MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
A meeting of the Mt. Hood Community College District Board of Education will be held on August 19,
2020, with a Regular Board Meeting at 3:00 pm held via a Zoom meeting:
Join Zoom Webinar: Please click this URL to join.
https://mhcc.zoom.us/j/96939454245?pwd=ZEpHYU9peDdxSHZzY2FaTTBLUGNQZz09
Passcode: 632018
Join by phone: 1-253-215-8782 (Seattle) or 1-669-900-6833 (San Jose)
Webinar ID: 969 3945 4245

AGENDA
SESSION 1012
3:00 pm
1.0 CALL TO ORDER / DECLARATION OF A QUORUM
1.1

Approval of Agenda

Diane Noriega

2.0

PUBLIC INPUT
Persons wishing to provide public comment can sign up by using the “Hand Raise” feature
available at the bottom of the Zoom platform screen. Please clearly state your full name for
the public record and limit comments to three minutes per speaker. Persons who wish to
provide written comments can email them to Laurie.Popp@mhcc.edu, and they will be
included in the official record for this meeting.

3.0

REPORTS
3.1
3.2
3.3

4.0

Correspondence
Community Perceptions Study
Board Committee Appointments 2020-2021

Lisa Skari
Sergey Shepelov
Diane Noriega

BUSINESS / ACTION
4.1

Consent Agenda: Approvals & Information
a) Minutes – Board Work/Training Session 1009, July 15, 2020
b) Minutes – Board Regular Session 1010, July 22, 2020
c) Monthly Personnel Report
d) Monthly Financial Report
e) Monthly Head Start Report

Diane Noriega

5.0

6.0

4.2

Title IX Board Policy

Traci Simmons

4.3

MHCC COVID-19 Reopening Plan

Charles George
Corey Sippel

CLOSING REPORTS
5.1

a) Board Members
b) ASG Representative
c) Advisory Representatives

5.2

President’s Report

ADJOURNMENT

Lisa Skari
Diane Noriega

The next regular board meeting is scheduled for Wednesday, September 16, 2020.
Individuals requiring accommodations due to disability should contact
Accessible Education Services at 503-491-6923 or aes@mhcc.edu

OFFICE OF THE PRESIDENT
Lisa Skari, Ed.D
President
503-491-7211
Lisa.Skari@mhcc.edu

August 19, 2020

TO:

The Board of Education
Diane Noriega, Chair
Annette Mattson, Vice Chair
LaVerne Lewis
Diane McKeel
Kenney Polson
Andrew Speer
Jim Zordich

FROM:

Lisa Skari, EdD
President

SUBJECT:

Board Letter for August 2020

The month of August sees the end of most summer term courses and preparations for the fall
term. With the reality of our predominately-remote modality, creative solutions are emerging
across campus to best serve students. From our registration parties to our summer bridge
programs, the commitment to students is apparent. All of this work is impacted by the policy
environment, college performance, and successes of our colleagues.
Policy environment
Federal Executive Order
Following stalled negotiations over the COVID-19 relief package, executive orders were issued
related to the pandemic. A short-term, but beneficial component for our students is the order
deferring student loan payments and interest until December 31, 2020.
HEALS Act
On July 27, 2020, the U.S. Senate introduced the $1 trillion Health, Economic Assistance,
Liability Protection, and Schools (HEALS) Act. The bill allocates $105 billion to support
education, with $29 billion set aside for colleges and universities. In addition, there is $5 billion
set aside for states to spend on education. In addition, the bill includes language that would
protect K12 and higher education from lawsuits related to COVID-19, specifically COVIDrelated exposure injuries and personal injury lawsuits associated with COVID-19. Currently the
conversations are stalled. We will continue to monitor legislation and communicate opportunities
to Senate and House staffers.

Department of Homeland Security
The Department of Homeland Security has released a memo providing updates to the Deferred
Action for Childhood Arrivals (DACA) program, which included rejecting new applications to
the program and shortening the period for DACA recipients to renew their status from two years
to one year. We will continue to work with our national associations in opposition to the limits
placed on the DACA program.
Oregon Special Session
Oregon legislators convened and completed the special session on August 10, 2020. The primary
task at hand was to deal with the state’s roughly $1.2 billion revenue shortfall. Unfortunately, the
request for some COVID-19 liability protection essential to reopening was not addressed.
Decisions with regard to the budget played out as earlier reported and anticipated, for the most
part.
We were surprised to learn in the budget report for S.B. 5721, the subcommittee removed the
Article XI-G bond authority that was previously approved to finance Mt. Hood Community
College’s (MHCC) Maywood Park Center ($8,125,000 Article XI-G bonds to finance
$8,000,000 of project costs and $125,000 for costs of issuing the bonds). Umpqua Community
College and Blue Mountain Community College were also hit with the removal of bond
authority. We have been assured that our project is still authorized, but we will need our bonding
authority to be restored if we are to access the funding in a future biennium. How difficult it will
be to restore this bond authority remains unclear at this time.
College performance
Completions
For the 2019-2020 academic year, MHCC awarded 1,407 associate degrees, 474
certificates, 191 GEDs and 43 Adult High School Diplomas. Our graduates ranged in age from
17 to 67 years of age and 40% of students were the first in their families to graduate college (first
generation). We had 36 middle college graduates (high school students taking college courses on
the MHCC campus), 30 international student graduates, representing China, Germany, Kenya,
Lebanon, South Korea, Thailand, Tunisia, and Vietnam, and 38 graduates who were also
veterans.
Funding
MHCC has been awarded $1.42 million from the U.S. Department of Education for the TRiO
Student Support Services (SSS) Program. Our success in this competition can be attributed to the
great work done to date under our existing grant. The goal of SSS is to increase the college
retention and graduation rates for first-generation, low-income and students with disabilities,
who are primarily students of color in East County. The program supports these students as they
navigate the college going process, while ensuring their successful completion and transfer at
MHCC. Specific activities under the grant are academic tutoring, advice and assistance in postsecondary course selection, education counseling, cultural enrichment trip, campus tours, and
financial literacy workshops. The grant award begins October 1, 2020 with an anticipated
funding duration through September 30, 2025.

The Oregon Department of Veterans’ Affairs (ODVA) awarded MHCC $74,600 to expand and
enhance the Veteran Resource Center and Veteran Services Office in their efforts to support
military-connected students in successfully navigating higher education and achieving their
educational goals. Specific activities covered by the grant include some staffing support,
professional development, marketing, and technology solutions to improve connections and
service to students. The grant award began August 3, 2020 with an anticipated funding duration
through December 31, 2021.
Recognitions and achievements
Faculty members Julie Hutchin and Deborah Saari were selected to participate in the Literacy
Information and Communication System (LINCS) Teaching Skills that Matter in Adult
Education national training. The eight-month long intensive training focuses on integrating skills
and approaches to teach adult learners. MHCC and two other community colleges will represent
Oregon in this training.
In closing, I look forward to the start of the 2020-21 academic year. While I am unsure how our
opening week festivities will transpire in the Zoom format, I am anxious to begin a new year. I
look forward to working with you as we too embark on a new beginning for MHCC.

Community/Educational Presentations and Selected Outreach Activities
Ju1 2
Jul 6
Jul 7
Jul 7
Jul 13
Jul 14
Jul 14
Jul 14
Jul 15
Jul 16
Jul 16
Jul 16
Jul 20
Jul 20
Jul 20
Jul 21
Jul 22
Jul 22

Jul 22
Jul 23
Jul 23
Jul 27
Jul 28
Jul 28
Jul 29
Jul 29
Jul 30
Jul 30

MHCC Foundation Board of Directors Finance Committee meeting
OPC meeting with Marco Azurdia, Executive Director, Northwest Athletic
Conference
OCCA COVID-19 conference call
Meeting with Dr. Morningstar, Faculty and Project Director for Portland State
University’s Transition Programs for Students with Intellectual Disabilities
Greater Portland Inc. (GPI) Higher Education Committee meeting
OCCA COVID-19 conference call
Council for the Advancement and Support of Education (CASE) Alumni
Engagement Metrics Task Force meeting
Meeting with Dr. Thatcher, President, Umpqua Community College
MHCC Board of Directors work/training session
MHCC Foundation Board of Directors Finance Committee meeting
Meeting with Director McKeel
MHCC Audit Committee meeting
Meeting with Directors McKeel and Zordich
Oregon Public Broadcasting Audit Committee meeting
Prince George's County Memorial Library System training by Dr. Ibram X.
Kendi, “How to be an antiracist”
OCCA COVID-19 conference call
Meeting with Dr. Diaz, Superintendent, Reynolds School District
Northwest Commission on Colleges and Universities training on “Strategic
Financing to Support Student Success: Transformational Change in Higher
Education”
MHCC Board of Education board meeting
Greater Gresham Chamber of Commerce Board of Directors meeting
Governor Brown/Greater Portland Inc. Metro Economic Response Team meeting
Meeting with Dr. Cook, President for Clackamas Community College, and Dr.
Mitsui, President for Portland Community College
OCCA COVID-19 conference call
Portland COVID-19 Economic Impact & Intervention Task Force meeting
MHCC Foundation Board of Directors meeting
Student's Town Hall: Higher Education, hosted by Representative Alonso Leon
Pathways to Opportunity Presidents’ Group meeting
MHCC Board of Education summer retreat

ACTION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: August 19, 2020
ITEM TITLE: 4.1a
CONTACT PERSON: Laurie Popp, Executive Assistant to the Board of Education
SUBJECT: APPROVAL OF MINUTES – July 15, 2020
Session 1009
A meeting of the Mt. Hood Community College District Board of Education was held on July 15, 2020,
with Board Work/Training Session at 3:00 pm, held via a Zoom meeting.
1.0
CALL TO ORDER
Members present: Diane McKeel, board chair, Jim Zordich, board vice chair, Annette Mattson,
Andrew Speer, LaVerne Lewis, Kenney Polson, Diane Noriega
Additional Attendees: Dr. Lisa Skari, president, Traci Simmons, director of Diversity, Equity and
Inclusion
McKeel called the meeting to order at 3:03 p.m.
2.0
TRAINING – SESSION 1
Traci Simmons led a training for board members on equity-minded leadership. She provided an
overview of the ground rules for the training and engaged board members in several activities and
discussion in response to several questions. There was a discussion regarding the reading assignment
from the book Privilege, Power, and Difference by Allan G. Johnson. The next board training is
scheduled during the board work session on September 2, 2020. A copy of the PowerPoint
presentation is attached.
3.0
ADJOURNMENT
The board work/training session was adjourned at 6:01 p.m.
Clerk

Board Chair

Minutes recorded by Laurie Popp, Executive Assistant to the Board of Education.

EQUI TY- M INDED LEADERSH IP
Facilitated by Traci Simmons,
Director of Diversity Equity and
Inclusion

Gr oup Agr eem en t s
Be mindful

Listen to understand

Stay engaged

Avoid assuming the intent of
others

Step Up, Step Back
Offer grace

Use ‘I’ statements
Consider impact vs. Intent

Suspend blame, shame, guilt, fear,
and denial

Be honest and vulnerable

Strict confidentiality

M et h odol ogy

This Photo by Unknown Author is licensed under CC BY-NCND

Human conversation is the most
ancient and easiest way to cultivate
the conditions for change – personal
change, community and
organizational change, planetary
change. If we can sit together and
talk about what’s important to us, we
begin to come alive. We share what
we see, what we feel, and we listen
to what others see and feel. Margaret Wheatley (2002)

Object i ves f or par t I

● Share reflections from Chapter
1 & 2 of Privilege, Power, and
Difference
● Discuss Social Location
● Explore: Cycle of Socialization
● Explore: This or That Activity
● Exploring Race

Th e Tr oubl e

“We are, each of us, part of the problem, because, in
one way or another, and for all our differences, we
have in common the fact of our participation in a
society we did not create. We can also make
ourselves a part of the solution, but only if we know
how.
That there are choices to be made is true for everyone,
no matter how we are located in the world, and the
effectiveness of those choices can be no better than
our understanding of how it works. What we bring to
that is shaped by our position and experience of the
world. But no matter who we are and what we know
because of it, we still need tools for making sense of
reality in ways that connect us with the experience
and lives of others.

This Photo by Unknown
Author is licensed under CC
BY

Because it is only then that we can come together
across lines of difference to make something better
than the legacy that was passed to us.”

Ref l ect i on s f r om
Ch a p t e r s 1 & 2

Any Ah-ha’s?
Moments of clarity?
Things that stood out?
Things that you bristled at?

I den t i t y I ceber g

Th i s or Th at ?
● You will be guided through a series of prompts
● Follow along and resonate with what is being
asked
● Reflect on that experience
● If you have not had the experience, reflect on
that
● I invite you to give voice to your lived
experiences or the reality of not having certain
experiences

Th i s or Th at ?
● Reflect on our students and what they
experience
In what ways are there commonalities with their
experiences? How do you reconcile if there is a
vast difference in your lived experience vs. the
experiences our students face daily?
What does this all mean for your leadership?

Expl or i n g Pr i vi l ege
“Privilege exists when one group has something of value that is denied to
others simply because of the social category they belong to, rather than anything they
have done or failed to
do.” Peggy McIntos h
Inocula tion: never being “m a rked” a s a pers on who is / s hould be denied privilege
Im m unity (Ca brera , 2016): never being s ubject to the experiences of thos e who a re
denied privilege
Is ola tion: never knowing the pers ona l experiences of thos e who a re denied privileges
through s epa ra tion a nd s egrega tion(epis tem ic privilege or oblivious nes s )
Invis ibility: privilege is a lwa ys working in the ba ckground; the s ta tus quo is m a inta ined
by m a king privilege invis ible (predica ted on the experiences you don’t ha ve)

Cycl e of Soci al i zat i on

Wh y w e st ar t w i t h
r a ce ?

First tenet of Critical Race Theory
(Kohli, 2008)
We live in a highly racialized
society and race is the most
profound determinant of our life
outcomes.
-think “systems”
Racism is the most stubborn
obstacle to true liberation.
*See 2020

Tal k i n g about r ace
b e g in s w it h
p e r s o n a l r e fle ct io n

When were you first aware of your
race?
What do you remember from
childhood about how you made
sense of human difference? What
confused you?
What childhood experiences did you
have with friends or adults who were
different from you in some way?
How, if ever, did any adult give you
help thinking of racial differences?

Br eak t i m e!!!
Break Time Reflection:
How does the interplay of privilege, oppression,
and difference show up at MHCC?
How does it interact with your role as a member or
the Board of Education?

Soci al M obi l i t y an d Educat i on

Fr om Ch apt er 4

“In all its forms, the problem of
privilege and oppression stands
between us and the kind of world in
which all people have the best
chance to thrive. To do something
about it, we first have to see how it
affects us, because only then are we
compelled to do something about it.”
-Allan G. Johnson

This Photo by Unknown Author is licensed under CC BY-NCND

Object i ves f or par t
II

● Share reflections from Chapter
3 & 4 of Privilege, Power, and
Difference
● Discuss Economic Systems
● Exploring Class/ Classism
● Explore: Cycle of Liberation
● Explore THRT resources
● Explore ACCT Equity Action
Agenda

Ref l ect i on s f r om
Ch a p t e r s 3 & 4

Any Ah-ha’s?
Moments of clarity?
Things that stood out?
Things that you bristled at?

I den t i t y I ceber g

Expl or i n g Pr i vi l ege
“Privilege exists when one group has something of value that is denied to
others simply because of the social category they belong to, rather than anything they
have done or failed to
do.” Peggy McIntos h
Inocula tion: never being “m a rked” a s a pers on who is / s hould be denied privilege
Im m unity (Ca brera , 2016): never being s ubject to the experiences of thos e who a re
denied privilege
Is ola tion: never knowing the pers ona l experiences of thos e who a re denied privileges
through s epa ra tion a nd s egrega tion(epis tem ic privilege or oblivious nes s )
Invis ibility: privilege is a lwa ys working in the ba ckground; the s ta tus quo is m a inta ined
by m a king privilege invis ible (predica ted on the experiences you don’t ha ve)

Oppr essi on

Oppression is the concept that
points to social forces that tend to
“press” on people and hold them
down, to hem them in, and block
their pursuit of a good life. Just as
privilege tends to open doors of
opportunity, oppression tends to
slam them shut. (Frye, 1983)

Econ om i c Syst em s
● Capitalism perpetuates privilege and oppression
● We are currently veering more towards Oligarchy,
where the political systems are influenced by the
very few who hold economic power
● Racism as a biological determinant was invented
to rationalize slavery and slavery was created as
an economic system to fuel capitalism
● Racism was also used to rationalize the
colonization and subjugation of indigenous
people for the land that also fuels capitalism

Dat a t o I n f or m

● Political Economy: 158
wealthy families/ 300 million
families donated half of all
monies in the 2016 primaries
for the presidency
● Income Inequality: The richest
10% of the US population hold
75% of the wealth, including
70% of cash, more than 50% of
the land, more than 90% of
business assets and 92% of
stocks.

Dat a t o I n f or m

● The richest 20% of households
receive 59% of all income,
leaving 41% to be divided
among the remaining 80%.
● “While capitalism produces
overall abundance of goods
and services, it distributes
wealth so unequally that it
simultaneously creates
conditions of scarcity for most
of the population.”

I n t er r ogat i n g
Ca p it a lis m

What happens in the political
sphere when people begin to
question capitalism? Why?

Tal k i n g about cl ass
b e g in s w it h
p e r s o n a l r e fle ct io n

When were you first aware of your
class?
What do you remember from
childhood about how you made
sense of your class position? What
confused you? Or were you aware at
all?
What childhood experiences did you
have with friends or adults who were
from a different class?
How, if ever, did any adult give you
help thinking of class differences?

I n t er sect i on s of
cla s s , p r ivile g e , a n d
o p p r e s s io n

● Matrix of Domination
● Interwoven factor of social
categories that interact with
social location to determine
how one experiences both
privilege and oppression
simultaneously
● Capitalism has perpetuated all
forms of oppression by
creating a distraction and
putting oppressed people in
competition for scarce
resources

Tr ut h , H eal i n g, an d
Ra cia l
Tr a n s fo r m a t io n
(TH RT)

Reactions? Reflections?
What appetite do we have to do
this work on the individual and
organizational levels?
What actions will we need to take
to shift institutional culture and
jettison the hierarchy of human
value?

Cycl e of Soci al i zat i on

Cycl e of Li ber at i on

H om ew or k

In preparation for our next time together:
Please read PPD Chapters 5, 6, 7, 8 & 9
Final Reflections: In THRT, for Organizations, there
are “drivers of the racial hierarchy.”
How will you lead to eliminate organizational barriers
to jettisoning the belief in a hierarchy of human value?
Please also do a personal assessment:
In PPD Chapter 4, there is a list of ways in which
Avoidance, Exclusion, and Rejection happen.
In a journal reflect upon these behaviors and pay
attention to your social interactions in the next month.
Pay close attention to your behavior and the behaviors
of others.

ACTION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: August 19, 2020
ITEM TITLE: 4.1b
CONTACT PERSON: Laurie Popp, Executive Assistant to the Board of Education
SUBJECT: APPROVAL OF MINUTES – July 22, 2020
Session 1010
A meeting of the Mt. Hood Community College District Board of Education was held on July 22, 2020,
with a Regular Board Meeting at 3:00 pm, held via a Zoom meeting.
1.0
CALL TO ORDER / DECLARATION OF A QUORUM
Members present: Diane McKeel, board chair, Jim Zordich, board vice chair, Annette Mattson,
Andrew Speer, LaVerne Lewis, Kenney Polson, Diane Noriega
Additional Attendees: Dr. Lisa Skari, president, Jennifer DeMent, chief operations officer, John
Hamblin, executive dean of Student Development, Al McQuarters, vice president of Instruction, Al
Sigala, executive director of Development and District Communications, Traci Simmons, director of
Diversity, Equity and Inclusion, Charles George, director of Facilities, Risk Management and Public
Safety, Corey Sippel, manager of Risk, Environmental Health & Safety, Candice Teague, Environmental
Health & Safety Specialist, Lilybell Moir, ASG President, Jeanna Hunt, FTFA President, Marilyn Pitts,
PTFA President
McKeel called the meeting to order at 3:01 p.m. and declared a quorum was present.
2.0

ELECTION OF OFFICERS
2.1 Election of Board Chair for 2020-2021
Diane McKeel called for nominations for board chair. Zordich nominated Diane Noriega. Mattson
seconded the nomination. Zordich motioned to approve the nomination. Speer seconded the motion
and it passed unanimously.
2.2 Election of Board Vice Chair for 2020-2021
Diane Noriega, new board chair, called for nominations for board vice chair. Speer nominated
Annette Mattson. McKeel seconded the nomination. Polson motioned to approve the nomination.
McKeel seconded the motion and it passed unanimously.

3.0

APPROVAL OF AGENDA
3.1
Approval of Agenda
Zordich motioned to approve the agenda. Polson seconded the motion and it passed unanimously.
4.0
PUBLIC INPUT
There was no public input.
5.0

REPORTS
5.1
Correspondence
Dr. Skari recognized Diane McKeel and Jim Zordich for their service and leadership to the board over
the past two years, with McKeel serving as board chair and Zordich as board vice chair. She thanked
them for their service and commitment to the college and presented them with a plaque to
commemorate their service.
5.2
Division Reports – Fourth Quarter (April – June)
An overview of the fourth quarter division reports were provided by Jennifer DeMent for
Administrative Services, John Hamblin for Student Development, Al McQuarters for Instruction, and
Al Sigala for Development and District Communications. A copy of the quarterly division reports are
attached to the minutes.
5.3
MHCC Foundation Annual Report
Al Sigala shared a PowerPoint presentation highlighting the accomplishments of the MHCC
Foundation for 2019-2020. A copy of the PowerPoint presentation is attached to the minutes.

5.4
COVID-19 Reopening Update
Charles George provided an update on the COVID-19 Reopening Plan for the college. The plan will be
submitted to the County for approval in early August and will appear on the board agenda for
approval at the August 19 board meeting. A copy of the PowerPoint presentation is attached to the
minutes.
5.5
Title IX Update
Traci Simmons provided an update on the Title IX new regulations, which were published in May
2020 and must be implemented by August 14, 2020. She highlighted the differences between the
previous guidance and the new regulations. She provided an overview of the higher education
sexual misconduct investigation process with the new Title IX regulations, and reviewed the actions
and progress to comply with the new regulations. A copy of the PowerPoint presentation is attached.
6.0

BUSINESS / ACTION
6.1
Consent Agenda: Approvals & Information
a) Minutes – Board Work Session 1007, June 3, 2020
b) Minutes – Board Regular Session 1008, June 17, 2020
c) Monthly Personnel Report
d) Monthly Financial Report

e) Monthly Head Start Report
f) Appointment of Budget Officer for 2021-2022 Budget
g) Appointment of Budget Calendar for 2021-2022 Budget
Mattson motioned to approve the consent agenda. Polson seconded the motion and it passed
unanimously.
6.2
Board Calendar 2020-2021
Zordich motioned to approve the board calendar. Lewis seconded the motion and it passed
unanimously.
6.3
New Board Policy BP-4090
Charles George introduced Corey Sippel and Candice Teague who provided an overview of the new
Board Policy BP-4090 and the Integrated Pest Management Plan.
Zordich motioned to approve the new Board Policy 4090. Mattson seconded the motion and it
passed unanimously. The new board policy has been posted to the board website at
https://www.mhcc.edu/BP-4090/.
7.0

CLOSING REPORTS
7.1

Board and Representative Comments

a) Board Members
Board members each shared their participation in community meetings and events since the last
board meeting, and the Community Engagement spreadsheet will be updated to reflect the
community activity.
b) ASG Representative
Lilybelle Moir presented the ASG report and shared her goals for serving the college as the new ASG
President.
c) Advisory Representatives
Jeanna Hunt recognized the full-time and part-time faculty who have been working hard on the
reopening plan, and shared that she enjoyed working on the Action Team with Corey Sippel and
Marilyn Pitts.
Kim Sharer – did not attend.
Marilyn Pitts would like additional information shared regarding the change of the hold on student
accounts. She commented on the new Title IX regulations. She has been serving on the Reopening
Committee and is reviewing the reopening plans.

7.2
President’s Report
Dr. Skari shared her President’s Report with the board.
As I was thinking about my comments for today, I kept coming back to endings and beginnings. We
mourn the loss of three leaders in the fight for civil rights… Congressman John Lewis, Reverend C.T.
Vivian, and our very own Larry Dawkins. Each worked for social justice, and inspired the next
generation. I like to hope that our world is a better place because of their steadfast commitment to
truth and equity. We honor them and all they stood for.
We also share in the grief of losing Sharon Lannigan, another long-time employee, known as the heart
of Maywood. Our endings also include the completion of successful terms for Diane McKeel and Jim
Zordich, as board chair and vice chair. But we have much to celebrate as we look forward. We have
new leadership with the election of Diane Noriega and Annette Mattson, and I am excited to see
where we, the board and the college, will go next. We welcome also our new ASG president, Lilybell.
It is a pleasure to have you join us, and I love your energy. I look forward to working with you in the
coming year.
We are also in the beginning of the new academic year. Earlier today I attended a webinar hosted by
the NWCCU, where they were talking about the long-term viability of IHE in the Pacific NW. During
this session, the presenter brought up the critical nature of boards. He offered we are the only
industry where our problems are solved with an elected board. With this reality, coupled with the
current environment and changing market demands, he cautioned that this calls for boards to show
more leadership, less management. As I thought about this statement, I reflected on how well
positioned MHCC is, with this board, to take advantage of the opportunities that will present
themselves, and how you can lead us through these changes.
The college will be ready to respond, and that should be clear as you heard the various reports
tonight. We have an incredibly talented leadership team and I thank them for their great work. In
addition, I am appreciative of all the work by our faculty, staff, and the management team.
I look forward to seeing what this year brings, the accomplishments we can achieve, and the
differences we can make for our students and our community. Here’s to a great 2020-21 year.
8.0
ADJOURNMENT
Zordich motioned to adjourn. Polson seconded the motion and it passed unanimously. The meeting
was adjourned at 5:25 p.m.
Clerk

Board Chair

Minutes recorded by Laurie Popp, Executive Assistant to the Board of Education.

Administrative Services
Fourth Quarter Update July 2020

Improve student success:
• The Bookstore has recently implemented an Inclusive Access (IA) pilot program in collaboration
with faculty for several courses. IA is a program/strategy to deliver digital textbooks to students
via a financial aid eligible course fee instead of requiring students to purchase physical books
individually through the bookstore. Students can opt-out of digital-only materials and procure
physical texts from a third party. The recent IA implementations have restored lost revenue for
the bookstore, delivered materials to students by the first day of class, and reduced textbook
costs for students. The pilot program has generated interest from several other faculty. Surveys
report that students prefer digital materials.
• The Business Office recently implemented a policy change allowing students to carry a $200 or
less account balance from term to term and is coordinating with the Student Development
division to help facilitate retention. This allows students the opportunity to register for the next
term sooner and pay off their balances over longer periods.
• Information Technology has partnered with Child Development & Family Support (CDFS)
Programs to create an integration to Bookeo registration software to allow Childcare Resource
& Referral class payment information to be loaded into MHCC’s student information system
Advance diversity, equity, and inclusion:
• Public Safety partnered with Facilities to install 75 Americans with Disabilities Act (ADA) compliant
door handles, collected, and compiled all data for the annual Clery reporting. Community
communications have been ongoing during the COVID-19 closure. Partnered on installing wiring
for new camera locations in Fisheries and Aquatics. Cameras will be installed during Q1.
• Parking Lot facility improvements for Perkins ADA completed: AM Lot, HPE Q and R Lots, B Lot,
V Lot, and Y Lot by Head Start.
• Classification, Compensation, Benefits, and Recruitment continues to work on the pay equity
study and is recruiting for a new HR Analyst to support recruitment.
• CDFS is celebrating several grant awards. All of our Head Start and Early Head Start federal grants
have been approved and funded, as well as our Children's Levy, Baby Promise, Preschool Promise,
Oregon Prekindergarten, and Oregon Prenatal to Three applications!
Strengthen community engagement:
• Sandy River Watershed partnership overview held with Lisa Skari, Jessica Roberts, Jennifer
DeMent, Charles George, and partnership members. A review of history and future initiatives was
discussed. Future projects will be built into the Master Plan this fiscal year.
• Aquatics facilities projects that have been completed during the shutdown include piping repairs,
pump replacements, ceiling repairs, locker room repairs, 25Y and Learner pool repainting, and a
variety of other small projects.

Administrative Services Fourth Quarter Update
•

CDFS staff continues to support families remotely; Maywood is gradually reopening to provide
in-person support for families registering children for the 2020/21 program year. For more info
on what’s happening a Head Start, check out an example of their weekly newsletter Education
Corner (https://sway.office.com/jm3GHAPjaMMB9PQJ?ref=Link&loc=play).

Increase excellence in operations:
• Risk, Environmental Health & Safety had a 29% reduction in injury-related claims and an 88%
reduction in claims for Q4, which could lead to substantial savings in future premiums. Hazardous
waste program reviews and sorting of materials, revised IPM policy going to Board in July, timely
reporting of immunization requirements sent to OHA, Year 2 of compliance training completed,
as well as further integration with Head Start for improvements in electronic reporting, access to
Safe Colleges and reporting, and better tracking of injuries and claims. Hired a full-time Risk/EHS
Specialist.
• The facilities team continued Strategic Energy Management 2020 initiatives and has received 3
rebate checks from the Energy Trust of Oregon for a total of $19,000. The goal is to complete
quarterly initiatives and claim $7,000 in additional incentives at the end of the year.
• On June 17 the Budget Office collaborated with the Board and Multnomah County’s Tax
Supervising and Conservation Commission (TSCC) to certify and adopt the FY 2020-21 Budget.
The Budget has been appropriately filed with the TSCC and Clackamas, Hood River, and
Multnomah Counties. The Budget Office plans to incorporate the Government Finance Officers
Association’s (GFOA) Best Practices in Community College Budgeting in the coming years. We plan
to submit the 2020-21 Adopted Budget to the GFOA for review under these criteria and
implement additional best practices in subsequent years until all the criteria are implemented.
• Payroll, IT, and HR continue to collaborate on the implementation of a new employee
timekeeping software solution, NOVAtime (Electronic Time & Attendance). Several employee
groups have successfully transitioned to using the timekeeping system away from paper
timesheets and in the process of entering all MHCC staff into Novatime making it the system of
record for all leave balances. NOVAtime will be ready for use when the remaining employee
groups migrate. HeadStart’s pilot is on hold until we return to campus. Faculty, Head Start, and
Classified staff are still using paper timesheets. These new processes will save employees,
supervisors, and payroll time and effort.
• Nightshift Custodial completed all outstanding work orders on the carpet and hard floor surfaces,
and completed a resurfacing of the Gym floor and painted to new NWACC regulations.
• IT Service Desk continues to operate successfully with the majority of staff working remotely. Call
volume is 150-200% of normal.
o Calls Taken: 1,508
o Average Answer Time: 8 seconds
o Answer Rate: 98%
• Completed annual IT Satisfaction Survey to gather current state and inform future strategic
planning efforts.
o Overall Satisfaction: 88% (increased 4th consecutive year)
o Overall IT Value Score: 86% (increased 4th consecutive year)
• Content Management System (CMS) contract review is complete; positioning us to start planning
for a future Website Redesign.
• Information Technology has several projects underway or completed, examples include:
o Migrated ~30% of all email users to Office 365 (cloud email), increasing migration velocity
substantially.
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Administrative Services Fourth Quarter Update
Increased staff desktop application security patching compliance to >97%.
Configured, upgraded, and migrated various campus network equipment to newer
equipment (AC1100, 1200, 2100, and VA Areas).
o Installed new data center core switches to increase capacity and remove end of life
equipment.
o Upgraded two remote HeadStart sites Internet connections providing more bandwidth
and stability.
o Completed multiple Security audit remediation assigned tasks.
o Upgraded and/or replaced several servers running older Operating Systems and/or
software versions including Deep Freeze, 25Live, and a new Portal test server. Increased
efficiency and reduced risk.
o Created and implemented a customized Acceptable Use Regulation Training program to
correspond with MHCC’s updated regulation addressing system/cybersecurity.
o Several additional security-related priorities were accomplished including:
 Incident Manager Charter
 5 specific security standards (Industry-standard/best practice).
Employee/Labor Relations negotiated seven furlough days and participation in the Work Share
program with the Classified Employees Association and supported the implementation of seven
furlough days and participation in the Work Share program for management and confidential
employees.
Human Resources Organizational Development is leading a design process to revise the
performance management system for managers and confidential staff. This is a new priority this
quarter and took priority over other activities. Other projects include:
o Manager Toolbox Training 101 and 102 sessions delivered to 90% of MHCC Managers
and 101 delivered to 95% of Head Start Managers.
o Began conversion of training and processes to online/asynchronous modes:
 Manager Toolbox sessions 101 and 102 are converted and all managers except
one have attended 101 sessions.
 Legal and Business Process Training delivered via Zoom format.
 PT Faculty and Tutors new employee onboarding (NEO) delivered.
o Onboarding Checklists rolled out and available online.
 MHCI revising a strategic approach to Continuous Improvement with a renewed
focus on employee education. Started a new Continuous Improvement project
in collaboration with the Payroll Department, which has been suspended until
staff return to campus full time.
o Deployed Employee Climate Survey.
HR Information Systems’ new data analyst has been defining and documenting business
processes as part of HR’s ongoing business process improvement, including Nova Time
implementations and the accompanying accrual balances, analyzing existing reports and incoming
reporting requests and trying to develop long-term reporting solutions. The next steps include
full-scale data cleanup, which will reduce significant manual efforts as reports are only be as good
as the data they represent. Formalized meetings with the IT department are underway and
ongoing agenda items are building the pathway to a new HRIS system, with HRIS Manager creating
a requirements document, outlining a gap analysis of our needs and system capabilities. Gap
analysis and HRIS system requirements currently under review.
Classification/Compensation/Benefits/Recruitment is also working on business process
improvements, including:
o
o

•

•

•

•
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o
o

o
o

Rolling out new project agreement process at an upcoming management meeting
The new requisition process is set up and roll out materials have been developed;
working with IT to automate basic new hire information flow from NEOGOV to
onboarding.
Flexible Spending Account (FSA) 2020 plan updates went into place in June to provide
more flexibility for employees.
Starting to get new rate sheets and plans in place for health insurance plans open
enrollment.

COVID-19 Response Specific:
• Facilities, Risk Management & Public Safety COVID-19 response has been the primary focus of
teams, while performing regularly assigned duties. The team is the central ordering point for
cleaning and sanitizing supplies, and signage and ordering and planning have been an important
part of this quarter. The team has 6 open positions that will be timed on engagement to match
reopening timelines.
• Business Office, Payroll, and Bookstore staff should be recognized for continuing to work on
campus through the pandemic to maintain continuity of operations and student services.
Throughout this period, the staff has maintained social distancing guidelines, worked staggered
schedules, and continued to deliver production requirements. The budget, accounting, audit, and
payroll requirements have all been met during this time. Some of our scopes of work necessitate
working on campus. Student account representatives have continued to be available daily to assist
students, the Bookstore has remained fully operational and open by appointment only to students
to ensure texts and supplies are available and delivered.
• The Business Office temporarily suspended the practice of sending students to collections during
the pandemic and has improved its communications with students regarding account balances.
• The Business Office has continued to be a partner and collaborator with other divisions regarding
pandemic operational continuity decision making including procurement of supplies, payroll,
and student and employee services. For example, staff currently accepts student payments over
the phone whereas we have not offered this service previously.
• Human Resources has negotiated the impacts of the Governor’s Executive Order 20-09 and 2012 with the Full-time Faculty Association and the Part-time Faculty and Tutor Association for the
summer term and is in the process of negotiating a successor agreement and the impacts of
COVID-19 pandemic with Oregon Schools Employee Association for Head Start employees.
• Technology resources have shifted significantly to focus on COVID-19 support, primarily enabling
staff, faculty, and students to work remotely.
o Ongoing website modifications to focus on COVID-19 information and updates.
o Maintained security focus with added resources and information regarding remote
working, with ongoing monitoring of security and performance.
• Technical Infrastructure - Supported various COVID-19 technical initiatives
o Development and deployment of softphone clients for newly identified remote VPN
workers and reconfiguration of various departmental phone routing plans to better meet
departmental remote work needs.
o Increased VPN capacity for additional remote workers that require back-office access.
o Upgraded GoverLan Reach to provide Service Desk with additional remote access
functionality to better support staff working at home.
• Head Start childcare center reopening plans are being finalized and ready for review with OSEA
leadership and the College’s Reopening Team.
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Student Development
Fourth Quarter Update July 2020

Improve student success:
• Student Development has been extremely busy supporting new student to get started and
continueing to serve students in our remote environment. Overall we continue to see a
significant number of Chats and Student referrals, over 3,000 requests and students supported
between both.
• SDS as a division is making significant effort to maximize student enrollment, registration &
retention- including a recent partnership with the business office to allow students to register
for future terms with a balance of less than $200. This will open the door to improved dialog
with students around payment options and opportunites to reingage students who have fallen
behind on debt owed to the college.
• CARES Grant update – we’ve awarded $1,594,350 to 2,362 students who were impacted by
COVID-19 in Spring term. We currently have an application available for eligible students to
apply for grant funds -- we have about $100k remaining in funds that we hope to give out to
students this term.
• Throughout the division we have been very busy applying for a number of grants to serve
students. Overall we have applied for six grants in the past term and continue to seek
opportunies to engage in these opportunities.
Advance diversity, equity, and inclusion:
•
•

•

•

•

We are partnering with Traci Simmons and Al Mcquarters to combine our teams for a monthly
Dei Leadership training and engagement. All Student development Leaders will be participating
in this collaborative training
Doctor and John have engage with a number of instructional deans to develop a pilot for
student who are on campus this summer to provide food and supplies to these students from
the pantry. We are using the donations from Amazon to accomplish this support to many of our
vulnerable students.
We have added a second day of testing access in testing services, we are currently booked out
until September for the GED test, which are some of our most socioeconomically challenged
students. We have also added CLEP and liscensure exams to our offerings working to support
those who are likely to be most impacted by employement loss or requirements for liscensure
to work.

Lyle Lapray Scholarship fund for ASG’s participation in the Association of College Unions
– International (ACUI). The fund has been left unused with a balance just over $20,000
in the past years. We will renew ASG membership with ACUI in order to start sending
ASG President to the association activities. Our goal is to make the scholarship an
endowment fund.
We received a grant for $20,000 from Nike for Transiciones and Oregon Leadership
Institute programs.

Student Development Fourth Quarter Update
Strengthen community engagement:
• Our recruitment office sent 1,900 letters to families of MHCC district HS grads. These letters
were the first of a two phase messaging campaign for fall.
• We have all High Schools (minus Sandy) who have refered students to us to join our Student
Outreach and Recruitment team this year. This is a shift from past years as we have expanded
the team with a focus on in-district grads as a priority.
• Working closely with David Douglas, Gresham-Barlow & Centennial School Districts,

•

to develop a TRIO online-service plan for fall term. All districts are providing our staff
with access to google classroom. Currently, external partners are being subject to
provide 100% of their services online
We are working with our grant writers (Ellucian) to re-apply for our current TRIO
Educational Talent Search program (pre-college K-12), apply for an additional one and
also, apply for an Educational Opportunity Center grant. If awarded all grants, MHCC
would host 5 TRIO grants, putting us at the highest TRIO funded institution in
Oregon. The plan is to expand our TRIO services to additional high school/middle
schools in east-county.
o David Douglas HS
o Reynolds HS
o Centennial HS
o Gresham HS
o Parkrose HS

.
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Office of Instruction
Fourth Quarter 2019-2020 Update
Improve Student Success
• Mt. Hood Community College was selected to participate in the Teaching Skills that
Matter in Adult Education national training initiative along with UCC and LBCC. Oregon
will be part of cohort #3 and will learn alongside other states nationwide. It is an honor
for faculty members, Julie Hutchin (ABE-GED) and Deborah Saari (ESL, I-BEST, and
VESL) to be selected. The Teaching Skills that Matter project is an intensive eight month
training focused on integrating skills and approaches that work across critical topics. The
skills and tools they will develop can teach adult learners the transferable skills students
need in critical contexts.
• Faculty stepped up moving courses to remote delivery for spring and summer 2020
terms. There was some really great work done very quickly. Online learning was
amazing in supporting that transition.
• In June, one of the Mobile App students, developed a new iOS Mobile App and got it
published in the App Store.
• Sarah Aimone, AVID Coordinator, attended the annual NISOD International Conference
on Teaching and Learning and presented “High Engagement Learning Strategies for
Student Orientations.”
• Michael McAfee, FT Faculty - Mathematics, has agreed to join the HECC’s state-wide
faculty design team to work on Oregon’s Strong Start to Finish grant. This fall, the design
team will focus on the statewide development of co-requisite math courses in community
colleges and public universities, to refresh alignment of current math courses and design
new co-requisite STEM and non-STEM math courses transferable statewide.
• Wayne Machuca, Instructor - Computer Information Systems, earned the AWS Certified
Cloud Practitioner Industry certification in June which opens the door for MHCC to
become an AWS Academy providing our students with preparation for an In Demand
Industry certification.
Strengthen community engagement
• Ibrahim Alhussain, Small Business Development Center (SBDC) Director, attended the
West Columbia Gorge Chamber of Commerce as a guest speaker presenting on
“Starting, Maintaining and Managing your Business During COVID-19 and Beyond.”
• Lori Wamsley, Faculty Librarian, was nominated by Governor Kate
Brown, and reappointed by the Oregon Senate, to a second four-year term to the State
Library Board. Dr. Wamsley currently serves as vice chair on the State Library Board.
• Drs. Al McQuarters, VP of Instruction and Pete Szucs, Dean of Mathamatics and
Science, participated in the Oregon STEM Thought Leaders meeting July 8th. This group
is comprised of a broad alliance of professionals from K-12 and higher education,
industry, government and out-of-school learning organizations.
• SBDC will receive $30,000 COVID-19 grant funds. The funds will be used for services
provided to clients affected by COVID-19.

Office of Instruction Fourth Quarter 2019-2020 - continuation

Advance diversity, equity, and inclusion
• The MHCC Workforce Development team at WorkSource Gresham has been awarded
$42,667 from WorkSystems, Inc. As a response to the COVID-19 economic crisis, the
Portland Housing Bureau and Multnomah County (Department of County Human
Services and Joint Office of Homeless Services) have issued WorkSystems funding for
rent assistance to support participants in Multnomah County who have been impacted
by loss of income and housing insecurity in certain WorkSystems programs. The
purpose of the funding is to prevent evictions through payment of emergency rent
assistance with a focus on Black, Indigenous, People of Color (BIPOC) households. The
funds administered through the MHCC Workforce team are a tool to help mitigate
homelessness by implementing a strategy that integrates housing and employment
supports in East Multnomah County. The funds are part of the federal CARES Act
Funding, and are available from August to December 2020.
• Under the Title III grant, data literacy using Critical Race Theory sessions are in
progress for all instructional deans. In May & June, sessions included over 60
participants representing full-time faculty, part-time faculty, deans, and instructional
administrators/coordinators.
• Humanities and Social Science divisions are developing more culturally responsive,
interdisciplinary courses for the upcoming 2021 – 2022 academic year.
• The Instructional Leadership Team has started Equity Minded Leadership Development.
Increase excellence in operatons
• The Instructional Leadership Team & the Student Development Leadership Team have
started joint monthly meetings.
• Development of re-opening plans for limited on campus summer 2020 and fall 2020
courses.
• MHCC Library was awarded a $3,000 grant from the State Library of Oregon to
purchase eBook materials.
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Foundation and District Communications
Fourth Quarter 2019-2020 Update
Foundation
Despite the cancellation of the live auction in April, the Foundation was able to produce its first ever
online auction fundraiser. The event was held in May and saw most of the auction items go for more
than their value. All of our sponsors left their contributions intact which greatly assisted in raising over
$155,000 from this event. We saw increased participation in online bidding as compared to the live
event and anticipate we will continue to provide some sort of online effort in future auctions.
We saw significant gifts come in as a result of planned giving efforts. Three gifts totaling nearly a million
dollars were received. A gift of nearly $800,000 was left to the Foundation from the Fran and Gustave
Erickson Trust. The Michael Chaney trust provided $100,000 for scholarships. Another gift of nearly
$50,000 was received from the Carita Wagner trust.
Continued efforts in improving our scholarship process resulted in a 12% increase in funds disbursed.
Nearly $473,000 was provided to students through scholarships for the 2019-2020 academic year.
All in all, it has been a good year for the Foundation despite the challenges provided by COVID-19. In a
review of total funds received, the Foundation brought in nearly $1.6-million from fundraising efforts,
new scholarship donors and continued giving by current donors.

District Communications
Because of the pandemic, communications have concentrated on informing students, staff and the
public on the classes/services the college continues to provide despite the closure of the facility. Efforts
included supporting the President’s weekly and sometimes daily online addresses to staff and faculty.
The team also continues to produce a weekly staff newsletter and provide support for a student
newsletter.
Work also continued in the planning of producing a new college web site. An audit of the current site is
in process as part of this effort.
All marketing efforts focused on informing current and new students of online class possibilities. Much
of the campaign has involved social media advertising as well as direct communications with students. In
partnership with recruitment staff, these efforts are seeing good results with applications up over 50%
and enrollment for summer is on an upward trend.

2019 -2020
Accomplishments

FIRST ONLINE AUCTION
$20,479 - Auction Items: Goal $20,000.
Half as many bidding packages.
Items sold for 99.1% of value.
$64,000 - Paddle Raise: Goal $85,000.
$71,000 - Sponsorship: 29 sponsors

Total: $155,477

Thank you!

Thank you!

SCHOLARSHIPS
212 - Scholarships awarded
$472,560 – Total funds disbursed
(12% increase over prior year)

Jamie Pryde
Scholarship Recipient

PROGRAM SUPPORT
$22,798 – Upgrade of Yoshida Event Center Lighting
$10,000 – Barney’s Pantry Match End of Year Campaign
$35,000 – Emergency Funds for Students
$141,870 – Cybersecurity Program
Total:

$209,668 in Program Support

College foundation raises funds
for Barney's Pantry
$30,000 gift from the MHCC Foundation
creates emergency fund for students

SCHOLARSHIPS AND
PROGRAM SUPPORT
$472,560 – Scholarships
$209,668 – Program Support
Total:

$682,228

Dane Stevenson, Nursing Student

PLANNED GIVING GIFTS
Fran Erickson Trust
$797,674.79 Received
Unrestricted
Carita Wagner and James Wagner Trust
(James was a former Horticulture instructor)
$49,607.32 Received
Unrestricted
Mike Chaney Trust
$100,000 Received
Scholarships

Total: $947,282

Create a
Family Legacy
Doing Good.
Forever.
Establishing a
legacy is a
great way to
honor your
family for years
to come.

Total Gifts
Planned Gifts
Auction
Barney’s Pantry
Staff Giving
Scholarship/Program/General Support

$947,282
$155,477
$ 11,542
$ 52,852
$523,384

$1,690,537

MHCC Reopening Board
Briefing
CHARLES GEORGE

Reopening Team Members
Blake Brown

Jeff Sperley

Corey Huston

Jessica Roberts

Corey Sippel

John Hasegawa

Eliza Lane

Josh Stratman

Erica Salas-Umana

Kim Hyatt

Gay Monteverde

Marilyn Pitts

Janelle Blake

Megan Dugan

Jeanna Hunt

Zach Canjar

Email: MHCC.Reopening@mhcc.edu

Process Overview

Plan Requirement
 Governor’s Executive Order, and OHA/HECC guidance requires a final plan for each college
 Plan must be reviewed by Multnomah County Health Department
 Editing in progress, planning to send for review the week of Aug 3-6

 Plan must be approved by the Board at each institution by Sep 1
 Planning to share with the Board following Multnomah County modifications
 Aug 19 board topic

 Approved plan sent to HECC upon completion

MHCC Reopening and Recovery Plan

T i t l e I X N ew
R e g u la t io n s
Pre se nte d By: Traci Simmons, Dire ctor of Dive rsity, Equity,
and Inclusion

W h at i s T i t l e I X ?
No person in the United States shall, on the basis of sex,
be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any education
program or activity receiving federal financial assistance.
-Title IX of the Education Amendments, 1972 to the Civil
Rights Act of 1964

Con t ex t
● Original focus of TIX was sports and e quity for wome n
● As campus culture arose and data be came available , focus shifte d to
addre ssing se xual discrimination, se xual harassme nt, se xual assault, and
ge nde r-base d viole nce on campus
● De ar Colle ague le tte r of 20 11 offe re d guidance and a re minde r of the
re sponsibility of institutions to re spond to and pre ve nt TIX offe nse s on the ir
campuse s
● Curre nt administration re scinde d pre vious guidance in 20 17 and be gan
working on ne w re gulations which we re publishe d in May. Curre nt
re gulations must be imple me nte d by August 14th, 20 20

Di f f er en ces
Pre vious Guidance :
● Not le gal re gulations
● Lowe r thre shold to inve stigate
● De finitions we re guide d by the
institution
● Focus on supporting
victims/survivors
● Focus on holding institutions
accountable for following the
proce ss to stop and pre ve nt
se xual viole nce

Ne w Re gulations:
● Le gal re gulations unde r the
DOE, OCR, CFR
● De finitions are guide d by the
CFR for the associate d te rms
● Highe r thre shold to inve stigate
● Focus on prote cting the rights
of the accuse d
● Focus on he avy proce dural
rule s

W h at d o w e n eed t o d o t o com p l y ?
● Adopt a ne w Title IX policy spe cific to the ne w re gulations (OCCA)
● Work with our Unions to e nsure the CBA’s are aligne d with the
re gulations
● Update our we bsite to re fle ct ne w policy and support syste ms
● Participate in training for the Title IX te am and share the source of
that training on our we bsite (Title IX Education Spe cialists)
● Ensure training is provide d to the colle ge (curre ntly through Safe
Colle ge s)
● Ensure training is provide d to stude nt le ade rs

Cu r r en t Pr ogr ess
● Training is unde rway with the TIX te am and should be comple te d by Early
August, stude nt le ade rs will be traine d ne xt We dne sday
● Colle ctive Bargaining Units have be e n made aware of propose d change s,
and will be e ngage d once a ne w policy is adopte d
● MHCC has signe d on with Ore gon Community Colle ge Association’s Policy
and Proce dure Program to adopt the ne w policy
● Ore gon’s 17 Community Colle ge s are working toge the r to move forward and
e nsure compliance by building a ne twork of support for Title IX Coordinators
and le ade rs
● Expe cte d compliance by the August 14th date

Qu est i on s?
Contact: Traci Simmons, Dire ctor of Dive rsity, Equity, and Inclusion
Email: traci.simmons@mhcc.e du
Phone : 50 3-49 1-70 0 9

ACTION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: August 19, 2020
ITEM TITLE: 4.1c
CONTACT PERSON: Travis Brown, Director of Human Resources
SUBJECT: MONTHLY PERSONNEL REPORT
MONTHLY PERSONNEL ACTIVITY REPORT
NEW EMPLOYEES:
Name
Gordon, Natalie
McQueen, Sheila T
Jannsen, Joni M
Parish, Shawn Moore
Rendon, Luis Joel
Tran, Chanel L

Position
ECE Consultant
Career Coach
PT Instructor
Automotive Tech
Sr. Systems Admin
Office Assistant

Department
CCRR
WorkSource
Mathematics
Automotive
IT
Economic & Workforce Dev

TRANSFERS/CHANGE IN STATUS:
Name
Position
Cedarleaf, Davena L
Food Service Aide (PT to FT)
Ellis, Carmen M
Training Manager (FT to PT)

Department
Head Start
CCRR

SEPARATIONS:
Name
Barrow, Erin Marie
Nitti, Laura Jewett
Aune, Jerome
Stewart, Mark A
Smith, Amber L
Thrane, Corey Michael
Rickards, Scott E

Department
High School Services
Student Success
Custodial Services
Custodial Services
Head Start
Training and Employee Dev
High School Services

Position
Perkins Specialist
Student Success Specialist
Custodian
Custodian
Teacher
EMT Lab Assistant
PT Instructor

Hire Date
7/1/2020
7/1/2020
7/1/2020
7/6/2020
7/13/2020
7/13/2020

Effective Date
7/20/2020
7/31/2020

Term Date
7/1/2020
7/2/2020
7/7/2020
7/23/2020
7/24/2020
7/31/2020
7/31/2020

ACTION

MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: August 19, 2020
ITEM TITLE: 4.1d
CONTACT PERSON: Ben Rowe, Director, Financial and Auxiliary Services
SUBJECT: MONTHLY FINANCIAL REPORT
This report reflects 2019/20 activity, prior to close, through the month of June.
Revenues:
As of June 30, year to date revenues are $2,733,000 (4.1%) greater than last year, however only
$452,000 (1%) more than budget. MHCC’s General Fund operations are funded in FY 2019/20 43%
($30M) from the State, 36% ($25M) from tuition and fees, 19% ($13M) from property taxes, and 2%
($1M) from other revenues.
•

State support revenue is received quarterly in August, October, January and April. The amount
budgeted for 2019-2020 reflects Mt. Hood’s estimated share of the biennial state support
amount of $590 million. However, 2019/20 was funded at $641 million which resulted in an
additional $2.7 million in allocation for Mt. Hood.

•

Property tax revenue is turned over monthly from counties, with the largest payments
received in November and December. Year to date, property tax revenue is $37,922, (0.3%)
over the prior year compared to $999,609 (8.1%) year over year growth in 2019 and $394,910
(3.3%) year over year growth in 2018.

•

Year to date tuition and fee revenues are 9.4% ($2,107,167) below budget projections and
6.0% ($1.3 million) below this time last year. Enrollment in tuition-bearing classes compared
to 2018/19 declined by -7.4% (-30) summer term, -7.4% (-127) fall term, -7.1% (-103) winter
term and -22% (-294) spring term. Final enrollment numbers for each term are measured at
the close of the third week of each term. Spring term numbers reflect a forecasted enrollment
decline of 7% combined with course cancellations from career technical and other courses
that could not be transitioned from in-person to remote instruction, as required by the
Governor.

Expenditures:
As of June 30, year to date expenditures are $905,700 (1.3%) above last year, however $4,951,000
(7%) under budget.
•

Salaries are not paid evenly over the year, most full-time faculty, who comprise about 50% of
total salary expense, work ten months and are paid over twelve months. Therefore, three
months of faculty salary is recorded in June. Extra-teach is calculated and paid in June as well.
Budget amounts include step increases, cost of living increases, and longevity for eligible
employees.

•

Fringe and tax costs are paid based on a percentage of salary so the percentage of budget
remaining is similar to salaries, as expected.

•

Expense curtailment measures implemented early in the year resulted in $4.6 million in
budget savings in personnel and materials and services. More than 27% ($1.3 million) of these
budget savings originated from personnel decisions and reduction of course loads for parttime faculty in response to the pandemic. 53% ($2.5 million) of these budget savings
originated from reduced spending in materials and services.

•

Debt Service is paid according to a prescribed schedule, with payments occurring in July,
December, January, and June.

•

Transfers to other Funds includes budgeted amounts of $200 thousand for aquatic center
support and $900 thousand for facilities capital projects.

Reserves:
Higher than expected expense increases and lower than expected tuition revenue were originally
forecasted to require use of $1.5 million (16%) from reserves. However, due to several dynamics, the
current forecast increases reserves by approximately $200,000 to our FY 2019-20 beginning fund
balance of $9,028,000. This represents approximately 49 days in General Fund operating expenses.
MT. HOOD COMMUNITY COLLEGE DISTRICT
General Fund Financial Report
Fiscal Year 2019/20
Pre-close
As of June 30, 2020
Actual
Year to
Date June
2018

Actual
Year to
Date June
2019

Actual
Year to
Date June
2020

9,638,760

10,603,330

9,027,630

(1,575,700)

-14.9%

8,998,506

Revenues
State Support
Property Taxes
Tuition and Fees
Other Revenues

28,241,363
12,287,756
23,726,271
1,109,283

28,229,157
13,287,365
23,273,141
1,826,367

32,437,777
13,325,287
21,891,808
1,694,307

4,208,620
37,922
(1,381,333)
(132,060)

14.9%
0.3%
-5.9%
-7.2%

29,706,500
13,333,900
24,526,904
1,329,651

-9%
0%
11%
-27%

TOTAL REVENUES

65,364,673

66,616,030

69,349,180

2,733,150

4.1%

68,896,955

-1%

Expenditures
Salaries
35,759,544
Health Care
6,143,965
Fringe/Taxes
10,156,910
Materials & Supplies
8,425,401
Grants in Aid/Tuition Waive
949,586
Debt Service
2,329,475
Transfers to Other Funds
675,000

37,489,694
6,454,584
11,605,220
8,701,989
928,223
2,308,825
675,000

37,069,702
6,995,269
13,329,774
7,458,571
844,094
2,271,825
1,100,000

(419,992)
540,685
1,724,554
(1,243,418)
(84,129)
(37,000)
425,000

-1.1%
8.4%
14.9%
-14.3%
-9.1%
-1.6%
63.0%

38,755,265
6,911,299
13,897,871
9,936,748
1,146,928
2,271,825
1,100,000

4%
-1%
4%
25%
26%
0%
0%

64,439,881

68,163,535

69,069,235

1.3%

74,019,936

7%

Beginning Fund Balance

TOTAL EXPENDITURES
Rev Greater (Less) Than Exp
Beginning Fund Balance
Ending Fund Balance
As a percentage of expenditures

924,792
9,638,760

(1,547,505)
10,603,330

279,944
9,027,630

$ / % Increase
(decrease) over
prior year

905,700

1,827,449 -118.1%

Amended
Budget
2019-20

(5,122,981)
8,998,506
3,875,525
5%

Percentage
of Budget
Remaining

GLOSSARY

Revenues:
State Support includes funds received through the Community College Support Fund allocated to
each of the 17 community colleges in Oregon. Funding allocations are based on student full-time
equivalent (SFTE) and a growth management component. The 2019/20 budget was built on the
assumption that community colleges would receive $590 million for the 2019/21 biennium. The
2019/20 community college support fund ended up at $641 million, representing estimated increased
revenue of $2.6 million per year for Mt. Hood. MHCC is currently allocated approximately 10% of the
state total.
Property Taxes include current and prior year taxes assessed at a permanent rate of .4917 per $1,000
of assessed value for Multnomah, Clackamas and Hood River Counties. Current year property taxes
are a component in the community college revenue allocation formula for State Support.
Tuition and Fees include all tuition, course fees, and instructional service fees. Tuition for 2019/20 is
$115.00 per credit hour recorded in the General Fund. A technology fee of $6.25 per credit hour and
an Associated Student Government (ASG) fee of $4.25 per credit hour are in addition to the tuition
rate and recorded in separate funds. A College Service Fee of $49 per term is also assessed to
students registered for a minimum of one credit. An Access Fee of $39 per term is also assessed to
students registered for a minimum of two credits. Students that became eligible for the tuition
pledge in 2015/16, 2016/17, or 2017/18 will continue paying the tuition rate in effect when they
began, provided they continue to meet eligibility criteria. New students beginning in 2018/19 will not
be eligible for the tuition pledge at that rate and will be subject to any future tuition increases. Other
Revenues include rental charges, interest earnings, and grant and foundation indirect cost recoveries
and sales revenue.
Expenditures:
Salaries consist of the wages and salaries paid to all employees from all employee groups.
Health Care consists of the employer-paid portion of medical, dental, and vision insurance premiums.
Fringe/Taxes are all other employer-paid fringe costs and include PERS (26.8%), Social Security (6.2%),
Early Retirement (3.5%), Medicare (1.45%) and Long-term disability, life, workers compensation and
unemployment insurance and tax-sheltered annuity payments (combined 1.2%).
Materials & Supplies consists of all non-personnel costs such as supplies, repair of equipment,
printing and photocopying, contracted services, travel, and capital outlays.
Utilities include water, sewage, electricity, waste management, gas and telecommunication costs.
Grants in Aid/Tuition Waivers include tuition and fee waivers for students as established by board
policy, as well as staff tuition waivers as established by collective bargaining agreements.
Debt Service consists of principal and interest payments on general long-term debt.
Transfers to Other Funds represents the required general fund match for the federal financial aid
programs and transfers from the general fund for facilities capital projects.
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MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: August 19, 2020
ITEM TITLE: 4.1e
CONTACT PERSON: Pam Greenough Corrie, Director of Head Start
SUBJECT: MONTHLY HEAD START REPORT

Mt. Hood Community College Head Start Program Report
Head Start/Early Head Start News from the Director
July 2020

News:
Although we made plans to provide a three-week summer school with the rise in the number of
COVID-19 cases and the lack of staff interested in signing up for extra summer work week decided to
cancel the summer session.
We continued to make plans for opening up our year-round classrooms that serve working families.
We completed a re-opening manual and numerous procedures for protection of children and staff. We
submitted our plans to MHCC’s re-opening team. Redesigned our offices and classrooms to meet the
new requirements.
We provided two days of training for staff who will be returning to the work place with COVID-19
training.
We held our end of the year Policy Council (PC) celebration. We normally take the PC members out to
dinner and celebrate their years of service on Policy Council. This year we were able to give PC
members Domino’s pizza gift cards so that we could have a Zoom pizza party in their honor.
Pam Greenough Corrie testified at the state legislature asking for them to hold Head Start harmless
from potential budget cuts and to thank them for their support of the program.
Pam Greenough Corrie was a presenter on a national webinar – Culturally and Linguistically
Responsive Family Engagement to 4,000 participants. She shared the past and current practices that
MHCC Head Start have used to support parent engagement in the context of culturally and
linguistically responsive services.
Enrollment Report for June 2020
This report shows the number of children enrolled in Head Start and Early Head Start. The Head Start
Act 642(d)(2) requires a report of program enrollment periodically to the Policy Council and the Board.
Este informe muestra el número de niños matriculados en Head Start y Early Head Start. La Ley de
Head Start 642 (d) (2), requiere un informe periódicamente de la inscripción en el programa a Policy
Council y a la Directiva.
В этом рапорте показано также количество детей в Head Start и Early Head Start. Акт 642(d)(2)
требует периодические рапорты о количестве обслуживаемых детей для подачи в Совет
Стратегии и в Совет
June 2020
Head Start Funded Enrollment: 1058
Head Start Actual Enrollment: 1036
Waitlist 20/21: 157
Early Head Start Funded Enrollment: 164
Early Head Start Actual Enrollment: 163
Early Head Start Expansion Actual Enrollment: 32
Waitlist 19/20: 167

Waitlist 20/21: 42
(all EHS)
Child Care Partnerships Funded Enrollment: 75
Child Care Partnerships Actual Enrollment: 71
Waitlist 19/20: 32
Waitlist 20/21: 1

Mt. Hood Community College
Head Start Financial Report
June 2020
This is a monthly report of the Head Start program grants and budget including credit card
expenditures as required by the Head Start for School Readiness Act of 2007. 642(d)(2)
Este es un informe mensual de las becas del programa de Head Start y presupesto incluyendo los
gastos de tarjetas de crédito requerido por ley 2007. 642(d)(2)
Это ежемесячный рапорт по грнтам и бюджету в Head Start, включая затраты по кредитным
картам. как требуется Актом Head Start 642(d)(2)о готовности к школе 2007. 642(d)(2)
Budget July 2019-June 2020
FUNDING SOURCE
Federal/State Head Start
Children's Levy Head Start
Federal Early Head Start
EHS - Child Care Partnerships
Children’s Levy EHS
EHS Expansion
State EHS
MIECHV
Total

DHS Child Care
REIMBURSEMENT FUNDS
Month Total
Year to date Totals

AMOUNT
BUDGETED

TOTAL FUNDS
11,482,593
370,948
435,492
1,593,650
1,619,864
526,514
337,279
73,756
16,278,988

Amount
Amount
Spent
Received
326,195
15,648
73,874
$174,219
$303,852

Expenditure Report June 2020
Expenditure Report - June 2020
Budget Category
Personnel/Salaries
Fringe Benefits
Travel
Equipment
Supplies
Contractual
Facilities/Property
Services
Other
Indirect
Total

Budget
8,036,806
4,172,459
65,936
0
299,580
1,261,614

June
797,733
514,321
-726
0
6,416
73,429

822,961
387,054
1,454,471
16,500,881

63,093
24,299
1,372
1,479,936

YTD Total Percentage Spent YTD
7,650,555
95%
4,824,891
116%
72,751
110%
0
#DIV/0!
243,338
81%
1,003,304
80%
835,039
276,032
947,392
15,853,301

101%
71%
65%
96%

US Bank Visa Purchasing Cards for Head Start & Early Head Start
Visa Purchasing Cards used by Head Start staff are monitored monthly at several levels. Visa logs and
receipts are prepared by card holder and reviewed monthly by supervisors who check for allowability
of the purchases. The Financial Specialist in the Head Start office reviews the logs to ensure accuracy
and the Head Start director signs off on each log. The business office does a final review for accuracy.
Performance standards also require the Head Start Policy Council and MHCC Board of Education to
review all VISA purchases.
Todas las compras para el programa realizadas por el personal de Head Start a través de las tarjetas
Visa son supervisadas mensualmente en diferentes niveles. La hoja de registro de la tarjeta visa y
recibos son preparados por la persona responsable y luego es revisado mensualmente por los
supervisores para verificar dichas transacciones. La Especialista de Finanzas de la oficina de Head Start
revisa las hojas de registro para asegurar la exactitud y luego la Directora de Head Start firma cada
hoja de registro. La oficina de negocios hace la revisión final. También se especifica en las Normas de
Desempeño que todas las compras para el programa de las tarjetas Visa, requieren de la revisión de
Policy Council Head Start y de la Directiva de Educación de MHCC.
Кредитные карты Visa используются сотрудниками Head Start для покупок по работе и
контролируются ежемесячно на нескольких уровнях. Записи затрат регистрируются вместе с
корешками от чеков владельцем карты и рассматриваются на ежемесячной основе
управляющими, которые проверяют законность покупок. Финансовый специалист в офисе Head
Start проверяет выше указанную документацию на окуратность которую в последствии
подписывает директор Head Start. После чего бизнес офис коледжа ведет еще одну проверку на
окуратность, правомерность и законность, что в конечном итоге предоставляется на
рассмотрение членам Совета Стратегии и Совету Директоров MHCC

Closing Date: 06/22/2020
US Bank Visa
Purchasing Cards
for Head Start &
Early Head Start
Description
Center Supplies
Computer
Supplies
Dental/Medical
Education
Supplies
Family Services
Supplies
Health Supplies
Kitchen Supplies
Office Supplies
Other Costs
Parent Activities
Postage
Pre-Employment
Site Repair /
Maintenance
Training
Vehicle Costs
Utilities
Total

Head Start

2452.85

Early
Head
Start
1,674.55

Children's
Levy EHS

Children's
Levy HS

MIECHV

EHS-CCP

EHS
Expan
sion

387.58

Totals

$4,514.98
$0.00
$0.00

10,312.86
8,477.52

112.29
222.86

390.79

6471.14

$6,471.14

82.92

$10,508.07
$9,091.17
$0.00
$29.99
$0.00
$131.24
$16.00
$44.20

29.99
131.24

16.00
44.20
3,026.25

299.08

392.63

1,677.60
1,973.10

237.40

5,196.66
$33,177.04

928.07
$3,474.25

243.60

4.08

$3,965.64
500.00

864.19
$1,256.82

$1,021.97

447.42
$451.50

$7,215.29

$2,415.00
$1,973.10
$0.00

$7,436.34
$46,596.87

USDA / CACFP Monthly
Report HS and EHS
Classrooms
This report shows the numbers of meals and snacks served across Head Start as well as the reimbursement
we receive from the USDA for these meals and snacks. The Head Start Act 642(d) (2) requires a monthly
report of meals and snacks provided by the USDA to be reported monthly to the Policy Council and the
Board.
Este informe muestra el número de comidas y meriendas servidos a través de todo el programa de Head
Start, así como el reembolso que recibimos de USDA por las comidas y meriendas. La Ley de Head Start
462(d) (2) requiere que el programa de un informe mensualmente a Policy Council y a la Directiva.
Этот рапорт показывает количество обедов подаваемых в Head Start а так же размер компенсации
получаемой нами от USDA. Акт 642(d)(2) Head Start требует ежемесячных рапортов в Совет Стратегии и в
Совет Директоров о продовольствии предоставленном USDA.

USDA Reimbursement Rates for 2019-20
Breakfast
Lunch
Snack

Meal

Rate per Meal

June 2020
Meal

1.84
3.41
0.94

Number of meals served

Breakfast
Lunch
Snack

Total Reimbursement for the month:

$0

Average Daily Attendance by Head Start or Early Head Start Center 2019-20

This report shows the average daily attendance for each Head Start and Early Head Start Site. The
Head Start Performance Standard state Sites should maintain an average attendance of at least
85%. When the average daily attendance falls below 85%, the program must analyze the reasons.
The Head Start Act 642(d)(2) requires the program to report this monthly to the Policy Council and
the Board.
Este informe muestra el promedio de asistencia diaria en cada Centro de Head Start y Early Head
Start. El Desempeño de las Normas de Funcionamiento de Head Start manifiesta que los Centros
deben mantener un promedio de asistencia de al menos el 85%. Cuando el promedio de asistencia
diaria baja del 85%, el programa debe analizar las razones. La Ley de Head Start 462(d)(2) requiere
que el programa de un informe mensualmente a Policy Council y a la Directiva.
В этом же рапорте показана средняя дневная посещаемость по центрам в Head Start и Early
Head Start. Стандарты Head Start требуют поддерживать среднюю посещаемость не ниже 85
%. Если средняя дневная посещаемость падает ниже 85% время бить тревогу и искать
причину, тот же Акт 642(d)(2) требует ежемесячных рапортов в Совет Стратегии и в Совет
Директоров.
Center

David Douglas
High School
Discovery Garden
Child Care
Gresham High
School
KinderCare
Little Friends Day
School
Love Bugs
Love Bugs Too
Melody's
Munchkins
Pixie Child Care
Reynolds Learning
Academy
Program ADA

July

August

Sept.

Oct.

Nov.

Dec.

Jan.

Feb.

Mar.

Apr.

May

June

Total

0%

0%

100%

43%

62%

83%

68%

43%

N/A

N/A*

N/A*

N/A*

67%

86%

82%

79%

82%

88%

89%

91%

85%

85%

85%

93%

88%

94%

81%

0%
76%

82%
90%

76%
90%

56%
91%

69%
84%

58%
73%

58%
80%

15%
75%

N/A*
93%

N/A*
93%

N/A*
88%

59%
92%

77%
83%
78%

70%
68%
85%

93%
56%
89%

87%
80%
93%

92%
63%
89%

86%
76%
83%

97%
80%
67%

86%
97%
79%

94%
82%
52%

N/A*
N/A*
N/A*

94%
N/A*
N/A*

82%
N/A*
N/A*

96%
76%
79%

86%
88%

81%
88%

97%
84%

85%
89%

95%
77%

N/A
66%

81%
N/A

71%
85%

60%
67%

N/A*
N/A*

93%
N/A*

93%
59%

94%
88%

0%
83%

0%
79%

66%
84%

56%
78%

52%
76%

36%
75%

N/A
77%

39%
72%

N/A
66%

N/A*
89%

N/A*
93%

N/A*
82%

50%

*child care sites closed on 3/16 due to COVID-19. We have been providing
virtual services since 4/1/20.
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MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: August 19, 2020
ITEM TITLE: 4.2
CONTACT PERSON: Traci Simmons, Director of Diversity, Equity, and Inclusion
SUBJECT: TITLE IX BOARD POLICY

Mt. Hood Community College
Prohibition of Sexual Harassment under Title
IX: 1090
Section 1000: College Governance
Prohibition of Sexual Harassment under Title IX
Board Policy: 1090

Board of Education
Approval: TBD

All forms of sexual harassment are contrary to basic standards of conduct between individuals.
State and federal law and this policy prohibit sexual harassment and Mt. Hood Community College
will not tolerate sexual harassment. Mt. Hood Community College is committed to providing an
academic and work environment that respects the dignity of individuals and groups. Mt. Hood
Community College (further referred to as the college) shall be free of sexual harassment and all
forms of sexual intimidation and exploitation including acts of sexual violence.
The college seeks to foster an environment in which all employees, students, applicants for
employment, and applicants for admission feel free to report incidents of sexual harassment in
violation of this policy and Title IX, without fear of retaliation or reprisal. Therefore, the college
also strictly prohibits retaliation against any individual for filing a complaint of sexual harassment
in violation of this policy and Title IX or for participating, or refusing to participate, in a sexual
harassment investigation. The college will investigate all allegations of Title IX retaliation swiftly
and thoroughly. If the college determines that someone has retaliated, it will take all reasonable
steps within its power to stop such conduct. Individuals who engage in Title IX retaliatory conduct
are subject to disciplinary action, up to and including termination or expulsion.
Any employee, student, applicant for employment, or applicant for admission who believes that
he/she/they has been harassed or retaliated against in violation of this policy should immediately
report such incidents by following the procedures described in AP 3434. Mt. Hood Community
College requires supervisors to report all incidents of harassment and retaliation that come to their
attention.
This policy applies to all aspects of the academic environment, including but not limited to
classroom conditions, grades, academic standing, employment opportunities, scholarships,
recommendations, disciplinary actions, and participation in any community college activity. In
addition, this policy applies to all terms and conditions of employment, including but not limited
to hiring, placement, promotion, disciplinary action, layoff, recall, transfer, leave of absence,
training opportunities, and compensation.
To this end the President shall ensure that the institution undertakes education and training
activities to counter sexual harassment and to prevent, minimize, or eliminate any hostile
environment that impairs access to equal education opportunity or impacts the terms and
conditions of employment.

Section 1090

Mt. Hood Community College
The President shall establish procedures that define sexual harassment on campus. The President
shall further establish procedures for employees, students, and other members of the campus
community that provide for the investigation and resolution of complaints regarding sexual
harassment in violation of this policy, and procedures to resolve complaints of sexual harassment
in violation of this policy. State and federal law and this policy prohibit retaliatory acts against all
participants by the Mt. Hood Community College, its employees, students, and agents.
Mt. Hood Community College will publish and publicize this policy and related written procedures
(including the procedure for making complaints) to administrators, faculty, staff, students,
applicants for employment, and applicants for admission, particularly when they are new to the
institution. The college will make this policy and related written procedures (including the
procedures for making complaints) available in all administrative offices and will post them on the
college’s website.
Employees who violate the policy and procedures may be subject to disciplinary action up to and
including termination. Students who violate this policy and related procedures may be subject to
disciplinary measures up to and including expulsion. Volunteers or unpaid interns who violate
this policy and related procedures may be subject to disciplinary measure up to and including
termination from the volunteer assignment, internship, or other unpaid work experience program.

END OF POLICY
Legal References:
Title IX of the Education Amendments Act of 1972
34 Code of Federal Regulations Part 106

Note:
OCCA BP 3433

Section 1090
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MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: August 19, 2020
ITEM TITLE: 4.3
CONTACT PERSON: Charles George, Director of Facilities, Public Safety, and Risk Management
SUBJECT: MHCC COVID-19 REOPENING PLAN

Mt. Hood
Community College
(Covid-19) Re-opening Plan
DRAFT - Pending
Multnomah County and
Board Review

All Campuses

MHCC Re-opening Committee
www.mhcc.edu

503-491-6997
26000 SE Stark St., Gresham OR 97030
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SUMMARY
Mt. Hood Community College (MHCC) is a cornerstone of East Multnomah County. We employ
close to 2,000 employees, enroll over 7,200 students annually, and provide outreach and services to
countless community members and organizations. Each day, MHCC facilities are used for classes, labs,
support services, events and rentals, early learning and childcare, regular business practices, and a
variety of other needs and services. With broad reach into our community through our services and
physical assets, and with an understanding that access to MHCC is vital to our community's needs, we
have developed this plan to help safely open our campuses in a controlled manner and to provide the
services and resources desperately needed by those we serve while responding to the COVID-19
pandemic.
Our mission is to transform lives and build communities. We do by providing opportunities to
improve the lives of citizens in our community. During this time, we have also embraced our values by
collaboratively advancing the institution during challenging times though improvement projects and a
nimble adjustment to a primarily online learning environment. Safety and equity are core beliefs of the
institution.
We have taken extensive measures throughout our institution to safeguard our faculty, staff,
students and the community we serve during the COVID-19 pandemic and we will continue to follow
the governor’s and related executive orders for higher education. Moving forward, we understand our
institution is at the center of our community and can face a high rate of exposure. Thankfully, with the
support and guidance of our leaders, including local and federal authorities, we have learned how to
operate safely to deliver our services. The core safety interventions mandated for preventing virus
migration onto or within our campus will be done by requiring the following:
•

Daily Self-Screening for Symptoms,

•

Physical Distancing (+6ft) and/or Physical Barriers,

•

Wearing of Face Coverings,

•

Hygienic/Cleaning Practices,

•

Establishing Communication Protocols, and

•

Training and Planning for Contact Tracing measures.

With the amassed insights from local and federal government officials that have partnered with us, we
have learned that being proactive in our decision-making will continue to help us reopen this institution
safely and do our part to flatten the curve. Therefore, we ask that you read through this plan as a partner,

4
sharing in the need for reopening and helping us use the appropriate safeguards and controls we have
outlined as we begin the next phase of service to our community.
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REOPENING PROCESS & PROCEDURES
MHCC has taken a conservative approach to reopening our campuses and have limited the
programs and services that will be allowed to conduct face-to-face instruction and operations. We also
recognize the need for a flexible approach to reopening based on changing local, state and federal
guidance, funding, and continued support of our students and community. Mindful of these influences,
we have created broad guidance for the institution in the form of our Administrative Regulation AR4080-F “Infectious Disease” (see appendix) and its complementary temporary Administrative
Regulation AR-4080-F(1) “Pandemic” (see appendix). They outline the basic mitigation strategies and
precautions everyone will follow while on campus.
Prevention of COVID-19 spread on MHCC campuses is our primary goal. MHCC has
implemented a set of procedures that departments must take to resume face-to-face operations. We use
these steps with the understanding that each department is unique and has a variety of needs which may
create more opportunities for exposure and/or cross-contamination. To mitigate these variables, the
institution has established a Reopening Committee along with the expectation that specific plans will be
in place for each department prior to face-to-face activities. Accordingly, we have devised a checklist to
ensure appropriate controls are evaluated, implemented and maintained to promote accountability and
adherence to prevention measures and adaptability to changing guidance.
In this section we have outlined the necessary steps each department must take to ensure we
have completely and thoroughly evaluated exposure potential when reopening our campuses and
allowing face-to-face services. These procedures have been developed by our Reopening Committee,
which is comprised of representatives from key stakeholder groups (faculty, staff, and administration)
allowing for an inclusive and comprehensive process.
The intent of this procedure is to provide a step-by-step process for evaluating safety and
providing oversight for controlling hazards, while identifying needs of individual departments or
business units to operate face-to-face safely in the current climate. Its utilization provides guidance and
coverage for:
•

Institutional and Departmental Administrative Regulations and Procedures

•

Infection Prevention Measures and Practices

•

Workplace and Instructional Controls

•

Communication and Training

•

Accountability

•

Contact Tracing Measures
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All MHCC departments are required to follow the steps below when progressing though the
reopening process. Governor’s exempt programs are still reviewed in the process, but do not require
final approval. Documents and forms referenced in this plan are listed by name and page number in the
Table of Contents (page 2).
The map below details the reopening process. This step-by-step process is followed by a detailed
explanation of how each step in the process is expected to proceed.

Reopening Steps:
1. Department Manager/Dean identifies need to resume face-to-face instruction/operations and
communicates this to their Division Leader.
2. Department Manager/Dean identifies hazards, mitigating tactics and needs.
3. Department Manager/Dean creates departmental-specific reopening plan to address hazards,
mitigating tactics and needs, completing all required sections of the Reopening Plan Checklist. The
completed checklist and plan are submitted to the Division Leader.
4. Division Leader evaluates plan, signs checklist, and submits documents to the Reopening
Committee. The Reopening Committee reviews plans and checklists, working with the plan designer
on revisions. Plan and checklist are then either approved and sent on to the Executive Policy
Committee or returned to the Department Manager/Dean for further revision.
5. The Executive Policy Group approves/denies plan and checklist.
a. Approved plans and checklists are signed, dated, and posted in the approved plans folder.
b. A letter of approval to operate face-to-face is sent to the Department Manager/Dean.
c. Denied plans are returned to the Department Manager/Dean with details outlining
deficiencies. An individual from the Reopening Committee will help reconcile these
deficiencies. Once complete, the plan and checklist can be resubmitted to the Reopening
Committee (Step 4).
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Detailed Description of the Reopening Steps:
Step 1. Department Manager/Dean identifies need to resume face-to-face instruction or operations
and communicates this to their Division Leader.
This is the first step in the required internal and external interactive process between
stakeholders. It is also the initial point in the chain of command structure used by MHCC. In this step,
the Department Manager/Dean identifies that face-to-face interaction is critical to their operations.
They acquire supporting evidence that the alternatives currently being used are not a suitable
substitute, either partially or in their entirety, to accommodate the needs of the department. This
determination can be demonstrated in a multitude of ways including declining enrollment, disparities in
access, disparities in programmatic completion, and adherence to defined requirements (legal,
regulatory, accreditation, or other).
Once supporting evidence has been compiled, the Department Manager/Dean escalates the
process to the Division Leader.

The Division Leader determines whether there is strong and

relevant evidence which supports a business case for re-starting face-to-face instruction/operations.
Step 2. Department Manager/Dean identifies hazards, mitigating tactics and needs.
A needs assessment to prevent the spread of COVID-19 and alignment with related local, state
and federal guidelines is performed. The needs assessment is a systematic process for determining and
addressing needs related to the current state and that of the desired state required to preserve the safety
of individuals interacting in the face-to-face operations within the department.
The reopening checklist (see appendix) is a required tool that is used to measure any discrepancy
between the current condition and desired condition; it allows for intervening measures or mitigation
tactics to appropriately identify and rectify any deficiencies.
Step 3. Department Manager/Dean creates departmental-specific reopening plan to address
hazards, mitigating tactics and needs, completing all required sections of the Reopening Plan
Checklist. The completed plan and checklist are submitted to the Division Leader.
Each department must create their own reopening plan (see appendix) and complete the
Reopening Checklist (see appendix). A department-specific reopening plan will include the following:
•

Plan description: Provides a high-level summary of the department, its needs, and its intent for
delivering face-to-face instruction or other operations.

•

Scope: Details the step-by-step processes, standard operating procedures, timeframes, and
individuals required to comply.
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•

Mitigation: Identifies what tactics are being used to eliminate or reduce the likelihood for
exposure to COVID-19.

•

Supplies: Identifies personal protective equipment, physical barriers, hygienic needs and other
equipment or supplies that are required to provide safe delivery of operations.

•

Education/Training: Identifies which training and signs will be needed to support success.

•

Documentation: Ensures compliance with and knowledge of the program, continual reassessment and modification as needed.

•

Tracking: Outlines contact tracking measures.

The Reopening Plan Checklist (see appendix) is a compliance tool to help create a comprehensive
and cohesive reopening plan; it also serves as documentation that the defined process and identified
control measures are followed in plan development and approval.
Plans and checklists are required to be signed-off by the Manager/Dean and Division Leaders. The
Division Leader then compiles, prioritizes and advances the department plan and checklist to the next
step.
Step 4. Division Leader evaluates plan, signs checklist, and submits documents to the Reopening
Committee.
The Reopening Committee reviews plans and checklists, working with the plan designer on
revisions. Plan and checklist are then either approved and sent on to the Executive Policy Committee or
returned to the Department Manager/Dean for further revision.
The Division Leader submits a prioritized plan and checklist to the Reopening Committee at
mhcc.reopening@mhcc.edu that does the following:
1. Addresses intent to reopen
2. Attaches proposal documents
a. Department-specific Reopening Plan
b. Department-specific Reopening Checklist
3. Submits any other required attachments and documentation
Each plan is reviewed by at least three Reopening Commitee members. The Reopening
Committee serves a think tank as well as an evaluator. The group is comprised of a diverse assortment of
MHCC faculty, staff and administrators who advocate for the staff, faculty, students, and community.
They provide a broad perspective and give input on changes in current conditions, regulations and
COVID-19-related risks which may be encountered when evaluating the department-specific reopening
plans.
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This process may entail multiple revisions prior to final approval of the plan. When plans are
found to be clear and have strong mitigation tactics in place for enabling a safe reinstitution of face-toface operations, the Reopening Committee chair signs off on the plan and advances it the next step.
Step 5. The Executive Policy Group approves/denies plan and checklist.
Approved plans and checklists are signed, dated, and posted in the approved plans folder. A
letter of approval to operate face-to-face is sent to the Department Manager/Dean. Examples of
approved plans are attached to this plan in the appendix.
Denied plans are returned to the Department Manager/Dean with details outlining deficiencies.
An individual from the Reopening Committee will be available to help reconcile the deficiencies so the
plan and checklist can be resubmitted to the Reopening Committee (Step 4).
This is the executive vetting process and allows for final strategic influence and other alterations
to occur prior to reinstating face-to-face operations by the department. The Executive Policy Group is
comprised of the college president and President’s Cabinet members.
COVID-19 Communications and Updates
MHCC’s Department of Communications uses various means to connect with MHCC
stakeholders regarding the operations and services we provide and critical information which may affect
these functions. The Director of Communications/Public Information Officer facilitates the vetting
process and final release of information to the community. The specific avenues used for communication
and education are as follows:
•

Communication and messaging
•

•

•

Emails
•

All staff

•

EAB Navigate – for current students

•

Saints email – for current and former students

Web
•

MHCC webpage

•

MHCC Facebook page

•

MHCC Twitter account

•

MHCC Instagram account

Publications
•

•

News and Notes – weekly communication to current students and staff

Telecommunications
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•
•

Signage
•

•

RAVE Alert — current students and staff
Posters

Press Releases
•

Local newspapers

As critical information is identified, MHCC’s District Communications quickly formats and
releases the information through the methods identified above.
Training
MHCC remains committed to providing current information surrounding COVID-19 and its
impacts on MHCC, including employees, students and our community. In addition to this information,
employees will be provided COVID-19-specific training in their annual compliance training through the
SafeColleges Training system beginning August 3, 2020. This training will also include reference to our
Administrative Regulation on Infectious Disease and Pandemic.
Department managers are strongly encouraged to regularly review internal procedures as they
relate to COVID-19 and as identified in their department-specific reopening plans with their faculty,
staff, and students. This will be achieved through department briefs and safety briefs prior to lectures,
labs and meetings.
The college has elected to make visible the self-screening, social/physical distancing, and face
covering expectations instituted and identified within its “Pandemic” Administrative Regulation 4080F(1) by strategically placing large signs throughout campus.
Contact Tracing
MHCC has agreed to work in conjunction with Multnomah County when we are alerted that a
person with COVID-19 has been on one of our campuses. To have better control of who is on campus,
all personnel are required to alert and update MHCC Public Safety as to their location while on campus,
as well as comply with any other provisions identified in department-specific plans.
If an individual off campus is found to be symptomatic or has verified positive testing, a
COVID-19 safety concern form must be submitted to our Safety Officer at https://mhccor.safecollegesincident.com/#/login
If an individual on campus is identified to have symptoms of COVID-19 or an individual has
been found to have tested positive and has come onto campus within 10 days prior to the onset of
symptoms or testing, the communication plan below will be followed:
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Initial (possible) Exposure Protocol:

Contact Tracing Steps:
1. Identifying person contacts Public Safety Dispatch
2. Public Safety Dispatch contacts:
a. Public Safety Officer to control the scene/close area affected and escort possibly-infected
person to isolation area
b. Incident Command System (ICS) Safety Officer to evaluate and begin Exposure
Mitigation Strategy
Exposure Mitigation Strategy:
1. Contact District Communications to initiate Incident Command System
2. Identify person exhibiting symptoms and make contact
3. Identify all individuals/areas with which the individual came into contact on campus
4. Fill out “COVID-19 Safety Concern Form” or “MHCC Incident/Injury Report
Form” https://mhcc-or.safecollegesincident.com/#/login
5. Contact Multnomah County Public Health and follow their guidance
All concerns related to COVID-19 can be reported to Environmental Health and Safety through
our SafeColleges reporting system at https://mhcc-or.safecollegesincident.com/#/login using the
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“COVID-19 Safety Concern Form” or by contacting MHCC Public Safety. The MHCC Incident
Command System structure will designate the safety officer who is accountable to maintain and promote
safety-related operations.
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MHCC Reopening Plan Checklist
(Department / Reopening / Executive Policy)
Department Reopening Plan Checklist
This Plan is for (course, department, division, area – aquatics, athletics, bookstore, HUB, library, etc.):
PHYSICAL THERAPIST ASSISTANT PROGRAM
This plan contains:
Promoting Behaviors that Reduce Spread
Staying Home or Self-Isolating when Appropriate
Pre-Screening & On-site Screening and Documentation Procedures
Hand Hygiene and Respiratory Etiquette
Face Coverings/Masks/Shields
Adequate Supplies (PPE)
Communication: Signs and Messages
Maintaining Healthy Environments
Cleaning and Disinfection Procedures (Before and after)
Shared Objects/Equipment/Gear
N/A
Ventilation*
N/A
Water Systems*
Social Distancing & Modified Layouts
Physical Barriers and Guides
Communal Spaces
Food Service
Maintaining Healthy Operations
Protections for Students and Employees at Higher Risk for Severe Illness from COVID-19
Regulatory Awareness
Gatherings
Telework and Virtual Meetings
Travel and Transit
Identify Designated COVID-19 Point of Contact
N/A
Participation in Community Response Efforts*
Communication Systems
N/A
Leave (Time Off) and Excused Absence Policies*
Back-Up Staffing Plan
Staff Training
Recognize Signs and Symptoms
N/A
Sharing Facilities*

*

Items in red indicate College-wide reopening considerations
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N/A

Support Coping and Resilience*
Advise Sick Individuals of Home Isolation Criteria
Isolate and Transport Those Who are Sick
Clean and Disinfect
Notify Health Officials and Close Contacts

Health Professions
Laboratory Instruction and Demonstration without Physical Contact
Patient Simulation and Laboratory Instruction in Close Quarters
For Preceptorships, Observerships, and Direct Patient Care
Research Activities
N/A
Physical Distancing & Modified Layout
N/A
PPE
Miscellaneous
Continue adherence to new and existing guidance: Regulations, Standards, Executive orders
Accommodations and the development, implementation, and communication of departmental
flexibilities and protections for work and workers based on an individual’s level of risk is
identified and has been reviewed with HR and Accessible Education Services
Process for contact tracing measures are identified
Additional information (budget impact, student impact, industry standards, etc.)
By signing below, I/we attest that this plan has been reviewed by the department manager and/or dean and
executive leader. I/we find this plan is complete and contains related informational guidance for the
preservation of each individual’s safety for which this department may interact. In addition, it complies with
the above checklist and guidance outlined by federal and local officials. I/we, therefore, believe this to be
complete and accurate to the best of our knowledge and am/are sending forward for further review and
approval.
June 30, 2020
Date: ___________________
June 30, 2020
Doug Scribner approved via email - CG Date:___________________
Department Dean/Manager: __________________________________
Program Director: _________________________________________

Al McQuarters approved via email - CG
Executive Leader: __________________________________________

June 30, 2020
Date: ___________________

Reopening Committees
XReviewed by Reopening Committee

7/22/2020
Date: ____________________

Executive Policy Committee
XReviewed and approved by Executive Policy Committee

7/24/2020
Date: ____________________

2|Page

PTA PROGRAM REOPENING PLAN

July 21, 2020

Table of Contents
SECTION 1

PROMOTING BEHAVIORS THAT REDUCE SPREAD……………………………3
•
•
•
•
•
•
•
•
•
•
•

Section 2

Maintaining Healthy Environments………………………….…………………….7
•
•
•
•
•
•
•
•
•
•
•

Section 3

Staying Home or Self-Isolating when Appropriate
Quarantine After Exposure to COVID-19
Self-Isolation During COVID-19 Infection
Returning to Campus After COVID-19 Infection
Pre-screening Before Arriving on Campus
Faculty Onsite Temperature Screening
Student Onsite Temperature Screening
Hand Hygiene and Respiratory Etiquette
Cloth Face Coverings/Masks/Shields
Adequate Supplies (PPE)
Communication/Signs and Messages
Cleaning and Disinfection
Social Distancing & Modified Layouts
PTA Laboratory AC2707
PTA Laboratory AC2732
PTA Laboratory AC2734
Communal Space: AC2735 Locker Room
Communal Space: AC2733 Storage Area
Communcal Space: AC2708 Restroom
AC2736 Hallway
Food in Classrooms
Clinical Education

Maintaining Healthy Operations…………………………………………………11
•
•
•
•
•
•
•
•
•
•
•

Protections for Students and Employees at Higher Risk for Severe Illness
Regulatory Awareness
Gatherings
Telework and Virtual Meetings
Travel and Transit
Back-Up Staffing Plan
Training
Designated COVID-19 Point of Contact
Process for Contract Tracing
Preparing for When Someone Gets Sick
Accommodations for Students and Faculty
2|Page

PTA PROGRAM REOPENING PLAN

July 21, 2020

Physical Therapist Assistant Program Re-Opening Plan
PROMOTING BEHAVIORS THAT REDUCE SPREAD
Staying Home or Self-Isolating when Appropriate
Students and faculty in the Physical Therapist Assistant (PTA) program must be aware of the
symptoms of COVID-19 and quarantine or self-isolate at home when needed to reduce the
spread of infection. COVID-19 symptoms may appear 2-14 days after exposure to the
virus. People with these symptoms may have COVID-19:
•

Fever or chills

•

Cough

•

Shortness of breath or difficulty breathing

•

Fatigue

•

Muscle or body aches

•

Headache

•

New loss of taste or smell

•

Sore throat

•

Congestion or runny nose

•

Nausea or vomiting

•

Diarrhea

Quarantine After Exposure to COVID-19
•
•

•

The virus that causes COVID-19 can be transmitted from infected people without
symptoms or before the onset of recognized symptoms.
Quarantine is used to keep someone who might have been exposed to COVID-19 away
from others. Quarantine helps prevent spread of disease that can occur before a person
knows they are sick or if they are infected with the virus without feeling symptoms.
Any PTA program student or faculty member who has had close contact (less than 6
feet) for 15 minutes or longer to a person with COVID-19 symptoms or a person who
has tested positive for COVID-19 is expected to stay home until 14 days after the last
exposure and maintain at least 6 feet distance from others at all times.
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Self-Isolation During COVID-19 Infection
•
•

Self-isolation is used to separate people infected with the virus (those who are sick with
COVID-19 and those with no symptoms) from people who are not infected.
Any PTA program student or faculty member who has been sick with COVID-19
symptoms or tested positive for COVID-19 should stay home and separate themselves
from others by staying in a specific “sick room” or area and using a separate bathroom
(if available).

Returning to Campus After COVID-19 Infection
•

•

Students and faculty who think or know they had COVID-19 with symptoms of the
illness may return to campus after
o 3 days with no fever (without fever-reducing medication) and
o 10 days since symptoms first appeared and
o Respiratory symptoms have improved (cough, shortness of breath)
Students and faculty who tested positive for COVID-19 but had no symptoms may
return to campus after
o 10 days have passed since the positive test and
o Cleared to return by healthcare provider.

Pre-screening Before Arriving on Campus
•

Students and faculty must verify that they are symptom-free without the use of
medication before arriving on campus by answering NO to the following questions.
o

Have you experienced any of the following symptoms in the last 14 days?
Fever
Extreme Fatigue
Dry Cough
Shortness of Breath
Body/Muscle Aches
Loss of Taste or Smell
Pain or difficulty breathing

o

Have you been in contact with someone who tested positive for COVID-19 in the
last 14 days?
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Faculty Temperature Screening
•

Faculty with satisfactory responses on the pre-screening are expected to wear face
masks when entering campus and to check their temperature upon arrival to verify that
they do not have a fever.

Student Onsite Temperature Screening
•

Temporary signage will be posted to provide information about student traffic flow,
entrances, exits, and holding areas.

•

Students with satisfactory responses on the pre-screening should arrive on campus at
their scheduled time, wear a face masks or cloth covering, and wait at to be called into
the classroom by the instructor for a temperature check. The College will provide
disposable face masks to those who do not have their own.

•

Students will be called into the designated holding area one at a time for temperature
screening. Instructors will use an infrared thermometer, use manufacturer sanitization
protocols, and follow CDC personal protective equipment (PPE) guidelines while
completing temperature checks.

•

Students with a temperature over 100.4°F after acclimatization to indoor air
temperatures will be asked to leave through the designated exit, return home, monitor
for symptoms and follow up with their healthcare provider.
All students will be tracked daily via their name as listed on the course roster, including
fever status, time of entry, and length of stay. These logs will be kept in the department.
Faculty doing temperature screenings must have a sanitizing kit available to disinfect
any surfaces utilized during the screening process. If a student needs to wait in the
holding area for transportation, they must stay at least six feet from anyone else. Once
this person leaves the holding area, the faculty member doing the temperature
screening will use the sanitizing kit to disinfect any surfaces the student encountered.

•
•

Hand Hygiene and Respiratory Etiquette
In order to prevent the spread of infections from one person to the next, students and faculty
should cover coughs and sneezes with a tissue or use the inside of the elbow. Used tissues
should be thrown in the trash. Students and faculty should wash hands with soap and water
for at least 20 seconds or use hand sanitizer that contains at least 60% alcohol as follows:
•

Upon entering the classroom.

•

After using the toilet.
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•

After nose blowing, coughing, or sneezing.

•

Before and after simulated patient treatments or hands-on lab activities.

Cloth Face Coverings/Masks/Eye Protection
Cloth face coverings are meant to protect other people in case the wearer is unknowingly
infected but does not have symptoms. Students and faculty must wear cloth face coverings or
facemasks that cover their mouth and nose at all times when indoors as well as outdoors when
physical distancing of at least six feet is not possible. When available, facemasks are preferred
over cloth face coverings. Students and faculty should, ideally, wear their own facemask upon
arrival and throughout their stay on campus. If they do not have a face covering, they will be
provided one by the College as supplies allow.
Due to the substantial community transmission in our area, students and faculty are likely to
encounter asymptomatic or pre-symptomatic individuals with SARS-CoV-2 infection. Where
instruction requires instructors and students to work less than six feet from each other, they
should follow Standard Precautions and should also wear eye protection (face shield or
goggles) in addition to their facemask to ensure the eyes, nose, and mouth are all protected
from exposure to respiratory secretions.
Adequate Supplies (PPE)
Faculty will keep at least one month’s supply of soap, hand sanitizer, paper towels, tissues, and
face coverings on hand for classroom activities and request resupply monthly. No-touch/foot
pedal trash cans will be utilized.
Traffic Flow
One-way traffic flow will be maintained for individuals entering and exiting the PTA classrooms.
Students will enter through the designated exterior door for temperature screening, then
proceed directly to their assigned lab station. Students will remain in their lab station until
exiting the room through the marked door at the opposite end of the room. Traffic flow will be
designated using tape on the floor to minimize cross-traffic between faculty and students.
Communication/Signs and Messages
College-approved signs will be posted in highly visible locations within the PTA classroom and
laboratory that promote proper traffic flow, hand hygiene, respiratory etiquette, and wear of a
mask or face covering. The exterior corridors on the north and south side of AC2707, AC2732,
and AC2734 will have visual markers to facilitate six feet of distancing.
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MAINTAINING HEALTHY ENVIRONMENTS
Cleaning and Disinfection
•
•

•

•
•
•

•

Each lab station will be equipped with a sanitizing kit. Instructors will ensure that each
sanitizing kit is refilled as needed.
Instructional supplies and equipment should not be shared if at all possible. Each lab
group will be assigned their own equipment and supplies (e.g., theraband, goniometers,
blood pressure cuffs) when available. If sharing must occur, students will sanitize
equipment before passing it to another student.
Equipment that must be shared (e.g. large exercise equipment, parallel bars, ultrasound
or electric stimulation machines) will be disinfected between users. Students are
responsible for sanitizing each item after they use it during class.
Students are responsible for sanitizing all equipment and surfaces within their lab
station prior to departure.
Faculty are responsible for sanitizing high-touch areas, such as door and sink handles,
after each class session.
Doorways must be kept open to ensure adequate ventilation when using cleaning
products to prevent students or staff from inhaling toxic fumes.
Additional details about cleaning may be found in the PTA Infection Control Policy.

Social Distancing & Modified Layouts
•
•

•

•
•

•

Remote learning will be utilized to the greatest extent possible for PTA program
instruction to reduce the risk of exposure to COVID-19.
PTA course sections and classrooms will be modified to allow for proper social
distancing at all times. Students and faculty will wear face coverings at all times while
indoors.
Students must participate in mandatory instruction on infection control practices and
the appropriate use of personal protective equipment (PPE) prior to attending any faceto-face classes with instruction in close quarters or practicing clinical skills with physical
contact.
Only currently registered PTA students and faculty are allowed in PTA classrooms and
other common areas.
In order to reduce the number of surfaces on which germs can spread, faculty will
review and remove excess furniture in PTA classrooms. Faculty will submit a work order
in Service Pro for Facilities to removal and store excess furniture.
Furniture will be arranged to create up to six distinct lab stations in AC2707, AC2732,
and AC2734. These lab stations will be large enough to allow students to maintain 6feet distance from others. There will be at least 6-feet between lab stations, temperature

7|Page

PTA PROGRAM REOPENING PLAN

•

•
•

July 21, 2020

screening area, and the holding area. The boundaries of each will be clearly delineated
using tables, curtains, or plastic sheeting.
Students will be assigned to learning pods of four students (two pairs of lab partners).
Each pair will be assigned to one lab station for the duration of the course and will work
exclusively together. In the event that a student is unable to attend class, their partner
will join the other pair within their pod. Lab partners should maintain at least 6-feet
distancing between one another at all times within their assigned lab station, except
when clinical skill practice requires direct physical contact between students.
For laboratory instruction or demonstration of clinical skills without physical contact,
students and faculty must maintain at least six feet of distance between one another.
For standardized patient simulations or laboratory instruction in close quarters or
practicing clinical skills with physical contact, students and instructors must wear
appropriate PPE in accordance with CDC guidelines and industry standards. See PTA
Program Infection Control Policy.

•

Doorways should be kept open to the greatest extent possible during class to reduce
recirculation of air and transmission of airborne pathogens.

•

Enhanced cleaning will be performed at the end of each class session in accordance with
the PTA Program Infection Control Policy. Students are responsible for sanitizing all
equipment and surfaces within their lab station prior to departure. Faculty are
responsible for sanitizing shared high- touch areas, such as door and sink handles, after
each class session.

PTA Laboratory AC2707 (1,362 ft2)
•

Desks, treatment tables, and hospital beds will be arranged to create four distinct lab
stations. These will be large enough to allow students to remain at least 6 feet apart
within the lab station. Lab stations will be separated by at least 6-feet. Floor markings
and signage will be used to demarcate the boundaries of each lab station and one-way
traffic flow through the room.

•

A temperature check station will be setup just inside the exterior entrance to AC2707, to
allow students to acclimate to room temperature prior to having their temperature
taken.

•

Upon entering the room, the student will sanitize their hands and the instructor will
measure their temperature. The instructor will indicate on the daily log whether or not a
fever is present.

•

Students with a fever and/or those experiencing COVID-19 symptoms will be isolated in
the southeast corner of the room, which will be blocked off to student traffic and used
only as a holding area for symptomatic students awaiting transportation.
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Upon admission to the room, students will sanitize hands and proceed to their
designated lab station. Students will sanitize the surfaces and equipment within their lab
station using an EPA-approved sanitizing wipe or spray.
Maximum occupancy is 15 people.
When class is finished students should exit via the AC2736 hallway exterior door.

PTA Laboratory AC2732 (1,312 ft2)
•

Desks, treatment tables, and hospital beds will be arranged to create four distinct lab
stations. These will be large enough to allow students to remain at least 6 feet apart
within the lab station. Lab stations will be separated by at least 6-feet. Floor markings
and signage will be used to demarcate the boundaries of each lab station and one-way
traffic flow through the room.

•

A temperature check station will be setup just inside the east exterior entrance to
AC2732, to allow students to acclimate to room temperature prior to having their
temperature taken.

•

Upon entering the room, the student will sanitize their hands and the instructor will
measure their temperature. The instructor will indicate on the daily log whether or not a
fever is present.

•

Students with a fever and/or those experiencing COVID-19 symptoms will be isolated in
the southeast corner of AC2707, which will be blocked off to student traffic and used
only as a holding area for symptomatic students awaiting transportation.

•

Upon admission to the room, students will sanitize hands and proceed to their
designated lab station. Students will sanitize the surfaces and equipment within their lab
station using an EPA-approved sanitizing wipe or spray.
Maximum occupancy is 15 people.
When class is finished students should leave via the exit closest to their lab station
(either the exterior door via the AC2736 hallway or the exterior door in the northwest
corner of AC2732).

•
•

PTA Laboratory AC2734 (1,570 ft2)
•

Desks, treatment tables, and hospital beds will be arranged to create four distinct lab
stations. These will be large enough to allow students to remain at least 6 feet apart
within the lab station. Lab stations will be separated by at least 6-feet. Floor markings
and signage will be used to demarcate the boundaries of each lab station and one-way
traffic flow through the room.
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•

A temperature check station will be setup just inside the exterior entrance on the north
side of AC2734, to allow students to acclimate to room temperature prior to having their
temperature taken.

•

Upon entering the room, the student will sanitize their hands and the instructor will
measure their temperature. The instructor will indicate on the daily log whether or not a
fever is present.

•

Students with a fever and/or those experiencing COVID-19 symptoms will be isolated in
AC2735, which will be blocked off to student traffic and used only as a holding area for
symptomatic students awaiting transportation.

•

Upon admission to the room, students will sanitize hands and proceed to their
designated lab station. Students will sanitize the surfaces and equipment within their lab
station using an EPA-approved sanitizing wipe or spray.
Maximum occupancy is 15 people.
When class is finished students should leave via the exit closest to their lab station
(either the exterior door via the AC2736 hallway or the exterior door on the east side of
AC2732).

•
•

Communal Space: AC2735 Locker Room (142 ft2)
•

•

This room will be blocked off to student traffic and used only as a holding area for
symptomatic students awaiting transportation or for students needing to acclimate to
indoor temperatures prior to having their temperature checked. The refrigerator and
lockers are no longer available for personal use.
Maximum occupancy is three people.

Communal Space: AC2733 Storage Area (157 ft2)
•
•
•

AC2733 is to be used only for storage of instructional supplies and equipment.
The lockers in 2733 are no longer available for personal use.
Maximum occupancy is two people.

Communcal Space: AC2708 Restroom (162 ft2)
•
•
•

The restroom in AC2708 is to be used for instructional purposes only.
No more than four people at a time should occupy this room.
Students must use the restrooms located in the external corridors and are expected to
wear a mask, wash hands after using the restroom, and wash or sanitize hands again
upon entering the PTA classroom.

AC2736 Hallway (495 ft2)
•
•

The hallway is to be used only for storage of instructional equipment and as an exit
route for students leaving AC2707, AC2732, and AC2734.
Students should maintain at least 6 feet apart when exiting through this space.
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Food and Personal Belongings in PTA Labs
•

Students and faculty are encouraged to bring only the minimum belongings necessary
to participate in PTA classes. All personal belongings must remain within student’s
assigned lab space.

•

Students and faculty may not prepare or consume food in PTA program classrooms or
communal spaces.

•

Students will be provided a 10-minute break for every hour of instruction in order to use
the bathroom or eat. Food must be consumed outside. Students should maintain 6-feet
distance during at all times when taking breaks.

•

Students may bring personal water bottles to class. Students are allowed to briefly raise
their mask to drink water as long as they are at least six feet away from others within
their assigned lab station. Students should sanitize their hands immediately before and
after touching their mask to consume water.

Clinical Education
•

•
•

Prior to clinical affiliations the PTA Program Director of Clinical Education (DCE) will
confirm that the clinical facilities have the appropriate PPE for students involved in direct
patient care within their facilities.
During clinical affiliations students and instructors must strictly adhere to the clinical
facility’s infection control protocols.
Any student exhibiting symptoms of COVID-19 should follow the facility’s occupational
health protocols, including immediate exclusion from all patient care and testing for
SARS-CoV-2. All such incidents must be reported within two hours via email to the PTA
Director of Clinical Education at janet.bakes@mhcc.edu and the MHCC COVID-19 Officer
at corey.sippel@mhcc.edu.

MAINTAINING HEALTHY OPERATIONS
Protections for Students and Employees at Higher Risk for Severe Illness from COVID-19
•

Students and faculty at higher risk of severe illness (including older adults and people of
all ages with certain underlying medical conditions) will be provided virtual learning
opportunities as needed.

•

Meetings will be conducted via video conference whenever possible.

•

All members of the PTA learning community are expected to comply with the APTA
Standards of Ethical Conduct and applicable federal and state laws regarding privacy
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and confidentiality of individuals at higher risk for severe illness due to underlying
medical conditions.
Regulatory Awareness
•

The PTA program will adhere to all relevant policies issued by Multnomah County, the
Oregon Health Authority, and the Higher Education Coordinating Commission.

•

The PTA program will conform to infectious disease practices as outlined in MHCC
Administrative Regulations 4080-F and 4080-F-1.

Gatherings and Indoor Social Get-Togethers
According to the Oregon Health Authority guidance on Statewide Gatherings and Indoor GetTogethers:
•

•

A “gathering” is a group of individuals meeting for a common purpose indoors or
outdoors and does not include an indoor social get-together. For counties in phase 1
re-opening, maximum capacity for gatherings is 25 people indoors or outdoors.
An “indoor social get-together” means a group of individuals meeting for a common
social or recreational purpose such as dinner parties, birthday parties, potlucks, book
clubs, and other similar activities. Statewide, no matter what phase a county is in, the
maximum capacity for an indoor social get-together is 10 people.

PTA program faculty and students are not permitted to hold indoor social get-togethers on
campus. Faculty will:
•

Limit in-person gatherings to faculty, students, and essential visitors.

•

Consider outdoor class gatherings when possible.

•

Limit indoor instructional activities requiring exertion with heavy breathing.

•

Plan virtual group events, gatherings, or meetings to the greatest extent possible.

Telework and Virtual Meetings
•

Telework is encouraged for PTA program faculty to the greatest extent possible.

•

Faculty office hours should be conducted via video or teleconference whenever possible.
When in-person office hours are required, these will be arranged in advance by
appointment only.
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PTA faculty meetings and professional advisory board meetings will be conducted
remotely.

Travel and Transit
•

Non-essential travel should be limited in accordance with state and local regulations
and guidance. Faculty conferences with clinical educators and students during clinical
affiliations should be conducted via video or teleconference.

•

Students and faculty who normally use public transportation or ride sharing are
encouraged to use alternate forms of transportation that minimize close contact with
others (e.g., biking, walking, driving, or riding by car either alone or with household
members).

•

Students and faculty who use public transportation or ride sharing should follow CDC
guidance on how to protect yourself when using transportation, should commute
during less busy times, and should clean hands as soon as possible after trips.

Back-Up Staffing Plan
•

PTA program faculty will monitor attendance of students in their classes on a daily basis
and keep a written record in the event that contact tracing is required.

•

Each PTA instructor will identify a back-up instructor who is available and qualified to
teach their course content in the event of unexpected absence.

Training
•

PTA program faculty and students will be trained on the signs and symptoms of COVID19, home isolation and return to campus criteria, designated COVID-19 Officer and
contact information, the proper use of PPE, social distancing, traffic flow through PTA
classrooms, and enhanced cleaning procedures.

•

Training will be conducted virtually when feasible. Social distancing will be maintained
during in-person training.

Designated COVID-19 Point of Contact
•

Corey Sippel is the designated administrator responsible for responding to COVID-19
concerns. He can be contacted at corey.sippel@mhcc.edu

•

The designated COVID-19 administrator and contact information will be included on all
PTA course syllabi.
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Process for Contact Tracing
•

Faculty will notify the PTA Program Director at kristin.kjensrud@mhcc.edu and MHCC
COVID-19 Officer at corey.sippel@mhcc.edu of any students on campus with COVID-19
symptoms, a positive COVID-19 test, or exposure to an individual with known COVID-19 in
the previous 14 days. Notification should occur within one hour of learning this information.

•

PTA program will request that students and faculty sign a FERPA Consent Form prior to
conducting in-person instruction in order to facilitate contact tracing in the event of an
outbreak.
FERPA Consent Form
Pursuant to the Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 C.F.R.
part 99), a student who is age 18 years or older, enrolled in an institution of postsecondary
education, must provide written consent for the disclosure of his or her education records or
personally identifiable information contained therein. I, _________________________, hereby agree
to allow MT HOOD COMMUNITY COLLEGE to disclose the following personally identifiable
information or education records: notification of a positive test for COVID-19, symptoms of
COVID-19, or exposure to someone with known COVID-19 to faculty, students, and guests
with whom I had close personal contact within the previous 14 days for the purpose of the
health and safety of exposed individuals and controlling the spread of COVID-19.
You may withdraw your consent to share this information at any time. A request to withdraw
your consent should be submitted in writing and signed.
Student Name

Signature

Date

Preparing for When Someone Gets Sick
•

The health and safety of students, staff, and member of the community is the primary
concern of PTA faculty. Faculty are also committed to student success. Students who
must quarantine due to COVID-19 symptoms, a positive test, or exposure to someone
with COVID-19, will not be penalized for missing class. Faculty will work with the student
to develop a plan to makeup missed coursework in such instances.

•

PTA program students and faculty who have symptoms of COVID-19, a positive test for
COVID-19, or were exposed to someone with COVID-19 within the last 14 days SHOULD
NOT come to campus and must report this within two hours to the PTA Program
Director at kristin.kjensrud@mhcc.edu and the MHCC COVID-19 Officer at
corey.sippel@mhcc.edu.

•

Sick individuals will be informed of home isolation criteria and CDC criteria for when to
discontinue home isolation and return to MHCC facilities.
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•

Any individual on campus who presents with COVID-19 symptoms will be immediately
separated from other students and faculty members. Sick individuals will be sent home
or to a healthcare facility, depending on symptom severity. Individuals awaiting
transportation will be isolated in the designated holding areas.

•

Areas used by a sick person will be closed off and will not be used until cleaned and
disinfected. Instructors will place a sign on the door of isolation areas indicated that the
area has potentially been contaminated and is off-limits. Cleaning and disinfecting
should not be done for at least 24 hours when feasible. Instructors will wear appropriate
PPE when disinfecting these areas.

MISCELLANEOUS
•
•
•

PTA program faculty will continue adherence to existing and new executive orders,
guidelines, regulations, and standards.
Accommodations for faculty will be based on an individual’s level of risk and reviewed
with Human Resources
Accommodations for students will be based on an individual’s level of risk and reviewed
with Accessible Education Services.
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Exhibit B
MHCC Reopening Plan Checklist
(Department / Reopening / Executive Policy)


Department Reopening Plan Checklist – please submit completed checklist with your plan
This Plan is for (course, department, division, area): __________________________________________
Rooms or classrooms used to support this plan: __________________________________________
This plan contains:
Promoting Behaviors that Reduce Spread
 Staying Home or Self-Isolating when Appropriate
 Pre-Screening & On-site Screening and Documentation Procedures
 Hand Hygiene and Respiratory Etiquette
 Face Coverings/Masks/Shields
 Adequate Supplies (PPE)
 Communication: Signs and Messages
Maintaining Healthy Environments
 Cleaning and Disinfection Procedures (Before and after)
 Shared Objects/Equipment/Gear
 Ventilation*
 Water Systems*
 Social Distancing & Modified Layouts
 Physical Barriers and Guides
 Communal Spaces
 Food Service
Maintaining Healthy Operations
 Protections for Students and Employees at Higher Risk for Severe Illness from COVID-19
 Regulatory Awareness
 Gatherings
 Telework and Virtual Meetings
 Travel and Transit
 Identify Designated COVID-19 Point of Contact
 Participation in Community Response Efforts*
 Communication Systems
 Technology needs reviewed and requested to IT
 Leave (Time Off) and Excused Absence Policies*
 Back-Up Staffing Plan
 Staff Training
 Defined Roles

*

Items in red indicate College-wide reopening considerations
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Recognize Signs and Symptoms
Sharing Facilities*
Support Coping and Resilience*
Advise Sick Individuals of Home Isolation Criteria
Isolate and Transport Those Who are Sick
Clean and Disinfect
Notify Health Officials and Close Contacts

Health Professions
 Laboratory Instruction and Demonstration without Physical Contact
 Patient Simulation and Laboratory Instruction in Close Quarters
 For Preceptorships, Observerships, and Direct Patient Care
Research Activities
 Physical Distancing & Modified Layout
 PPE
Miscellaneous
 Continue adherence to new and existing guidance: Regulations, Standards, Executive orders
 Accommodations and the development, implementation, and communication of departmental
flexibilities and protections for work and workers based on an individual’s level of risk is
identified and has been reviewed with HR and Accessible Education Services
 Process for contact tracing measures are identified
 Additional information (budget impact, student impact, industry standards, etc.)
By signing below, I/we attest that this plan has been reviewed by the department manager and/or dean and
executive leader. I/we find this plan is complete and contains related informational guidance for the
preservation of each individual’s safety for which this department may interact. In addition, it complies with
the above checklist and guidance outlined by federal and local officials. I/we, therefore, believe this to be
complete and accurate to the best of our knowledge and am/are sending forward for further review and
approval.



Department Dean/Manager: __________________________________

Date: ___________________

Executive Leader: __________________________________________

Date: ___________________

Reopening Committees
Reviewed by Reopening Committee



Date: ____________________

Executive Policy Committee
Reviewed and approved by Executive Policy Committee

Date: ____________________
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Examples and Definitions
Items noted in RED are college-wide considerations, but please check for applicability to your area.
Promoting Behaviors that Reduce Spread
 Staying Home or Self-Isolating when Appropriate
o If a decision is made to have any version of in-person classes, before returning to campus,
actively encourage students or employees who have been sick with COVID-19 symptoms, tested
positive for COVID-19, or have been potentially exposed to someone with COVID-19 (either
through community-related exposure or international travel) to follow CDC guidance to selfisolate or stay home.
o Once back on campus, educate students and employees on when they should stay home or selfisolate in their living quarters.
 Actively encourage students and employees who are sick or have recently had close
contact with a person with COVID-19 to stay home or in their living quarters. Offer
virtual learning and telework options, if feasible.
 Students and employees should stay home when they have tested positive for or are
showing symptoms of COVID-19.
 Students and employees who have recently had close contact with a person with COVID19 should also stay home and monitor their health.


Pre-screening and onsite screening
o Employee Screening
 Employees should follow MHCC protocols for screening to enter campus and before any
interactions with others. Protocols should involve (minimum):
 Verify symptom-free from common COVID-19 symptoms without the use of
medication for at least 72 hours and at least 10 days from the initial onset of
symptoms.
 If tested for COVID-19, employees should have no fever, and symptoms
should have improved. In addition, you should have received two (2)
negative test results in a row at least 24 hours apart. CDC
 If tested positive for COVID-19 with no symptoms (asymptomatic),
employees should wait to return to campus for 10 days after the test OR
under specific healthcare provider guidance. CDC
 Track employee symptom status, time of entrance, and exit from campus,
buildings accessed. a. Daily log format may be used for each area.
 Access to daily log should be monitored/secured within the department.
o

Student Pre-screening
 Students will be required to take a survey (i.e. administered via Blackboard) on the night
before, or the morning of, arriving at campus.

The survey will ask about fever, exposure to anyone with COVID19, and any COVID-19
symptoms.
 Sample Yes/No Survey:
 Have you experienced any of the following symptoms in the last 14 days?
 Symptom
 Fever
 Extreme Fatigue
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Dry Cough
Shortness of Breath
Body/Muscle Aches
Loss of Taste or Smell
Pain or difficulty breathing
Have you been in contact with anyone who has tested positive for COVID-19 in the last
14 days?
 YES or NO
If students answer YES to any of these questions, instructors will work with the students
to make alternative arrangements
Faculty or manager will document the results of the survey, and information will be
stored within the department.



On-Campus Student Screening
o If student responses are satisfactory on the pre-screening, they will arrive on campus at their
scheduled time.
o Students will arrive through the designated building entrance marked for clarity, and they are
expected to wear face coverings, masks, or shields. They will be notified prior to arrival on
campus that disposable face masks will be provided for those who do not have their own.
o Students will be given guidance throughout the course on the appropriate use of PPE and are
expected to follow this guidance throughout their time on campus which includes:
 Minimizing contact with surfaces and cross-contamination of surfaces with gloved hands.
 Not touching surfaces with disposable gloves and then touching their face, mouth, eyes,
ears, nose, etc.
 Properly dispose of their gloves in a biohazard bin before exiting the facility.
 Be expected to wear a face covering, mask, or shield when not performing test specific
skills and follow CDC for mask/face coverings use during course-based activity.
o Enter the facility and be directed to the appropriate holding area to wait for approved entry into
sanitized rooms. Faculty or manager will document the screening results, and information will be
stored within the department.



Hand Hygiene and Respiratory Etiquette
o Recommend and reinforce handwashing with soap and water for at least 20 seconds.
 If soap and water are not readily available, hand sanitizer that contains at least 60%
alcohol can be used.
o Encourage students and employees to cover coughs and sneezes with a tissue or use the inside of
your elbow. Used tissues should be thrown in the trash and hands washed immediately with soap
and water for at least 20 seconds.
 If soap and water are not readily available, hand sanitizer that contains at least 60%
alcohol can be used.



Cloth Face Coverings/Masks/Shields
o Recommend and reinforce use of cloth face coverings among students and employees. Face
coverings are required and are most essential in times when physical distancing is difficult.
Individuals should be frequently reminded not to touch the face covering and to wash their
hands frequently. Information should be provided to all students and employees on proper use,
removal, and washing of cloth face coverings.
 Note: Cloth face coverings should not be placed on:
 Babies and children ages two (2) years old and younger
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o

Anyone who has trouble breathing or is unconscious
Anyone who is incapacitated or otherwise unable to remove the cover without
assistance
 Cloth face coverings are meant to protect other people in case the wearer is
unknowingly infected but does not have symptoms.
Where instruction requires instructors and students to work less than six feet from each other,
physical barriers or face coverings are required. In addition, individuals are to follow all
applicable CDC/OHA guidelines and industry safety standards



Adequate Supplies (PPE)
o Support healthy hygiene behaviors by providing adequate supplies, including soap, hand
sanitizer containing at least 60 percent alcohol, paper towels, tissues, disinfectant wipes, cloth
face coverings (as feasible), and no-touch/foot pedal trash cans.



Communication: Signs and Messages
o Post signs in highly visible locations (e.g., building entrances, restroom doors, dining areas)
that promote everyday protective measures and describe how to stop the spread of germs (such
as by properly washing hands and properly wearing a face covering, mask, or shield).
o Include messages about behaviors that prevent the spread of COVID-19 when communicating
with students and employees (such as on websites, in emails, syllabi, and on social media
accounts) in accordance with the Clery Act.
o The college has created signage for printing, or larger signs are available for order through
Facilities via a work order.

Maintaining Healthy Environments
 Cleaning and Disinfection
o Note: Custodial team will be performing nightly cleaning and sanitizing, and limited common
area cleaning in high traffic areas and restrooms only during the daytime. Your plan should
include how your team/area plans to perform sanitizing of frequently touched surfaces
throughout the day, and before and after use sanitizing for shared equipment. Please also include
if restroom usage will be needed, so that Custodial can build daytime restroom additional service
into their plans. Please see the MHCC Cleaning Protocol document located on the intranet,
Covid Resources link.
o Clean and disinfect frequently touched surfaces (e.g., door handles, sink handles, drinking
fountains, grab bars, hand railings, bathroom stalls, dining hall tables) within facilities at least
daily or between use whenever possible. The use of shared objects (e.g., lab equipment,
computer equipment, desks) should be limited when possible or cleaned between use.
o If transport vehicles (e.g., buses, vans) are used, drivers should practice all safety actions and
protocols as indicated for other staff (e.g., hand hygiene, cloth face coverings). To clean and
disinfect buses, vans, or other vehicles, see guidance for bus transit operators.
o Develop a schedule for increased, routine cleaning, and disinfection.
o Ensure safe and correct use and storage of cleaners and disinfectants, including storing products
securely. Use products that meet EPA disinfection criteria.
o Encourage students and employees to keep their personal items (e.g., cell phones, other
electronics) and personal work and living spaces clean. Encourage students and employees to use
disinfectant wipes to wipe down shared desks, lab equipment, and other shared objects and
surfaces before use.
o Ensure there is adequate ventilation when using cleaning products to prevent students or
employees from inhaling toxic fumes.
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o

Additional details about cleaning may be found in the MHCC Cleaning Protocol



Shared Objects/Equipment/Gear
o Discourage the sharing of items that are difficult to clean or disinfect.
o Ensure adequate supplies to minimize the sharing of high-touch materials to the extent possible
(e.g., assigning each student their own art supplies, lab equipment, computers,) or limit the use of
supplies and equipment to one group of students at a time and clean and disinfect between use.
o Avoid sharing electronic devices, books, pens, and other learning aids.



Ventilation
o Ensure ventilation systems operate properly and increase the circulation of outdoor air as much
as possible and contact Facilities if the system does not appear to be working or you have
questions.
 Opening windows may be an option to reduce recirculation of air and transmission of
airborne pathogens.
 Do not open windows and doors if doing so poses a safety or health risk (e.g., risk
of falling, triggering asthma symptoms) to students or employees using the
facility.
 Please contact Facilities before opening area windows, as it may cause HVAC
system issues for other areas.
o Consider modification or enhancement of building ventilation where feasible. Air circulation and
filtration are important factors in reducing airborne viruses. Guidance on ventilation and
filtration is provided by the CDC (https://www.cdc.gov/coronavirus/2019ncov/community/guidance-business-response.html) and American Society of Heating,
Refrigerating, and Air-Conditioning Engineers (ASHRAE)
(https://www.ashrae.org/news/ashraejournal/guidance-for-building-operations-during-the-covid19-pandemic)



Water Systems
o To minimize the risk of Legionnaires’ disease and other diseases associated with water, take
steps to ensure that all water systems and features (e.g., sink faucets, drinking fountains,
decorative fountains) are safe to use after a prolonged facility shutdown. Drinking fountains
should be cleaned and disinfected, but encourage students and employees to bring their own
water to minimize use and touching of water fountains.
 The Facilities team normally provides flushing and maintenance services to systems.
Please submit a work order if an area needs additional review or service.



Social Distancing & Modified Layouts
o Space seating/desks at least 6 feet apart whenever feasible.
 Modify the physical layout of classrooms to permit students to maintain at least six feet
of distance between one another and the instructor(s). This may include changes to traffic
flow, desk or chair arrangements, or maximum capacity.
o For lecture halls, consider taping off seats and rows to ensure a six-foot distance between seats.
 Utilize markings and/or signage to indicate physical distancing requirements within
instructional settings.
o Establish a minimum of 35 square feet per person when determining room capacity, calculated
based only on usable classroom space. In-person classroom instruction shall not exceed 50
persons or no more than 25 persons in counties that are at Baseline or in Phase I.
o If you need additional assistance or require furniture removal, please submit a work order to
Facilities.
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Host smaller classes in larger rooms.
Offer distance learning in addition to in-person classes to help reduce the number of in-person
attendees.
Provide adequate distance between individuals engaged in experiential learning opportunities
(e.g., labs, vocational skill-building activities).
CTE: Where feasible, modify physical layouts of classrooms, labs, and other instructional
settings to permit students to maintain at least six feet of distance between each other and the
instructor(s)
Create distance between students in vehicles (e.g., skipping rows) when possible.



Physical Barriers and Guides
o Install physical barriers, such as sneeze guards and partitions, particularly in areas where it is
difficult for individuals to remain at least 6 feet apart (e.g., cash registers).
 For settings with a higher risk of spread, such as laboratories, computer labs,
music/performance classes, studios, and locker rooms, implement enhanced measures
such as greater physical distancing, physical barriers (e.g. clear plastic), increased fresh
air ventilation, moving outdoors, and enhanced cleaning measures as feasible
 Physical barriers are acceptable instead of, or in addition to, six feet or more of spacing
between people. Please see OHA General Guidance for Employers on COVID-19
o Provide physical guides, such as tape on floors or sidewalks and signs on walls to ensure that
individuals remain at least 6 feet apart in lines and at other times.



Communal Spaces
o Close shared spaces such as dining halls, game rooms, exercise rooms, and lounges if possible;
otherwise, stagger use and restrict the number of people allowed in at one time to ensure
everyone can stay at least 6 feet apart; and clean and disinfect between use.
o Add physical barriers, such as plastic flexible screens, between bathroom sinks and between beds
especially when they cannot be at least 6 feet apart.
 Facilities will be closing off every other fixture to provide for social distancing spacing in
shared restrooms. For any additional support for an area, please contact Facilities
through a work order.
o For more information on communal spaces in student or faculty housing (e.g., laundry rooms,
shared bathrooms, and recreation areas) follow CDC’s guidance for Shared or Congregate
Housing.



Food Service
 Provide grab-and-go options for meals. If possible, serve individually plated meals (versus buffet or
any self-serve stations).
 Use disposable food service items (e.g., utensils, dishes). If disposable items are not feasible or
desirable, ensure that all non-disposable food service items are handled with gloves and washed with
dish soap and hot water or in a dishwasher. Individuals should wash their hands after removing their
gloves or after directly handling used food service items.
 If food is offered at any event, have pre-packaged boxes or bags for each attendee instead of a buffet
or family-style meal. Avoid sharing food and utensils and consider the safety of individuals with
food allergies

Maintaining Healthy Operations
 Protections for Students and Employees at Higher Risk for Severe Illness from COVID-19
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Offer options for employees at higher risk for severe illness (including older adults and people of
all ages with certain underlying medical conditions) that limit their exposure risk (e.g., telework
and modified job responsibilities).
Offer options for students at higher risk for severe illness that limit their exposure risk (e.g.
virtual learning opportunities).
Consistent with applicable law, put in place policies to protect the privacy of people at higher
risk for severe illness regarding underlying medical conditions in compliance with applicable
federal and state privacy and confidentiality laws.



Regulatory Awareness
o Be aware of state or local regulatory agency policies related to group gatherings to determine if
events can be held.



Gatherings
 Pursue virtual group events, gatherings, or meetings, if possible, and promote social distancing
of at least 6 feet between people if events are held. Limit group size to the extent possible.
 Pursue options to convene sporting events and participate in sports activities in ways that reduce
the risk of transmission of COVID-19 to players, families, coaches, and communities.
 Limit any nonessential visitors, volunteers, and activities involving external groups or
organizations as possible – especially with individuals who are not from the local geographic
area (e.g., community, town, city, or county).



Telework and Virtual Meetings
o Encourage telework for as many employees as possible, especially employees at higher risk for
severe illness from COVID-19.
o Replace in-person meetings with video or teleconference calls whenever possible.
o Provide student support services virtually, as feasible.
o When possible, use flexible work or learning sites (e.g., telework, virtual learning) and flexible
work or learning hours (e.g., staggered shifts or classes) to help establish policies and practices
for social distancing (maintaining distance of approximately 6 feet) between people, especially if
social distancing is recommended by state and local health authorities.



Travel and Transit
o Consider options for limiting non-essential travel in accordance with state and local regulations
and guidance.
o Encourage students and employees who use public transportation or ride sharing to use forms of
transportation that minimize close contact with others (e.g., biking, walking, driving, or riding by
car either alone or with household members).
o Encourage students and employees who use public transportation or ride sharing to follow CDC
guidance on how to protect yourself when using transportation. Additionally, encourage them to
commute during less busy times and clean their hands as soon as possible after their trips.



Designated COVID-19 Point of Contact
o Identify roles in the area for ensuring that COVID procedures and social distancing is being
maintained for the reopened area.
 What checks and frequency will be made by the area Manager or Program Director?
 What checks and frequency will be made by the Dean?
o Identify a designated administrator or officer to be responsible for responding to COVID-19
concerns. All students and employees should know who this person is and how to contact them.
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Make sure that information regarding designated COVID-19 contact is included on
syllabi, social media, and website



Participation in Community Response Efforts
o Consider participating with state or local authorities in broader COVID-19 community
response efforts (e.g., sitting on community response committees).



Communication Systems
o Put systems in place for:
 Consistent with applicable law and privacy policies, have students and employees report
to the MHCC if they have symptoms of COVID-19, a positive test for COVID-19, or
were exposed to someone with COVID-19 within the last 14 days in accordance
with health information sharing regulations for COVID-19 (e.g. see “Notify Health
Officials and Close Contacts” in the Preparing for When Someone Gets Sick section
below), and other applicable federal and state privacy and confidentiality laws, such as
the Family Educational Rights and Privacy Act (FERPA).
 Notify employees, students, families, and the public of MHCC closures and any
restrictions in place to limit COVID-19 exposure (e.g., limited hours of operation).
Technology needs reviewed and requested to IT



o
o
o
o



What existing technology do you plan on using, including in classrooms?
Do you need any new technology to meet the current COVID classroom requirements?
Are you bringing any MHCC technology back to campus to use with on campus instruction?
Open up an IT service ticket outlining your needs at least two weeks prior to the proposed
instructional start date.

Leave (Time Off) and Excused Absence Policies


Implement flexible sick leave policies and practices that enable employees and students to stay home
or self-isolate when they are sick, have been exposed, or are caring for someone who is sick.
o Examine and revise policies for excused absences and virtual learning (students) and leave
telework, and employee compensation (employees).
o Leave and excused absence policies should be flexible, not be punitive to people for taking
time off, and should allow sick employees and students to stay home and away from others.
Leave and excused absence policies should also account for employees and students who
need to stay home with their children if there are a school or childcare closures, or to care for
sick family members.



Develop policies for returning to classes and facilities after COVID-19 illness. CDC’s criteria
to discontinue home isolation and quarantine can inform these policies.



Back-Up Staffing Plan
o Monitor absenteeism of employees and students, cross-train staff and create a roster of trained
back-up staff.



Employee Training
o Train employees on all safety protocols
o Conduct training virtually or ensure that social distancing is maintained during training.



Recognize Signs and Symptoms
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o
o

Whenever feasible, conduct daily health checks or ask employees and students to conduct selfchecks (e.g., temperature screening and/or symptom checking).
Health checks should be done safely and respectfully and in accordance with any applicable
federal or state privacy and confidentiality laws and regulations. MHCC administrators may use
examples of screening methods found in CDC’s General Business FAQs.



Sharing Facilities
o Require any organizations that share or use MHCC facilities to also follow these considerations.



Support Coping and Resilience
o Encourage employees and students to take breaks from watching, reading, or listening to news
stories, including social media if they are feeling overwhelmed or distressed.
o Promote employees and students eating healthy, exercising, getting sleep, and finding time to
unwind.
o Encourage employees and students to talk with people they trust about their concerns and how
they are feeling.
o Consider posting signages for the national distress hotline: 1-800-985-5990, or text TalkWithUs
to 66746

Preparing for When Someone Gets Sick
 Advise Sick Individuals of Home Isolation Criteria
o Sick employees or students should not return to in-person classes or MHCC facilities, or end
isolation until they have met CDC’s criteria to discontinue home isolation.


Isolate and Transport Those Who are Sick
o Make sure that employees and students know they should NOT come to MHCC if they are sick
and should notify MHCC officials (e.g., MHCC designated COVID-19 point of contact) if they
become sick with COVID-19 symptoms, test positive for COVID-19, or have been exposed to
someone with COVID-19 symptoms or a confirmed or suspected case.
o Immediately separate employees and students with COVID-19 symptoms (such as fever, cough,
or shortness of breath). Individuals who are sick should go home or to a healthcare facility,
depending on how severe their symptoms are, and follow CDC Guidance for caring for oneself
and others who are sick.
o Work with MHCC administrators and healthcare providers to identify an isolation room, area, or
building/floor to separate anyone who has COVID-19 symptoms or tests positive but does not
have symptoms.
o Establish procedures for safely transporting anyone who is sick to their home or a healthcare
facility. If you are calling an ambulance or bringing someone to the hospital, try to call first to
alert them that the person may have COVID-19.



Clean and Disinfect
o Close off areas used by a sick person and do not use these areas until after cleaning and
disinfecting
o Wait at least 24 hours before cleaning and disinfecting. If 24 hours is not feasible, wait as long as
possible. Ensure safe and correct use and storage of cleaning and disinfection products, including
storing products securely away from children.



Notify Health Officials and Close Contacts
o In accordance with applicable federal, state and local laws and regulations, MHCC should
notify local health officials, faculty, staff, and students immediately of any case of COVID-19
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o

while maintaining confidentiality in accordance with the Americans with Disabilities Act
(ADA), FERPA or and other applicable laws and regulations.
Inform those who have had close contact with a person diagnosed with COVID-19 to stay home
and self-monitor for symptoms, and follow CDC guidance if symptoms develop.

Health Professions
 For laboratory instruction or demonstration of clinical skills without physical contact:
o Modify the physical layout of classrooms to permit students to maintain at least six feet of
distance between each other and the instructor(s);
o Ensure monitoring and enforcement of physical distancing requirements at all times; and
o Perform enhanced cleaning before and after.


Health Professions: For standardized patient simulations or laboratory instruction in close quarters or
practicing clinical skills with physical contact:
 Provide mandatory instruction on infection control practices and the appropriate use of
personal protective equipment (PPE);
 Require use of appropriate PPE for all personnel that come within six feet of each other;
and
 Perform enhanced cleaning before and after each session.



Health Professions: For preceptorships, observerships, and direct patient care:
 Provide mandatory instruction on infection control practices and the appropriate use of
personal protective equipment (PPE);
 Strictly adhere to the clinical facility’s infection control protocols;
 Confirm that the clinical facilities have the appropriate personal protective equipment
(PPE) for their students who are involved in direct patient care within those facilities;
 Conduct regular symptom monitoring of students;
 Follow the facility’s occupational health protocols if exposed and/or symptoms develop,
including immediate exclusion from all patient care, testing for SARS-CoV-2, and
mandatory reporting; and
 Perform cleaning and disinfecting per the facility’s protocols.

Research Activities
 Colleges and universities shall ensure the following for research activities:
o Research offices, labs, core facilities, and field locations shall be modified to ensure appropriate
physical distancing, consistent with state and local public health guidelines, and with reduced
capacity as/if necessary; and
o Human subjects research shall be permitted only if six-foot physical distancing can be
maintained or can be completed with minimal physical contact while wearing appropriate PPE
and/or use of a physical barrier, and with additional limits to protect vulnerable populations.
Miscellaneous
 Continue adherence to new and existing guidance: Regulations, Standards, Executive orders
 Accommodations and the development, implementation, and communication of departmental
flexibilities and protections for work and workers based on an individual’s level of risk are identified
and reviewed with HR and Accessible Education Services
 Process for contact tracing measures are identified
11 | P a g e

o



How will you record or document attendance, screening results, etc.?
Additional information (budget impact, student impact, industry standards, etc.)
o Is there any additional information that should be included or considered?
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$SSendix C
Infectious Disease: AR-4080-F
Section: 4000 Facilities/Risk Management
Infectious Disease
Administrative Regulation: AR-4080–F(2)

President’s Cabinet (PC) Approval: 6/19/09
Revised 9/22/09
4/9/10

Mt. Hood Community College (MHCC) recognizes the need to establish procedures for implementing
infection control policies and procedures to help limit the spread of infectious diseases at its locations and
comply with all federal and state laws applicable to students and employees. This regulation is designed to
address those illnesses or diseases that are identified as being more serious in nature than the common cold or
flu.
1. Background
Infectious diseases are transmitted from person to person by various routes. A basic understanding of how
these diseases are transmitted and common prevention measures can help decrease the spread of
infections. Early identification of signs and symptoms of infectious disease is paramount to increasing the
health of the workforce and decreasing absenteeism. Control measures may include, but are not limited to,
education, health appraisals, environmental control, sanitation and immunizations. All employees need to
maintain strict adherence to body fluid exposure precautions. Report all body fluid contacts with broken
skin/mucus membranes or through puncture wounds (such as human bites and needle stick injuries) to the
safety office by filling out the Incident Injury report form on the human resources area on the Intranet.
Daily decontamination of surfaces exposed to body fluids should be carried out consistently.
2. Decision Factors
MHCC will comply with the Americans with Disabilities Act Amendments Act (ADAAA), which
requires that federal protection in employment be granted to employees and students who are
infected with an infectious disease. Retaliation against an infected employee is prohibited. The
College’s decisions involving persons who have infectious diseases will be based on current,
well-informed medical judgments according to federal and state laws. The well-informed medical
judgments will be made by licensed health care providers. MHCC is committed to maintaining a
safe work environment for employees and students. All medical information concerning
employees infected with an infectious disease or its related conditions will be treated
confidentially as required by law in the Health Information Portability and Accountability Act
(HIPAA).
b. The employee must be able to perform normal job duties and meet regular performance standards.
In the judgment of the College, the employee’s continued presence must pose no risk to the health
of the employee, other employees, students and the public.
c. The College reserves the right to ask employees who show signs and symptoms of a
communicable illness to seek medical evaluation and provide a written medical release prior to
returning to work, when appropriate. The College will work with the employee to determine if
any accommodations need to be made or precautions taken to protect employees, students and the
public. The College may periodically consult a licensed health care provider to evaluate the
employee’s health or the health risk to others.
3. Exclusions
a.

The College reserves the right to exclude a person with an infectious disease from the workplace facilities,
programs and functions if the College finds that, based on a medical determination from the employee’s

health care provider or public health authorities, such a restriction is necessary for the health of the
infected person and/or the health and safety of others within the workplace.
4. Infectious Disease Control Measures- Guidelines for Exclusion

Employees should stay home
from work if

Employee may return to work when

Fever greater than 100.5

Temperature below 100 degrees (orally) for a minimum of 24
hours without the use of fever reducing medication

Vomiting

Symptom-free for 24 hours

Stiff neck or headache with fever

Symptom-free or written consent from doctor

ANY rash with or without fever

Rash disappears. Written from doctor

Unusual behavior change such as
irritability, lethargy, or somnolence

Symptom-free or written consent from doctor

Jaundice (yellow color of skin or eye
whites)

Written consent from doctor

Diarrhea (3 watery or loose stools in 1
day with or without fever)

Symptom-free for 24 hours

Skin lesions that are “weepy” (fluid or
pus—filled)

Discharge must be gone or written consent from doctor

Colored drainage from eyes

Discharge must be gone or written consent from doctor

Brown/green drainage from nose with
fever of greater than 100.5F

Discharge must be gone or written consent from doctor

Cough: deep, barking, congested, or
produces colored mucus

Symptom-free or employee must have been on antibiotics for
24 hours and have a written consent from the doctor.

Strep throat diagnosed by health care
provider

Must have been on antibiotics for 24 hours and have written
consent from doctor.
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Employees should stay home
from work if

Employee may return to work when

White, clay-colored, or bloody stool

Written consent from the doctor

Brown urine

Written consent from the doctor

After an illness of 2 or more weeks or
surgery

Written instructions from the doctor

Only a licensed health care provider can determine a diagnosis and/or prescribe treatment and provide
instructions regarding the employees’ return to work. The local county health department should always be
consulted regarding any written communication that may be developed to notify staff about disease outbreaks,
risks to employees and/or control measures specific to the outbreak.
5. Reentry
If the employee is absent more than five consecutive days of work, he/she must provide a release from a
licensed health care provider which verifies that the employee is not at risk of transmitting the designated
disease to others. If an employee disputes the College’s determination that such a risk exists, the employee
must submit a statement from his or her attending health care provider that the employee’s continued
employment poses no significant risk to the employee, other employees, students or the public.
6. Leave of Absence
Employees are encouraged to use accrued sick, vacation, business emergency and comp time to cover
absences due to infectious diseases. Employees may also request an unpaid leave of absence.
7. Telecommuting
Managers will determine which, if any, employees may work from home. Employees who telecommute
must ensure protection of the College’s property, employee and student data and other confidential
materials.
8. Medical and Disability Leaves: Family and Medical Leave Act (FMLA), Oregon Family Leave Act
(OFLA), Americans with Disabilities Act Amendments Act (ADAAA), Long Term Disability (LTD)
Employees who are ill and qualify under other applicable laws, policies and programs, such as FMLA,
OFLA, ADAAA, Workers Compensation, LTD, etc. will also be guided by corresponding Board policy,
administrative regulation and employee handbooks.
9. Privacy The College will comply with all applicable statutes and regulations that protect the privacy of
persons who have an infectious disease. Every effort will be made to ensure procedurally sufficient
safeguards to maintain the personal confidence about persons who have infectious diseases. The College
recognizes that an employee’s medical condition is confidential information and will treat it as such unless
otherwise provided by law.
10. Rights of Employees
a. Employees with an infectious disease will be allowed to work as long as they can maintain
acceptable performance and do not pose a health threat to themselves or others. Employees who
have serious illnesses have rights under a number of laws. These rights include:
a. Non-discrimination on the basis of an illness or disease, which is protected by law
(including life threatening illnesses/diseases such as Human Immunodeficiency Virus
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(HIV), Acquired Immune Deficiency Syndrome (AIDS), Hepatitis B Virus (HBV),
Tuberculosis (TB), Hepatitis C Virus (HCV), cancer, etc.)
b. The condition may be considered a disability and, therefore, covered under the
Americans with Disabilities Act, and/or any state disability law, and may require
compliance, including reasonable accommodation.
c. Confidentiality about medical, disability or related information.
b. Additionally, under the Occupational Safety and Health Administration (OSHA) general duty
clause, the employer must provide a safe environment for employees. This means that employees,
who are well, have the right to not be exposed to an unsafe working condition, which could
include an employee with an infectious disease. If an employee refuses to work because they are
concerned about a co-worker’s illness, the College will need to evaluate the situation on a caseby-case basis. Employees who refuse to work with an employee with a non-infectious disease,
who does not pose a threat to others, may be subject to disciplinary action in accordance with
procedures and guidelines established for employee behavior and performance.
11. College Closures
12. Pay for College closures due to infectious disease outbreaks are outlined in applicable contract bargaining
agreements and employee handbooks as follows:
a. Classified: Article 12.E
b. Full-Time faculty- Article 9.K
c. Part-time faculty and Tutors- Article 8.H
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Appendix D
Infectious Disease-Pandemic: AR-4080-F(1)
Section: 4000 Facilities/Risk Management
Infectious Disease: Pandemic (temporary)
Administrative Regulation: AR-4080–F(1)

President’s Cabinet (PC) Approval:

History
During pandemic and times of emergency when superseding measures are required to protect
the health and safety of individuals on our campus, temporary regulations like this are provided
to help govern these extraordinary times and efforts required. This guidance aligns with the
Oregon Health Authority’s and the Centers for Disease Control and Prevention’s public
guidance on Covid-19, which we advise all employees, students, and visitors to follow.
Please note: This policy is in addition to and representative of the continued adherence to all of
MHCC’s previous communications regarding preventing the spread of COVID-19.
For the purpose of this regulation, the following definitions apply:
• Facilities: all locations at which MHCC conducts business and is responsible.
• Activities: all events, services, practicum or other actions that may occur at or away from
the MHCC facilities. This includes all forms of participation in MHCC business or
representation of MHCC as one of its stewards.
• Face coverings: includes paper, cloth or disposable face covering that covers the nose and
mouth.
• Face shield: a clear plastic shield that covers the forehead and extends down past the chin
and wraps around the sides of the face.
• Mask: medical grade mask.
Pandemic-Related Temporary Regulations, Procedures, Protocols and Training
The preservation of life including the health and safety of MHCC employees, students, and
visitors is our highest priority. To help ensure this, the college has and will continue to
implement regulations, procedures, protocols, and related training to assure the safety of all
individuals on campus is maintained. MHCC encourages students, staff, faculty, and other
community members to follow OHA’s Public Guidance and Centers for Disease Control and
Prevention (CDC) public guidance on COVID-19.
Effective immediately: the college is instituting this temporary regulation and related
procedures and protocols to preserve the safety and integrity of our college employees,
students, and visitors while on MHCC property.
Self-Screening and Social Distancing
Employees, students, and visitors are now required to self-screen for personal infection
potential before coming onto our properties. If an individual is found to be clear of symptoms
after self-screening, they will be allowed on campus and must maintain a social distancing of
no less than 6 feet whenever possible while on MHCC premises or while attending MHCC

Infectious Disease: (temporary) Pandemic

AR-4080-F(1)

activities. This is the minimum standard. Additional measures may be implemented and
required depending on the space and needs of each area and activity.
Face-covering, Mask and Face-shield Requirements for MHCC
MHCC will require employees, students and visitors to wear a mask, face-shield or facecovering, unless accommodation or exemption is required by law or one of the following
exemptions applies:
• Individuals may not be required to wear masks, face-covering, or face-shield when:
• Eating or drinking or when in a location where one is not interacting with the public
and six feet or more of social distance can be maintained, so long as one is practicing
physical distancing, performing the necessary hand hygiene before and after
consuming, and replacing the face-covering when finished.
• Engaging in activities that makes wearing a mask, face-covering, or face-shield not
feasible, such as strenuous physical exertion or exercise, singing or playing an
instrument if at least six (6) feet of distance is maintained from others.
• Working by oneself in an enclosed space with floor to ceiling walls and door (e.g.,
their own office.)
• Children age two (2) and under are not required to wear a mask
• Children between the ages of three (3) and twelve (12) years of age are also not
required to wear a mask but, it is strongly recommended they do so.
Each employee will be given two (2) cloth face coverings for personal use while in the
workplace and should bring at least one clean, cloth face covering to use during their working
hours. Cloth face coverings will be provided following the signed attestation as to reading this
document; paper masks or face shields will be provided to employees as needed. If you
require a replacement cloth face covering, please contact your immediate supervisor as soon as
possible.
The District will provide staff with training on the proper use and care of a face covering.
Training may include flyers, posters, and live or recorded modalities.
Cleaning and Hygiene
All employees will be responsible for the prevention of the spread of biological infectious
agents through cleaning and proper hygiene practices. This includes regular hand washing,
covering one’s cough or sneeze, regular disinfecting of areas, and the wearing of clean and
unsoiled garments as identified in posted guidelines, associated protocols, and MHCC’s Plan for
Cleaning and Disinfecting.
Contact Tracing
All employees, students, and visitors who enter MHCC facilities and participate in MHCC
activities are now required to participate in contact tracing measures as defined by the college.
Communications and Adherence
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As pandemic conditions change, the measures in place, and the protections they provide may
change as well. It is the expectation that those occupying our campuses and attending related
activities adhere to the most current and relevant guidelines released by the college. Periodic
communications regarding the status and expectations will continue throughout the pandemic.
Furthermore, MHCC’s safety officer(s), as defined by MHCC’s Incident Command processes, will
monitor the campuses and activities to ensure adherence to the guidance provided.
Duration of Regulation
This regulation is effective immediately as a temporary measure and will be re-assessed
periodically as conditions and requirements change. This regulation will expire on June 30,
2021, unless otherwise impacted by guidelines set forth by the CDC and local health
authorities.
Please direct any questions regarding this regulation and the use or care of face-coverings to
your immediate supervisor or the Risk/EHS Department at ehs_notify@mhcc.edu.
Americans with Disabilities Act
MHCC is committed to inclusive and accessible learning and work environments in compliance
with federal and state law. If you have a disability or think you may have a disability (mental
health, attention-related, learning, vision, hearing, physical, or health impacts) please contact
the Accessible Education Services (AES) office at (503) 491-6923 or aes@mhcc.edu or the
Human Resources office at 503-491-7200 or HumanResources2@mhcc.edu to have a
confidential conversation about accommodations. In addition, individuals with questions
regarding ADA accessibility to college public events, please contact (503) 491-6923 or
aes@mhcc.edu
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Exhibit E
Mt Hood Community College Plan for Cleaning and Disinfecting During COVID-19
Executive Policy Group Approval 6/17/20
This document does not provide a detailed description of MHCC’s regular cleaning protocols, but rather
provides information on changes to cleaning protocols during Multnomah County’s phases 1 and 2 of
reopening.
1. Preparing spaces
a) In order to reduce the number of surfaces on which germs can spread, Facilities will review and
remove excess furniture in public spaces. We are recommending that areas review the furniture
and setup in their spaces to allow for 6’ distancing, and consider removal of upholstered or
excess furniture. A work order can be submitted in Service Pro for the removal and storage of
furniture. A minimal amount of hard surface furniture will be left in places in which students
may need a place to sit while waiting for service.
b) Every other fixture and stall in restrooms will be cordoned off to help maintain social distancing.
c) In places where students or staff may congregate, appropriate signage with social distancing
guidance shall be present. Facilities/EHS has approved signage.
d) Facilities have placed available hand sanitizer stations in as many common public spaces as
possible. Facilities currently has a stock of wall mounting sanitizer dispensers and sanitizer.
However, these items are currently not available for purchase and will be maintained as supplies
are available.
e) Area managers are responsible for reviewing their employee's work areas with them, to ensure
that proper social distancing guidelines and spacing are in place. Partner with Facilities via work
order for any adjustments that need to be made.
f) Scheduling of classrooms shall allow for at least 15 minutes between classes, so that high touch
areas may be sanitized with the supplied sanitizing kits.
2. Cleaning protocol
a) During this phase 1 and 2 time of limited occupancy, Custodians will perform regular nightly
cleaning in occupied areas and restrooms utilizing approved sanitizing products.
b) While performing the nightly cleaning of occupied areas, custodians will especially ensure the
disinfection of high touch surfaces including door handles, light switches, elevator buttons,
restrooms, tables, and desk tops.
c) Dayshift custodial will perform multiple daily wipe downs of high touch surfaces in common
areas as staff are available.
d) Departments or programs that already have written Infectious Control protocol in place, shall
continue following those practices and consider additional modifications for high touch surfaces.
Any additional efforts needed above the program's availability shall be requested via work order
to Custodial Services.
e) General work areas shall have high touch surfaces wiped down multiple times daily by area staff,
as needed, utilizing supplied sanitizing kits.
f) Meeting, conference room, and classroom spaces shall be sanitized before and after use by the
meeting organizer or Faculty performing instruction in the classroom, utilizing the supplied
sanitizing kits.
g) Additional sanitizing of areas may be requested via work order to Custodial Services.
3. Personal Protective Equipment (PPE):
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a) Custodians and others performing cleaning duties will wear PPE as recommended by the
Centers for Disease Control (CDC) 1 and the Occupational Safety and Health Administration
(OSHA) 2. The guidance is for the use of safety glasses or face-shields, gloves, etc. per the
instructions of the product in use. For the provided sanitizer kits, gloves and safety glasses shall
be worn for sanitizing.
b) Custodial employees may have additional PPE requirements, based on product usage and
situation.
4. Chemicals used
a) MHCC will use disinfectants that are approved for use against COVID 19 by the EPA and
recommended by the Oregon Health Authority. Current products have been reviewed by EHS
for effectiveness and have had their safety data sheets added to our management system.
b) Sanitizing kits are provided by Facilities for use in common spaces. Refill of materials may be
requested as needed.
c) Programs and areas with written Infectious Control Protocol will continue to use approved
materials per their protocol.
d) Any new products shall be evaluated by EHS prior to use, by contacting EHS at
Envhealthandsafety@mhcc.edu
e) Additional sanitizing supplies may be requested from Facilities via work order.

1
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https://www.cdc.gov/coronavirus/2019-ncov/community/disinfecting-building-facility.html
https://www.osha.gov/SLTC/covid-19/environmental-services.html
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Exhibit F - Signage

Do Not Enter Campus
with COVID-19 Symptoms
Fever

(100.4°F or higher), or a sense of having a fever.

Cough

A new cough that you cannot attribute to another health condition.

Shortness of Breath

A new shortness of breath that you cannot attribute to another
health condition.

Sore Throat or
Loss of Taste or Smell

A new sore throat or loss of taste/smell that you cannot attribute
to another health condition.

If you are experiencing any of these
symptoms, you should go home and
contact your health care provider.
We ask that you stay home until symptoms resolve to protect yourself and those you may
come in contact with.
MHCC is dedicated to the safety of all individuals at our campuses and facilities.
Due to the nature of COVID -19 and its infectious potential, everyone who enters this facility
is required to self-screen. Please Reference MHCC AR-4080-F infectious disease. Please note that
This list does not include all possible symptoms. The CDC will continue to update this list as more is learned
about COVID-19.

For further information on COVID-19, please go to
https://bit.ly/2PdgHbv or scan this QR code
Para obtener más información sobre COVID-19, visite
https://bit.ly/2De2fNG o escanee este código QR
Для получения дополнительной информации о COVID-19 перейдите по ссылке
https://bit.ly/30XFYvM или отсканируйте этот QR-код.
Để biết thêm thông tin về COVID-19, vui lòng truy cập
https://bit.ly/30XG8mS hoặc quét mã QR này.

6 FEET
MINIMUM

Please maintain
6 feet of distance.

Face Masks Required.
For further information on COVID-19, please go to
https://bit.ly/2PdgHbv or scan this QR code
Para obtener más información sobre COVID-19, visite
https://bit.ly/2De2fNG o escanee este código QR
Для получения дополнительной информации о COVID-19 перейдите по ссылке
https://bit.ly/30XFYvM или отсканируйте этот QR-код.
Để biết thêm thông tin về COVID-19, vui lòng truy cập
https://bit.ly/30XG8mS hoặc quét mã QR này.

Exhibit G _ Maps (Separately attached)

Exhibit H - Approved plans to be added to final document storage

