
Utilities 

$300,000 
 

$300,000 
 

$900,000 

Presidio Networked Solutions  
 

IT network and maintenance support $400,000 

Property and Casualty Coverage 
for Education (PACE) 
 

Liability Insurance  $600,000 

Saif Corporation Workers’ compensation insurance $350,000 



 

 

  
Sheet Metal Training Fund 
 
Teachers Insurance 

Apprenticeship provider 
 
Payroll Liabilities 

$250,000 
 

$450,000 
   
Tri-Met 
 

Bus Passes  $220,000 

U S Bank Card Services 
 

Banking Services (Purchasing Card Program) $6,000,000 

United States Postal Service 
 
Vanguard Fiduciary Trust Co 
 
Willamette Carpenters Training 

Meter Postage 
 
Payroll Liabilities  
 
Apprenticeship provider 

$200,000 
 

$250,000 
 

$350,000 
   
   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

DATE:  June 16, 2021 

ITEM TITLE:  4.1j 

CONTACT PERSON:  Jennifer DeMent, Chief Operations Officer 

SUBJECT:   RESOLUTION TO TRANSFER BUDGETED APPROPRIATIONS 

Whereas, on March 17, 2021, the Board of Education of Mt. Hood Community College District resolved 
to amend the Adopted Fiscal Year 2020-21 Budget; and whereas the budget amounts appropriated for 
the fiscal year beginning July 1, 2020, are in excess of actual needs in certain appropriation categories 
and not sufficient to accommodate necessary expenses in others.  

Whereas, Mt. Hood Community College District determined it necessary to make the following 
transfers between appropriation categories for the fiscal year beginning July 1, 2020, therefore, BE IT 
RESOLVED that on June 16, 2021 the Board of Education hereby transfers the following amounts 
between appropriation categories of funds as outlined below for the fiscal year beginning July 1, 2020. 

It is requested to transfer the General fund (01) appropriated budget from Instruction, Student 
Services, Community Services, College Support Services and Plant Operations and Maintenance to 
Instructional Support and Contingency for salary savings adjustments and housekeeping transfers 
requested by departments. The transfers have a net impact of zero on the overall General Fund, but 
because the College must appropriate by each of these component areas, changes in budgets between 
them requires Board approval.   



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 

 
 
 

 

General Fund (01)

Amended 
Budget March 

2021 Transfer 
Adjusted 
Budget

Function
Instruction   33,295,618.00 (83,789.00)    33,211,829.00  
Instructional Support 10,058,178.00 69,174.00     10,127,352.00  
Student Services 6,809,399.00   (13,000.00)    6,796,399.00    
Community Services 109,245.00       (1,200.00)      108,045.00        
College Support Services 15,118,490.00 (13,716.00)    15,104,774.00  
Plant Operations and Maintenance 5,372,997.00   (6,770.00)      5,366,227.00    
Plant Additions 340,000.00       -                  340,000.00        
Debt Service -                      -                  -                       
Financial Aid 1,045,602.00   -                  1,045,602.00    
Transfers 487,292.00       -                  487,292.00        
Contingency 5,938,458.00   49,301.00     5,987,759.00    

Total Appropriations 78,575,279.00 -                  78,575,279.00  
Unappropriated Fund Balance 1,453,807.00   1,453,807.00    

Total Budget 80,029,086.00 -                  80,029,086.00  

General Fund (01)

Amended 
Budget March 

2021 Transfer 
Adjusted 
Budget

Object
Personnel Services    59,070,579.00 (117,441.00)   58,953,138.00   
Materials & Services 9,284,123.00    103,140.00    9,387,263.00     
Capital Improvements 340,000.00        (35,000.00)     305,000.00        
Debt Service 2,409,225.00    -                  2,409,225.00     
Grants in Aid 1,045,602.00    -                  1,045,602.00     
Transfers 487,292.00        -                  487,292.00        
Contingency 5,938,458.00    49,301.00      5,987,759.00     

Total Appropriations 78,575,279.00  -                  78,575,279.00   
Unappropriated Fund Balance 1,453,807.00    -                  1,453,807.00     

Total Budget 80,029,086.00  -                  80,029,086.00   



ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

DATE:  June 16, 2021 

ITEM TITLE:  4.2 

CONTACT PERSON:  Jennifer DeMent, Chief Operations Officer 

SUBJECT:   CONSIDER RESOLUTIONS TO ADOPT AND MAKE APPROPRIATIONS FOR THE FISCAL YEAR 
2021 – 2022 BUDGET 

RESOLUTION ADOPTING THE BUDGET  
Be it resolved, that the Board of Education of Mt. Hood Community College District hereby adopts 
the budget for 2021-2022 in a total sum of $199,028,997 now on file in the district budget office and 
available at https://www.mhcc.edu/BudgetOffice/. 

RESOLUTION MAKING APPROPRIATIONS  
Be it resolved, that the amounts for the fiscal year beginning July 1, 2021 and for the purposes shown 
below are hereby appropriated: 

https://www.mhcc.edu/BudgetOffice/


RECOMMENDATION: Approve the above resolution as presented. 

Diane Noriega, Board Chair Date Jennifer DeMent, Budget Officer Date 



ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 

DATE:  June 16, 2021 

ITEM TITLE:  4.3 

CONTACT PERSON:  Jennifer DeMent, Chief Operations Officer 

SUBJECT:   CONSIDER RESOLUTION IMPOSING AND CATEGORIZING TAXES 

RESOLUTION IMPOSING PROPERTY TAX RATE  
Be it resolved, that the Board of Education of Mt. Hood Community College District hereby imposes 
the taxes provided for in the adopted budget at the rate of $0.4917/$1,000 of assessed value for 
operations, and that these taxes are hereby imposed and categorized for tax year 2021-22 upon the 
assessed value of all taxable property within the district: 

     Subject to the 
Education Limitation 

 General Fund:   $0.4917/$1,000 

RECOMMENDATION: Approve the above resolution as presented. 

Diane Noriega, Board Chair Date 

Jennifer DeMent, Budget Officer Date 



 

 

ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 
 
DATE:  June 16, 2021 
 
ITEM TITLE:  4.4 
 
CONTACT PERSON:  Al Sigala, Executive Director of Development & District Communications 
 

 
SUBJECT:   ELLUCIAN BID TO CONTRACT APPROVAL 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
Ellucian Bid Cost Proposal 
 
Ellucian utilizes a fixed fee structure as the pricing model. The annual average fee for Grants 
Services is based on the total cost per year of the services proposed averaged across the four 
(4) year contract period with the costs for travel for site visits included in the average annual 
cost. This is renewable for up to five consecutive one -year periods directly following the initial 
four-year period. 

 

 FY 2021-2022 FY 2022 –2023 FY 2023 –2024 FY 2024 – 2025 

Annual Totals for 
Ellucian Grants 
Services Rendered 

 

$289,406 

 

$289,406 

 

$289,406 

 

$289,406 

Travel/Site Visits Included Included Included Included 

Annual Totals with 
Travel 

 
$289,406 

 
$289,406 

 
$289,406 

 
$289,406 

 
These fees are estimates, and the actual fees for Ellucian Grants Services will be negotiated and 
adjusted based on the total budget awarded and the specific services to be completed as 
described in the awarded proposal. 

Based on the information included in the Request for Proposal, Ellucian will provide our Grants 
Services under the fixed fee commission structure for the activities identified in Section III, 
Scope of Work Statement of your RFP. 

Grants Governance – Continued assessment of current grants functions including 
communication mechanisms, processes, and procedures, fiscal and programmatic 
capacities with and improvement strategy development as needed; 
Grants Funding Research – Update the existing Funding Roadmap through ongoing 
prospect research to ensure project funding alignment with institutional grant priorities 
Grant Proposal and Application Development – Provide all services required to 
develop complete applications and proposals including project planning, grant writing, 
reviewing, and editing, and timely submission of applications and proposals 
Grants Compliance Management – Implement a compliance management 
structure that enables ongoing monitoring of funded awards 
Annual Grants Report – Provide an annual report of grants activity including financial 
and non- financial outcomes 

Should MHCC require additional or expanded Grants Services beyond those contracted, 
Ellucian would work closely with the college to review and potentially adjust services, as 
appropriate, based on current needs and future growth plans. 

• For the purposes of this proposal, the proposed start date for the services is July 1, 
2021. 

 



 

 

ACTION 
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION 
 
DATE:  June 16, 2021 
 
ITEM TITLE:  4.5 
 
CONTACT PERSON:  Al McQuarters, Vice President of Instruction 
 

 
SUBJECT:   CYBERSECURITY APPLIED BACCALAUREATE STATEMENT OF NEED APPROVAL 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



MHCC Statement of Need for Cybersecurity AB 

Standard Criteria: 

1. Relationship to institutional 
mission and goals, and 
Oregon’s educational goals 
 
 

a. Describe how this program serves ‘Oregon’s residents to obtain a 
bachelor’s degree that provides technical/professional knowledge 
and skills required for specific career positions with Oregon’s local, 
regional or statewide employers.  
 
An Applied Baccalaureate (AB) degree bridges the gap which currently 
exists between the hard technical skills of the Associate of Applied 
Science (AAS) degree, and the theoretical/managerial skills of the 
Bachelor of Science (BS) degrees typical in Oregon. Students seeking 
strong practical skills required for cyber technical employment must 
typically stop at the AAS degree, and when they do, these graduates 
are getting gainful employment. However, many Oregon businesses 
and governmental entities require Bachelor level education for hiring. 
In Oregon, there are few viable pathways between community college 
Career Technical Education (CTE) AAS degrees and university BS 
programs at Oregon Institute of Technology (OIT) and Western Oregon 
University (WOU). This AB degree bridges the gap by offering advanced 
cyber technical training in an efficient and economical manner allowing 
greater accessibility and inclusion unavailable to many Oregonians.  
MHCC’s mission statement is simple: “Transforming lives and building 
communities.” The creation of an AB degree in Cybersecurity is one 
impactful way the college can follow through on its mission. While the 
requirements and job prospects for CTE careers vary, none appear to 
have as much of a transformative outcome as with Cybersecurity and 
Information Technology. Salaries for entry-level Cyber Security workers 
are much higher than average entry-level for positions in information 
technology (IT), and significantly higher than non-technical entry-level 
positions, and the need for these workers is incredibly high. 
Additionally, unlike many other CTE positions, this field often does not 
require much in the way of physical labor and makes it more accessible 
to people with injuries or disabilities, and to older adults, student 
populations we see in our current Cybersecurity AAS program. 
Furthermore, technology skills are (in the short term) future-proof, 
meaning that a student who graduates from this AB program could 
have long-term employment prospects with a positive impact on their 
lives.  
 
MHCC is committed to three core themes: Learner Success, Community 
Pride, and Partner Innovation. The proposed Cybersecurity degree is a 
strong example of how each of these core themes can manifest 
themselves into a single program: 
 
Learner Success: The skill set for information security professionals is 
fairly defined with clearly marked milestones which include 
certifications and demonstrable skills. Students can clearly document 



and measure their learning success with artifacts and mechanisms 
which prove competency of those learned skills to possible employers. 
As security topics continue to make news headlines, graduates will 
always have to answer questions like “what is relevant?” and “what is 
[this] important?”. Due to the topical nature of the program, 
instructors can point to current event cyber-events to emphasize the 
important of topics and skills.   
 
Community Pride: The current AAS program is nationally recognized as 
being one of the strongest security programs in the nation. The degree 
is accredited by the National Security Agency (NSA) and the 
Department of Homeland Security (DHS) as being a Center for 
Academic Excellence – Cyber Defense Education (CAE-CDE). To this end, 
our program created the Oregon Center for Cyber Security (OCC-SEC), 
which partners with a number of employers and non-profits in the 
community to support organizations to better their overall 
cybersecurity posture. Anecdotally, a number of students have 
returned to the college to inform instructors that a number of 
employers purposely seek our MHCC students when reviewing job 
applications. Being able to obtain the AB would open more doors for 
students and would also elevate Oregon’s role in cybersecurity 
education regionally and nationally. 
  
Partner Innovation: The success of our program is dependent on its 
partnership with industry. The faculty work closely with business and 
industry to maintain relevance and dynamic development of future-
oriented emerging technologies.  Our advisory committee and other 
industry partners are constantly providing feedback, advice, and 
guidance on how best adapt curriculum to remain current and 
competitive into the future.   
 
The Cybersecurity program partners with a number of technology’s top 
vendors (Amazon, Cisco, CompTIA, RedHat, etc.) to stand up official 
“academy” programs within our degree. Instead of just learning about 
cyber security “in theory”, students are exposed to real-world 
emulating and practical application of skills worked into their training. 
Students enter the workforce with experience working with some of 
the most popular hardware, software, and situations. Cisco, for 
example, which is the hallmark of our foundational training, currently 
commands 47.2% of the market share in networking infrastructure, 
which means that students are learning the technology that they are 
likely going to use (IDC, 2020). 
 
However, we have recently hit an important roadblock: we don’t have 
enough time in our current AAS degree to cover all of the technical 
skills that our partners identify as essential. This is a significant reason 
why an additional two years of training in technical-related topics is 
necessary and will give our students a clear and solid advantage at the 

https://www.idc.com/getdoc.jsp?containerId=prUS46830820


start of their careers. In addition, we believe that it’s important that 
our students are exposed to more than just technical training. This 
means that our AB would include general education coursework like 
technical writing, business management, and other communications 
courses.  
 

How does this program serve Oregon’s education diversity and equity 
goals? 
 
Being able to implement a fully realized AB in Cybersecurity would 
provide deep and meaningful equitable opportunities for our 
community in a number of key ways: 
  
Firstly, there are currently no local options for students to pursue a 
technical and applied bachelor’s degree in Cybersecurity. PSU offers a 
graduate certificate in security, and all other state schools offer 
computer science degrees with a focus on security (which is 
considerably different than what our proposed AB program would be). 
By offering this new degree program, we would enable hundreds of 
East-County residents to pursue a highly technical and in-demand field. 
We believe that being able to offer a cybersecurity AB embodies the 
true spirit of CTE, which is to offer degree programs that can result in 
meaningful employment and make massive, positive changes in our 
student’s lives. This is especially important as many East Multnomah 
County residents experience a range of systemic hardships that makes 
educational attainment hard. The place-bound nature of many of our 
residents means that they cannot afford the time, money, or resources 
it takes to make long commutes to a “local” university. In addition, 
having an affordable education is especially important as East 
Multnomah County is home to one of the poorest neighborhoods in 
Oregon. Being able to offer this degree program within the context of 
our incredibly diverse and traditionally underserved community could 
provide a seriously important and much-needed resource.  
  
Secondly, community colleges historically have been much better 
position to serve nontraditional students then large universities. Over 
60% of our students are over the age of 21. Some of our students 
haven’t set foot in a classroom in 20+ years. We have realized that to 
best serve our students we needed to embed several supports and 
interventions that adapt our program to ensure their success. Examples 
of these supports include: Offering courses both physically, but also 
online or hybrid to meet the needs of working students who might 
have working schedules that are not conducive to traditional college 
classes; being willing to sincerely listen to students and work with them 
to remain successful even if “life gets in the way,” often by adjusting 
due dates and working with students one-on-one to catch up; our 
department pays for tutors specifically trained in our advanced 



technology courses so that students who are struggling have peer 
groups that they can rely on.  We would extend these supports up to 
the 3rd and 4th year (and hopefully expand them). This is an incredibly 
unusual approach for most 4-year programs who tend adopt the 
mindset that student’s need to push aside all other aspects of their life 
aside from school. Our hope is that by offering meaningful supports 
that we can enable a more diverse set of students to not only attend 
college, but finish with a 4-year degree.  
  
Thirdly, it’s no secret that STEM fields across the nation have struggled 
with ensuring they are attracting a racially and gendered diverse 
student body. While we serve many nontraditional students, we 
certainly have more work to do around including more students of 
color and women in our program. However, one of the things that we 
have done and will continue to do (regardless of the AB) is work with 
our partner school districts to try and encourage young students into 
Science, Technology, Engineering, Arts and Math (STEAM) at an earlier 
age. Presently, we work with five partner school districts, and support a 
total of eight high schools. We do this by embedding dual-credit 
opportunities across several high schools, attending career days, 
supporting high-school faculty, and setting up camps and competitions 
for high-school aged students. Our hope is that by being able to offer a 
four-year degree, a wider and more diverse set of students will see this 
degree as valuable and in line with what their educational goals are.  

 

2. Maximizes use of state 
resources and achievement of 
state educational goals, while 
avoiding unnecessary 
duplication 
 

 a. Identify similar programs at associate and baccalaureate levels 
offered by other education institutions in the region and state, and 
describe meaningful points of similarity and difference between 
those programs and your proposal.  

 
The state of Oregon features a range of impressive and robust 
technology programs within several universities. These programs 
feature a range of different focuses, technologies, and skills. However, 
there are only a few applied technology programs that explicitly have a 
long-term focus on Information Technology infrastructure, and 
radically fewer that focus on Cybersecurity. Most popular technology 
degree programs would likely be either Computer Science (CS) or 
Computer Engineering (CE). CS focuses almost exclusively on 
programming concepts that interact between hardware and the 
operating system, while CE is primarily associated with the building and 
design of new computing components - mostly hardware. Some of 
these programs, such as George Fox’s CS program, have tried to embed 
more cybersecurity topics into their degree paths (with their aptly 
named “Cyber Security Concentration”). However, the growing trend is 
to simply add it on as a sort of “minor” while most of the curriculum is 
still a traditional CS degree. The topics are generally limited to a survey 
of information security topics, and then a focus on secure 
programming. This observation is by no means attempting to discredit 
those programs, but simply highlighting that this is only a small subset 



of skills that exist and are needed within the ever-growing field of 
information security. Many of these programs are missing essential 
skills around networking, system administration, threat hunting, log 
analysis, and more.  
  
The MHCC AB in Cybersecurity aims to take a non-CS and applied 
approach to Cybersecurity education which is where many of the open 
jobs exist. Within the state of Oregon our research only identified two 
schools that offer degrees remotely like our proposed program: the BS 
of Cybersecurity at OIT, and the BA/BS in Information Systems at WOU. 
OIT has a solid foundation of IT and security topics, but their 
philosophy is also to include several business courses into their 
programs with a focus on risk management and less on specific 
tools/technology. WOU has a deep focus on applied information 
technology topics but has no focus on information security.   
 
MHCC’s Cybersecurity AAS programs are designated by the National 
Security Agency (NSA), Cybersecurity and Infrastructure Security 
Agency (CISA), the Federal Bureau of Investigations (FBI) and other 
partner agencies as a National Centers of Academic Excellence in 
Cybersecurity (NCAE-C) program.    NCAE-C has five identified primary 
goals focused toward collaborative cybersecurity educational 
programs: 

- Establish standards for cybersecurity curriculum and academic 

excellence 

- Include competency development among students and faculty 

- Value community outreach and leadership in professional 

development 

- Integrate cybersecurity practice within the institution across 

academic disciplines 

- Actively engage in solutions to challenges facing cybersecurity 

education 

OIT and WOU currently do not have this designation. 
 
b. Describe how your institution will collaborate with other colleges, 
universities,  
 
The AB program will likely see at least four entrance pathways.  

1. MHCC students continuing directly from the AAS degree: These 

students will follow a direct path between the AAS and the AB 

degree with no stipulations. This will closely follow a traditional 

2+2 framework.  

2. MHCC Cyber Alumni returning for the AB:  

a. Alumni whose degrees are less than 5 years old will be 

able to enter the AB program and participate in all non-

duplicated courses (if any). MHCC Faculty will be 

https://www.nsa.gov/resources/students-educators/centers-academic-excellence/
https://www.nsa.gov/resources/students-educators/centers-academic-excellence/


responsible for assuring appropriate critical pathways 

via existing Education Plan structuring.  

b. Alumni whose degrees are greater than 5 years old will 

follow pathways similar to workforce entrants as 

described below.  

3. AAS CIS or similar graduates from other colleges: Students with 

IT technical degrees from other college will enter directly into 

the AB program as a “block transfer” satisfying a 90-credit 

minimum (+/-). These students will be offered an optional 300-

level fundamentals course (to be created) which provide 

orientation to the current industry and guidance to the upper 

division course.  

4. Returning Workforce applicants: As with all CTE programs, 

workforce entrants come from a wide variety of backgrounds 

and experiences. Some come for new degrees, and some come 

for specific training in specific topics. While no direct research 

on this has been conducted, anecdotal evidence indicates that 

around 10% of participants fall into this category. The full-time 

faculty will be responsible for working with, mentoring, and 

providing appropriate educational plans for these students on 

a case-by-case basis.   

 
• industry, or community organizations:  
One of the biggest accomplishments that the existing faculty of the 
MHCC program cites is their deep and meaningful relationship with 
industry and community organizations. The current advisory 
committee is made up of industry members from several key and 
predominant technology organizations and government entities such 
as: Elastic, Intel, Multnomah County, Palo Alto, and the Port of 
Portland. The transition to an AB program would only increase the 
efforts to include industry partnerships. The faculty realize that every 
new proposed class needs to serve a clear and defined purpose when it 
comes to aiding a student's ability to perform well in industry. That is 
why the MHCC faculty plan to partner with industry partners for the 
following tasks: 
  

1. Engage in multiple workshop sessions with the advisory 

committee to help build and design the additional two-year 

curriculum for the AB.  The initial workshop would be an open 

forum to solicit feedback and get initial ideas of what needs to 

be offered during the next two years. The faculty would then 

take this insight and use the information to advise and design 

an initial draft for what the junior and senior years would look 

like. A follow-up work session would involve our previous and 



additional partners to provide an opportunity to address any 

insights and/or revisions based on the proposed offerings. 

Finally, ongoing workshops and meetings would occur where 

our committee members would share with us new and 

emerging trends in cyber security as well as explain how our 

curriculum should remain relevant for the ever-evolving Cyber 

security workforce.  

2. We would also partner with our industry by encouraging 

practicing professionals to teach in our programs. The MHCC 

faculty believe that while they have the skill set to teach many 

of the proposed courses, it is far more enriching and 

meaningful for the students to learn these skills from an active 

professional who apply and use these skills daily. However, 

while many of these industry professionals are truly masters of 

their craft, sometimes they struggle with teaching and thus 

avoid the opportunity to teach in a college program, that's why 

existing faculty have partnered with industry in the past to 

support those instructors and even co-teach some classes to 

help with the logistics in day-to-day of running a classroom so 

they can just focus on sharing their professional knowledge and 

building amazing lessons. 

3. Finally, we have reached out to several local employers who 

have hired MHCC alumni and have been incredibly happy with 

the skills of those students. Many of these employers are 

willing to partner with MHCC in various capacities, from 

sponsoring clubs and cyber competition events, coming in as 

guest speakers, working on our advisory committee, or even 

purchasing essential lab equipment.    

 
 
• to minimize costs to students and maximize effective use of state 
resources;  

 
One of the first major objectives that our program aims to do is to build 
a robust and streamlined transfer pathway so that students from 
surrounding community colleges (or post-baccalaureate students) 
could equitably and simply transition into our AB degree. The MHCC 
faculty have positive relationships with the faculty and administration 
of other technology programs in our partner community colleges 
including Portland CC, Clackamas CC, and Chemeketa CC. We would 
work with both organizations (as well as any other willing institutions) 
to create, if necessary, articulation agreements to ensure that students 
who are awarded a degree in their CIS-related programs would be 
eligible to enter our AB program (see entrance pathways above).  
 



To ensure student success, and if MHCC felt like there was any critical 
missing information we may lack, we would create a clear and simple 
path for these students to make up the prerequisite skills required in 
order to engage with the higher-level curriculum. This would allow 
students to leverage their already affordable community college 
education (which may have been partially funded via the Oregon 
Promise) so they are not required to take even more schooling to enter 
our program. 
 
The existing AAS program has obtained grants (both National Science 
Foundation and U.S. Department of Labor), MHCC Foundation gifts, 
and industry donations that has resulted in offering modern cyber 
ranges and networking labs that are designed with expansion in mind. 
Our current labs have the capacity to easily support an additional two 
years’ worth of content and advanced coursework. Aside from 
potentially hiring additional faculty to support the student load, the 
program will be able to leverage existing infrastructure and college 
resources to offer the AB program. 

 
• to enrich teaching & learning, and to facilitate students’ preparation 
to enter and succeed in post-graduation employment? 
 
Since the MHCC Cybersecurity programs started in 2012, we have 
found that the more our program has matured and evolved the more 
changes occur within evolving cyber topics.  Where a student might 
feel they have all the information they need in order to become a 
network technician after just a few college courses, the skills 
demanded of a security analyst, threat hunter, or penetration tester 
often exceed the limitations of what can be taught within a two-year 
program. That's why we believe that offering the additional 
programming would deeply enrich and enhance the students’ 
knowledge of cyber security and make them far more successful for 
post-graduation employment. This not only includes the pursuit of 
additional industry-recognized certifications, but also concepts and 
technologies that can only be discussed once a firm and broad 
foundation of general technology topics have been established. 
 
The supposed need of candidates with four years' worth of educational 
experience is being reaffirmed by our industry partners, especially 
those involved in government entities at the local/state/federal levels 
and those involved with the military.  As an appendix to this Statement 
of Need are three letters of support given to us by industry partners. 
Grace Williams, the Directory of Early Talent at Palo Alto Networks 
claims that the “Cybersecurity degree program you are considering is 
exactly what we need to prepare students for jobs in this important 
field.” She explains that “[B]achelor's degree levels make up 70% of our 
hires. We are expanding into the [Associate’s] level, but we will always 
see more demand for higher education.” In another letter of support 



from Dennis Tomlin, the Chief Information Security Officer (CISO) for 
Multnomah County, he revealed that “[w]e continue to have 
opportunities arise at the County and I feel that a candidate with an AB 
can overcome some of the barriers that are in place for jobs that 
require a Bachelor's degree OR a certain number of years of experience 
in those cases where a younger candidate with an [Associate of 
Science] would not qualify simply because they do not have the 
experience in the field.” We believe that from both the advice given to 
us directly from these statements of support, as well as the numerous 
conversations that we have with our advisory committee, that the 
pursuit of this additional training in the form of an AB would greatly 
increase the employability of our students both in the credential that 
comes with a four-year degree, as well as the expansion and 
development of additional skills.  Steven Parker and Twila Denham of 
EnergySec also indicated: 
 
 “In the electric sector, most cybersecurity job openings require a 
bachelor’s degree so there is a strong preference for this level of 
education. There is also a strong desire for applicants with direct 
technical ability as opposed to the more theoretical knowledge typically 
gained in four-year university programs. A Bachelors of Applied Science 
from Mount Hood Community College would strongly align with both 
the level of education desired within our sector and the hands-on 
technical focus that is needed.”  

 
 

3. Employers in relevant 
community area have 
substantive demand for 
graduates with baccalaureate 
level degree and specific 
competencies students are 
expected to achieve in this 
program. 
 

 a. Demonstrate that employer demand exceeds regional supply of 
graduates with bachelor degrees in the employer-desired field of 
study. This must be substantiated, for example, by the number of 
positions lacking a sufficient candidate pool or by other information 
within letters of support from industry employers. Calculate the 
estimated annual gap between employer demand and supply of 
graduates.  

 
Calculating Demand - National and State Data for Security Job Roles  
Cyberseek.org is an online web portal developed by three major 
partners: Burning Glass, CompTIA, and NIST-NICE. While the first two 
partners are private organization, NIST-NICE is a federal program 
whose name stands for the National Initiative for Cybersecurity 
Education. The US government has a keen interest in identifying this 
employment gap as it represents significant military, federal, and 
civilian security risks. Cyberseek.org is an online application that aims 
to highlight the supply and demand of security professionals within the 
US. Burning Glass supplies data on open positions, job titles, and other 
employment data, CompTIA focuses on identifying the credentials and 
education required for the identified positions, and NIST-NICE identify 
the essential KSAs that each of the identified roles and positions map 
to.  
  

https://www.cyberseek.org/


The dashboard presents a robust amount of data about the supply and 
demand of jobs within the field of cybersecurity. Importantly, they 
even provide information at a state-level. At-a-glance, Oregon has a 
total of 9,366 people who are currently employed in the cybersecurity 
workforce. It also claims that there are a total of 3,998 open positions 
in cybersecurity-related fields. However, the supply and demand ratio 
for Oregon is 2.3. According to Cyberseek this number is “A comparison 
of the currently employed cybersecurity workforce relative to demand 
in a particular location… the national average for all jobs is 3.9; the 
national average for cybersecurity jobs is only 2.1.” This shows that 
there is a higher need for security professionals than other professions. 
(Refer to Appendix A-1 in the Appendices section below for a larger 
graphic of this image)  
  

 
See Appendix A-1 for a larger image 

 

To better understand the educational requirement of these open jobs, 
Cyberseek has also collected detailed information for a number of 
common entry level job titles and their requested level of education. 
Specifically, they identified four job titles: Cybersecurity Specialist, 
Cybercrime Analyst, Incident Responder, and IT Auditor. This data 
represents the job titles at the national level, as this detailed 
breakdown didn’t exist for specific states. The table below shows a 
brief breakdown of the requested education and average salaries: 
 

Job Title (Entry-
Level) 

Average Salary Request Education % 

Cybersecurity 
Specialist 

$92,000 Sub-BA (19%) ; BA (60%) ; Grad 
(21%) 

Cybercrime 
Analyst 

$94,000 Sub-BA (9%) ; BA (68%) ; Grad 
(23%) 

Incident 
Responder 

$89,000 Sub-BA (15%) ; BA (63%) ; Grad 
(22%) 

IT Auditor $98,000 Sub-BA (6%) ; BA (75%) ; Grad 
(20%) 

  
The clear trend is that for all four identified positions over 60% of the 
requested education is a Bachelor's degree--this means that students 
who graduate from our AB program meet between 77-89% of all open 



entry-level position’s requested education requirements (as this will 
also qualify them for the Sub-BA requirements).  
  
This data is reconfirmed by BLS.gov and their entry on “Information 
Security Analysts.” They show a national median pay of $103,590 as 
well as the typical entry-level education being a Bachelor’s degree. 
They also post the job outlook for 2019-2019 as +30%. This is much 
higher than the average national of just 4% for all jobs. The Oregon 
specific data tells a similar story of wages and employment, indicating 
an annual mean wage of $105.350. The lowest 10th percentile of wage 
for an information security analyst shows a respectable 31.70 per hour, 
which according to Zip recruiter is still higher than the national average 
$25 per hour for a Bachelor’s degree.  (Refer to Appendix A-2 in the 
Appendices section below for a larger graphic of this image) 
  

 

 See Appendix A-2 for a larger image 

 
Finally, the cybersecurity research organization “Cybersecurity 
Ventures” reported in 2017 that there would be 3.5 million 
cybersecurity job openings by 2021. While this is global data, it shows 
that there is a huge growing need for security professionals and 
matches with the BLS data that there will be an expected 30%+ job 
growth for security professionals.  
  
Addressing Student Need / Demand for an AB in Cybersecurity 
To address student needs for an AB in Cybersecurity we completed a 

survey – sent to MHCC current students and recent graduates – which 

resulted in 326 responses.  Here are a few of the results we received 

based on the survey. 

- Question: If MHCC were offering an AB in Cybersecurity in the 

near future how interested would you be in enrolling in the 

program? 

Results: 83% of the respondents were very interested or 

moderately interested in this possibility. 16% were not 

interested, but felt it is a good opportunity for others and 

should be offered. No students felt like this opportunity should 

not be pursued.  

https://www.bls.gov/ooh/computer-and-information-technology/information-security-analysts.htm
https://www.ziprecruiter.com/Salaries/Bachelors-Degree-Salary
https://www.herjavecgroup.com/wp-content/uploads/2018/07/HG-and-CV-The-Cybersecurity-Jobs-Report-2017.pdf


- Question: If you are planning to transfer to a four-year school 

after you finish your technology degree, would you have 

considered enrolling in the MHCC AB cyber program instead? 

Results: 82% of the respondents would seriously consider 

enrolling in MHCC’s program. Less than 2% indicated they 

would still likely transfer to another institution of higher 

learning (not MHCC). 16% stated they are not planning to 

transfer and consider their MHCC achievements as a terminal 

certificate/degree. 

 

Additionally, the survey asked for students to share anything else that 
they wanted MHCC to know about this potential new degree, and the 
following are some of the most compelling responses: 
 
“This MUST happen. This would put MHCC in an extremely unique 
position and would fortify it as a top tier school. I've researched SO 
many programs across the United States. What this would do for the 
state of Oregon is beyond what I have the time to actually describe 
here in this small amount of time. In short: This is what Oregon needed 
20 years ago! … This is a huge need and would give young people in this 
state a huge advantage.” 
 
“Mt Hood CC has the best cyber program in the region. I am always 
referring people to your program. This BS program will be great!” 
 
With many of the other responses offering generally positive 
statements like “Super excited! All I have to say” and “I would fully 
support this program!” 
 
Calculating Supply 
According to a report generated by Qualityinfo.org for information 
related to an Information Security analyst (attached as an appendix to 
this statement of need) there were only 495 graduated students with a 
bachelors who graduated in 2016 (which is the most recent data from 
Quality Info) whose subject would enable them to be qualified for a 
security analyst position. However, 473 of those 495 graduates were 
awarded a traditional Computer Science degree, to which the 
graduates are often pursuing programming and software-related 
positions. If those CS graduated are removed from the data, then it 
leaves only 22 students graduating with a four-year degree (in such 
fields as networking, computer information systems, etc.). 
 
If AAS graduates are included, then the number of non-CS graduates 
increases to a total of 239. However, its critical to understand that a 
general IT AAS degree generally does not cover many of the essential 
skills that are required of an entry-level security role.  
  



Calculating Demand 
The most conservative number of open security positions are a total of 
1,250 (bls.gov) and as high as 3,998 (cyberseek.org). Even if all AAS and 
BS graduating students applied for and obtained jobs as an information 
security analyst, there would still be hundreds (if not thousands) of 
jobs still unfilled (as indicated in the table below). However, as 
discussed in the section above on calculating supply, many of the 
Computer Science graduates will likely go on to pursue careers in 
programming and software development (and not information 
security) leaving many of the open security positions left unfilled.  
  
The following is a table showing the full breakdown of this data: 

BA Grads 495 

AAS Grads 217 

Openings (Low-End) 1250 

Openings (High-End) 3998 

Total Unfilled Jobs Left 538 - 3286 

  
This huge skills-gab is nothing new to industry. As was mentioned in 
one of our industry letters of support from Palo Alto Networks, their 
Director of New Talent claims that “It is challenging to find the right 
talent for security roles at existing universities. There are great 
programs out there, but it is not enough to address the future 
workforce needs.” While MHCC will not be able to fill the many 
thousands of open positions, we hope to meaningfully contribute 
focused and highly trained graduates to the workforce. 
 
In summary, even using the most conservative figures presented would 
result in a huge demand for students graduating from this proposed AB 
program.   

 
 

4. Applied baccalaureate 
program builds upon 
academic, professional or 
technical degree program(s) 
or courses already offered. 
 
 

a. Describe the existing professional and technical degree program(s) 

that will be used as the foundation for this applied baccalaureate 

program. Include how long the program has been in existence, the 

date of its last review by its department within the college, and the 

enrollment history of the program(s) over the past six years.   

  
Currently, MHCC offers two AAS degrees that focus on information 
security: Security Operations and Penetration Testing. Both degrees are 
highly technical and falls under the CTE umbrella and feature the same 
foundational skills: Basic to intermediate system administration on 
both Windows and Linux systems, intermediate network engineering 
skills, introductory programming and scripting knowledge, and 
intermediate to advanced security topics (to which are slightly different 
depending on the degree they choose). The first iteration of our 



cybersecurity degree offerings began in 2012 and was an evolution of 
our applied Networking degree.  
  
At the time of the program’s initial creation, we underwent additional 
rigorous accreditation by the National Security Agency and Department 
of Homeland defense to become a “Center for Academic Excellence” 
(CAE) school. This designation validates a cybersecurity degree 
program by ensuring that essential knowledge units are being taught, 
the content is set at a rigorous national standard, and that the program 
is developed holistically by ensuring that the entire college community 
is involved.  At the time of our program launch we were both the only 
community college to offer a dedicated degree in cybersecurity and 
were also one of just a handful of schools with a CAE designation within 
the state of Oregon. In 2019 MHCC had to go through a re-
accreditation to maintain the CAE designation. MHCC successfully was 
able to maintain the CAE designation and successfully met all the 
requirements for re-accreditation.  
  
The college underwent a comprehensive accreditation evaluation by 
the Northwest Commissions on Colleges and Universities (NWCCU) in 
November of 2016 and had a mid-cycle evaluation in October of 2019. 
While this was not a specific review of the cybersecurity program, our 
department participated in many of the initiatives to help ensure our 
continued accreditation as a college.  
 
The coursework that makes up both degrees are influenced by 
observations of industry trends, direct guidance given to us from our 
advisory committee, as well as meeting the course objectives laid out 
by the NSA/DHS. Additionally, many employers see candidates who not 
only have a degree in the content area, but also several industry 
certifications related to specific technologies--that is why several the 
courses in our program are designed to teach students foundational 
skills, but also format the class in such a way that will ensure their 
success on passing these critically important exams.  
 
Over the past six years MHCC has had a total of 261 graduates from our 
cybersecurity programs—with 145 of those students obtaining a 
cybersecurity-specific degree as well as 116 students obtaining an 
accredited certificate. The full breakdown of these numbers is listed in 
the table below: 
 

Ac Yr. Degrees Awarded Certificates Awarded 

14-15 16 11 

15-16 22 18 
16-17 26 27 
17-18 19 15 
18-19 15 13 



19-20 32 25 

20-21 15 7 
TOTAL 145 116 

 

b. How might this existing program need to be revised to better 
integrate with an applied baccalaureate program?  
  

If MHCC were able to successfully offer an AB, the existing AAS degree 

would be revised in three important ways:  

1. Firstly, there are some topics that our advisory committee has 

told us are essential for any student entering the job market 

(such as risk management) but is often taught at a three or 

even 400 level in traditional universities. We have done our 

best to attempt to adapt some of those advanced topics to a 

200 level but would be much more appropriate within the 

context of higher division coursework. We believe that there 

would be a total of three or four courses that are currently 

being taught that should be moved into the upper division of a 

degree program, and then would be replaced with additional 

foundational content that would help better prepare them to 

engage with that higher level coursework. 

2. Secondly, current students are asked to pick a degree based on 

their interest: either Security Operations or Penetration 

Testing. With the introduction of the AB, the penetration 

testing AAS would be removed entirely and the unique content 

in that degree would be incorporated into the third year so 

that all students would be able to be exposed to both tracks, 

and then we would have a single AAS with a focus on 

Cybersecurity. This change would simplify our degree offerings 

and make obtaining an AB even more straight forward.  

3. Once the AB degree was finalized, the department would 

immediately seek CAE accreditation and move through the 

process of becoming an accredited CAE four-year institution. 

This will not only extend the current accreditation that we have 

on our AAS degree but would also help guide in the initial 

course offerings to ensure that it's meeting rigorous and 

national standards, but also validate courses being offered and 

provide confidence that our program is offering meaningful 

curriculum.  
 

 

 



 

 

 

Appendix A-1: CyberSeek Heat Map for Oregon cybersecurity positions 

 

 

Appendix A-2: Custom Table from bls.gov made using their data tool 

 

https://www.cyberseek.org/heatmap.html
https://data.bls.gov/oes/#/home


Computer Information Sciences Bachelor of Applied 

Science Degree  

Survey to Assess Interest in Mt. Hood Community College Developing a Bachelor of Applied 

Science Degree in Cyber Security Among Current Students and Recent Graduates of 

Computer Information Science  

 

Prepared: June 14th 2021, 8:51 am PDT 

 

 

 

 

 

 

 

 

 

 

 

 

Total Graduates: 136 
Current Students: 190 

Total Eligible Students: 326 
Duplicates (Both Graduate and Current Student): 8 

Sample Size: 318 
Not Contacted (Email Bounced / Undeliverable): 45 

Effective Sample: 273 
Clicked on Survey Link: 117 

Clicked Through Survey / Completed: 114 
Completion Rate: 97.4% 

Response Rate: 41.8% 
 

 

 



Q2 - Because the college will have to go through multiple accreditation processes, the 

earliest that that such a program could be offered would be 2024. However, if MHCC 

were offering a BAS in cybersecurity in the near future how interested would you be in 

enrolling in the program? 

 

  



 

Field Minimum Maximum Mean Std 
Deviation 

Variance Count 

Because the college will have to go 
through multiple accreditation processes, 

the earliest that that such a program could 
be offered would be 2024. However, if 

MHCC were offering a BAS in cybersecurity 
in the near future how interested would 

you be in enrolling in the program? 

1.00 3.00 1.86 0.67 0.45 109 

 

 

 

Answer % Count 

Very Interested. Sign me up! 30.28% 33 

Interested. But I would have to re-examine my educational and professional goals at the 
time to see if it's possible. 

53.21% 58 

Not Interested. But think it's a good opportunity for others and should be offered. 16.51% 18 

Not Interested. I don’t think it’s a needed opportunity and should not be offered 0.00% 0 

Total 100% 109 

  



Q3 - If you are planning to transfer to a four-year school after you finish you technology 

degree, would you have considered enrolling in the MHCC BAS Cyber program instead? 

(Current Students Only) 

 

 

Field Minimum Maximum Mean Std 
Deviation 

Variance Count 

If you are planning to transfer to a four-
year school after you finish your 

technology degree, would you have 
considered enrolling in the MHCC BAS 

Cyber program instead? 

1.00 3.00 1.34 0.74 0.55 62 

 

 

 

Answer % Count 

Yes. I would seriously consider enrolling in the MHCC Program. 82.26% 51 

No. I would still likely transfer to another school. 1.61% 1 

I am not planning to transfer to a four-year school after I earn my degree from MHCC. 16.13% 10 

Total 100% 62 

 

  



Q4 - Did you transfer to a four-year school after graduating from MHCC?  If so, would you 

have considered enrolling in the MHCC BAS Cyber program instead? 

(Graduates Only) 

 

 

Field Minimum Maximum Mean Std 
Deviation 

Variance Count 

Did you transfer to a four-year school after 
graduating from MHCC?  If so, would you 

have considered enrolling in the MHCC 
BAS Cyber program instead? 

1.00 3.00 2.17 0.95 0.91 47 

 

 

 

Answer % Count 

Yes. I would seriously consider enrolling in the MHCC Program. 38.30% 18 

No. I would still likely transfer to the school I attended / am attending. 6.38% 3 

I did not transfer to a four-year school after I earned my degree from MHCC. 55.32% 26 

Total 100% 47 

  



Q5 - I would like to stay informed about the progress of this potential new degree 

program. 

 

 

Field Minimum Maximum Mean Std 
Deviation 

Variance Count 

I would like to stay informed about the 
progress of this potential new degree 

program. - Selected Choice 

1.00 3.00 1.43 0.70 0.49 108 

 

 

 

Answer % Count 

Yes. Please use the email you used to contact me. 69.44% 75 

Yes. Here is the best email address to use: 18.52% 20 

No 12.04% 13 

Total 100% 108 

 

 

  



Q5_2_TEXT - Yes. Here is the best email address to use: 

Note: Email Addresses sent under separate message to the stakeholders. 

  



Q6 - As a reminder, here are some of the topics MHCC would consider for the MHCC BAS 

Cyber program:        

• Threat hunting   

• Security Operation Center deployment and management   

• Training for more advance cyber security certifications   

• Malware research and analysis   

• Exposure to additional programming environments / languages   

• Wargames and additional topics in offensive security    

Are there any additional topics you think the college should consider?  Please use the 

space below to identify any additional topics that should be covered in the program. 

 

As a reminder, here are some of the topics MHCC would consider for the MHCC BAS Cyber program:        

• Threat hunting  Security Operation Center deployment and management   

• Training for more advance cyber security certifications   

• Malware research and analysis   

• Exposure to additional programming environments / languages   

• Wargames and additional topics in offensive security    
Are there any additional topics you think the college should consider?  Please use the space below to identify 
any additional topics that should be covered in the program. 

Not anything in particular just covering more usage of updated tools. 

Not sure how hard it would be to teach, but a CISSP course would be cool! 

n/a 

Risk management!!! This is a huge topic an infosec analyst faces in his/her career. After all, the purpose of 
hiring a cybersecurity analyst in a small to medium size business is to provide input on how to minimize risk.  
Another topic is industry standards/frameworks.  Finally, I would highly recommend more Python 
programming classes. 

More data analysts 

As far as I can tell things are doing well. 

further into pentesting, Currently supporting a team called red team and they focus primarily pentesting. 

I think students need more sys admin experience. I know there was a windows server class, but that didn't 
really give too much hands on experience. 

I wish MHCC had many instructors like you. what is missing in Cybersecurity and networking at MHCC is 
practical cases and problem-solving I wish we worked on avoiding an attack on a network to reinforce our 
defense against potential attacks by imaging attack scenarios meanwhile defense scenarios. 

Database Development and Management 

Na 

I think a job hunting type course where students learn how to market themselves and their skills would be 
helpful. Perhaps having industry professionals guest speak on what students can do to be successful in the job 



As a reminder, here are some of the topics MHCC would consider for the MHCC BAS Cyber program:        

• Threat hunting  Security Operation Center deployment and management   

• Training for more advance cyber security certifications   

• Malware research and analysis   

• Exposure to additional programming environments / languages   

• Wargames and additional topics in offensive security    
Are there any additional topics you think the college should consider?  Please use the space below to identify 
any additional topics that should be covered in the program. 

market after college ends. Another would be a communications course that focuses on students being able to 
communicate effectively with non-technical persons which I think is a critical skill to have. 

They look good already 

Advanced networking curriculum. 

Although this may sound lofty and it is not my area of interest but having a cyber law program would put the 
college at an even greater competitive advantage. 

Requiring certifications as credit, and including the cost of the very in the tuition like WGU does. 

Security Analyst 

Loos perfect and good to me 

Incident response 

Not at this time, but by 2024, there might be a lots of new topics we should explore. 

Threat mitigation techniques 

Network operations and security 

Tool development, additional programming and command language courses, etc. 

Threat mitigation, Ransomware remediation, System hardening, Business continuity planning. 

Advanced Digital Forensics, more in depth practice with tools and labs that simulate the forensic process. 

I think the list above is comprehensive. I think of anything to add. 

Data Structures 

That sounds well rounded and awesome! 

Having the certification exam be the final 

Since most entry level tech jobs are support positions, maybe offer some troubleshooting labs & stuff like that 
to help prepare students for their first job in IT. 

For now these topics look solid 

I understand that’s it’s a cybersecurity degree, but I would recommend adding a variety of different classes. For 
instance, maybe add some System admin type classes to help with job searching. 

User interaction/policy enforcement; it is very easy for policy to not be enforced in small to medium business 
setting. 

More advanced Python and possibly other coding languages, I feel could be useful. More in-depth exploration 
of PrivEsc. A CyberSecurity History class, would be cool, and would fill in the gaps of known previous 
CyberSecurity incidents. 

Information Assurance and Cyber Defense (IACD) program 



As a reminder, here are some of the topics MHCC would consider for the MHCC BAS Cyber program:        

• Threat hunting  Security Operation Center deployment and management   

• Training for more advance cyber security certifications   

• Malware research and analysis   

• Exposure to additional programming environments / languages   

• Wargames and additional topics in offensive security    
Are there any additional topics you think the college should consider?  Please use the space below to identify 
any additional topics that should be covered in the program. 

Networking. Like LinkedIn. I think having a course or maybe just a training on creating a professional LinkedIn 
profile that you can update over the years with your classes and accomplishments, connecting with 
professionals and other students would be amazing. 

No, I think that’s a good range of topics. 

N/A 

Amazing 

Reverse engineering, cryptography 

Customer communication, such as how to ask questions about risk in different business units without 
alienating the management, and how to relay risk management urgency to management   Effective report 
writing in such a way as to relate technical jargon to non-technical management. The importance of why they 
should fund specific cybersecurity activities 

Technical writing and statistics (math) 

PowerShell, Azure, SIEMs (how to read SIEM data, how to create alerts, how to identify anomalous events, etc). 

All of the above 

  



Q7 - Do you have any additional comments regarding the MHCC BAS Cyber program? 

 

Do you have any additional comments regarding the MHCC BAS Cyber program? 

Would the cost of tuition still be the same rate? 

n/a 

no 

Would be nice to attend a school that wouldn't gouge its students for money. 

A short class or section of a class focused on possible career paths would probably be a good idea. 

I think the biggest hurdle for students to get a cyber security is experience, not education. Most students will 
not be able to jump into a cyber job directly after they graduate with a associates or a bachelors. What MHCC 
should focus on is connecting students with Cyber Interns as well as getting them some of the sys admin 
experience necessary for a cyber security job. 

No 

This is a great initiative, very excited to see it happen. 

The teachers are avsolutley amazing compared to other subjects that I have taken so far through my time at 
mhcc 

None at this time. 

This should 100% be offered 

This MUST happen. This would put MHCC in an extremely unique position and would fortify it as a top tier 
school. I've researched SO many programs across the United States. What this would do for the state of Oregon 
is beyond what I have the time to actually describe here in this small amount of time. In short: This is what 
Oregon needed 20 years ago! With the death of the timber industry the higher education system hasn't risen to 
the occaision to supplement the young workforce. This is a huge need and would give young people in this 
state a huge advantage. 

Incident response should be listed among the rest of the topics considered. 

I would fully support this program! 

Everything looks good, I have no comment 

I would like to see a 4 year degree in networking, including required certifications like a CCNA 

Because this degree is coming out after I have graduated and gotten a job in the field , How much of the 
curriculum will be in person vs Online. 

You must put it online as well.  I waited years for MHCC to put classes online and they never did until they had 
to because of the virus.  You have to put it online. 

Be clear on whether this will be more of a policy/management program or an application/development 
program. It gets confusing for students and may lead to disappointment in the opportunities the degree offers 
in the workforce. 

Only that I wish it wasn't so time consuming to get new programs accredited since I'll be completing my AAS in 
2022 and would like to either continue my schooling or go right into the workforce without delay. 

Having the certification exam be the final 

I really hope it comes to MHCC! 



Do you have any additional comments regarding the MHCC BAS Cyber program? 

Don't hype up the available jobs as much during the program. Took me a year to find a job after graduation 
(and the job sucked), and another year of working that job until I found one that actually utilized my degree.  
While I was attending, it felt like I'd have no problem finding a job after I graduated, leaving me feeling a little 
frustrated once I realized that wasn't the case. 

I would totally enrolled in a BAS 

Super excited! All I have to say 

This is fantastic news! The cyber security program at mount hood is amazing. I would be thrilled to have this 
opportunity. 

MHCC Cyber Playground, or training ground etc. Technology, software, vendors and the like are always 
changing and there are a ton of free cyber training websites and resources and it’s great to be pointed in that 
direction but I would like to see MHCC create and use something more of their own. I think having a cyber 
training grounds created by MHCC where student can go and practice their skills would bring tremendous value 
to the program. I sometimes find myself asking why am I doing this program when we’re constantly utilizing 
free training from somewhere else? The obvious answer is to earn an accredited degree, but that doesn’t set 
MHCC apart from many other schools. 

Not at this time. 

N/A 

Good luck! 

Mt Hood CC has the best cyber program in the region. I am always referring people to your program. This BS 
program will be great! 

Congratulations. After earning my BS, I found the quality of jobs I was offered drastically increased as well as 
the ease of being offered them. 

I would love to enroll in this program. 

  



Status 

Status Count Percent 

1) Current Student 64 55.7% 

2) Graduate from Program 51 44.3% 

Total 115 100.0% 

 



DEPARTMENT OF COMMUNITY ASSETS

Wayne and Team,

I am thrilled to be a part of the Advisory Board for the CyberSecurity program that has been
established at Mt. Hood Community College.  As you are aware we have several employees
both inside and outside of IT that have participated in your program.  We appreciate the training
that they have received and commend the program for providing opportunities to a diverse
population.

We are hoping that your program is successful in your quest to Bachelor of Applied Science
(BAS) degree program for cyber security. To my knowledge it would be the first program of this
type in the state.

By expanding your offering to include this degree program you will be creating additional
opportunities for your students that will allow them to enter the field at a potentially higher level.

We continue to have opportunities arise at the County and I feel that a candidate with a BAS
can overcome some of the barriers that are in place for jobs that require a Bachelors degree OR
a certain number of years of experience in those cases where a younger candidate with an AS
would not qualify simply because they do not have the experience in the field.

I am hopeful that the HECC will see the need for highly qualified candidates to be prepared to
step into professional positions in the world of Cybersecurity, where as you are aware there are
currently more jobs that qualified candidates.

Best Wishes,

Dennis Tomlin



May 18, 2021

To whom it may concern,

Palo Alto Networks is the global cybersecurity leader. Everyday, Palo Alto provides the
visibility, trusted intelligence, automation and flexibility that help complex
organizations advance securely. Our vision is a world where each day is safer and more
secure than the one before. In order to achieve this, we must invest in education and
grow the next generation of security professionals.

The Bachelors of Applied Science: Cybersecurity degree program  you are considering is
exactly what we need to prepare students for jobs in this important field.

Below you will find a brief description of the roles we will continue to hire for.

● Security Operations Analyst, Technical Support Engineer, System
Administrator, Security Consultants, Systems Engineer, Penetration Tester and
Security Technician.

○ Current demand for these roles is high - we hired 200 interns and 160
grads in 2020/2021. A significant portion were technical.

○ Over the next 3 years, needs for professionals with these qualifications
will only increase. Our intern and graduate programs will continue to
grow 15-20% YOY.

● Bachelor degree levels make up 70% of our hires. We are expanding into the AA
level but we will always see more demand for higher education.

● It is challenging to find the right talent for security roles at existing
universities. There are great programs out there, but it is not enough to address
the future workforce needs.

I hope this short letter conveys the importance and need for degree programs like the
Bachelors of Applied Science: Cybersecurity that you are considering.  Please reach out to
me directly if you have any questions.

Sincerely,

Grace Williams
Director, Early Talent | grwilliams@paloaltonetworks.com

mailto:grwilliams@paloaltonetworks.com
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