MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
A meeting of the Mt. Hood Community College District Board of Education will be held on
July 10, 2019, with a Regular Session at 6:30 pm in the Board Room at Mt. Hood Community College,
26000 S.E. Stark St., Gresham, OR 97030.

AGENDA
SESSION #985
6:00 pm
BOARD DINNER
6:30 pm
1.0
CALL TO ORDER / DECLARATION OF A QUORUM /
PLEDGE OF ALLEGIANCE
1.1
1.2
2.0

Oath of Office: New Board Members
Approval of Agenda

ELECTION OF OFFICERS
2.1
2.2

Election of Board Chair for 2019-2020
Election of Board Vice Chair for 2019-2020

3.0

PUBLIC INPUT
Persons wishing to testify must sign up and limit testimony
to three minutes.

4.0

REPORTS
4.1
4.2

5.0

Diane McKeel
Diane McKeel

Correspondence
Special Report: Textbook Affordability Team (TAT)

Diane McKeel
Board Chair

Lisa Skari
Heather White
Jack Green

BUSINESS / ACTION
5.1

Consent Agenda: Approvals & Information
a) Minutes – Board Work Session #983, June 5, 2019
b) Minutes – Board Regular Session #984, June 19, 2019
c) Monthly Personnel Report

Board Chair

d)
e)
f)
g)
5.2

6.0

7.0

Monthly Financial Report
Monthly Head Start Report
Appointment of Budget Officer
Approve Budget Calendar

Approve Associated Students of Mt. Hood Community
College (ASMHCC) Constitution and Bylaws

Doctor Abio
Ayeliya
Collin-Kazu Lewis

CLOSING REPORTS
6.1

a) Board Members
b) ASG Representative
c) Advisory Representatives

6.2

President’s Report

ADJOURNMENT

Lisa Skari
Board Chair

The next regular session board meeting is scheduled for Wednesday, August 21, 2019 at
Mt. Hood Community College, 26000 SE Stark Street, Gresham, Oregon.

Individuals requiring accommodations due to disability should contact
Accessible Education Services at 503-491-6923 or aes@mhcc.edu

OFFICE OF THE PRESIDENT
Lisa Skari, Ed.D
President
503-491-7211
Lisa.Skari@mhcc.edu

July 10, 2019

TO:

The Board of Education
Diane McKeel, Chair
Jim Zordich, Vice Chair
LaVerne Lewis
Annette Mattson
Diane Noriega
Kenney Polson
Andrew Speer

FROM:

Lisa Skari, EdD
President

SUBJECT:

Board Letter for July 2019

July marks new beginnings – with new staff and board members – and the end of my first year. I
reflect on both events with a sense of excitement, and a feeling as though we are continuing our
progress in setting the institution on a solid course into the future. As you will hear me say often,
“there is much to be done, but I can’t think of a better place to spend my passion, time, and
energy”.
This month we welcomed three new directors to the Board of Education – LaVerne Lewis, Diane
Noriega, and Andrew Speer – and look forward to their leadership. Each comes with a prior
connection to MHCC: Director Lewis was a former part-time faculty member; Director Noriega
was a former board member of both the MHCC Board of Education and the MHCC Foundation;
and Director Speer is a former student, and current alumnus. Their collective experiences will
bring strength to the board as we move forward.
Joining the leadership team of the college is Alfred McQuarters, the new Vice President for
Instruction. With community college experience from Illinois to Oregon, he comes to us most
recently from Portland Community College. He is a champion of student success, with a history
of collaboration with internal and external stakeholders. He has developed new, innovative, and
inclusive programs in response to community needs, and has a commitment to closing
achievement gaps. With a strong academic background, in the classroom and in leadership, he
has worked in higher education for 20 years. He holds a Bachelor of Science degree in Molecular
Biology (Pennsylvania State University), a Master of Science degree in Cellular Biology
(Howard University), and a doctorate in Adult Higher Education - Community College
Leadership, from Oregon State University.

The 2019 legislative session in Salem ended just shy of the June 30 midnight deadline. While we
saw a fair number of ups and downs – from an initial proposed budget cut, to a walk-out by
legislators, to a final increase in funding – two truths remained constant: (1) the community
college contingent of students, colleges, business, and other supporters was visible and vocal; (2)
the legislature continues to acknowledge the important role we play, but the support doesn’t
translate to funding.
At the end of the day, key legislation effecting community colleges included a mix of funding
and policy. We have not had a chance to assess fully the local impacts of the legislation, and will
provide more information as we clarify the issues. The most significant policy change was
permitting community colleges to offer applied baccalaureate degree. On the funding side, the
Community College Support Fund (CCFS) saw an 11% increase to $640.9 million, and the
Public Employee Retirement System (PERS) will see lower rates in the 2021-23 biennium.
Funding for the Oregon Promise remained the same at $40 million. [See OCCA’s session
summary for more detail].
A recent analysis of the Oregon Promise program received national coverage for less-than-hoped
for results (https://www.insidehighered.com/news/2019/05/21). Reports show the program saw
an increase in enrollments at the community college level, and an initial, but not sustained,
decrease in enrollments at four-year institutions. Unfortunately, while the program had hoped to
benefit first-generation and low-income students, the financial results have not met expectations
in reducing racial/ethnic differences in enrollment rates. We are now looking into obtaining data
specific to MHCC to see how our students compare with the overall trends.
[Here is a link to the Higher Education Coordinating Commission report:
https://www.oregon.gov/highered/research/Documents/Reports/SB-81-Oregon-Promise2018.pdf]
With a lot of activity at the state level, federal activity related to higher education has been
relatively quiet this month. Looking ahead, members will be back in their districts throughout the
month of August. We plan to host visits and have lawmakers come to campus. We will keep you
apprised of any visits scheduled.
On campus, the end of year flurry of celebrations, graduations and commencement was a
reminder of the important work we do. This year, we awarded 1,735 associate degrees, 286
certificates, 252 GEDs and 56 Adult High School Diplomas. Our graduates ranged in age from
16 to 67 years of age and 892 were the first in their families to graduate college (first
generation). We had 97 middle college graduates (high school students taking college courses on
the MHCC campus), 11 international student graduates, representing China, Egypt, Germany,
Israel, Japan, Taiwan, Tunisia, and Vietnam, and 48 graduates are also veterans. These numbers
represent the impact MHCC has on the community, and exemplifies our work in fulfilling our
mission of Transforming Lives │ Building Communities.
A few additional recent highlights that demonstrate progress toward our goals include:

Learner/Student Success: Improve student outcomes
Fare Relief Program: MHCC’s Student Success Program received a $12,500 grant for
transportation dollars through Tri Met’s Fare Relief program. MHCC’s Student Success
Program will use the transit fare to provide equitable access for 400 under-served, lowincome and first-generation college-bound students each year by reducing transportation
barriers so they can continually and consistently enroll and attend classes. This in turn
will increase student enrollment and retention from term to term. Our ultimate goal is for
students to complete their program, earn a credential, and be successful in their next
education, job and career step. By focusing on students who are food stamp recipients,
MHCC will also receive up to 50% match from Oregon Department of Human Services.
Community Pride: Increase the college’s reputation in the community
Community College Voice: At the annual American Association of Community Colleges
(AACC) conference, I had the pleasure a presenting a session with Tim Cook, President
of Clackamas Community College, and Marta Cronin, President of Columbia Gorge
Community College. Our session, entitled “So you want to be a college president…”
resulted in a request for me to do a podcast for AACC on the topic. Recently posted
AACC’s Community College Voice, the session is available at
https://www.aacc.nche.edu/publications-news/community-college-voice-podcast/ (season
two, episode 11).
Partner Innovation: Strengthen and expand partnerships
Oregon State University: Conversations in the spring quarter around strengthening the
existing partnership between OSU’s and MHCC’s business programs have seen results.
In fall 2019, OSU will offer their BA311-Business Communications course to MHCC
students for fee (no tuition). MHCC students will have the opportunity to try out an OSU
class at no cost, and earn upper-division credit, which can be applied as an elective credit
to any 4- year institution degree. A special thanks to Andy Wong, Kay Lopez and the rest
of the Business faculty who worked to make this opportunity happen for our students.
Questions? Email Jennifer Villalobos for more information.
In closing, I would like to welcome Directors Lewis, Noriega, and Speer to the board, again; I
look forward to the energy and passion you will bring in representing the community and
ensuring the future success of MHCC.

Community/Educational Presentations and Selected Outreach Activities
Jun 3
Jun 3
Jun 5
Jun 5
Jun 5
Jun 5
Jun 6
Jun 6
Jun 7
Jun 10
Jun 10
Jun 10
Jun 10
Jun 11
Jun 12
Jun 12
Jun 12
Jun 13
Jun 13
Jun 14
Jun 15
Jun 17
Jun 18
Jun 18
Jun 19
Jun 19
Jun 20
Jun 20
Jun 21
Jun 26
Jun 27

Meeting with Directors McKeel and Zordich
Center for Advanced Learning (CAL) Special Board meeting
Conference call with Directors McKeel and Zordich
Higher Education Coordinating Commission (HECC) Equity Advisory Committee
meeting
Meeting with Lynn Snodgrass, Greater Gresham Chamber of Commerce, and
Mike Schofield, Gresham-Barlow School District
MHCC Board of Education work session
Oregon Presidents Council (OPC) meeting, Salem, OR
TRiO End of Year Celebration
American Council on Education (ACE) Summer Regional Summit, Portland, OR
Conference call with Patrick Crane, HECC, Deb Thatcher, Umpqua CC, Cam
Preus, OCCA, and Amy Cox-Brand, HECC
Meeting with Jim Coates, Ferguson Wellman
Greater Portland, Inc. (GPI) Higher Education Committee meeting
Presentation to East Suburban Democrats, with Director McKeel
Legislative Session conference call with OCCA
Gresham Rotary Club meeting
Rockwood Rising Groundbreaking Celebration
Speaker for MHCC Career Pathways Completion Ceremony
East Metro Economic Alliance (EMEA) Board meeting
Speaker for Greater Gresham Chamber of Commerce Leadership Academy
graduation
MHCC GED and Adult High School Diploma graduation
MHCC Commencement
Meeting with Directors McKeel and Zordich
Meeting with LaVerne Lewis
Meeting with Andrew Speer
Tax Supervising and Conservation Commission (TSCC) Budget Hearing
MHCC Board of Education board meeting
EMEA’s 3rd Annual State of East Metro breakfast, with Director Mattson
Meeting with presidents Tim Cook, Clackamas Community College and Mark
Mitsui, Portland Community College
Executive Learning Series on Equity and Empowerment (ELSEE) year-end retreat
MHCC Foundation Board meeting
Speaker at Oregon Institute for Leadership Development (OILD)

Select Media Mentions
Opportunities abound at Maywood Career Fair

https://eastpdxnews.com/general-news-features/opportunities-abound-at-maywood-career-fair/
Con-grad-ulations
https://pamplinmedia.com/go/42-news/431334-339900-con-grad-ulations
Rockwood finally Rising
https://pamplinmedia.com/go/42-news/431079-339511-rockwood-finally-rising
Conservation Fair aims to showcase saving money through sustainability
https://pamplinmedia.com/go/42-news/430238-337953-conservation-fair-aims-to-showcasesaving-money-through-sustainability

Alumni Stories
An Incubator for Black Storytellers Emerges With Open Signal Labs New Fellowship Program
https://www.wweek.com/arts/2019/06/12/an-incubator-for-black-storytellers-emerges-withopen-signal-labs-new-fellowship-program/
Yakima man feels fulfillment in running funeral homes
https://www.yakimaherald.com/news/business/local/yakima-man-feels-fulfillment-in-runningfuneral-homes/article_aeef8533-71be-53fe-8ad1-606daf14367b.html

Oregon Community College Association
260 13th Street NE, Salem, OR 97301
Phone: (503) 399-9912 Fax: (503) 399-9286
http://www.occa17.com

Oregon Community College Association
2019 Legislative Session Highlights
Session Overview
Summary
The 2019 Legislative Session began in the wake of an election that somewhat unexpectedly gave
Democrats super majorities in both chambers of the legislature, which are needed to pass revenue
increases. This provided the majority Democrats and the Democratic Governor what they saw as a rare
opportunity to push major changes in policy, revenue and spending. Legislative Democrats’ agenda
included a new tax to pay for increased education spending, a cap and trade system for carbon
emissions, housing, PERS, mandatory vaccinations in K-12, addressing Oregon’s troubled foster care
system and many other issues. The ambitious agenda pushed forward by Democrats often sparked an
equally determined opposition in areas such as tax increases, vaccinations and cap and trade. In
addition, Senate Republicans staged two separate multi-day walkouts to slow down or stop legislation
they didn’t like.
Some of the key outcomes from the 2019 Legislative Session include:








Community College Support Fund increased 11.5 percent to $641 million (HB 5024).
All new community college capital construction projects and existing project reauthorizations
approved at requested level of $75.3 million.
Oregon Promise flat funded at $40 million.
Senate Bill 3 passed creating a process for community colleges to establish Applied
Baccalaureate programs.
SB 1049 passed making changes to the Public Employee Retirement System (PERS) that will
reduce PERS rates in the 2021-23 biennium but will also impact employee Individual Account
Program (IAP) plans through the redirection of a portion of the employee’s 6% contribution.
HB 2016 passed over the opposition of community colleges, public universities, counties, cities
and many other public employer groups. It codifies certain practices in public collective
bargaining, which may increase costs at several colleges.
OCCA Budget Ask and Statewide Campaign

Leading up to the legislative session, OCCA convened a group of Presidents and employees,
board members, and the Higher Education Coordinating Commission’s (HECC) Office of Community
Colleges and Workforce Development to identify what it would take for community colleges to
adequately support current functions and make progress in the areas of student completion and
expansion of career and technical programs. The ask, which was adopted by the HECC as their Agency
Budget Request, included the following:
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$647 million for the Community College Support Fund: At this funding level, colleges could truly
maintain current services and keep tuition increases to 5 percent or less, on average, statewide.
This funding was $77 million more than in the 2017-2019 biennium representing a 12 percent
increase. This increase was necessary to pay the increasing costs in areas like health care and
the Public Employee Retirement System (PERS), but also to cover unfunded mandates passed at
the state and federal level, and end reserve spending by colleges.
$70 million to Increase CTE Programs: This investment would be intended to double the
number of CTE graduates statewide leading to an additional 7,900 graduates per year.
$70 million to Expand Student Success Programs: These dollars would expand student success
programs and wrap-around services. Community colleges could expand such programs to 8,950
students per year. These types of student success programs have been proven to more than
double student completion rates.
This total of $787 million would represent a 28 percent increase over the 2017-19 funding level.
An increase of this size would essentially not be possible without a significant increase in state revenue.
As it was, legislative leaders were struggling with a budget outlook that could require cuts rather than
increases across the state budget.
To work toward that goal, OCCA planned a statewide budget campaign, which was developed
through the Legislative Affairs Committee and approved by the OCCA Board. The campaign was
intended to greatly increase visibility, reach and scope of community college advocacy efforts. For this
effort each college designated one or more employees to serve as its Campus Advocacy Coordinator
(CAC). This group worked to execute the statewide plan by creating an advocacy network of students,
college employees, community and business partners at each college that could be tapped to advocate
on behalf of community colleges in a variety of ways. The work done by the CACs was evident in the
quality and quantity of community college advocates in Salem throughout the legislative session.
In addition to the organizing done at the state and college level, OCCA also contracted with the
strategic communication firm Quinn Thomas for the session to help in developing and amplifying the
budget campaign message. Quinn Thomas’ key efforts were around a social media campaign directed at
legislators and similar earned media campaign getting positive editorials, op/eds and news coverage.
Click here to view the OCCA Budget Campaign Plan.
Governor’s Budget
In December of 2018, Governor Kate Brown, released her Governor’s Recommended Budget,
which she broke into two versions – A “base budget” with no new revenue and an “investment budget”,
which included $2 billion dollars in additional revenue. In the base version of the budget the Governor
slashed the Community College Support Fund (CCSF) from $570 million (FY 17-19) to $543 million for the
upcoming biennium. In the Governor’s “investment budget” she included $647 million for CCSF, the $70
million investment for CTE, though not the $70 million for student services. The Governor said she
structured her budget this way to get higher education into the conversation around the Joint
Committee on Student Success (JCSS).
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Community College Caucus, Higher Education Alliance and the Revenue Package
Throughout the session, OCCA worked with the newly-formed Community College Caucus to
advocate for funding for community colleges. 20 legislators joined the caucus, which pushed constantly
to ensure community colleges were fully funded and to include the CTE and student success funds. A
core of members met several times with legislative leadership to push for community colleges to also be
in the revenue package being proposed by the Joint Committee on Student Success (JCSS).
OCCA also worked with a group representing colleges, universities, students and labor, which
also advocated for funding and inclusion in the JCSS revenue package. The Higher Education Alliance,
and community colleges, in particular, made community colleges an unavoidable part of the revenue
conversation by flooding hearings with community college students, employees and partners.
Ultimately, legislative leadership and the Joint Committee and Student Success would not
compromise on their intention to keep higher education out of the $2 billion revenue package that
became the Joint Student Success Act (HB 3427). However, the work done by community colleges in
executing a statewide budget campaign appeared to pay off as many legislators were listing community
colleges as their top-priority for additional funding.

Budget
Final Budget Outcome
In the end the Community College Support Fund received $640.9 million – almost $100 million
more than the Governor’s Base Budget Recommendation of $543 million. It is the largest budget
increase community colleges have received since the beginning of the Great Recession. Having not been
included in the K-12 revenue package, colleges did not receive funding for the two investment packages
around CTE and student success programs.
View budget report and measure summary here.

Capital Construction
Community colleges entered the legislative session with four new capital construction requests
and seven reauthorizations of previously approved projects. The entire request of new and reauthorized
projects totaled $75.3 million, and all projects were approved in the final capital construction bill, HB
5005. OCCA worked throughout session with legislative leadership and members of the Ways and
Means Joint Committee on Capital Construction to ensure the college capital list would be adopted.
Legislators generally value the process colleges use to create a capital project list that is supported by all
17 colleges. This point was made several times in the hearings process leading to the passage of HB
5005.
View capital construction budget report and measure summary here.
(P) = Passed (F) = Failed to Pass
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Accelerated Learning
(P) Accelerated Learning Partnerships (HB 2263) – Directs Department of Education, in collaboration
with Higher Education Coordinating Commission, to administer Accelerated College Credit Planning
Partnership Grant Program to encourage partnerships between school districts and post-secondary
institutions of education to offer accelerated college credit programs. OCCA worked with CIA to make
sure there were no areas of concern with this bill. Effective: June 4, 2019.
(F) Dual Credit Alignment (SB 800 A) - Directs Higher Education Coordinating Commission to convene
stakeholders for purpose of assisting in alignment of credits earned through dual credit programs. OCCA
worked closely with the Council of Presidents for the public universities and the Chief Education Office
to re-draft the bill with language that worked for higher education. A workgroup of stakeholders
including K12 and higher education will be convened by the CEdO to further align dual credit with the
work being done by the Oregon Transfer Articulation Committee (OTAC) for HB 2864 (2018). This bill
made its way through the process but did not make it out of Ways and Means.

Budget
(F) Community College Budget Ask (HB 2642) – Appropriates moneys from General Fund to Higher
Education Coordinating Commission for distribution to community colleges. OCCA worked with
Representative Jeff Reardon to put the full community college ask of $787 million into a standalone bill.
The bill was used to show support for community college funding by getting 22 bill co-sponsors and to
identify potential supporters for the Community College Caucus. While it did not move through the
process it did achieve both of its intended goals.
(P) General Fund Appropriations (HB 5024) – Appropriates moneys from General Fund to Higher
Education Coordinating Commission for certain biennial expenses (See Summary and Budget sections).

Campus Safety
(F) Campus Resilience Consortium (HB 2207 A) – Appropriates moneys from General Fund to Higher
Education Coordinating Commission for distribution to Oregon Campus Resilience Consortium for
purpose of implementing emergency response, continuity and recovery initiatives at post-secondary
educational institutions in this state. OCCA, as a member of the Consortium, worked with public and
private university partners to advocate for an appropriation to fund administration and training efforts
for the benefit of community colleges and universities. This continues the work of the 2016 Governor’s
Campus Safety Work Group.
(F) Community College Police Departments (HB 2648) –Permits board of community college to
determine whether to establish campus police department and commission police officers. This
measure introduced by Representative Gorsek did not receive a hearing. OCCA has opposed similar
measures in the past.
(F) Reports of Sexual Assault to Law Enforcement (SB 540) – Requires that institutions of higher
education report allegations of sexual assault to law enforcement agency. SB 540 would have required
2019 Legislative Session Highlights
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community colleges to report to law enforcement contrary to federal law allowing the victim to decide
whether to report. The bill did not receive a hearing.
(P) Public Safety Operations (SB 576) – Imposes certain requirements related to private security
providers who contract with or are employed by institutions of higher education to provide private
security services on campus. With the support of the Attorney General and legislative leaders this
measure, titled Kaylee’s law, passed unanimously. OCCA provided written testimony outlining the
commitment of community colleges to maintain safe campuses for students, employees, and visitors.
The Attorney General clarified on the legislative record the intent of several provisions in the bill at the
request of OCCA.

Capital Construction
(P) Authorization of Community College Capital Construction Projects (HB 5005) – Establishes amounts
authorized for issuance of general obligation bonds, revenue bonds, certificates of participation and
other financing agreements for biennium (see Capital Construction section).
(F) Article XI-G Bond Matching Requirements (HJR 21) – Proposes amendment to Oregon Constitution
to provide that general obligation indebtedness for certain higher education projects must be matched
by other moneys in amount equal to at least one-half of amount of indebtedness in nonurban counties
or two-thirds of amount of indebtedness in other counties outside of metropolitan service districts.
OCCA had worked with several legislators on alternative ways to provide matching dollars for Article XIG bonds. The bill was never heard in committee.
(P) Approved Capital Construction Project Technical Changes (SB 5542) – SB 5542, dubbed the early
session capital construction bill, included needed capital construction project scope changes for three
previously approved community college capital construction projects at Clatsop, Columbia Gorge, and
Rogue community colleges. The changes were related to the projects’ scope and descriptions and did
not impact the amount of bond funds previously approved for these projects.

Collective Bargaining
(P) Janus Decision Fixes and Union Representative Release Time (HB 2016) – Requires public employer
to grant reasonable paid time to public employee who is designated representative to engage in certain
activities. HB 2016 addresses changes to existing Oregon law in response to the recent Supreme Court
decision in the Janus case related to fair share dues. In addition, it adds a number of new requirements
related to union representatives’ release time activities, and union access to employees. Many of these
new requirements were previously bargained between union and employer representatives. OCCA
joined other local government partners in opposing the measure.

Education Policy
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(P) Applied Baccalaureate Degree Programs (SB 3) – Permits community colleges to offer applied
baccalaureate degree programs under specified conditions and upon receiving approval from Higher
Education Coordinating Commission. Senate President Peter Courtney introduced this bill, and OCCA
worked closely with Senate Education Chair, Rob Wagner, to ensure its passage. OCCA also met with
concerned stakeholders such as the private non-profit colleges, public universities and Oregon Health
and Sciences University to assuage concerns about community colleges competing with existing
baccalaureate programs. Community college elected board members and presidents also reached out to
their individual legislators urging support.
(F) Community College and Public University Merger (SB 4) – Permits merger of community college and
public university. Senate President Peter Courtney introduced this concept for the second time, though
neither colleges nor universities appeared to be interested in such a merger at the time the bill was
heard. The bill received a hearing in the Senate Education Committee, but did not move further through
the process.
(F) Prison Education Task Force (SB 777) – Establishes Task Force on Prison Education. Task Force on
Prison Education was proposed to study existing prisoner education and training programs; barriers to
accessing such programs; and options and opportunities for expanding, updating, and improving such
programs. The bill was heard, amended and passed out of committee. No further action was taken.
(F) Prison Education Pilot Program (SB 949) -- Appropriates moneys to Higher Education Coordinating
Commission for purposes of prison education programs. Appropriates $350,000 to University of Oregon
and $150,000 to Blue Mountain Community College for educational programs in Oregon correctional
facilities. OCCA worked with the sponsor of the bill to expand the opportunity for other community
colleges to access the resources. The bill passed out of committee with a do pass and referral to Ways
and Means. No further action was taken.

Ethics
(F) Lobbyist Registration (HB 2277) – Revises and clarifies circumstances in which individuals, including
public officials and elected public officials, must register with the Oregon Government Ethics
Commission and file a lobbyist registration statement. HB 2277 clarifies who must register as a lobbyist
based on hours and expenditures spent on lobbying activities in each quarter of the year and specifically
excludes elected officials acting in their official capacity from registration requirements.

Financial Aid
(P) Oregon Promise Timeline after Correctional Facility Release (HB 2910) – Requires that for a person
who completes prior educational requirements to participate in Oregon Promise program while
confined in correctional facility, the six-month period to enroll in courses in order to participate in the
program begins after the person is first released from the correctional facility. OCCA supported this
legislation, which ultimately passed.
(F) Adopted Former Foster Child Tuition Waiver (HB 3015) – Permits adopted former foster children to
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have amount of tuition and all fees waived if attending defined institutions of higher education for
purposes of pursuing initial undergraduate degree. This legislation was passed by the Oregon House of
Representatives but was ultimately sent to the Ways and Means Committee, and did not move forward
in the process.
(F) Student Loan Servicers Licensing Requirement (SB 279) -- Requires certain persons that service
student loans in this state to obtain or renew a license. SB 279 adds new licensing requirements for
servicers of student loans and requires HECC to develop and operate a student loan counseling program.
OCCA worked with university partners to exempt community colleges from the licensing requirements.
(F) Non-voting Consumer Advocate on HECC (SB 457) – Adds consumer advocate as nonvoting member
of Higher Education Coordinating Commission. This bill was referred to committee but did not receive a
hearing.
(F) Oregon Promise Program GPA Change (SB 497) – Lowers high school grade point average required to
participate in the Oregon Promise program from 2.5 to 2.0. OCCA supported this legislation, however,
such a change would also increase the cost of the program. While the legislation was passed out of the
Senate Education Committee, it also had a subsequent referral to Ways and Means. It did not move out
of the committee by the close of session.

Governance
(P) HECC Authority Changes (HB 2030) – Clarifies authorities governing Office of Community Colleges
and Workforce Development. This bill included a number of needed technical changes related to HECC
operations and authorities. Two areas in which OCCA provided input include HECC’s implied authority
as an agency, and clarifications for the annual full-time, part-time faculty report. OCCA pushed back on
changes to HECC’s authority that would have undermined local control. Compromise language retaining
local control of decisions not specifically granted to HECC by the Legislature was agreed upon and
included in HB 2030.
(F) HECC Membership Expansion (HB 3280) -- Alters commissioner composition of Higher Education
Coordinating Commission by re-designating five current nonvoting positions as voting positions and by
adding one additional position for a graduate student attending a public university. It re-designates the
following positions as voting members: faculty member at public university, student at community
college, faculty member at community college, and non-faculty member of staff. The measure changes
the student representing a public university to include both an under-graduate and graduate student.
OCCA remained neutral on the bill. The bill passed out of committee although it never made it to either
chamber for a vote.
(P) Board Elected Seats and Vote Polarization (HB 3310) Prohibits school district, community college
district and certain education service district elections from being conducted in manner that impairs
ability of members of protected class to have equal opportunity to elect candidates of their choice as
result of dilution or abridgment of rights of electors who are members of protected class. HB 3310
provides a mechanism under state law for protected classes to challenge the makeup of school district,
education service district, and community college board positions that are intentionally drawn in a
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manner that results in the dilution of votes of protected classes. OCCA worked with the bill’s
proponents to craft amendments to the bill to reflect the manner in which community college board
positions are determined.
(F) Community College and University Tuition and Fee Limits (HB 3381) – Prohibits public universities
from increasing amount of tuition and mandatory fees charged to resident undergraduate and graduate
students during 2019-2020 and 2020-2021 academic years. This legislation was introduced as a courtesy
to the Oregon Student Association. The bill would have frozen tuition at all Oregon community colleges
and public universities for both years of the biennium. The legislation also anticipated funding for the
tuition freeze so the cost would not simply fall to colleges and universities. Skeptical that such funding
would materialize and on the principles of local governance and sound public policy, community colleges
and public universities both opposed the legislation, which did not receive a hearing.

Operations
(P) Public Record Request Fines (HB 2353) – Authorizes Attorney General, district attorney or court to
award penalty to public records requester, or order fee waiver or fee reduction, if public body responds
to request with undue delay or fails to be responsive to request. A penalty of $200 or waiver of public
records fees can be awarded to be paid to a public records requester by a public body that fails to
respond to a public records request in a timely manner.
(P) Sexual Assault and Harassment Policies and Training (HB 3415) –Requires institutions of higher
education to both adopt written policies and require certain individuals to participate in annual training
on sexual harassment, sexual assault, domestic violence, dating violence and stalking. HB 3415 is
intended to codify in Oregon law existing federal Title IX definitions and requirements in light of
proposed rules by the U.S. Department of Education significantly narrowing definitions of sexual
harassment. The measure may require expanded staff training for community colleges and universities
beyond current training that is done.
(P) Debt Collections (SB 79) – Provides that Department of Revenue may assist certain public bodies in
collecting delinquent accounts, subject to certain limitations. Community colleges are added to the list
of public bodies that the Department of Revenue can help in collecting debts owed to the colleges.

PERS
(F) Pension Obligation Bond Issuance Requirements (HB 3123 A) – Provides that certain public bodies
and intergovernmental entities may not issue bonds to finance pension liabilities without first obtaining
independent assessment of likelihood that investment returns on bond proceeds will exceed interest
cost of bonds and issuing public report relating to proposed bond issuance. This bill would have imposed
onerous requirements before a community college could issue pension obligation bonds. OCCA worked
with local government partners in opposing the bill. The amended version was added to SB 1049.
(P) PERS Rate Reduction and Employee Contributions (SB 1049) – Redirects portion of employee
contributions of member of Public Employees Retirement System to employee pension stability account.
SB 1049 makes several changes to provide PERS rate relief to public employers. The bill does not impact
2019-21 PERS rates but will have the effect of reducing expected system-wide employer rate increases
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in the 2021-23 biennium by an estimated 5.43% or $1.2 to $1.8 billion a biennium. This is accomplished
by changing the amortization period for existing Tier 1/2 liabilities, modifying future retiree benefits by
redirecting employee Individual Account Program (IAP) contributions and limiting final average salary
calculations, allowing retirees to work after retirement without limitation but requiring employers to
continue to make employer contributions to apply toward existing unfunded liabilities. The bill also
provides Individual Account member choice in selecting investment options, adds new requirements
before local governments may issue Pension Obligation Bonds, and requires the PERS Board to report to
the Legislature on changes to actuarial methods and assumptions. SB 1049 includes a $100 million
General Fund appropriation and directs the transfer of Lottery Funds from sports betting games to be
used as state matching funds for employer contributions into new or existing side accounts created
through the Employer Incentive Funds program created in 2018. The bill provides for expedited review
by the Supreme Court if challenged. The bill is effective on passage to allow PERS to begin work on
implementation related issues but there are various operative and sunset dates as noted below.

Personnel
(P) Paid Family Leave Insurance (HB 2005) – Creates family and medical leave insurance program to
provide employee who is eligible for coverage with portion of wages while employee is on family leave
or medical leave. HB 2005 represents a compromise between employee groups and business to create a
paid family leave insurance program paid for through payroll tax contributions by employees and
employers. It is similar to unemployment insurance and is modeled on Washington’s program. Paid
benefits are limited to 12 weeks per year – much less than originally proposed. The payroll tax rate
must be less than one percent of wages with the employer paying 40% and employee paying 60% (as a
wage deduction). An employer may pay the entire rate as an employer-offered benefit. Employers that
employ fewer than 25 employees are not required to pay the employer contribution. The measure
becomes operative January 1, 2022 in terms of the payroll tax, and benefits would be payable beginning
in 2023.
(P) OEBB Double Coverage and Employee Opt Out (HB 2266) – Directs Public Employees' Benefit Board
and Oregon Educators Benefit Board to impose a surcharge on an eligible employee who arranges
coverage for spouse or dependent with access to medical coverage as employee in health benefit plan
offered by Public Employees' Benefit Board or Oregon Educators Benefit Board. This bill overturns a
prohibition passed in SB 1067 (2017) that was set to go into effect for the 2020 plan year on double
coverage and opt-out incentives for public employees who are covered by their spouse under PEBB or
OEBB. HB 2266 allows OEBB to charge a surcharge to those who choose supplemental or dual coverage.
OCCA joined with OSBA, COSA and labor unions in support of this change. The bill includes an
emergency clause and became effective on June 25, 2019 when it was signed by the Governor.
(P) Education Entity Facility Employee Unemployment Insurance (HB 2660) – Removes prohibition on
payment of unemployment insurance benefits to nonprofessional employees of an educational
institution providing facilities or janitorial services for weeks of unemployment commencing during
period between two successive academic years or terms. This bill has limited application to community
colleges as most employees of this nature are hired on an annual basis. It is intended to apply to a small
number of situations where facilities and janitorial services employees are hired for less than 12 months.
(P) Pay Equity Law Clarifications and Corrections (SB 123) – Provides that an employer is not in violation
of pay equity requirements for paying a different level of compensation to an employee who is
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performing modified work in certain circumstances. This measure clarifies several provisions in recent
pay equity legislation passed in 2017 including the addition of bona fide factors supporting pay
differentials in collective bargaining agreements, modified work arrangements, and removing the
possibility for liability for conducting a pay equity analysis. BOLI is expected to initiate a new rulemaking
process to address several additional concerns raised by higher education institutions.
(P) Workplace Harassment Policies (SB 479) - Requires public employers to adopt policies to prevent
workplace harassment. The bill requires public employers to adopt policies to prevent and investigate
workplace harassment. Policies are to be provided to all public employees by their employers.
Employers must establish processes for victims of workplace harassment to file complaints
(P) Harassment and Discrimination Policies and Nondisclosure Agreements (SB 726) - Makes unlawful
employment practice for employer to enter agreement that would prevent employee from disclosing or
discussing conduct that constitutes unlawful discrimination, including sexual assault. This bill requires
employers to have written policies and procedures related to harassment and discrimination. In
addition, it prohibits employers from entering into a nondisclosure agreement if the agreement
prevents an employee from disclosing or discussing employment discrimination or sexual assault.
(F) Rural Nurse Tax Credit (SB 754) – Creates income tax credit for rural nurse faculty members. This bill
would have provided a $10,000 tax credit (not to exceed the taxpayer’s tax liability for the tax year) for
qualified rural nurse faculty members. The impetus for this bill came from the Oregon Center for
Nursing who cited an Oregon Office of Rural Health Report (2017) that stated, "...rural communities
across the state face increasing pressure to recruit and retain qualified nurses." Many employers in
Oregon are facing problems with maintaining an adequate workforce (OCN, The Demand for Nursing
Professionals in Oregon, 2018). The Southern Oregon Workforce Investment board brought this bill
forward and OCCA supported it with amendments to expand the tax credit across the state. The bill was
referred to the Joint Committee on Tax Expenditures where it subsequently did not move forward in the
process.
(F) Part-time Faculty Health Insurance Access (SB 852) – Provides that a part-time faculty member at a
public institution of higher education who qualifies for health care benefits will pay a percentage of
insurance premiums for employee coverage and a larger percentage of the cost for employee and
dependent coverage. The balance of the premium would be paid through an appropriation from the
General Fund. Currently part-time faculty working at multiple institutions have access to OEBB plans on
a self-pay basis. The bill did not make it out of the Ways and Means Committee.

Public Contracting
(P) Higher Education Construction Contract Registered Training Agent Requirements (SB 455) –
Requires certain institutions of higher education to require contractors to employ apprentices and to
establish and execute a plan for outreach, recruitment and retention of women and minority individuals
for certain work relating to improvements to real property. The requirement applies to capital
construction contracts over $8 million and subcontracts over $200,000 funded in part or in whole by
state bonds. OCCA worked with public universities on amendments to delay implementation for
community colleges and regional universities until January 1, 2021.
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Revenue
(P) K-12 Student Success (HB 3427) – Establishes Fund for Student Success. This bill, also known as the
Student Success Act, creates a business activities tax to fund $2 billion in K-12 programs aimed at
improving high school graduation rates. (See Summary)

Student Success
(P) Textbook Affordability (HB 2213) – Requires each community college and public university to
establish textbook affordability plan. OCCA worked with HECC to ensure that portions of the bill,
identified by CIA, that may hamper college efforts related to multi-term registration were removed.
(F) Competency-based Education Pilot Program (HB 2809) – Directs Higher Education Coordinating
Commission to establish competency-based education pilot program. This bill was referred to Ways and
Means where it did not move forward in the process.
(F) Developmental Education Requirements Waiver (HB 2987) -- Requires public institutions of higher
education to bypass developmental educational requirements and placement tests for each student
who receives a grade on an approved high school equivalency test indicating the student is fully
qualified to bypass requirements and tests. OCCA worked with ABE Directors to testify in support of this
bill as many of our colleges already have this in practice, but the bill did not pass out of committee.
(F) Southern Oregon Higher Education Consortium (HB 3212) – Requires Higher Education Coordinating
Commission to provide pilot program grant to consortium to assist public post-secondary institutions of
education in Klamath County, Jackson County and Josephine County, also known as the Southern
Oregon Higher Education Consortium. This bill died after referral to Ways and Means.
(F) Foster Youth Promise Student Program (SB 158 A) – Directs Higher Education Coordinating
Commission to convene stakeholders to facilitate establishment of foster youth success centers in each
public university. This bill came out of committee with a do pass recommendation and referral to Ways
and Means where it did not move further.
(P) Credit Award for IB Exam (SB 160) – Requires public institutions of higher education to provide
credit to each student who receives grade of four or higher on International Baccalaureate (IB) exam.
CIA was consulted for recommendation on this bill with the end result being that community colleges
sought to remain aligned with universities’ policies regarding credit for IB exams.

Students
(P) Hazing Policies and Reporting (HB 2519) -- Requires each community college and each college and
university operating in this state that offers baccalaureate degree programs and receives state financial
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aid to adopt written policy on hazing, provide on-campus policy training on hazing and annually report
to Legislative Assembly number of hazing incidents reported and investigated by community college,
college or university during previous academic year.
(F) Oregon Native American Tribal Member Tuition Waiver (HB 2640) – Provides that public universities
and community colleges must waive all tuition and fees for enrolled students who are members of
Native American tribe historically based in Oregon. This bill had a referral to Ways and Means where it
died.
(F) Student Parent Data Collection (SB 794 A) -- Requires Higher Education Coordinating Commission to
design question allowing each student to identify whether student is parent or person acting as parent
or legal guardian that will be placed on one or more forms used on annual basis to collect demographic
information by public post-secondary institutions of education. The bill was referred to Ways and Means
where it did not move forward in the process.
(P) Native American and Alaska Native Resident Tuition (SB 312) -- Requires public universities and
community colleges to charge resident tuition to Native Americans and Alaska Natives who graduated
from Oregon high schools. OCCA was supportive of this legislation.

Transfer
(F) Unified Statewide Transfer Agreements (SB 730) – Integrates foundational curricula and unified
statewide transfer agreements into Transfer Student Bill of Rights and Responsibilities. This bill would
codify the work of the Oregon Transfer Articulation Committee (OTAC) whose members are shepherding
the work laid out in HB 2864 (2017) including the development of foundational curriculum and unified
statewide transfer agreements. It was referred to Ways and Means were it subsequently died.

Veterans
(F) Veterans’ Hiring Preference and Process (HB 2886) – Modifies law regarding the requirement that a
public employer grant preference to a veteran or disabled veteran in selection process for a civil service
position. This bill was referred to the House Rules Committee and did not receive additional action in
this form. The provisions of the bill were added as an amendment to SB 332.
(F) Veterans’ Hiring Preference (SB 332) – Modifies law regarding requirement that a public employer
grant preference to a veteran or disabled veteran in the selection process for a civil service position. The
bill was amended in the House Business and Labor Committee and provisions similar to HB 2886 were
substituted for the Senate-passed measure. As amended the bill would change existing law related to
veterans’ preferences and expand the definition of veteran and disabled veteran. It establishes a new
process for awarding preferences at each stage of the application process. Public employers have
discretion on the final hiring decision but are required to provide written explanation to a veteran if the
employer decides not to hire him or her.
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2019 OCCA LEGISLATIVE MONTH BY MONTH ADVOCACY PLAN
Key Dates

Dec. 2018
Dec 12-14: Legislative
Committee Days

Jan. 2019
Jan 22: Legislative
Session begins
Jan: 24 “Call-In Day”
Jan 31: OPC

Theme

GRB

Tuition

Actions

- Leg Mtgs by Board &
Presidents in Salem or
in District on:
• GRB Response,
• CC Caucus,
• CC Budget Bill

- Letters and indistrict or Salem
mtgs by Board &
Presidents on tuition.
-SFO Coalition
Meetings
-Jan 31-Feb 1
Employer/Recent
Grad Leg meetings

- Letters from Board &
Presidents on:
• GRB,
• Tuition,
• Budget

Materials
Needed

Participants
Needed

Feb.
Feb 1: CTE Day at
Capitol, OPC mtg,
OCCA Board mtg
Feb 25-28: “Call-in
Days” on Budget
Ask
CTE

March
March 6-7: OCCA
Legislative Summit

April
April:
4/26 AOAT Event
(Phi Theta Kappa)

May
May 16-17:
OPC, OCCA Board
May 6: Student
Lobby Day

June
June 6:
OPC

$787m Budget Ask,
Revenue Package
CTE $70m

Revenue Package.
Poll results and
CTE $70m

$647m Budget Ask

$647m Budget
Ask

-CTE Day in Gallery
+ Legislative Visits
on CTE by Board,
Presidents,
employers,
students, alumni
-CTE Students
recognized in floor
session throughout
month
- SFO Coalition
Meetings
- Ramp up CC
Caucus

-Legislative Summit
+ Lobby Visits by
Board, Presidents,
students, faculty
- CC Caucus mtgs
focus on CSL & CTE
-Rally at the capitol
and caravan

-Leg Meetings on
CTE and student
tuition costs

- Leg Meetings on
base budget and
tuition

-Leg Meetings on
$647m Budget
Ask

-Business Partner
Day at the Capitol

-Student Lobby Day

- CC Caucus mtgs
focus on base
budget

CCWD Budget
Hearing 3/25-26

-CC Caucus mtgs
focus on CTE,
business partners

- CC Caucus mtgs
focus on base
budget

-CC Poll Results
shared widely
D1-CCWD Budget –
all hands-on deck

- CCWD Budget –
all hands-on deck

-CCWD Budget –
all hands-on deck

-CCWD Budget –
all hands-on deck
“Call- in” Day on
Budget

- Narrative piece,
- OCCA Sponsored
Budget Bill Draft,
-Talking Points
-Writing Points (AP)
what’s this?

- Tuition talking
points
- GRB Tuition “Call in
Day”

- CTE One-Pager
- CTE Talking Points
- CTE Student/Grad
Profiles

- Tuition talking
points
- Student Profiles

- Student Profiles

- Student Profiles

- 647m budget ask
- Employer stories
- Tuition talking pts

- 647m budget ask
- Employer stories
- Tuition talking pts

- Board Members
- Presidents

- Board Members
- Presidents
- Students
- Faculty
- Employers
-Recent Grads

- Board Members
- Presidents
- CTE Employers
- CTE recent grads
- CTE apprentice or
internship students

- Board Members
- Presidents
- Students
- Faculty
- Admin

- Board Members
- Presidents
- Students
- Faculty
- Admin

- Board Members
- Presidents
- Students
- Faculty
- Admin

AOAT = All Oregon Academic Team

CC= Community Colleges
GRB = Governor’s Recommended Budget
TRU = Technical and Regional Universities

SFO = Students, Faculty, OCCA

Board Members
- Presidents
- Students
- Faculty
- Admin

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: July 10, 2019
ITEM TITLE: 5.1a
CONTACT PERSON: Laurie Popp, Executive Assistant to the Board of Education

SUBJECT: APPROVAL OF MINUTES – June 5, 2019, Board Work Session #983 Meeting Minutes
Session #983
A meeting of the Mt. Hood Community College District Board of Education was held on June 5,
2019 with a Board Work Session at 6:00 pm in the Board Room at Mt. Hood Community College.
Members present: Diane McKeel, chair, Jim Zordich, vice chair, Annette Mattson, Tamie Arnold,
and Teena Ainslie
Additional Attendees: Dr. Lisa Skari, president
1.0 CALL TO ORDER
Diane McKeel, board chair, called the board work session to order at 6:02 pm.
2.0

REPORTS
2.1
Distinguished Faculty Awards
Dr. Skari recognized faculty who received the Distinguished Faculty Awards for 2019. The
recipients were Valory Thatcher, Science Instructor; Bernadette Harnish, Science Instructor;
Karen Green, Mental Health Instructor and Director; Peggy Norton, Modern Language
Instructor; Summer Baber, Trio-SSS Instructor; and Meadow Geddes, Physical Therapy
Instructor. Congratulations were extended to all recipients on behalf of Dr. Skari and the
board.

3.0

BUSINESS
3.1

Board Self-Evaluation 2018-2019

The board members completed the board self-evaluation for 2018-2019. The results will
be tabulated for review at the board retreat in July.
3.2 & 3.3
Conference Call with Oregon Community College Association (OCCA) /
Presidential Evaluation
Karen Smith, legal counsel for OCCA, joined the board work session for a conference call to
discuss the President’s Evaluation. Dr. Skari led the discussion with two questions, “What
can we evaluate the president on?”, and “Where do we need to be careful for pubic
sessions and executive sessions?” Smith discussed public meeting law regarding topics
covered in executive session and topics covered in public meetings. During an executive
session, the topics can cover the specific evaluation of the president’s role, and specific
objectives and expectations the board has set out for the president. There was a brief
discussion about the evaluation process, the presidential evaluation document the board
developed, and who can attend executive sessions. Board members asked several
questions about the current evaluation document, and there was a recommendation to
have an evaluation document that is consistent with the job contract, and is measurable
and meaningful.
Dr. Skari stated she would send out 5 to 7 different examples of presidential evaluations
used by other community colleges in Oregon to board members for their review.
3.4
Governance Institute for Student Success (GISS) Conference Survey
There was a discussion regarding the planning efforts to have a GISS Conference session
held at the OCCA conference in the fall. A GISS survey was distributed to board members
to complete and provide input for agenda items for the conference.
3.5
Board By-Law Review
The board reviewed bylaws 9180, 9181, 9182, 9183 and made proposed edits to those
policies.
4.0
ADJOURNMENT
The board work session was adjourned at 7:41 pm.

Clerk

Board Chair

Minutes recorded by Laurie Popp, Executive Assistant to the Board of Education.

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: July 10, 2019
ITEM TITLE: 5.1b
CONTACT PERSON: Laurie Popp, Executive Assistant to the Board of Education

SUBJECT: APPROVAL OF MINUTES – June 19, 2019, Board Regular Session #984 Meeting Minutes
Session #984
A meeting of the Mt. Hood Community College District Board of Education was held on June 19,
2019, with a TSCC Budget Hearing at 6:30 pm and a Regular Session at 7:30 p.m. in the Board
Room at Mt. Hood Community College, 26000 S.E. Stark St., Gresham, OR 97030.
2.0
CALL TO ORDER / DECLARATION OF A QUORUM / PLEDGE OF ALLEGIANCE
Members present: Diane McKeel, board chair, Jim Zordich, board vice chair, Annette Mattson,
Tamie Arnold, Kenney Polson, and Teena Ainslie
Additional Attendees: Dr. Lisa Skari, president, Jennifer DeMent, chief operations officer,
Diane McKeel, board chair, called the meeting to order at 7:38 p.m. A quorum was present.
McKeel shared how much she enjoyed graduation and commencement this year and noted an
article in the Gresham Outlook about it.
1.1
Approval of Agenda
Mattson moved to approve the agenda. Ainslie seconded the motion and it passed
unanimously.
2.0
PUBLIC INPUT
There was no public input.
3.0

REPORTS

3.1
Correspondence
Dr. Skari read a letter she received this week from family member who attended
graduation this year. The family member expressed how well executed the graduation
festivities were this year and that it was an enjoyable experience for the entire family.
4.0

BUSINESS / ACTION
4.1

Consent Agenda: Approvals & Information
a) Minutes – Board Work Session #981, May 1, 2019
b) Minutes – Board Regular Session #982, May 15, 2019
c) Monthly Personnel Report
d) Monthly Financial Report
e) Monthly Head Start Report
f) Head Start Policy Council Representation Policy
g) Consideration of Acceptance and Expenditure of Projects Funded in Whole or
Partially By Non-District Funds
h) Approval to Utilize Goods and/or Services Contracts in Excess of $150,000
i) Resolution to Transfer Budgeted Appropriations

Mattson motioned to approve the consent agenda. Arnold seconded the motion and it
passed unanimously.
4.2
Resolutions to Adopt and Make Appropriations of the 2019-2020 Budget
Jennifer DeMent provided an update on the budget. She distributed a copy of the adopted
budget document to board members for review. There were some minor changes in the
budget between categories and they are working through the process of changing the
budget document to meet Government Finance Officer Association’s budget standards for
excellence. She noted pages that had edits as follows: org charts have been updated (pg. 2
– 6); pg. 23 adjustments within budget categories in the budget fund; correction to how
plant additions for capital improvements is reflected. In the previous budget report there
were pages for non-general funds and now it includes added pages for the general fund for
the following pages: pg. 37-38 for president’s office & governing board; pg. 39-40 for
student development; pg. 41-42 for district development & communications; pg. 43-44 for
analytics & institutional research; pg. 45-46 for instruction & instructional support; pg. 4748 for diversity, equity & inclusion; and pg. 49-50 for administrative services. There was a
request for the pie-shaped graphs to be displayed in regular format and not in a 3dimensional format as it distorts the visual and is more difficult to read.
McKeel read the Resolutions to Adopt and Make Appropriations of the 2019-2020 Budget
as follows:

RESOLUTION ADOPTING THE BUDGET
Be it resolved that the Board of Education of Mt. Hood Community College District hereby
adopts the budget for 2019-2020 in a total sum of $165,467,020, now on file in the district
budget office and available online at https://www.mhcc.edu/BudgetOffice/.
RESOLUTION MAKING APPROPRIATIONS
Be it resolved, that the amounts for the fiscal year beginning July 1, 2019 and for the
purposes shown below are hereby appropriated:

Instruction
Instruction Support
Student Services
Community Services
College Support Services
Plant operations and Maintenance
Plant Additions
Debt Service
Financial Aid
Transfers
Contingencey
Total Appropriations
Unappropriated
Total Budget

Pension
Bond Debt Physical Plant Technology
General Fund Service Maintenance Projects Student Aid
Fund 1
Fund 3
Fund 6
Fund 7
Fund 10
34,066,569
10,042,086
6,906,730
36,358,990
105,434
14,927,853
1,808,259
5,390,095
787,050
485,000
432,600
41,000
5,278,690
1,146,928
1,100,000
50,000
2,251,352
76,422,047 5,278,690
1,219,650 1,849,259 36,408,990
1,473,414
77,895,461 5,278,690
1,219,650 1,849,259 36,408,990

Federal,
State and
Spec Proj
Fund 16

Bookstore
Fund 40

1,987,000

Aquatics
Fund 42

1,132,128

Clubs
Fund 50

Trusts
Fund 51

Associated
Student
Government
Fund 52

245,000

504,096

835,214

5,000

5,000

250,000

30,700,000
6,000,000
100,000
1,000,000
37,800,000

1,987,000

1,132,128

250,000

509,096

51,532
1,136,746

37,800,000

1,987,000

1,132,128

250,000

509,096

1,136,746

Function
Totals
34,066,569
10,042,086
47,969,158
105,434
47,436,112
6,177,145
7,218,600
5,278,690
1,246,928
1,150,000
3,302,884
163,993,606
1,473,414
165,467,020

RECOMMENDATION: Approve resolutions adopting the budget and making appropriations
as presented.
Zordich motioned to approve the Resolutions to Adopt and Make Appropriations of the
2019-2020 Budget. Ainslie seconded the motion and it passed unanimously.
4.3
Resolution Imposing and Categorizing Taxes
McKeel read the Resolution Imposing and Categorizing Taxes as follows:
Be It Resolved, that the Board of Education of Mt. Hood Community College District hereby
imposes the taxes provided for in the adopted budget at the rate of $0.4917/$1,000 of
assessed value for operations, and that these taxes are hereby imposed and categorized for
tax year 2019-2020 upon the assessed value of all taxable property within the district:
Subject to the
Education Limitation
General Fund:
$0.4917/$1,000
RECOMMENDATION: Approve the above resolution as presented.

Zordich motioned to approve the Resolution Imposing and Categorizing Taxes. Mattson
seconded the motion and it passed unanimously.
4.4
Adoption of Federal Non-Discrimination Statement
Dr. Skari referred to Board Policy 1100, Equal Opportunity: Culture of Respect, and the
additional statements, which include Equal Opportunity and Affirmative Action, Nondiscrimination, Non-bullying / Non-harassment, and Americans with Disabilities Act (ADA)
and Amendments. She stated the college recently identified the non-discrimination
statement was out of compliance and should be updated. Skari stated the version
presented in the board packet has had a few additional changes and she read the updated
Federal Non-Discrimination Statement for adoption as follows:
Mt. Hood Community College promotes non-discrimination by maintaining a respectful
working and learning environment free of all forms of discrimination and harassment. It is
against district policy for any manager, supervisor, faculty, staff or student to engage in
discrimination of any member of the College community based on race, color, religion,
ethnicity, national origin, age, sex, gender, marital status, disability or sexual orientation in
its programs and activities. The College shall comply with all local, state and federal laws
with regard to non-discrimination as required by Title IX of the Educational Amendments of
1972, Section 504 of the Rehabilitation Act of 1973, Title VI and VII of the Civil Rights Act of
1964, the Age Discrimination Act of 1975, and Title II of the Americans with Disabilities Act,
and Oregon Revised Statute 659A.
Polson motioned to adopt the Federal Non-Discrimination Statement. Arnold seconded the
motion and it passed unanimously.
5.0

CLOSING REPORTS

McKeel began by acknowledging and recognizing Director’s Arnold and Ainslie for their
contributions and service as members of the Mt. Hood Community College Board of Education.
The college and the board have benefitted from their leadership and they have helped position
the college for the future. She stated they would continue their legacy with a commitment to
students and a commitment to the community.
Dr. Skari thanked Director Ainslie for eight years of service on the Board of Education – first in
1996, and most recently from 2015-2019. Ainslie has been a strong advocate for education that
leads to livable wage careers, through partnerships with the business community. She is always
supportive of programming in apprentice and the trades, and she has advocated for opportunities
for skilled labor. Her voice was loud and consistent on CTE programs and career pathways.

During her most recent appointment, Ainslie served the board as the Head Start Liaison and on the
Outstanding Support Staff Awards Committee. She thanked Director Ainslie for her commitment
and dedication to the students, the faculty and staff, and the community. Skari stated we would
carry forward her legacy by maintaining strong CTE programs and always looking to build better
partnerships with business. Dr. Skari presented Ainslie with a bouquet of flowers and a plaque
commemorating her years of service on the board. Ainslie thanked everyone for the wonderful
gift and shared how much she has enjoyed her long relationship with the college.
Dr. Skari thanked Director Arnold for having served on the board since 2015. Director Arnold has
been a strong advocate for the student voice, a continuation of her passion from her early days of
service to the college as Associated Student Government President. Truly impacted by her
education at MHCC, Arnold’s commitment to students, and her interactions with them, shows a
true interest in their goals and dreams. During Arnold’s term, she served the college and the
board as the OCCA representative and on ACCT’s Member Communications and Education
Committee. Arnold also served as board chair for the 2017-18 academic year. While board chair,
she adeptly managed one of the more challenging board processes, the search and hiring of a new
president. Arnold challenged us by asking the tough questions to ensure good stewardship of
MHCC as a community resource. She thanked Director Arnold for her commitment and dedication
to the students, the faculty and staff, and the community. Skari stated we would carry forward her
legacy by keeping students at the core of our decision-making, and seeking ways to improve their
education and college experience. Dr. Skari presented Arnold with a bouquet of flowers and a
plaque commemorating her years of service on the board. Arnold shared her appreciation for the
thoughtful gift and extended her thanks to everyone.
5.1

Board Members

Polson – he spoke to the legacy of Director’s Ainslie and Arnold with their service to the
college. He shared that Ainslie has been a strong advocate for the pool and Head Start, and
under Arnold’s leadership as board chair, she advocated and championed the policy of
equity and inclusion at the college.
Zordich – he and McKeel attended several graduation events. The first was the Rho Theta
Induction where they inducted 150 students into the organization. The second event was
the TRIO graduation, and it was the first time he had attended TRiO graduation. It was an
amazing event with a very inspirational speech by a student speaker. The third event he
attended with McKeel was the Career Pathways completion ceremony.
Mattson – she attended the East Portland Action Plan meeting on May 22, East Portland
Chamber of Commerce Government Affairs Forum, and the East Portland Chamber of
Commerce Government and Economic Affairs Committee meeting.

Mattson enjoyed attending the Staff Service Awards and Retirement Reception and the
wonderful recognition given to staff and faculty for their years of service to the college.
The graduation and commencement ceremonies were very inspirational and it was a
wonderful day celebrating our graduates.
Ainslie – she thanked everyone and shared how much she has enjoyed working with
everyone on the board. She especially thanked Jim and Garie Zordich for all their support in
getting to the meetings.
McKeel – she added to what Zordich shared and really enjoyed attending the completion
and graduation events. She especially enjoyed the many successful and wonderful stories
of students. She thanked Director’s Ainslie and Arnold for their service to the college.
Arnold – she attended two scholarship presentations this year, at Parkrose High School and
Sandy High School. She shared it was such an honor to give scholarships to students and is
so thankful for the work the foundation does to provide student scholarships. She attended
GED graduation, which was her fourth opportunity to attend, and it was such an inspiring
event. She shared that after starting as a student at Mt. Hood Community College (MHCC),
she was involved in Associated Student Government (ASG) and later elected as student
body president. It was an amazing opportunity to be involved in ASG. She later came back
to MHCC and worked as an adjunct professor, and then in 2015 was elected as a board
member. She leaves the board with a challenge to think big, be innovative, and take care
of our beloved MHCC.
ASG Representative
Collin-Kazu Lewis – he shared the past couple of weeks have been a transition period for
student government and he has been doing a lot of training. They have been focusing on
the cap and gown donation program to make sure all graduates have a cap and gown if
needed.
Advisory Representatives
Cheryl Johnson (FTFA) – she added her voice to thank Director’s Arnold and Ainslie for their
service. It has been a pleasure working with them both on the board and she thanked
them for their time and dedication to the college. She thanked the president and
foundation for continuing to support the faculty recognition awards. The three faculty
members who received the award this year are Karen Green, from Mental Health and
Human Services; Bernadette Harnish from Chemistry; and Valory Thatcher from Biology. It
is a big honor for faculty to receive this award and she feels so lucky to work with such
amazing and dedicated faculty.

Marilyn Pitts (PTFA) – she thanked Director’s Arnold and Ainslie for their service, and
thanked all board members for their service to the college. She suggested the board
consider holding board meetings at different locations in the district. Having board
meetings at different locations has happened in the past. There is room for improvement
and she asks the board to consider doing this again in the future. There were previous
meetings held in Maywood Park, Sandy, and Cascade Locks, and the challenge is looking at
what needs to happen to encourage the community to attend. She shared they are not
working on contract negotiations right now, and something positive to share is that they
are having a new employee orientation for new part-time faculty and tutors on Thursday
evening and Saturday of this week.
Garie Zordich attended for Kim Sharer (CEA) – she shared the classified staff wants to
extend their gratitude to Director’s Ainslie and Arnold for all their efforts and service to the
college. She thanked the classified staff for all their hard work and effort serving as
volunteers at graduation. The Strawberry Short Course is scheduled for this Saturday and
she thanked Kimberly Murray for spearheading the event and classified staff supporting
the event.
5.2
President’s Report
Dr. Skari shared comments about graduation and commencement. This was her first time
participating in the MHCC graduation events and shared we are transforming lives in the
best way possible. She recognizes that every faculty and staff member at this college
played a part in that success and is so proud of all our employees. She thanked John
Hamblin and his staff for providing excellent leadership and direction for the graduation
and commencement festivities and she gave a shout out to Student Services, Facilities,
Public Safety and everyone involved in the events for making it a success. She has some
other good news to share. The MHCC foundation is the recipient of the Hazel Case
Revocable Trust, and to date we have received nearly $240,000 in funds. We are very
thankful for this donation. Lastly, she was pleased to receive a two-year appointment to
American Association of Community College’s (AACC) Commission on Public Relations
Advocacy and Advancement, where she will advise the AACC Board on issues related to
public relations advancement and advocacy that relates to their members. She was also
asked to serve on ACCT’s Pacific Regional Awards Committee as the sole representative
from Oregon. She looks forward to learning more about the awards decision-making
process and gaining insights on how we can successfully apply for and receive an ACCT
award. In closing, she thanked Director’s Arnold and Ainslie and shared they exemplify
service and grace and how strong communities are made and we are better because of
their service to the college.

Garie Zordich shared a story about a unique gift the college recently received. It was a
large bright red ceramic bowl full of significant symbols of education and teaching. She
stated the bowl was made at the college and was a retirement gift presented to a former
employee at MHCC. After the employee passed away, the bowl was given to a friend, who
after many years is donating the bowl back to the college. A scholarship fund established in
the employee’s name after she passed away is still active today.
McKeel acknowledged Dr. Skari’s first year at the college and thanked her for her
leadership this past year.
6.0
ADJOURNMENT
Arnold motioned to adjourn. Polson seconded the motion and it passed unanimously. The
meeting was adjourned at 8:32 p.m.

Clerk

Board Chair

Minutes recorded by Laurie Popp, Executive Assistant to the Board of Education.

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: July 10, 2019
ITEM TITLE: 5.1c
CONTACT PERSON: Travis Brown, Director of Human Resources

SUBJECT: MONTHLY PERSONNEL REPORT
New Hires:
Management
Name
Kelley, Janet R
Swain, Ruth E
Faculty
Name
None
Support Staff
Name
Curo, Alexandria K
Lethe, Rozina
Manarang, Zeth G

Position
Temp Bookstore
Supervisor
Director: Small Business
Development Center

Department
Bookstore

Position

Department

Hire Date

Position
Temp EHS Specialist
Student Events & Center
Coordinator
Custodian

Department
Admin Services
Student Life

Hire Date
06/03/19
06/03/19

Previous Position

New Position

Small Business
Development Center

Facilities Management

Hire Date
06/03/19
06/10/19

06/02/19

Transfers:
Name
None

Txfr Date

Separations:
Management
Name
Forbis, Jeffrey N
Smith, Lauren R
Faculty
Name
Assini, Andrew J
Markell, Dawn A

Support Staff
Name
Donaldson, Raylene J
Hartley, Jessie Louisa
Pratapagiri, Kamala D
Sanchez, Jennifer A
Barnhart, Karla J
Garner, Frank L
Tanner, Shannon J

Position
Department
End Date
Human Resources
Human Resources
06/03/19
Operations Manager
Manager: AVID & Learning Learning Success Center
06/18/19
Success Center
Position
Department
Instructor - Mental Health Health Professions
& Human Services
Instructor - Health & PE
Health & Physical
Education, Athletics,
Aquatics & Recreation

End Date
06/10/19

Position
Teacher
EHS Assoc Teacher
EHS Assoc Teacher
EHS Assist Teacher
Administrative Coordinator
- Instruction
Maintenance Electrician
Student Success Specialist

End Date
06/07/19
06/13/19
06/12/19
06/06/19
06/30/19

Department
Head Start
Head Start
Head Start
Head Start
Health Professions
Facilities Management
Student Life

06/30/19

06/30/19
06/14/19

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: July 10, 2019
ITEM TITLE: 5.1d
CONTACT PERSON: Jennifer DeMent, Chief Operations Officer

SUBJECT: MONTHLY FINANCIAL REPORT
This report includes 2018/19 activity through the month of May.
Revenues:
• State support revenue is received quarterly in August, October, January and April. The
amount budgeted for 2018-2019 reflects Mt. Hood’s estimated share of the biennial state
support amount of $570 million.
•

Property tax revenue is received beginning in November. Revenue is turned over monthly
from the counties, with the largest payments received in November and December.

•

Tuition and fee revenue for fall term is $7.1 million, winter term is $6.5 million and spring
term is $5.9 million. Enrollment numbers indicate a decline in tuition-bearing classes as
compared to 2017/18 enrollment by -4.4% for fall term, -7% for winter term and -7% for
spring term.

Expenditures:
As of May 31, eleven months of the fiscal year have passed. If expenditures occurred equally
throughout the year, there would be 8.3% of the budget remaining. As an educational institution,
the majority of costs are incurred between September and June.
•

Salaries are not paid evenly over the year because most full-time faculty, who represent
about 50% of total salary, work ten months and are paid over twelve months. Therefore,
three months of faculty salary will be recorded in June. Extra-teach is calculated and paid in
June as well. Budget amounts include step increases and longevity for eligible employees
and no cost of living increases.

•

Fringe and tax costs are paid based on a percentage of salary.

•

Debt Service is paid according to a prescribed debt service schedule, with payments
occurring in July, December, January and June.

•

Transfers to Other Funds includes budgeted amounts of $75 thousand for Student Aid,
$275 thousand for aquatic center support, and $400 thousand for facilities capital projects.

MT. HOOD COMMUNITY COLLEGE DISTRICT
General Fund Financial Report
Fiscal Year 2018/19
As of May 31, 2019
Actual
Year to Date
Jun 30, 2018
Beginning Fund Balance

Adopted
Budget
2018-19

Actual
May 2019

Percentage
of Budget
Remaining

9,638,760

7,150,000

10,603,330

Revenues
State Support
Property Taxes
Tuition and Fees
Uncollectible Receivables
Other Revenues

28,241,363
12,287,756
23,726,171
(547,762)
1,659,600

28,065,002
12,595,086
25,604,579
(200,000)
1,287,165

21,170,215
12,964,598
23,258,628
893,860

31%

TOTAL REVENUES

65,367,128

67,351,832

58,287,301

14%

Expenditures
Salaries
Health Care
Fringe/Taxes
Materials & Supplies
Utilities
Grants in Aid/Tuition Waivers
Debt Service
Transfers to Other Funds

35,725,066
6,142,336
10,152,295
6,900,714
1,524,671
953,001
2,329,475
675,000

38,841,105
6,487,656
12,354,442
7,242,103
1,665,493
1,393,775
2,308,825
750,000

31,725,260
5,624,888
9,550,436
5,447,607
1,324,926
910,775
2,308,825
675,000

18%
13%
23%
25%
20%
35%
0%
10%

TOTAL EXPENDITURES

64,402,558

71,043,399

57,567,718

19%

Rev Greater (Less) Than Exp
Beginning Fund Balance
Ending Fund Balance
As a percentage of expenditures

964,570

(3,691,567)

9,638,760

7,150,000

10,603,330
16%

3,458,433
5%

719,584

25%
-3%
9%

GLOSSARY

Revenues:
State Support includes funds received through the Community College Support Fund allocated to
each of the 17 community colleges in Oregon. Funding allocations are based on student full time
equivalent (SFTE) and a growth management component. The 2018/19 budget was based on the
assumption that community colleges will receive $570 million for the 2017/19 biennium. The
2018/19 budget represents the amount of state support we expect to receive. MHCC currently
represents approximately 10% of the state total.
Property Taxes include current and prior year taxes assessed at a permanent rate of .4917 per
$1,000 of assessed value for Multnomah, Clackamas and Hood River Counties. Current year
property taxes are a component in the community college revenue allocation formula for State
Support.
Tuition and Fees include all tuition, course fees and instructional service fees. Tuition for 2018/19
generates $107.00 per credit hour for the General Fund. A technology fee of $6.25 per credit hour
and an Associated Student Government (ASG) fee of $4.00 per credit hour are in addition to the
tuition rate and recorded in separate funds. A College Service Fee of $49 per term is also assessed
to students registered for a minimum of one credit. An Access Fee of $39 per term is also assessed
to students registered for a minimum of two credits. Students that became eligible for the tuition
pledge in 2015/16, 2016/17 or 2017/18 will continue paying the tuition rate in effect when they
began, provided they continue to meet eligibility criteria. New students beginning in 2018/19 will
pay the 2018/19 tuition rate, will not be eligible for the tuition pledge at that rate, and will be
subject to any future tuition increases. Other Revenues include rental charges, interest earnings,
and grant and foundation indirect cost recoveries and sales revenue.
Expenditures:
Salaries consist of the wages and salaries paid to all employees from all employee groups.
Health Care consists of the employer paid portion of medical, dental and vision insurance
premiums, as well as $45,000 for the Part-time Faculty and Tutor Association’s health insurance
reimbursements.
Fringe/Taxes are all other employer paid fringe costs, and include PERS (18.66%), Social Security
(6.2%), Early Retirement (3.5%), Medicare (1.45%) and Long-term disability, life, workers
compensation and unemployment insurance and tax sheltered annuity payments (combined
1.2%).
Materials & Supplies consists of all non-personnel costs such as supplies, repair of equipment,
printing and photocopying, contracted services, travel and capital outlays.
Utilities include water, sewage, electricity, waste management, gas and telecommunication costs.

Grants in Aid/Tuition Waivers include tuition and fee waivers
for students as established by board policy, as well as staff tuition waivers as established by
collective bargaining agreements.
Debt Service consists of principle and interest payments on general long-term debt.
Transfers to Other Funds represents the required general fund match for the federal financial aid
programs, and transfers from the general fund for facilities capital projects.

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: July 10, 2019
ITEM TITLE: 5.1e
CONTACT PERSON: Pam Greenough Corrie, Director of Head Start

SUBJECT: MONTHLY HEAD START REPORT

Mt. Hood Community College Head Start Program Report
Head Start/Early Head Start News from the Director
News:

June 2019

At the beginning of June, staff from the Head Start and EHS – CCP program were able to attend the Professional
Learning Institute in Long Beach, CA where they were offered over 200 diverse sessions to attend. The sessions
featured the latest information and research in the field of early learning and professional
development/training.
On June 3rd we had our last recruitment event of the program year held at East County Church of Christ. During
the event, families were able to sign their child up to be a part of our program, and connect with other
resources/partners. Partners we had present at the event were the Oregon Food Bank, Oregon Health Plan,
CATS, 211, Wallace Medical Concern, El Programma Hispana, and many more! At the end of the day, we had
approximately 90 applications turned in.
As we wrapped up the program year, due to many snows closure days some of our sites extended their
program a few day(s) beyond their calendar to make up for the day(s). The last day for staff spread between
June 7th – June 27th depending on the program they were in before they went on summer break. Our last site
that opened with children was our Knott site that opened until June 26th.
In the middle of June, our Early Head Start Child Care Partnership (EHS – CCP) Manager Bernice McClenahen
took some of the childcare providers in the program to attend the National Association of Family Child Care
Conference in Orlando, Florida. There they offered a variation of trainings on different topics to attend.
On June 19th – 21st, all three Directors (Pam Corrie, Cynthia Smith, and Kimberly Moua) attended a three-day
Summer Director’s meeting held by Oregon Head Start Association in Wilsonville, OR. At the meeting all the
Head Start Directors from the state of Oregon came together to get program updates, Region X information, in
addition to going over the patterns Head Start programs are experiencing throughout the state of Oregon such
as staffing shortages, funding, grant applications, mental health services, etc.
On June 24th – June 28th, the program officially closed for summer break to end the 2018-2019 program year.

Enrollment Report for May 2019
This report shows the number of children enrolled in Head Start and Early Head Start. The Head Start
Act 642(d)(2) requires a report of program enrollment periodically to the Policy Council and the
Board.
Este informe muestra el número de niños matriculados en Head Start y Early Head Start. La Ley de
Head Start 642 (d) (2), requiere un informe periódicamente de la inscripción en el programa a Policy
Council y a la Directiva.
В этом рапорте показано также количество детей в Head Start и Early Head Start. Акт 642(d)(2)
требует периодические рапорты о количестве обслуживаемых детей для подачи в Совет
Стратегии и в Совет Директоров.
Number of children funded to serve 2018-19
Head Start
Federal
State
City of Portland

Total:

Early Head Start
399 Federal
619 Federal Expansion
40 State
City of Portland
MIECHV
Child Care Partnerships
1058 Total:

116
24
6
30
20
75
271

Enrollment for April
Head Start
Head Start
Total:
Waitlist for 2018-19 Program Year
Program
Head Start
Early Head Start
EHS Child Care Partnerships
Total:

Children Early Head Start
1058
Early Head Start
EHS Non-Partnerships
EHS Child Care Partnerships
1058
Total:
Children
239
226
24
489

Children
164
32
75
271

Average Daily Attendance by Head Start or Early Head Start Center 2018-19
This report shows the average daily attendance for each Head Start and Early Head Start Site. The
Head Start Performance Standards state Sites should maintain an average attendance of at least
85%. When the average daily attendance falls below 85%, the program must analyze the reasons.
The Head Start Act 642(d)(2) requires the program to report this monthly to the Policy Council and
the Board.
Este informe muestra el promedio de asistencia diaria en cada Centro de Head Start y Early Head
Start. El Desempeño de las Normas de Funcionamiento de Head Start manifiesta que los Centros
deben mantener un promedio de asistencia de al menos el 85%. Cuando el promedio de asistencia
diaria baja del 85%, el programa debe analizar las razones. La Ley de Head Start 462(d)(2) requiere
que el programa de un informe mensualmente a Policy Council y a la Directiva.
В этом же рапорте показана средняя дневная посещаемость по центрам в Head Start и Early
Head Start. Стандарты Head Start требуют поддерживать среднюю посещаемость не ниже 85 %.
Если средняя дневная посещаемость падает ниже 85% время бить тревогу и искать причину,
тот же Акт 642(d)(2) требует ежемесячных рапортов в Совет Стратегии и в Совет Директоров.
Center
Cascade Crossing
Davis
Division
Earl Boyles
Early Childhood Center
Part Day
Early Childhood Center
Full Day
Fairview
Gateway
Gethsemane
Gresham United
Methodist
Hazelwood
Kelly Place
Knott
Mt. Hood
North Powellhurst
Rockwood 181
Rockwood Stark
Russellville
Sunrise
Troutdale
Program ADA

Jul. Aug. Sept. Oct.

Nov. Dec.
90% 71%
90% 90%
83% 80%
91% 93%

Jan.

Feb. Mar. Apr. May June Total

86%

80%

82%

82%

83%

84%

90%

78%

80%

82%

78%

86%

74%
94%

76%
95%

77%
90%

80%
93%

73%
95%

80%
94%

85% 81% 78% 76%

74%

77%

76%

80%

81%

79%

83% 90% 88% 79%

78%

79%

75%

85%

80%

82%

79% 74% 65% 68% 75% 78%
78% 81% 75% 77% 81% 78%
77% 80% 78% 78% 81% 76%
73% 65% 67% 63% 72% 71%
86% 88% 82% 83% 87% 86%
85% 87% 82% 86% 88% 80%
75% 80% 70% 72% 83% 78%
88% 89% 78% 79% 89% 83%
82% 86% 80% 77% 84% 77%
78% 82% 73% 78% 81% 79%
77% 78% 71% 77% 84% 82%
82% 84% 78% 78% 86% 89%
81% 80% 78% 82% 86% 83%
79% 79% 72% 79% 78% 80%
80% 81% 77% 78% 83% 81%

76%
80%
80%

97%
95%
89%
98%

86%
83%
83%
95%
60% 77% 96%
90%
86%
90%
91%
89%
84%
74% 77% 90%
90%
91%
67% 77% 89%

91%
90%
87%
97%

81%
82%
85%
84%
94%
91%
83%
91%
89%
84%
75%
90%
88%
91%
87%

78%
83%
86%
80%
91%
92%
78%
87%
88%
80%
78%
89%
86%
85%
85%

75%
85%
87%
78%
86%
84%
81%
78%
83%
84%
82%

0%

82%

Average Daily Attendance by Early Head Start Center
Center
Early Childhood
Center
Hazelwood

Jul.

Aug. Sept. Oct. Nov. Dec.

0%

0%

Jan.

Feb. Mar. Apr. May June Total

86% 90% 88% 72% 79% 77% 80%

82%

79%

81%

86% 90% 89% 89% 86% 90% 87% 84% 76%

87%

82%

86%

Russellville

62% 81% 78% 92% 90% 83% 78% 79% 84%

83%

86%

81%

Willow Tree

0%

87% 90% 93% 76% 83% 84% 87%

92%

95%

87%

Program ADA

74% 85% 85%

0% 86%

85%

0%

90% 89% 80% 82% 81%

0%

84%

*children attending Russellville, Hazelwood and Willow Tree are subsidized by DHS child care subsidy
Average Daily Attendance by Early Head Start Child Care Partnerships
Center
Jul. Aug. Sep. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May Jun.
David Douglas High School
75% 56% 44% 38% 72% 53% 97% 95% 62%
Discovery Garden Child
71% 86% 89% 93% 90% 80% 91% 62% 79% 88% 90%
Care

Total

Gresham High School

66%
83%

95% 84% 78% 80% 71% 68%

54%

58%

69%

73%

85% 92% 91% 94% 90% 84% 77% 81%

82%

81%

89%

86%

Little Friend's Day School 71% 86% 93% 91% 87% 92% 93% 88%

96%

93%

94%

90%

65% 87% 81% 83% 90% 72% 77% 90% 100% 98%
73% 80% 92% 83% 89% 89% 86% 85% 80% 99%
41% 81% 84% 77% 100% 88% 83% 69% 81% 89%

95%

85%

98%

87%

94%

81%

KinderCare
Love Bugs
Love Bugs Too
Melody's Munchkins
Melody's MunchkinsTeal House
Pixie Child Care
Reynolds Learning
Academy
Program ADA

82% 93% 89% 100% 100%

93%

74% 81% 79% 74% 76% 62% 70% 69%

71%

85%

88%

75%

69% 85% 73% 60% 72% 71%

83%

78%

65%

73%

70% 86% 85% 84% 83% 74% 79% 73% 82% 86% 84%

0%

81%

April 2019 Attendance Analysis – Absences
Most of our programs maintained average daily attendance above 85% for the month of February.
Although we are not required to analyze attendance if it is above 85%, we thought sharing the
reasons for absences would be informative. Here is a breakdown of absences by program:
Head Start
Absence Reason

Percent

Illness
No bus/no transportation*
Appointment
Vacation
Family Emergency
Other-Excused (i.e. with family member, lice)
Unknown*

24%
18%
7%
6%
2%
13%
30%

Early Head Start
Absence Reason

Percent

Absence Reason

Percent

Illness
No bus/no transportation
Appointment
Vacation
Family Emergency
Other-Excused (i.e.19 with family member, lice)
Unknown

33%
1%
4%
1%
0%
33%
28%

Child Care Partnerships (CCP)
Illness
No bus/no transportation
Appointment
Vacation
Family Emergency
Other-Excused (i.e. with family member, lice)
Unknown

12%
4%
1%
3%
0%
18%
61%

Individual Attendance
The numbers below represent the percentage of individual children in our program this school year
with moderate chronic absenteeism (80-89% Average Daily Attendance - ADA) and those with severe
chronical absenteeism (less than 80% ADA) for the school year:
Program
Head Start
Early Head Start
Child Care Partnerships

80-89% ADA
30%
21%
26%

Less than 80% ADA
40%
42%
35%

Mt. Hood Community College
Head Start Financial Report
May 2019
This is a monthly report of the Head Start program grants and budget including credit card
expenditures as required by the Head Start for School Readiness Act of 2007. 642(d)(2)
Este es un informe mensual de las becas del programa de Head Start y presupesto incluyendo los
gastos de tarjetas de crédito requerido por ley 2007. 642(d)(2)
Это ежемесячный рапорт по грнтам и бюджету в Head Start, включая затраты по кредитным
картам. как требуется Актом Head Start 642(d)(2)о готовности к школе 2007. 642(d)(2)
Budget July 2018-June 2019
FUNDING SOURCE
Federal/State Head Start
State Duration
Children's Levy Head Start
Federal Early Head Start
EHS - Child Care Partnerships
Children’s Levy EHS
EHS Expansion
State EHS
MIECHV

TOTAL FUNDS
11,082,762
370,948
435,492
1,593,650
1,619,864
539,089
390,464
81,132
200,000
Total
16,313,401
*State Duration funds have not yet been released.

Expenditure Report April 2019
Budget Category

Personnel/Salaries
Fringe Benefits
Travel
Equipment
Supplies
Contractual
Facilities/Property Services
Other
Indirect
Total

Budget

7,470,080
4,285,430
52,989
7,500
289,779
1,240,125
799,938
360,969
1,435,643
15,942,453

Spent

756,323
435,308
6,947
0
18,166
131,043
76,384
23,054
144,377
1,591,602

Percent Spent

87%
82%
111%
116%
75%
76%
104%
72%
86%
85%

Reimbursement Funds
Source
Amount Budgeted
Amount Received Year to Date
DHS Child Care**
$326,195
$353,971
USDA Funds**
$643,184
$462,457
**Reimbursements have a lag time of up to 60 days

US Bank Visa Purchasing Cards for Head Start & Early Head Start
Visa Purchasing Cards used by Head Start staff are monitored monthly. Credit card logs and receipts are
prepared by card holder and reviewed monthly by supervisors who check for allowability of the purchases.
Logs are reviewed by Fiscal and the Executive Director to ensure accuracy. The business office does a final
review for accuracy. Performance standards also require the Head Start Policy Council and MHCC Board of
Education to review all VISA purchases.
Todas las compras para el programa realizadas por el personal de Head Start a través de las tarjetas Visa son
supervisadas mensualmente. La hoja de registro de la tarjeta visa y recibos son preparados por la persona
responsable y luego son revisados mensualmente por los supervisores para verificar que dichas transacciones
sean permitidas. La Especialista de Finanzas de la oficina de Head Start y la Directora de Head Start revisan las
hojas de registro para asegurar la exactitud. La oficina de negocios hace la revisión final. También se especifica
en las Normas de Desempeño que todas las compras para el programa de las tarjetas Visa, requieren de la
revisión de Policy Council Head Start y de la Directiva de Educación de MHCC.
Кредитные карты Visa используются сотрудниками Head Start для покупок по работе, и контролируются
ежемесячно на нескольких уровнях. Записи затрат регистрируются вместе с корешками от чеков
владельцами карт, и рассматриваются на ежемесячной основе управляющими, которые проверяют
законность покупок. Финансовый специалист в офисе Head Start проверяет выше указанную
документацию на окуратность которую в последствии подписывает директор Head Start. После чего
бизнес офис коледжа ведет еще одну проверку на окуратность. И в конечном итоге исходя из
стандартов программ Head Start рапорт предоставляется на рассмотрение членам Совета Стратегии и
Совету Директоров MHCC.
Closing Date 5/20/19

Description

Head
Start

Early
Head
Start

1,193.51

EHS
Children's Children's MIECHV EHS-CCP
Expansion
Levy EHS Levy HS
242.36
24.39

466.40

56.78

99.45
36.80

282.10

Totals
$17,627.56
$1,322.22

Center Supplies
Computer Supplies
Dental/Medical

15286.96
1,261.03

Education Supplies
Family Services
Supplies

42,899.38

$42,899.38

189.21

$189.21

$0.00

Health Supplies

$0.00

Kitchen Supplies

$0.00

Office Supplies

1,313.36

Other Costs

934.24

Parent Activities

572.14

449.93

149.98

149.99

$2,263.22

199.96

$934.24
31.71

$991.25

387.40

$0.00

Postage
Pre-Employment
Site
Repair/Maintenance
Training

326.25

29.70

13.05

2,644.90

399.33

713.38

5,074.88

54.95

Vehicle Costs

1,506.89

Utilities

3,835.76

Total

$369.00
302.94
34.54

77.27

$4,060.55
$8,088.76

2,924.39

$1,506.89
40.39

209.64

154.10

$75,845.00 $1,683.83

$1,110.35

1,342.82 $580.07

$3,648.00

282.25

$4,239.89

$641.62

$84,492.17

USDA / CACFP Monthly Report
HS and EHS Classrooms
This report shows the numbers of meals and snacks served across Head Start as well as the reimbursement
we receive from the USDA for these meals and snacks. The Head Start Act 642(d) (2) requires a monthly
report of meals and snacks provided by the USDA to be reported monthly to the Policy Council and the Board.
Este informe muestra el número de comidas y meriendas servidos a través de todo el programa de Head Start,
así como el reembolso que recibimos de USDA por las comidas y meriendas. La Ley de Head Start 462(d) (2)
requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.
Этот рапорт показывает количество обедов подаваемых в Head Start а так же размер компенсации
получаемой нами от USDA. Акт 642(d)(2) Head Start требует ежемесячных рапортов в Совет Стратегии и в
Совет Директоров о продовольствии предоставленном USDA.

USDA Reimbursement Rates for 2018-19
Breakfast
Lunch
Snack

Meal

Rate per Meal

1.79
3.545
0.91

April 2019
Meal

Number of meals served

Breakfast
Lunch
Snack

15,541
16,084
6,610

Total Reimbursement for the month:

$90,851.27

May 2019
Meal
Breakfast
Lunch
Snack
Total Reimbursement for the month:

Number of meals served
14,969
14,932
5,246
$84,498.77

Head Start and Early Head Start Non Federal Share Report
2018-19
This is a monthly report of the Head Start Program's Non- Federal Share (in-kind) as required by the
Head Start School for Readiness Act of 2007. Federal funds are awarded to Head Start and Early Head
Start programs with the stipulation that programs annually raise a 25% in kind match.
Este es un informe mensual del programa de Head Start requerido por la Preparación Escolar de la
Ley 2007. Los Fondos Federales otorgados para el programa de Head Start y Early Head Start se
estiman arriba del 25% anualmente (según diferentes tipos de donaciones).
Это ежемесячный рапорт не федеральной программы “Head Start Program's Non- Federal Share”
(в своём роде) так как требуется согласно законодательного акта готовности к школе от 2007
года “Head Start School for Readiness Act of 2007”. Фонды от федерального правительства,
выдаваемые на программы Head Start и Early Head Start должны исчислятся подобным
образом, основанном на одном правиле, ежегодного сбора средств всеми программами
дошкольного образования, посредством пожертвования в размере 25 % от федерального
бюджета. То есть; мы должны привлекать людей жертвовать своё время и материальные блага
на сумму 25 % от федерального бюджета, что и называется “Non- Federal Share (in-kind)”
Total Annual Budget
Federal EHS Grant
Federal EHS Child Care Partnerships
Federal EHS Non-Partnership
Federal HS Grant

$1,491,196.00
$1,567,424.00

TOTAL GRANT
Match Needed:

Available Match:
Oregon Head Start
Oregon EHS
Portland Children’s Levy

$5,157,545.00
$8,216165.00
$2,054,041.25

$5,688,844.00
$81,132.00
$386,826
Total

$6,156,802.00

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: July 10, 2019
ITEM TITLE: 5.1f
CONTACT PERSON: Jennifer DeMent, Chief Operations Officer

SUBJECT: APPOINTMENT OF BUDGET OFFICER FOR 2020-2021 BUDGET
The first step in the budget process is the appointment of the budget officer. The Budget Officer,
appointed by the board, is responsible for preparing the budget calendar, the proposed budget
document and publishing the notices of Budget Committee meetings.
In accordance with ORS 294.331, which directs the college “to designate a budget officer for the
district who shall supervise the preparation of the annual school budget,” administration
recommends the appointment of Jennifer DeMent as the 2020-2021 budget officer.

RECOMMENDATION:
To approve the appointment of Jennifer DeMent as the budget officer for the 2020-2021 budget,
in accordance with ORS 294.331.

ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: July 10, 2019
ITEM TITLE: 5.1g
CONTACT PERSON: Jennifer DeMent, Chief Operations Officer

SUBJECT: APPROVE BUDGET CALENDAR FOR 2020-2021 BUDGET
The budget calendar outlines the meetings schedule as well as the required elements of the
process. At a minimum, the following steps must be included in the calendar:
1. Governing Body appoints Budget Officer.
2. Governing body appoints Budget Committee Members. Note: MHCC Board acts as Budget
Committee.
3. Budget Officer prepares Proposed Budget.
4. Budget Officer publishes Notices of Budget Committee Meetings 5-30 days prior to the
meeting or posts notice on district’s web site.
5. Budget Committee meets.
6. Budget Committee approves budget and establishes maximum property tax levy rate or
dollar amount.
7. Approved Budget filed with TSCC by May 15.
8. Approved Budget Summary and Notice of Budget Hearing published 5- 30 days prior to
public hearing.
9. Tax Supervising & Conservation Commission (TSCC) Budget Hearing held with Governing
Body.
10. Governing Body adopts budget and enacts Resolutions, including response to TSCC
Certification Letter by June 30.
11. Adopted Budget and Certification Letter response filed with TSCC 15 days after adoption.
12. Levy Certification filed with assessor’s office by July 15.
13. Budget document filed with county clerk by September 30.

RECOMMENDATION:
Approve the budget calendar for the 2020-2021 budget.
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ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: July 10, 2019
ITEM TITLE: 5.2
CONTACT PERSON: Doctor Abio Ayeliya

SUBJECT: APPROVE ASSOCIATED STUDENTS OF MT. HOOD COMMUNITY COLLEGE (ASMHCC)
CONSTITUTION AND BYLAWS
ASG – Bylaws Memo
Date: June 5, 2019
To: MHCC Board of Education
CC: MHCC President and Executive Dean for Student Development
We, the Associated Student Government (ASG), on behalf of the Associated Students of Mt. Hood
Community College (ASMHCC), do submit our Constitution and Bylaw revisions for the 2018/2019
academic year to the MHCC Board of Education for approval.
The purpose of the revision is to meet the current needs of ASG and MHCC students. We feel this
restructuring is the best way ASG can represent and serve MHCC students effectively.
Areas of change are outline as follows:
Student Senate: The Student Senate has merged into the Executive Council of ASG to create a
single decision-making body. We determined this would increase efficiency and address the issue
of positions standing vacant. For the past few years, we have had more available positions than
applicants and we feel that this has hindered the productive management of student affairs. Final
authority for overseeing the funding, planning and representation of the MHCC student body lie in
the ASG Executive Council, led by the ASG President.
Structure: ASG has been restructured to reflect the current need of MHCC and to better represent
the student body.
The Executive Council officers shall be comprised of:

1. ASG President
2. Vice President
3. Community Affairs/Outreach Representative
4. Financial Affairs Representative
5. Campus Safety and Sustainability Representative
6. Legislation Affairs Representative
7. Diversity, Equity and Inclusion Representative
8. Campus Affairs Representative
9. Academic Affairs Representative
10. Marketing and Communication Representative
11. Clubs and Organizations Coordinator
12. Student Activities Coordinator
13. Maywood Campus Representative
14. Bruning Center Representative
The Student Activities Board officers shall be comprised of:
1. Student Activities Coordinator
2. Arts and Entertainment Events Coordinator
3. Current Issues Events Coordinator
4. Health and Wellness Events Coordinator
5. Promotion and Graphic Designer
6. Special Events Coordinator
Due Process
We have made major changes to include clear Due Process and probationary procedures for
members. In addition, we clarify committees and responsibilities and elections processes.
Our goal is to complete implementation of these changes by the end of spring 2019. We would
greatly appreciate your review of all changes and await you decision regarding of these revisions.
ASG members are available to answer any questions the board may have.

Sincerely,
The Associated Student Government – MHCC

CONSTITUION
OF THE ASSOCIATED STUDENTS OF MT. HOOD
COMMUNITY COLLEGE

WHEREAS, we the students of Mt Hood Community College are vitally interested in our own educational,
cultural, social and material welfare; and

WHEREAS, we revere Mt Hood Community College and desire that it be reputed in high esteem:
BE IT KNOWN THEREFORE, that we, the students of Mt Hood Community College do hereby sustain the
following Constitution:

I. NAME
This organization shall be known as the Associated Students of Mt Hood Community College (ASMHCC).

II. INTENTIONS
1.

PROGRAMS
To encourage, support, and conduct programs for the educational, social, and material
advancement of the members consistent with the goals, objectives, and standards of Mt Hood
Community College and the Association.

2.

COLLEGE REPRESENTATION
To insure that the Association is officially represented, as may be necessary or requested, on all
official college bodies.

3.

OTHER REPRESENTAION
To insure that the Association is officially represented in relations with non-college
organizations as may be requested or necessary.

III. ACCOUNTABILITY
1.

CHARTER
A. The Association is chartered by the Board of Education of the College (The East Side
Education District) and is responsible to that body through the President of the College
for its acts and actions.
B. Official recognition of the Association be the Board of Education of the College provides
the Association with the power and opportunity to utilize the name of the College as an
official part of its title and as an official part of the title of each chartered student group;
it also provides the same groups the privilege to utilize College facilities.

2.

PUBLIC BODY
The Associated Student Government of MHCC hereby sustains itself as a public body, and is
therefore subject to all state and federal laws pertaining to the operation of public bodies.
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3. ASMHCC CODE OF ETHICS
All ASMHCC Officers shall abide by the ASMHCC code of ethics. Any non-elected officer that
fails to adhere to the ASMHCC code of ethics will be sanctioned or removed from office.

4. RESPONIBILITY OF SUBSIDARY GROUPS
A. All organized student groups are responsible to the Association for their actions, and shall be
required to obtain a charter from the Associated Student Government (ASG) via the
recommendation of the Executive Cabinet.
B. Clubs, organizations, and any other subsidiary group may receive recognition by petitioning
the ASMHCC Government for a charter.

IV. MEMBERSHIP
There shall be three types of membership in the Association: Members, Associated Members and Honorary
Members.

V. IDENTIFYING INSIGNIA
1.

COLORS
The official colors of the Association shall be scarlet and white, with black or blue trim.

2.

MASCOT
The official mascot of the Association shall be the St. Bernard.

3.

NAMES
The official nickname of the Association groups shall be “The Saints”.

4.

GEM
The official gem of the Association shall be the red jasper.

5.

FLOWER
The official flower of the Association shall be the white rhododendron

6.

SEAL
The official seal of the Association shall be the same as that of the College, modified to include
“Associated Students.”

7.

LOGO
The official Logo of the Association shall be the responsibility of the ASG

VI. ELECTIONS
The official elected officers of the Association shall be a President, and a Vice President.

1.

ELECTION CODES
The official Election Codes of this Constitution and the Association shall be the means
whereby officers of the Association will be elected.

2.

REFERENCE
The official election codes will be referenced in Article VIII of the Association ByLaws.
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VII. EXECUTIVE CABINET
The body responsible for conducting the business of the Association shall be known as the Associated
Student Government (ASG) of the ASMHCC, shall be constituted according to, and shall perform the duties
prescribed in the By-Laws and of this Constitution.

1.

VIII.

ADVISORY COUNCILS TO ASG
Councils to the -ASG of the Association shall be known as the Student
Organizations Council, and the Finance Council. These and any other ad-hoc
councils shall be constituted according to and shall perform the duties prescribed in
the By-Laws of this Constitution and the ASG shall convene, run, and dissolve
councils as needed.

STUDENT ACTIVITIES

The primary body responsible for the planning and implementing student activities of the Association shall
be known as the Student Activities of the ASMHCC and shall be constituted according to and shall
perform duties as prescribed by the By-Laws of this Constitution.

IX. BY-LAWS
1.

IMPLEMENTATION
The official By-Laws of this Constitution and the Association shall be the means whereby the
precepts of this Constitution are implemented.

2. LEGISLATIVE INITIATION
Amendments to the By-Laws may originate from any member of the ASMHCC and
must be co-authored and carried through the process by a ASG member. Upon a majority vote in the
ASG, said amendment will be presented to the ASMHCC President to sign. Upon a veto by the
ASMHCC President, the amendment along with objections or any recommendations will go back to
the ASG for consideration. The ASG may override a veto on said amendment with a 2/3 vote. Once
an amendment is approved, the amendment shall be entered in to the By-Laws.
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3.

INITIATION BY PETITION
Any member has the right to petition for amendment through direct initiation by
presenting to the ASG President the proposed initiative signed by ten percent the
Association’s current membership.

4.

ADOPTATION
Any By-Laws so proposed before the ASG will be incorporated in the By-Laws unless it
receives a negative vote by the ASG, and should the negative vote occur, it may be referred to a
vote of the Association on the majority recommendation of all Advisory
Councils.

X.

AMMENDMENTS
1.

LEGISLATIVE INITIATION
Amendments to this Constitution may originate from any member of the ASMHCC and must be
co-authored and carried through the process by a . Upon a 2/3 ratification in the ASG, said
amendment will be presented to the ASMHCC President to sign. Upon a veto by the ASG
President, the amendment along with objections or any recommendations will go back to the
ASG for consideration. ASG may override a veto on said amendment with a unanimous vote.
Once an amendment is approved, the ASG President shall present said amendment to the
College President for acknowledgement. When the College President acknowledges the
amendment, the ASG President shall submit said amendment to the Association for its action.

2.

INITIATION BY PETITION
Any member has the right to petition for amendment through direct initiation by presenting to
the ASG the proposed initiative signed by twenty-five percent the Association’s
Reimbursable Full-Time Equivalent membership.

3.

RATIFICATION
The proposed amendment shall, after the College President has acknowledged, be posted and
published for two weeks, then presented by ballot to the association, where it must receive a
majority of votes cast to become an Amendment to this Constitution.
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THE ASSOCIATED STUDENTS OF MT. HOOD
COMMUNITY COLLEGE THE OFFICIAL
BYLAWS

Revised 2019

The mission of the Associated Students of Mt. Hood Community College (ASMHCC) is to provide
the students of Mt. Hood Community College with visible representation. ASG Council to
promote growth in Co-Curricular programs and provide activities for the campus community.
We, the Student Government of Mt. Hood Community College (MHCC), represent the opinions
and interests of the student body by providing communication and engagement between
Associated Student of MHCC (ASMHCC) and administration, representing the student voice in
policymaking levels of the College, enhancing the educational, cultural, and social experience of
the students, promoting student success in and outside the classroom, and advocating for the
general welfare of the diverse community of MHCC.
PREAMBLE
WHEREIN, The Articles of the Constitution for the Associated Students of Mt. Hood Community
College require clarification and direction, and WHEREAS, the Articles of the Constitution for
the Associated Students of Mt. Hood Community College require regulation and delineation: BE
IT KNOWN THEREFORE, that we the members of the Associated Students of Mt. Hood
Community College do hereby sustain the following By-Laws.
ARTICLE I- OBJECTIVES OF STUDENT GOVERNMENT
SECTION 1
A. The objectives of Mt. Hood Community College Student Government are to express the
opinions of the student body while representing the interests of the community and
the College.
B. To provide communication and interaction between the MHCC leaders and
administration while allowing participation at the academic and policy-making levels of
the College.
SECTION II: MEMBERSHIP OF ASMHCC
A. Membership in ASMHCC shall be comprised of students currently registered at MHCC
who have paid the required student fees.
B. All registered students of Mt. Hood Community College will be represented by the
ASMHCC government.
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SECTION III: ELIGIBILITY OF ASG MEMBERSHIP
A. Candidates seeking elected or appointed ASG positions must meet the
requirements of a 2.5 cumulative GPA and must have and maintain a six (6)
credit hour course.
B. A student holding an elected or appointed position within ASG whose term GPA
drops below a 2.5 or fails to maintain a six (6) credit hour course load shall
automatically be notified of ineligibility.
a. Attendance Requirements:
1. Allowed one (1) excused absence from ASG and SA meetings per academic
term.
2. Two (2) excused absences, or one (1) unexcused absence per term will bring
the ASG member under Disciplinary Committee review, resulting in possible
disciplinary action and termination.
3. Members seeking to be excused from the meeting shall inform the President
or the respective Chair, or Co-Chair no later than four (4) hours before the
meeting.
b. General Requirements
Each officer of the Associated Student Government (ASG) shall:
1. Serve as a voting member of the ASG with voting rights and privileges (the
Administrative Assistant shall serve as a non-voting member).
2. Support student rights, freedoms, and responsibilities by effectively
representing all students of MHCC.
3. Support MHCC ASG initiatives, events, projects and activities.
4. Uphold the by-laws of the ASMHCC and support action items as approved by
the ASG.
5. Maintain at least twelve (12) office hours per week (unless otherwise
directed) as directed by the ASG President or the ASG Advisor(s).
6. Maintain Term and Cum GPA of 2.5.
7. Serve on at least one college or ad-hoc committee to represent student
needs.
8. Meet weekly with the ASG Executive officers and the advisor(s) of the ASG.
PG. 2
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9. Serve one hour in Barney’s Pantry per week.
10. Maintain detailed electronic records and files of all activities and events.
11. Attend all regular meetings and leadership training and orientation sessions.
12. Maintain satisfactory academic progress as defined in the standard operating
procedures.
13. Shall teach, guide and model exemplary behavior for students on campus.
14. Shall encourage fellow student leaders to take responsibility for their ideas
and actions by sharing comprehensive leadership principles and techniques.
15. Perform other duties as assigned by the ASG President or ASG advisor(s).
ARTICLE II: TERMS OF OFFICE

SECTION I:
A. Elected ASG officers shall hold office from the end of Spring term in which they are
elected until the end of the following Spring term. If the positions become vacant
midyear, they will be filled in accordance with Bylaws.
B. ASG Reps and Coordinators will be selected by the Hiring Committee during Spring term
and will serve from the beginning of Fall term to the end of the following Spring term.
C. Vacated or unfilled ASG positions shall be filled at the discretion of the Hiring
Committee. The Hiring Committee will consist of the ASG President Elect, ASG Vice
President Elect, ASG Representatives and Student Life staff.
D. No elected or appointed member of the ASG shall serve in ASG for more than nine (9)
consecutive academic terms, excluding summer term.
E. If an ASG elected or appointed member resigns or is terminated, she/he may not
reapply for a hired position or run for an elected position within the same academic year
of his/her resignation or termination.
F. ASG members are NOT allowed to hold or run for any other position within Student Life
or Clubs and Organizations.
SECTION II: ADVISER TO THE ASSOCIATION
The adviser to the Association shall be the Director of Student Life, or their designee.
The adviser shall be a non-voting member with privileges as a voting member of all
groups and committees to the Association and its chartered groups. The adviser may
execute business within reasonable means during the summer without the presence of
the ASG.
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ARTICLE III RECOGNITION
SECTION I
A. Official recognition of the Association by the Board of Education of the College provides
the Association with the power and opportunity to utilize the name of the College as an
official part of its title and as an official part of the title of each chartered student group;
it also provides the same groups the privilege to utilize the College facilities.
SECTION II: RECOGNITION OF SUBSIDIARY GROUPS
A. Clubs, organizations, and any other subsidiary group may receive recognition by
petitioning the ASG for a charter (see By-Laws).
B. STUDENT ACTIVITIES PURPOSE
1. Develop a broad campus programming plan that includes events intending to
create awareness around cultural, diversity, inclusion issues, health and wellness,
social integration, acknowledging award recipients, or topics as determined by the
student activities.
2. Communicate with campus departments integral to successful events.
3. Promote events broadly by utilizing current promotions techniques and creating
new methods.
4. Members shall attend the Regional National Association for Campus Activities
(NACA) conference yearly.
5. Carry out directives of the ASG.
C. STUDENT ACTIVITIES MEMBERSHIP
a. The Student Activities shall consist of the Student Activities Coordinator serving as
Chair, and approved Program Coordinators.
b. The Student Activities may include the following:
a. Health and Wellness Events Coordinator
b. Arts and Entertainment Events Coordinator
c. Current Issues Events Coordinator
d. Special Events Coordinator
e. Promotion and Graphic Designer
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ARTICLE IV: POWER AND AUTHORITY
SECTION I:
A. The ultimate power and authority of ASG shall rest with the members of ASMHCCs as a
body, and are delegated to the ASG under the articles of the Constitution.
B. The guidance and continuity of MHCC Student Government shall be the responsibility of
non-voting staff and administrative advisors within Student Life.
ARTICLE V: STUDENT RIGHTS
SECTION I:
A. The rights of MHCC students shall consist of the following:
a. The right to attend any ASMHCC sponsored meeting with the exception of those
meetings declared as closed door under the Oregon Open and Public Meetings
Law.
b. The right of any MHCC student to present a legitimate matter before the ASG as
per rules and procedures.
c. The right to request for inspection of any minutes, and a listing of budgets and
transactions of the Student Government at a reasonable time and under
reasonable circumstances during regular business hours, through the Student Life
office.
d. Additional rights as stipulated in the Student Life Policies and Procedures.
e. The right to vote in all general elections which are conducted by ASG.
f. The right to participate in all student programs and activities sponsored by ASG.
g. The right to become a candidate for any office in ASG after meeting qualifications.
h. Right to Due Process with ASG Committee.
B. All ASG members and any other student leader must sign the Student Life and
Leadership academic and behavior agreement if they are selected/elected for a
position.
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ARTICLE VI: FINANCES
SECTION 1: FINANCIAL PRACTICES OF THE ASSOCIATION

A. Dues in the Association are incorporated in the fee structure of the College as outlined
in the current College catalogue and as specified in the Association’s budget document.
B. ASG and its charted groups shall use the depository and accounting services of the
College Business Office and the procedure prescribed by the MHCC Business Manager.
C. After fixed costs are subtracted from the student fees, the student fee shall be divided,
as prescribed by the Board of Education, between co-curricular and the athletic
programs.
D. If the co-curricular or athletic programs generate a negative balance, the deficient
program will be responsible for making up the negative balance from their next years’
budget allocation. The negative balance will be the sole responsibility of the deficit
spending program.
E. All carry over funds from the co-curricular or athletic programs shall roll over into the
respective programs budget at the beginning of each new fiscal year. The contingency
line in fixed costs shall be the only funds that will not be subject to this provision.
F. If a MHCC Club has become in active for two years, the said club becomes inactive and
its account shall be closed the funds shall be moved into The Clubs and Organizations
account to use for club development and operations purposes.
SECTION II. BUDGET PROCESS
A. The outgoing ASG is responsible for planning the upcoming year’s budget and will
educate students in an open budget forum.
B. The outgoing ASG must post a completed budget proposal for 10 business days. ASG
shall host an open forum budget hearing for students at the end of the 10 business days.
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C. The outgoing ASG shall be present at the budget hearing to respond to questions
regarding the budget and allocation of resources. Members of the ASG shall take the
student input received into consideration, make any necessary adjustments, and
approve the finalized budget.
D. The outgoing ASG will educate and present the completed budget to the incoming ASG.
E. At the close of each fiscal year, all ASG and SA accounts shall be balanced to zero and all
excess finances shall be moved into the account marked contingency.
F. Early October, ASG Finance Affairs Rep forwards budget worksheet for the ensuing fiscal
year to activity advisers. Included will be a schedule of the budget meetings, hearings,
and adoption dates projected by the Director of Student Life.
G. The ASG shall have the authority to amend the budget prior to approval.
H. If the ASG approves the budget it will immediately move to the Board of Education.
I. If the ASG denies the budget it will immediately go to the Finance Council for revision
and resubmission.
J. Early January, the Director of Student Life will receive the projected income for the
ensuing year and will provide it to the ASG Finance Rep and the Finance Council.
K. Late January, all budget requests are to be submitted.
L. In February, the ASMHCC Finance Council will meet to consider and adopt initial budget
figures and projected revenue and expenses.
M. In early February, the final budget shall be forwarded to the Executive Dean for Student
Services/Development for endorsement, to the MHCC Business Office for proofreading,
and to the MHCC Board for final action.
N. With the ASG Finance Affairs Rep as Chair, the Finance Council reviews budget requests
and makes a recommended, detailed student fee budget for consideration. The ASG
Finance Affairs Rep on behalf of the ASG, will prepare a detailed student fee budget that
balances revenues and expenditures. Proposed fee allocations will be publicized through
the student newspaper and other public means in addition to letters distributed directly
to co-curricular student leaders and advisors.
SECTION III: FUNDING REQUESTS
A. All requests for funding from the ASG shall fill out a written request, hereby referred to
as “Funding Requests,” to be given to the Finance Affairs Representative. Funding
requests must be organized in a manner approved by the Finance Affairs Representative
and the Student Life department.
B. A Funding Request for ASG must be presented to the Representative of Finance at a
minimum of four (3) weeks before the event date.
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C. Upon receipt of the Funding Request, the Finance Affairs Representative shall follow
the processing procedure below:
1. Review the request.
2. Electronically log the request.
3. Bring the request to ASG for presentation and approval.
4. If the funding request is approved by ASG, Finance Affairs Rep shall sign the
request and shall forward the completed paperwork to Student Life Fiscal
Specialist for processing and transfer.
D. PROCESS FOR SOC
1. A Funding Request for SOC must be presented to the Clubs and
Organizations Coordinator at a minimum of two (3) weeks before the event
date. If Clubs and Organizations are seeking funds from both SOC and ASG,
the Funding Request must be presented to the Financial Affairs Rep at a
minimum of five (4) weeks before the event date.
2. The maximum approved amount for SOC is set at five hundred dollars ($500
per request).
E. Upon receipt of the Funding Request, SOC Coordinator shall follow the processing
procedure below:
1. Review the request.
2. Electronically log the request.
3. Bring the request to SOC for presentation and approval.
4. If the Funding Request is passed by SOC, SOC Coordinator shall sign and
forwards the Funding Request to the Representative of Finance who shall
forward the completed paperwork to Student Life Fiscal Specialist for
processing and transfer.
F.
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is debatable and must be approved with a two third (2/3) majority vote in
order to pass.
5. Student Fee Funds shall not be used to fund any faculty or staff who is not an
advisor to the club or perform advisory role for the club or organization.
ARTICLE VII- GOVERNING ASG
SECTION I:
A. The ASG (Associated Student Government) of Mt. Hood Community College is a single
legislative and Executive body which is charged with the responsibility of administering
programs and funds in compliance with the rules and regulations prescribed by the
Community College Board of Education and the State of Oregon.
B. The ASG President, or their designee shall preside over all regularly scheduled meetings
of the organization.
SECTION II: ASG POSITIONS COMPOSTION
A. The ASG officers shall be comprised of:
1. ASG President
2. Vice President
3. Representative of Community Affairs/Outreach
4. Representative of Financial Affairs
5. Representative of Campus Safety and Sustainability
6. Representative of Legislation Affairs
7. Representative of Diversity, Equity and Inclusion
8. Representative of Campus Affairs
9. Representative of Academic Affairs
10. Representative of Marketing and Communication
11. Clubs and Organizations Coordinator
12. Student Activities Coordinator
13. Maywood Campus Representative
14. Bruning Center Representative
B. Positions should be reviewed annually to ensure relevancy and alignment with the ASG
and college mission.
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C. All students of Mt. Hood Community College, upon paying student fees services and
activities fees shall be members of the Associated Students of Mt. Hood Community
College, hereafter referred to as ASMHCC.
D. The ASG shall be comprised of the President, Vice President and 8 student
representatives and 2 student coordinators all with voting rights. They shall serve as the
official voting body for the ASG. The ASG may appoint a non-voting Administrative
Assistant to serve the organization and assist with minutes, agendas, and other duties as
assigned.
E. ASG President is the chair of ASG and only votes to break a tie.
F. With the adoption of 2017 Oregon House Bill 2666, the ASMHCC ASG will have the
autonomy and a significant responsibility to manage student fees, raise fees, or create
mandatory student initiated fees as prescribed in Oregon House Bill 2666. Raising or
creating a fee shall require a 2/3 vote from the ASG members.
G. The ASG advisor will be the Director of Student Life and Civic Engagement and/or their
designee.
H. During the academic year, the ASG shall hold a weekly meeting on such day and at such
place as shall be determined by the elected officers. It may hold other meetings at the
discretion of the President or as the officers may desire. In the event that unusual
conditions prevent a weekly meeting, the ASG may hold a minimum of two meetings per
month. A special meeting can be called by any member of the ASG. Written notice must
be posted twenty four (24) hours prior to the scheduled meeting.
I. All ASG meetings and discussions must be open to any member of the ASMHCC.
However, the ASG reserves the right to hold an executive session during official session
to discuss confidential or personnel matters.
J. An academic and behavior agreement shall be signed by each member of the ASG and
SA members prior to the fall term or prior to the member taking office.
K. The tenure of office for members of the ASG shall be one academic year beginning July
1st and ending June 30th of the respective academic year.
L. ASG /SA Officers are required to attend required leadership development trainings,
conferences and meetings that Student Life advisors put in place for the purpose to
develop ASG/SA and student leaders. All officers are required to training session which
will be determined by the advisor of the ASG.
M. All ASG and SA officers shall be required to take leadership class ( ED. 120, 121, 122)
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ARTICLE VIII: OFFICE HOURS FOR ASG MEMBERS
SECTION I:
A. Fall, Winter and Spring Semester Office Hours:
1. ASG/SA members must post and declare their weekly office hours (minimum of 12
per week).
2. ASG President and Vice President shall do 20 and 15 hours respectively weekly office
hours (minimum of 12 per week).
3. Office hours must be done with the majority served from 8:00 a.m. to 5:00 p.m.,
Monday through Friday.
B. Summer Term Office Hours:
ASG President, Vice President, and Student Activities Coordinator are required to
do summer hours determined by the Director of Student Life.
ARTICLE IX- ASG STANDING COMMITTEES
SECTION I: STUDENT ORGANIZATION COUNCIL (SOC)
1.
2.
3.
4.

Stimulate and support programs and functions for student clubs.
Foster collaboration and communication with student clubs.
Allocate funding for student club sponsored events.
Any student club or organization not in attendance of the SOC meetings, or fulfilling
the requirements for a charter, for a period of three academic terms, excluding
summer, shall have their charter revoked.
5. For just cause, the SOC may probate, suspend or recommend to the ASG,
termination of any club.
MEMBERSHIP
1. The chair of SOC is ASG Coordinator of Clubs &
Organizations.
2. SOC is composed of the club representatives from active clubs at MHCC.
3. Club advisors are non-voting members of the SOC.
COUNCIL MEETINGS
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1. SOC will abide by the ASMHCC Constitution, Bylaws, Student Code of Conduct, Board
of Education Policies, MHCC Policies, Clubs & Organizations Policy & Procedures, and
the Student Life Policy and Procedures.
2. SOC will hold weekly meetings during Fall, Winter and Spring terms.
3. Any financial proposal must passed by of majority of active clubs present at the
meeting.
4. SOC will be responsible for the manner of which a meeting is run and unless
otherwise decided and will follow modified parliamentary procedures.
5. SOC will discuss matters concerning new club proposals, one-time funding, and club
policies. Issues regarding protocol and/or other concerns will be presented in
session.
SECTION II: FINANCE COUNCIL
1. The Finance Council shall compose of a representative of Co-Curricular programs
and Athletics receiving funding. ASG who shall have the ASG President, ASG Vice
President, appointed faculty and athletics staff, and shall be chaired by Financial
Affairs Rep.
2. The Finance Council shall recommend annual co-curricular and athletics budgets to
ASG for approval.
3. Foster communication and collaboration between ASG, athletic program
coordinators, co-curricular program coordinators, and the MHCC administration
regarding student fees.
SECTION III: ELECTION LOGISTIC COMMITTEE
1. The Elections Logistics Committee shall consist of all current ASG embers who are
not running for office position.
2. The Elections Logistics Committee is responsible for the publicity and promotion of
the elections, including recruitment of candidates, candidate interactions, and
voting information. They will help schedule “Meet the Candidates”, Candidate
Presentations and set-up and tear down of all campus voting stations.
3. The Election Logistics Committee will be available to answer, help and support all
candidates throughout the elections and voting process.
4. Student Life may hire outside ASG members to assist at elections.
5. Election Logistics Committee shall be responsible for all election proceedings and
the implementation of established election protocols in the election Handbook.
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SECTION VI: DISCIPLINARY COMMITTEE
1. The Disciplinary Committee shall be made up of four (4) members consisting of two
(2) ASG members, one (1) SA member, one (1) student at large and conduct officer.
2. The Disciplinary Committee shall convene when a complaint or charge is brought
forward requiring due process within ASG-SA.
3. Official written Grievance Statements shall be file with the Director of Student Life.
4. The Disciplinary Committee must address Grievance Statements within 10 business
days of receiving them by holding a special hearing. This hearing is to evaluate the
Grievance Statement and decide to act or deny the action.
5. Disciplinary Committee needs a 3/4 majority of a written ballot vote to make a
decision. A record including documentation and voting record will be kept for four
years.
6. Student Life advisor, and faculty/staff member shall not have voting rights on this
committee.
SECTION VII: CONSTITUTIONS AND BYLAWS COMMITTEE:
1. The Constitutional Amendments Committee is responsible for reviewing the
by-laws.
2. They will also review job descriptions, applicable charters or documents
under the purview of the ASG-SA. The Vice President will serve as the
chairperson for this committee.
3. This committee will draft changes or additions to the Constitution, Bylaws
and research them for legality.
4. ASG may call for an Amendments Committee meeting as needed.
5. Constitutional amendments may consist of an addition, deletion, or revision.
6. Amendments to this Constitution must be drafted, researched for legality
and presented to ASG.
7. Ratification of the proposed amendment will require 2/3 approval of those
ASG members voting.
8. This process must all take place within the same academic year the
amendment(s) is initiated.
9. ASG President shall have the authority to appoint members to existing
college committees or any committee formed by the ASG. The President
additionally has the authority to appoint ad-hoc committees that are
specific to accomplishing an initiative, project, or task for the ASG.
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ARTICLE X- ELECTIONS
SECTION I: PROCEDURE FOR APPOINTMENT /ELECTIONS
1. Elections shall be held during Spring term for designated ASG positions for the
following year. The specific times, places, and manners of holding an election or
selection for all officers shall be outlined in the Elections or Selections Guidelines
Packet.
2. Elected ASG members shall be selected as outlined in the Election’s Guidelines
Packet available.
3. Appointed ASG members shall be selected as outlined in the Selection’s Guidelines
Packet available during Spring term.
4. Once elected/appointed the outgoing ASG President will administer the oath of
office to all new ASG officers. The ASG President or the Executive Vice President
will administer the oath to the newly appointed Student Reps.
5. If an incoming ASG member does not maintain a required GPA or successfully
complete 6 credit hours at the end of the semester/term they were
elected/selected, they forfeit their position with no appeal process.
SECTION II: ELECTION LOGISTICS COMMITTEE AND DUTIES
A. ASG officers/members shall be responsible for annual student elections.
B. ASG Shall create Elections Committee that shall be responsible for all election
proceedings and the implementation of established election protocols in the election
Handbook and shall be supervised by the Director of Student Life or Student Life
designee during the elections process.
C. Election shall be held during the Spring Term during the month of April. The Elections
Committee shall be in place by the 5th week of winter term. Any vacancies shall be filled
as soon as possible by the Student Life staff.
D. Student Life staff shall have the right to hired additional non-ASG members to assist
during elections if needed.
E. Non ASG members assisting during elections shall be compensated a stipend of up to
six hundred dollars ($600.00). All reimbursement will be based on performance and will
be awarded according to final approval by the ASG.
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SECTION III: OATH OF OFFICE
I, (state your name), do solemnly swear to uphold the Constitution and Bylaws of the Associated
Students of Mt. Hood Community College, promote the welfare of the student body and execute
my duties to the best of my ability.

SECTION IV: CENSURE OR IMPEACHMENT
A. Official written Grievance Statements shall be file with the Director of Student Life.
B. The Disciplinary Committee must address Grievance Statements within 10 business days
of receiving them by holding a special hearing. This hearing is to evaluate the Grievance
Statement and decide to take action or deny the action.
C. Disciplinary Committee needs a 3/4 majority of a written ballot vote to make a decision.
A record including documentation and voting record will be kept for four years.
SECTION V: APPEAL PROCESS
1. The Censured or Impeached ASG Member or the accuser may appeal the Disciplinary
Committee’s decision to the Disciplinary Committee.
2. The ASG Disciplinary Committee is chaired by the designated ASG member.
3. It is the job of the committee to review all documents of the hearing to find out the
reasons for the decision.
4. The chair has 10 business days from when the written appeal was received to hold
the Disciplinary Committee hearing.
5. There needs to be a 3/4 majority of the written ballot vote to reverse or alter the
Disciplinary Committee hearing decision.
6. The decision of the Disciplinary Committee is final.
7. There will be a record of the voting kept within the case file.
SECTION VI: OVERSIGHT
A. Any decisions made by a committee that may conflict with MHCC policies and or any
laws and regulations can be vetoed by the Student Life staff.
B. If a veto is conducted, the issue shall be brought before ASG at the next regular meeting
to be discussed.
C. A veto can be overturned by a majority vote of the ASG if the decision of the Student
Life staff conflicts with ASG Bylaws.
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SECTION VII: PROCEDURES FOR APPOINTMENT /ELECTION
A. Elections shall be held during Spring term for designated ASG positions for the following
year. The specific times, places, and manners of holding an election or selection for all
officers shall be outlined in the Elections or Selections Guidelines Packet.
B. Elected ASG members shall be selected as outlined in the Election’s Guidelines Packet
available during winter term.
C. Appointed ASG members shall be selected as outlined in the Selection’s Guidelines
Packet available during the Spring Term.
D. Once elected/appointed, the outgoing ASG president will administer the oath of office
to all ASG President Elect. The ASG President Elect will administer the oath to the newly
appointed Student Reps and coordinators and ASG Vice president.
E. If an incoming ASG member does not make grades or successfully complete 6 credit
hours and or meet GPA requirement at the end of the term they were elected/selected,
they forfeit their position, with no appeal process.
F. Outgoing ASG/SA officers are required to provide a month training to incoming officers.

PG. 16

THE ASSOCIATED STUDENTS OF MT. HOOD
COMMUNITY COLLEGE THE OFFICIAL
BYLAWS

Revised 2019

RTCLE XI: SUCCESSION

SECTION I
A. In the case that the ASMHCC President leaves office, or is temporarily unable to
discharge the powers and duties of said office, the Vice President shall assume the
Office of President.
B. When the position of the Vice President is vacant, the Student Clubs and Organization
Rep shall temporally assume the position and duties of the Vice President, then a
Student Body Election will be called immediately. The only exception to this happens
during Spring term. In that case, the president will temporarily appoint someone to the
position, until the end of the concurrently running next-years election.
C. When any other ASG position is vacated, The ASG shall notify the student body by
posting/advertising the open position for 10 business days prior to the appointment.
Applicants must meet all requirements as outlined in these Bylaws.
D. The current ASG members shall have the power to conduct an interview and make
appoints to fill the position.
E. Appointed officers shall serve for the duration of the original term, or until the selected
officer may return to office.
SECTION II: PRIZES, GIFTS & SERVICES
A . ALL ASG Officers and members of Student Life are ineligible to receive any monies,
prizes, gifts or services that are donated or purchased for giveaways at ASG events
and except Student Life sponsored events. This excludes perishable food items,
Student Life Conferences, or organized club or organization events.
ARTICLE XII: STUDENT CLUB AND ORGANIZATION CHARTERS
SECTION I: ELIGIBILITY
A. The ASG may grant a charter to those student groups which organize to complement
the established purposes of the ASMHCC.
B. Student groups wishing to be chartered by the ASG must have submitted paperwork to
SOC Rep prior to proposal to their constitution.
C. Student groups wishing to be chartered by the ASG must have the recommendation of
the ASG upon acceptance of a proposed constitution. Once chartered a new club shall
have immediate voting and funding request rights.
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D. Each club shall independently or jointly with other clubs provide at least two on-campus
activities per term. Each club must participate in the mandatory Club Fair held during
the Fall and Winter terms.
E. Each club shall provide a club update form by the end of the third week of each
academic term, to the Student Organizations Council via their council representative.
Failure to submit a club update form will result in the loss of funding request privileges,
access to MHCC meeting places etc. until turned in.
F. Each club shall have a representative attend the Student Organizations Council meetings
during the course of the school year with a minimum attendance met as outlined in the
By-Laws.
G. To maintain active club status, all clubs must meet a minimum of three (3) times per
academic term (excluding summer term) and advertise meeting times, for example, via
Call of Nature News (CNN), Advocate, etc. Each club is required to submit an
attendance sheet reflecting active members during club meeting times to the SOC Rep
at the end of each academic term.
H. Club officers shall meet with the SOC Rep once per academic term.
I. Club officers must attend a club training during the academic school year.
J. Clubs must update their constitution once every five (5) years.
SECTION II: SANCTIONS
A. The ASG may probate, suspend, or terminate the charter status of any student group at
the recommendation of the Student Organizations Council (SOC), Student Organizations
Coordinator, or by the Director of Student Life or designee.
B. Any club/organization charter being considered for disciplinary actions must be notified
in writing within five business days that they shall have a hearing at the next regularly
scheduled SOC meeting.
C. Notification of any decision affecting the club/organization must be presented in writing
to the club/organization President by the Student Organizations Coordinator within one
week of the decision.
D. SOC’s decision must be ratified by the ASG at the next regularly scheduled ASG meeting.
The ASG decision is final and can override the sanction of the SOC.
E. Sanctions can include: ban from fundraising activities, club funds being frozen,
probation, revoking of charter etc.
F. For reinstatement, the club/organization must petition the ASG for reinstatement.
Reinstatement cannot happen for at least two academic terms after the sanction was
placed, excluding summer.
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SECTION III: CLUB FUNDS
A. Clubs that are inactive for a period of two academic years will have funds diverted to the
ASG Incentive Account for the best good of all students.
B. After each new club is chartered or reactivated, a sum of fifty dollars ($50) will be
deposited into their account for promotional and marketing supplies. Funding will be
taken out of the Student Organizations Council’s (SOC) budget.
C. Active clubs must submit a Club Update form before requesting funds from the SOC and
ASG.
SECTION IV: COMPENSATION OF ASG/SA MEMBERS
A. ASG/SA members shall receive up to twelve (12) credit tuition waiver for each fall,
winter, and spring terms.
B. President shall receive four hundred dollars ($400) monthly in return for hours, duties,
and responsibilities required of the positions for Summer, Fall, Winter, and Spring term.
C. The Vice President shall receive two hundred dollars ($200) monthly in return for hours,
duties, and responsibilities required of the positions for Summer, Fall, Winter, and
Spring term.
D. The Student Activities Coordinator shall receive two hundred dollars ($200) monthly in
return for hours, duties, and responsibilities required of the positions for Summer term.
E. Tuition waivers will be credited to the students’ account in a manner prescribed by the
college.
SECTION V: PROBATION
A. If a student fails to meet the academic requirements and office responsibilities, they will
automatically be placed on probation for the quarter following the failure to meet the
requirements. Probation is defined as one academic quarter with the loss of the
quarterly stipend and tuition, loss of office responsibilities and privileges.
SECTION VI: STUDENT GOVERNMENT PROBATION APPEALS
A. Any student placed on probation may appeal to the Associated Student Government for
re-instatement. A hearing will be conducted in an executive session of a regularly
scheduled meeting of the Associated Student Government to determine if reinstatement status will be granted. The student shall provide the mitigating
circumstances during the hearing. The Associated Student Government has the
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authority to grant re-instatement with any parameters including partial tuition waiver,
reduced responsibilities or a designated performance contract that the student must
fulfill.
B. Probation may be granted a maximum of one time per academic year for each
Associated Student Government member. The officer must achieve the appropriate
credit load and grade point average (2.5 Term GPA) by the end of the probation period,
or they will automatically forfeit their position.
C. If a student receives a deduction in their mid-term or end of term evaluation, they have
the right to appeal to the Director of Student Life and Civic Engagement. Students may
only appeal if they provide additional information not included in the original evaluation
or feel that they have been treated unfairly by the ASG advisor. The appeal must take
place within seven working days of the decision by the ASG advisor and the appeal
decision must be provided to the student within five working days.
SECTION VII: NON-ACADEMIC REQUIRMENTS FOR TUITION WAIVERS
A. Any member of the Associated Student Government who does not fulfill their duties per
the Student Government Officer Academic and Behavior Agreement or engages in
behavior that is unbecoming of a Student Government officer may be placed on
probation by a majority vote of the ASG (in executive session).
B. If a violation of student conduct occurs, a student leader may be terminated from office
through a discipline hearing conducted by the Student Conduct Officer or their designee
C. In order to receive an in-state tuition waiver, you must be eligible to receive an in-state
tuition waiver as per Financial Aid requirement, if a waiver is offered.
D. Students not eligible to receive an in-state tuition waiver may be eligible for
compensation based on guidelines outlined in the Student Life Policies and Procedures
manual.
E. In order to receive any compensation, the student must meet State of Oregon
employment eligibility and Financial Aid requirements.
SECTION VIII: DUE PROCESS
SECTION 1:
A. Due process will be followed in all matters concerning the discipline of ASG members.
This includes a right to a fair hearing with the Disciplinary Committee conducted in a
competent manner, this may be a closed meeting upon request. Individuals will be
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guaranteed the right to be present and given the opportunity to put forward their views
at the meeting and any appeals.
B. Essential elements of procedural due process include:
1.
2.
3.
4.
5.

Adequate notice of the charges or basis of action, (within five business days)
An impartial decision maker, (i.e. Disciplinary Committee)
An opportunity to make an oral presentation to Disciplinary Committee.
An opportunity to present evidence or witnesses to Disciplinary Committee.
A chance to confront and cross-examine witnesses or evidence used against
them.
6. The right to have a representative present the individual's case to the
Disciplinary Committee.
7. A decision based on the record with a statement of reasons for the decision
by Disciplinary Committee.
C. The Disciplinary Committee shall have five (5) business days to respond to any grievance
in writing.
D. If a student is not satisfied with the decision made by the Disciplinary Committee, they
may re-appeal their claim in writing to the Director of Student Life.
SECTION IX: DUE PROCESS FOR ASG/SA MEMBERS
A. Disciplinary Committee shall have the ability to impeach or censure any ASG member
for malfeasance of office or conduct unbecoming an officer.
B. Examples of malfeasance shall include, but are not limited to:
Incompetence, negligence, misappropriation of funds including misuse or personal use
of ASG funds, violations of the Constitution and Bylaws, engaging in conduct that
violates the Student Code of Conduct, flagrant misuse of one’s position, and
discrimination on the basis of gender identity, race, color, religion, age, national origin,
disability, veteran’s status or sexual orientation, etc.
C. No ASG member(s) shall be found guilty without a preponderance of evidence by
Disciplinary Committee.
D. The decision of the Disciplinary Committee may be appealed.
E. Disciplinary Committee shall have jurisdiction to hear all charges of misconduct and
malfeasance of office and impose appropriate sanctions against any ASG member(s).
F. If the Disciplinary Committee finds grounds for censure, impeachment, and/or removal
of an ASG member, they shall send the case to ASG meeting for ratification.
G. Sanctions must follow the Student Code of Conduct.
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H. Sanctions must include but not limited to the following: a written reprimand, censure,
obligation to make restitution or reimbursement with liability for all monies paid and
spent on behalf of the convicted, forfeiture of stipend/compensation for current term,
impeachment and removal from office, recommendations for expulsion from school
and/or criminal action.
I. Any member of ASG who is convicted of a federal or state felony while violating the
Student Code of Conduct may be removed from office.
ARTICLE XIII: BYLAWS AMENDMENTS
SECTION I:
A. Bylaws amendments may consist of an addition, deletion, or revision.
B. Amendments to the bylaws must be drafted, researched for legality and presented at a
ASG meeting by a member of the ASMHCC.
C. The proposed changes must be posted for a period of ten business days before a
ratification election may be held.
D. This process must all take place within the same academic year the amendment(s) is
initiated.
E. Ratification of the Proposed Amendment to the Bylaws will require a 2/3 approval of
ASG members.
SECTION II: MEETING PROCEDURES
A. Every member of the ASG shall have a vote unless otherwise specified
B. In the event that an ASG Member cannot make a meeting proxy voting is allowed with
approval from the ASG President and Advisor.
C. All motions unless otherwise specified in the by-laws shall require a majority vote to be
approved.
D. If a member of the ASG abstains from voting they shall not be counted as part of the
total voting body
E. Counting votes requires a majority of the present body to pass a motion.
SECTION III: DISPLAYING PUBLIC RECORDS
A. Executive Assistants of designated ASG bodies are to follow the outline procedures of
dispersing public records, being a weekly document that records the given ASG bodies’
meetings.
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B. After an ASG body has concluded its meeting, the corresponding ASG bodies’
administrative assistant for that body will prepare the public record for public viewing.
C. A Student Union professional staff member will review the public record and make any
necessary corrections before the record is made available to the public.
D. The public records will be presented at the next meeting to the originating ASG body for
corrections and final approval.
E. With final approval the Administrative Assistant to the ASG body makes the public
record available for viewing.
F. Minutes are posted to a public bulletin board in the Student Union.
G. Minutes are to be posted on the ASG’s internet portal.
H. Minutes are to be stored on the assigned drive of the ASG’s computers.
I. The College is responsible for maintaining public records after the original year.
J. Administrative Assistants are to file minutes weekly in designated mailboxes of officers
of ASG prior to next meeting.
K. Executive Assistants are to post agendas a minimum of 48 hours prior to the next
meeting.
SECTION IV: IMPLEMENTATION
All changes provided for in this Bylaws and Constitution shall take effect at the end of Spring
term in the academic year that the changes were ratified.
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